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ABSTRACT 

This document represents a follow-up study of college 
seniors who graduated in the spring of 1972. The first stage of the 
research dealt with the career related aspirations^ expectations, and 
apprehensions of 1,858 American college seniors of the class of 1972. 
This document, which is the second stage of the study, is based on 
data obtained from this group one year after college graduation. The 
major purpose of the follow-up study is to identify the fit between 
career-related expectations and career-related outcomes one year 
after college graduation. The document begins with a discission and 
review of the first study. Then chapters describe: (1) the procedures 
utilized in the development of the follow-up questionnaire, the 
process utilized in efforts to reach the respondents, the results of 
these efforts, and data dealing with the representativeness of the 
follow-up sample; (2) the marital, geographic, and career-related 
attitudes of graduates; (3) respondents who entered the full-time 
employment market after graduation, the process by which college 
graduates seek employment, and general attitudes toward current and 
future work settings; (4) experiences and attitudes of those who have 
pursued graduate and professional school involvements, noting how 
variables such as sex and field of study relate to variation in 
graduate school experiences and attitudes; and (5) differences and 
similarities between three groups using sex, socioeconomic status, 
and field of study as variables in explaining differences in 
post-college activities. (Author/KE) 
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okij.1 in tne preparat i' jri )V tnis rep^^rt. 

/tudy Dire^ctc r: Dr. David Gottl W"*:' 
her.earcli Ar.st -ci at^^ : Mr.. Mary Dou .'^e 1 j 




"riu.-: rt>p(>r't ri'presents m t'oUow-up study or ('r>j r^oiiu^}- wru. 

i 

rri.luutr.i ,n i',.' .^pr-- . ; . The^ firot .;Ut>:o of the rojo'inMi .i-^.lt 

with the c'troer roiatt'-i ar>p 1 rut K^ns , expectations, and apprehension., of 
1858 American c..lier;e seniors of the classes of 19Y2. The seconH jtar,e- 
of the study is bar>ed upon data obtained from this group one year fulx^v.! 
coJ lege graduation — the oprit^:: of 19'(3. 

'Iho m^jnr purpose of the follow-up study is to identify the fit between 
career reJated expectations and career related outcomes one year after college 
graduation. ^ 

In order to provide the reader with a feeting for the senior year 
attitudes .^f our sample as weJ 1 as with the iverali outcomes of the first 
stage, we begin with a discussion and review of that study. The materials 
presented In this review are taken from the: U.S. Department of Labor, 
Manpower Monograph, S2 entitled, Yo-gth and The Meaning of Work , published 
in 19TU. 

The Methodology Chapter (Chapter I) describes the procedures utilized 
in tne development of the follow-up questionnaire; the processes utilized 
in our efforts to reach th.e respondents; th^ results of these efforts; and 
data dea' i.ng with the r^^presentat iveness of the foi low-up sample. 

Chapter [] (The Ppspondpnts: Where They Are One Yp>ar Later) focuses 
upon the m.irit'^i, g^^^raph ioa] , and career status mT the respondents one 
year following r..,]e^;o graduation. In addition, data will be provided showing 
patterns -.f rhange in political!, r^-iigious, and cnreer related attitudes. 

^"'napt^r li: 'Vru^ Pespondonts: These V/ho Were Em[)Jeyed Full-Timc) 
ciHieen trates spec L f 1 c.-j I i;y upmi th^-se respondents who entered the full-time 
employment mark»^t al't.er r-r, Liege graduation. 
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attitiiio.. t -ajr--::' 'it.-: .i" w -rK ^ - t.t,i i.. . 

Crmpt-r ,v urn- ^« '.h'/.' Wh ./or.t I. 'Ir-iiuato och^o;) ,;....rin. . 

LM pr.:V/,.>. M^,. ir.v vn-or.- hip ann.yiMH in i:iriptrr IV n..lp.: 

h.-w -vanit.'-.; t .jrii -rs an.: fieM-i ::ti.iy :.^-f^ as-, c i -ito.! with /an n t i. .rg 

in ,^ra.iuntc r.cri' '1 t> xpo r iprn-' ^ an-i attituJe^.. 

The chapter ti^L^.j: Ho^,; ^naofitr.: A comparison ?f wraduat^ .:t nden.t.s , 

T^io FuLi-Fimo Ernpl.-y-a, and )th.'rs ( 'nnptPr V) points ^ut oifTerenceL; an(i 
oimi 1 nrLl io . i.c^-tw^on rr^^ \tii\^e .-rMi[.:. VariaDios ::ucii ar j^-x, sr)^^ (->et^'. ri. r I c 
r.tJitur., .;n>rl^/ 'i>'t^ all t-ri^-i.^a. '-ariab.^T. i rj expiainuu: Ji iTeroncOo 

in p. .-.t-c M 1-,-^ .-H'-.-r 'i-'tivi^ ':"tii:. .^n:ipl^^r ii^.- n.^tej how din ort-nt i ix; 

oxp.'r^on 'o;, rn^^t^f* ^,r-o'4 '-i r^-* ao jo.- lated w i tri vai'iat i . >rij in po5t-collet*e 
att i t i io:, in j Vi i if • - . 

^ -'-^'L-^af/ 'i..^ • ' •.,,.-1 n-. ' r tni", rp.>^vn.r^ai a^-^ i i /i/ tap irnpii'-ati a.-, 
f' r p.-Li>v '^-'1 -'rviT.:, -ir- p^'^/^'ntoi m thf? Tinai chaptor - Chapter V\. 
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.i»*vt\V' '-i . TWii ;!,/,, r t,i] , rt*.,^^ I ^ 'Ti wort' p ii* i.hi 1 ^.uc ri'p 

r ii/>f^'!, r>J 1.1- >'> \;c i .is i ■ ri ^' .irawn ^7-<^ t.' > ^ many -uia far t LMFip](-'A . w:'j't-ui' i /.r^ 

liT'i L:,/i;{'tM r-* " t hp t'l'a laaLiri;^; >'>''\ 'Jne ci'iripln 1:, 

/.Mt'r'ir lo-i . r rr tv'.f -im v/p ts' n.iko tp>it,ativp .vonorai 1 zali.>riG ; at the L.an.t^ '.irne, 
rr.t'th^ Miol. v^i ^ '^^ c-* h..; ni^^r.'i t i '^>!if lu^tatr^ cauti(;n in mjikiri^: r.\irh f^^rir^ra ■ i oa{> I m^: . 

\'if' ^r'l'juat irif: m izmr. -.r 'OV rt^presont a highly r,(McM-tivp pi iptil -it i > )n . 
I a /i'i ^ ' i I I. , this j^r^^ip ''-chi^Llr, oom^ Gi(.;;ni f ioant di ffo r'-^ares , whiv'ti appcMr 
t) bp la^'^NM to th-^ roi-^P' -a i'-ra' .-ex, socioeconomic status, and ethnic^- 
r-N- ; i ,^;i ^^li-' a* ion tat ion. 

1.: v^^r*^ c ! '^'so ' / ' ar>:v u' J at -jj wit.h the school :^taaonts attend, 'if- 
ri'._'ia.; ot .,t-iay t n'-^y raitrr, aini tii^' *\arofrn they antlcipato. Women, ^ .u tv.' iin' 
rrr-wia' i-h^>t->rir . U;cV'at i .arid r.-r c-upat i onal mobility, arc hif,hjy conci.Mi t.r-i t<M 
in a liTjtt^d niL^itn^r fipivi, , of which arc r-er.araea as women*^- '^rk: 

Gca^-'-i tf-aciifj r:; , .^ < • i a ! workert^, f'luaance coanselors, nursen, and heaJ tn pr^ d'^^* s, i ori 



■nni.-iaru. '-lor- 'tpe :vji-]\ rri'^rc: liktMy to anticipate inmi'^diatp prjst-coilegG 



t':jii-tiM' ^'-ip h,y riPii t . vi'-Uif'V CAprcL r-^cei ve lower Ga!''<ri'\'' 1 han do Men, evtaa 
tn'"i.ai lajoiv r)r:r'u ''siac-iti r,ai cr-e'U^\ntiaj 3 and ^^xp'^'^t'-H J''bs are in m(>r" th-m 
ca !ew .-a.-'^r. ..urii I'lr * t m >r.e men. 

'd s'-. a' , w^r' -1 jpooa.jnic st'jtusj ar^^ mos*> lik-l./ t< > end uf^ in c( IN's/- 
wi^fi t ..t i ' ^ r^'p r i ri, ;s , tn^y are n.o/. * 'jKa-ly t , enter* ''w^;,], vtii-as 

..•rrer tfTT-u-sj! sa i aar'-at- ti^ ^r^a-s ; /ind t>n'^j 'i-r je.'jst liKei;;^ to ra^j) .rt- po ^a - 

o I'T*^ 'nr 'r:i'a:'. .n pr*. -tea: i i ' ( -r f';r3i'uat>e seh -^is. .\/, a n->soi.t, aMaiwij,::! 
i,a--r,e : t , <i c ip^^tf^ e.dl^^^-e, tnei r access *.< hi^^'^her- status oceupatd'a]s 
an I hi^:n*'r a''i>a^ ] ^' w t '-'piaL that ^a' m >r^- ald^luenl studentr,. 

.a ^ s* .a ? t", w '*p ta- 'I"! ' vp.j ai iiaviMr riv' fMi^MWa'^. i ic^n t i t'l cata ^e 
T'-ner-ai'V ./.-la i ,n ,a-'"0»<^,'t .nhrant to aJ 1 ■.d.a'a' r.^'iaent.s in altitsui^ v-iiu^^^, 
•if. J e-.q-r.-r-i^ .a . \]\" 1 ^i",.t,. With n > i ^ ^ 'n nre m< a-^ .ikely taiafi Ui^ra. . 
,-^.^v tn^-^'^xS'^ .*'S a.> 'i i"fia'»>i ■ - 'r^a,!!.'. T^'ey \r*' lf^a:t, ac'v^p t, i d^'; of ♦nf^ taa-ini- 
tona- ^. rv ^^^sl;^ -js i tra- i* f t ti'it, w< r'f. c>'ji I < riar*''eter ^r mnke.j y 'U 
bta ' » t >\. . ^sr;. ^-a,'; * t-- ■ 'Ptt.aift T wrrit * ^ "y want L( - do v/It.n Inei)* 
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••r.C'^ . vt', •('• '1/ i: wi. r*''} I' 1 current 'J.^ al'I'i I'lii 

tr't'i*' .lit' i.iiiM' '.Vif.i- .1^ 1 . 1 -'(u I I .Vii t variations. Vh^-^^** 1 1 riVr-rn.''^ 'i^f^ r- * 

wai4ie.l hy * \'! t 1 ' ] M,^^ i-(i'M ew. >rj in^t r- ntaT.ur. In many ^Vir.rr), \\\^' n\ Vr^-r^'V^'r,^. 

bt'twcH-n /. ^t'.* ni.':\ • ,:r '\\.\^ 'ir< \ as f^r^^at as t n ^'^'f.> hpt,we(jn L>t.ili'rilb 

ui f rf']'f>tit . '\s r i fri i i j > 'lu^ out siniiiar S( iciwcoL-ri^ 'n.i c oa ^k^^r >"iiias . 

In work 'Lttituies and pt' rceptl^ns of the most sai lent ohat-artot- i ct i v' . wt' 
wt^rk, sturirnt.^ see themselveo as quite different from tneir parentis. Ivo 

si^'^n I ficant and striking differences emerge when students are asked tn cuinpare 
their work nf edj^ with those of their fathers. Students see themselves at; b^'inr^ 
far le.So onncenied than their fathers with earnings a^-^d security and mucn rr^ rt* 
concerned with tne nature an;l purpose rf the Wf^^rk. Students stress the more 
altrui:>tio and intrinsic aspects of the job. ITiejy seek interesting work whicn 
will b«-' U5:',efu; to society and of benefit to others, will allow them to express 
indi vi JuaL i ty , and will eniiance individual growth. 

All anmyrui of the reflections and evaluations of the students suggest 
t.fi'it most have ^-ie^neral ly favr^rable attitudes toward their college experien^-e. 
Most, if tl^ey had to do it all a^ain, would attend the same institution; less 
than 5 pcT\ent would chose not to attend college at all; and about 15 percent 
would not attend tne) institution from which tney are graduating. More than a 
third would attend college but change their social expert eiices ; about a fifth 
woull cha^;t:e tneir academic major; and about a fourth would do it all the same 
way again. Many students feel their expectations or aspirations as to general 
intellectiial and cognitive growth were fulfilled but those concerning job-skill 
training and Lf-development were not. 

Analysis of trie data and of the many personal interviews held with cc^llege 
seniors leads to anticipating a resurgence of fajni ly- centered life in American 
society, 'xno surface form may well loo^ no different fr6m that which is now re- 
garded as representative of the American middle class; the contrast will be 
found in the more private and less visible aspects of families. It appears that 
there will be gr<^ater emphasis upon the equality, rights, and individual needs of 
family me'7U^er-.^ regardless of age or sex. There also may be more open relation- 
ships and willingness to -i'^al with the many problems which arise when people 
live in c distant' and cL^se proximity to one another. 

It is c^nciuaed, then, tnat this generation of college seniors does not t?x- 
peft to neglect, tne problems of others or the problems of the society. At the 
same time, nowevey, the first priority will be to one's self, one's family, 
and one's closest associates. Tliis emphasis upon self and a small group c^f 
otners is not tlie product of se If-ind^ilgence , denial of the neeas of others, '^r the 
single-rrdnded pursuit of affluence; rather, it represents what many people, par- 
ticularly young people, see as the only effective and efficient way of retaining 
a feeling of self-worth, self-determination, and self- fulfillment in our soeiety. 
The extent to which this turning inward reflects apathy, defeat, or perhaps per- 
sonal indifference is impressible to ascertain. 

A summary of the work-related data leads with the observation that the vast 
majority of the students express favorable attitudes toward work. Many have seri- 
ous doubts ahr)ut the quality and 'uniqueness of their job skills, and many feel that 
they have not been adequately prepared for the contemporary work market. 
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Ucin^: 'i pr"C I'H'^; vf'vy M^'iliV \ > tnat employ^ i tht; '■•aH i ^""j- ..t^^ay, i: 
researf^hcrj devd.pevt -m irid^^A . . i^ioecon'jmic star.Uo l."'K.. by c: jruLinlri^; ihr^^ 
variables — parents' income, father's education, and father' oOv-iipation — ir, 
such a way that fo^ir distinct SE3 categories were created, Tne income of W-^ 
stMents' parents clearly centers -n the $10,000- to $15,000 - categor/. 
^his is a rise in median income fr'^m the I96I study, attributable priina/'. 
to economic inflation over the past decade. Neither father's )ccupation w.-r 
nis education differed appreciably from the earlier study. 

Althougn not included in the SES index, religious prcfer^^rce 6Uid ethn^^'^v.' 
were, in many cases, important predictor variableb, Wlii"' ^'^J ntudy r^^i r : ed 

tnat at graduation 8s percent of the senior respondents ^ /erreJ the 

religion in wnich they were oroug^^t up, the present stuL^ vs that oniy bS 
percent indicate a consistent religious preference. 

The school attended by a respondent is strongly related to his fiela 
stud^'. It is far from clear, nowever, whether a student chooses a school o 
suit his field of study, chooses his field of study as the best of the alternatives 
presentc '* at his school, or decides on his field of study for reasons related to 
such factors as SES and personality. It does seem clear, however, that the choice 
of a school is at least partially determined by tne students' socioeconomic status, 
either directly or indirectly. 

The self- reported work attitudes of the respondents appear to offer some en- 
couraging dara about how college seniors pe.'ceive the world of work. Relevancy 
and personal involvement in work seem to be the number one concern of the respond- 
ents (four of the top six items deal with these issues). Over 85 percent of the 
students respond positively to the statement "I like to work;" yet, in contrast, 
only half feel tnat "most people like to work," However, on]y 1 out of ^? feels 
that "my career will be the most important thmg in icy life." Even fewer agree 
that "work is nothing r-^re than a way of making a living," Material gain as a 
primary goal in life is highly disdained. Colleg^^ seniors evidently feel that 
work is a very important dimension of life, offering them an opportunity "Co con-- 
tribute their talents to others through activities which are meaningful and excit- 
ing to them. Nevertheless, it is not, in general, the most important dimension 
of their lives. Perhaps tneir priorities are such that private consideratic^ns 
would override the importance of work, as evidenced by the high positive response 
rate (over 80 percent) to the following statements: "N^ private life will not be 
sacrificed to make more money;" "I would not work for an organization that carried 
out policies I think are wrong;" and "The kind of work I do matters ^nore than 
whether I do it for government, business, a uni^^ersity, or an independent organi- 
zation." 

SES and work attitude comparisons show very little direct relationship. 
Religious preference, however, is strongly related to work attitude. The t\ fac-- 
tors labeled "success oriented through hard work" and "I like to work" are very 
positively related to being Protestant, somewhat positively related to being Roman 
Catholic, somewhat negatively related to being a man of the Jewish faith, and highly 
negatively related to having no religious preference. Apparently, Protestants 
are still the most likely to hold the traditional work ethic, with Roman Catholics 
not too far behind. Besides being not nearly as work oriented as the other groups, 
those with no religious preference ai^e by far the m^.st likely to exliiblt concerns, 
over whether their Jobs will be boring and uncreative and arc evidently worried 
about their Job settlings. There are several other interesting variations in work 
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women inil.-i*"^' t'u? Inn^r c n<**'r-ri about the fart I'^b- -("'I'^u ii v.i . 

tin^;^." I'he at titii'le ■ ^ the i'ltt^M* is probably best Lspiciin.^'i i\y tr.f^ r,- ;iti\«^' 
J arge niirriue:- -^C eaacati .r. :.t,i i' . wh.^ atv-^ Prott'o uar^t^ . t'/.pi aiiati^h I'm' aie 

^'ormei variation :s 3^1., what mur^ of a pazzleinent. Rumrin Catnolic v-rioi. ^-r*^ t'^- 
only grour -^o nr., •-e pocitively )n tne factor labeled ".job i^, riol way 01 .ft; — 
Just a \'\r'A money. 

What 'ITiey Believe 

This section describes ' hct attitudes, values, and pereeptions of ti.e l . ^-lents 
about a variety of issues, including desirable and undesirable characteristics 
of work and ci^nmiitment to socla.1 change, and conpares their attitudes with 
those of their fathers. 

Although "work" ^undc^ubtedly has different meanings for different students, 
most agree that they do, to some degree, like to work. There is little variation 
ajnong students of different SES backgrounds. Women are somewhat more likely than 
men to agree strongly with the statement that "I like to work." 

Data on the relationship between work arid other aspects of life make clear 
that, while most of the students are eager to begin and become involved in their 
careers, they do not place their careers above their desire to achieve and main- 
tain strong family relationships. Work and careers are seen as more than a means 
to an end. What a person does in his work, the policies of the organization for 
which he works, the direct consequences of his work, and the impact of his work 
upon his private life are a^ critical issues for these young people. Most 
graduating seniors see work as an integral part, but not ^he most salient factor, 
of their lives. 

As would be anticipated, men more often regard work as a central and salient 
part of life, but the difference is less than would be expected, given the con- 
tinuous cultural and societal emphasis upon the man as the breadwinner and provider. 
Differences between men and women are minimal in their responses to the statement 
that "rr^y private life will not be sacrificed to make more money": 89 percent of 
the women and 82 percent of the men agree. While SES differences are not sub- 
stantial, more of both the men and the women of higher SES backgrounds agree 
with this statement. 

Other responses to the questionnaire and personal interviews with students 
sho«w that many of t.he seniors are uncertain as to what occupational success means. 
Clearly, mr:)netary reward alone or the social prestige associated with a particular 
occupational role is not a primary criterion of success. A successful occupation 
tends to be seen as one in which the individual is able to satisfy a variety of 
personal needs while at the same time contributing something of vaiue to society . 

A large majority (91 percent of the women and 83 percent of the men) agree 
with the statement that "l assume 1 will have a good income; I'm more concerned 
with finding a Job whe.*e 1 will do relevant things." Salary expectations are 
generally lower for women than for men, and men regard mnney as more important, 
probably because they arc more likely to sec themselves as the primary source of 
family earnings. Women hold more altruistic heip-oriented values than do men. 
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careers w:».w:h wi 1 ] t^r/it'l^^ tht^^. ppr!' u'm iiidlviouc^' ./ i 



'What .J. :tuae:.t-, - i .-'.m GiiJ rnob^ i/.e ^^ri ^'m- i.-m i . 

Work.'.' zii'in r:r"i iii i 'y. : : .-t.^^- less empharas '^ l ^< ir.pjri i\ - >l 
money, social hlaliis, t,'-fU"v»rk> » tiIv rtiinltiei^ t^^ *'\or'ns'.* ifjaaer.>:i . :ii< 

need for froed'^m frc^m sapervlsi i ii •nt^'s work 't'.S' i ^, ri 't^^ci^Lt-^i. 
is, however, a rt^Jatively Jtroiig ie. i r ^ i v-areer serc.nly .uri stability. 'i^ir 
ideal work situation is seen aj ^ne \\i whijn a p>eT"£^ . ran en^a,'2;e in ueip{''i 'irj ; 
socially relevant activities; while at i^e ofirnt' time ntiixZinK his speeial ^ 
and abilities. Firially, rejp'on ie^t .^ay t ney are cvncerne-i wiih I'iridinK '^^^rK 
whieh offers opportunities r Uvirriin^; an J aavancoMt^nt . 

A similar sex consensiis pattei-n 1:^ oos'^rvt\l iii tne work characteristic's wnich 
^:raduati li^:; . -ilurs consider least important. C^n^-ern over tne prestige arui rtatas 
attributed to a career is of least importance for the entire sample. T\\e ^,reatest 
discrep^anL-y ootween men find women 13 S percent. [eighteen percent of tne women — 
compared wi tn Lj percent the men — are least concerned about making a lot r.f 
money; and, as n^.ted, women expect If^wer earnings Inan men. Men place less im- 
portance upu-n avoiding high-pressure jobs and wonting as part of a team. Among 
men, altruism tends to be most important to the l';west and highest SKS gr^'Ups. 
Opportunities for advancement are stressed priraarlJ/ be mid-iow SES men. lliese 
men are also highest in cc^ncerns over job security, while placing less emphasis 
upon being in a position which allows them to use their special abilities. Among, 
women, the major differences c;ccur between the lowest S?1S and the other three SES 
groups. Briefly, women of the lowest i>KS backgrounds appear to be most tradition- 
al in their attitudes toward an*^ expectations for the type of work and lifestyle 
they will pursue. 

A second series of iterr.s dealing witn the most important aspects of a Job 
provides information about how resp(")nients * vork-related attitudes compare with 
the work attitudes believed to be held by their fit hers. While SES and s.ex do 
not determine the students* evaluations of the Job characteristics important to 
themselves, significant differences occur in perceptions of job characteris t.i cr. 
believed tr) be important to fathers. More men th^m wom^^n and more students from 
lower than from higher SE:> bacKgruund.^ rate J(Vo s*^-urity ^ind salary as Iheic 
fathers* primary r .ricerns . Tne oxplanatiun for these iiffei^Mices in per-, ^'jtl 'Us 
is probably not c->mp]ex. i^-ys would be likely to hav»- ib.e greater exj)usure to 
infomation abc>ut the dynfjmiv:s )f tneir tat hers* wc^rk I'f^Le. Despite changes ir- 
the occupational roie:^ and stat^is ,;f w<jmen in our society, rrion are stiJ ! coti- 
sidered to have primary responsilu il ly for the financial supp<'rt of the nuclonr 
family. Hence, roen wouJa be more inclined to strevss tlie security and financial 
aspects of both their own T.na their fatuers * occupational roles. 

Comparisons with tru? I96I NOKw sar^iple suggest that there are marked differ- 
ences in some attitudes. in th*-' more private, Jess visible, and less apparent 
areas of lif^^, tne attitudes and values expressed by the 197^' respondents nre at 
variance with tb.cjse c^f the I96I college seniors. 

In the area ^ f w rk, for exfxniple, the classe:; of 1972 piace less impo-rtance 
on "making a L^.t iv>ne^" than Ui 1 t'le S'urlors 190; . ,hey aiso ajjpear to 
put less emphasis on the nee^ be "original and crentive" ana more on the utili- 
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1 ' ' ^'-^ '.^ -r HiU'^nt:^ see* • rL-riit'-i ^ > t.f.^ t'.>iM>r t,:,.it 

Vhf resn jriaLNil:> te-ii-'Vc Mia' .,1 vv:iiti^r; ^^rriry col lo^^e seni^tr.^ :irt> c >rrifi.i d 
t^. ^'h-irifUri^: Jome ut' trie /■ .Mai i ] L.. ^ >ur s^riety. Lesr. than 5 porc-ent i^ee 
aa;/-, .'Oi^efp Jtudentn a- "n-^r 'it . . rorir.i M ^d" ; ^3 percent feel tiiHt r-^ntempo- 
rary .-oiie^^- 3tuaentr- are "ve>7 rpr.i tted" ana V-'^ percent that they are "some- 
what .N^nimi Lt(\i." 'IVo--tni >-d/ t'etM thai stu.irnt c rirnitment to resolvinf, i.-vial 
p rn o • p :^ir> i ^ t r-o n x* n ; w than it- w j i c . ^ year r. a ^^o . 

i^LLfi -et-^ara ; f,ex r>lr^ e^ualit.y, U r>ut of ev^ery 5 students believe that 
Mer^ aiivi w MiuMi have equai eapab i i 1 1 ' cl: and therefore should have equal oppurtuni- 
tiec^. H wuv^-r, a large mare qualify this oeLief: 82 percent think that women 
lack pnyr.ifai .'trenpitn, pt^N-ent that they are nore emotional than men, and 
* ][^ijr(:'n\^. that taey hav - dii'fer^-L thinking patterns; and the students see 
these ciiaraeteriL>tLcs as obstacles to real sexual equality. About a fiftii of 
the resrxnidriits take the p^^silK^n that men and women are not really equal; 
rather tney are .ii fferent ar.a should have different jobs. 



Vhe majority r,f the res^pondents also believe that they will be abk t 

achieve trieir concep. of tne ^;..Hi i i f e . At the same time, Jess than a fifth 
feel that the ^^oud life is eariiy attainable. 

IVo sets of items ver*^ 'usea t< > assess tne personal and external fac^tors 
which stuaeiUs perceive a: potet.tia. barriers to the attainment of personai 
goals . 

Ine pen^>f^ai fa<^t-^r- respji.ses ir:(]icate that the respondents are lens con- 
cerned wit.i persona, ability and training tlian with pryblems of "getting it all 
to^:ether." lue L-arri.M^ i ten. m. 3t .*i t^qut^ntly s^^n^ted deals with apprehens i :)ns 
ab^ut lacK '.f '>ppprtiLai ty an i ^.y^it. ufr, the ri^nt bi-ooks. Tnis item is closely 
fcdl^^wf-i by M-ie r'^nc^ n\int\ a i aoK of clear anu positive aims. Personai pn^blems 
rank third highest. . i .wV t tnes- three items are interrelated and reflect the 
do-UDt -rie stu.ients fe-i ar.- ,;t tn^M'- futiires. M'^y students feel that tr.<-y were 
fwrcf-a t" •h> .>;>^ I car-^HO' i" ^ >r'" t^ oy were really ;.repared to make that decision. 
At trie time tju-y v-^ompl^^t^ 'i ihf- qiierta^nnaire, many were also concerned aboiit 
their I-mm :''inaLly, a lar^^f- n.iraoer are experi^nci:u; di f f i i-^ol ties in ei- 1 abl i shin^^ 
an^acoeptat. " I'l t r)Ptwr^n th^Mr ^er;. na. iifer.tyio ^.references and tn^ realir.ies 
of tne pos t-c: ^I«^r"e aiu^t vo: ; ]. 

^'n only one pxterna; fa tt r itt'o — overpopul at'i -n — d(. the responses diffei- 
signi f i car t !y by s^x -md soCL'^.o,:)n -mi*^ statas. AiHcng men, this item shows nL> 
si^nificarit variation by oKo . P r wrnen, the proportion selectin^^ over-pop'ilation 
as a onrrier increases marke.iiy as rises— frdm ^6 percent to hk pei'cent. 



Lifestyi-e I'r t- f r^-ro'es an i rCxpr 



^-i' .*^^ot 1 it -r-o A'- th^' expro..^*:.! iifestyie prel oreni-CL. ^: 

expe.-t ati - ,,f -.oe bHT.{'i^" iM* ^M'^^iuatin// seniors studied* 
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As nii^.-ht bo expected, a majority of the resporiaenLs intend to ho marrieu 
within 5 years; however, more than half of those who plan tr. iiarry k n-'t iriteud 
to start families within that time period. 'Flie traditional pattern of mai^ria.:',^, 
in which the wife wnrkb only a .rt ti^ne or nut at all and tn^-n bt^gins rela- 
tively immediate chi Idbcarinf^, aoes not appear to do the typical picture . 
Rather, the women anticipate prf-ionrred pei^iods of employnient t'oth beforo 'uui 
after marriage, and many intr-nd to defer chi I dbea^ In^^ tu -u;me time wej.l ^ n 
the future. 

Respondents were asked what they perc^^ive to be the ideal relationship r 
tween work and family. Over half (56 percent) selected the foJ Lowing alternalx /e : 
"J expect that it will be necessary for my family and my nomelife tu be scjmewnat 
affected by and to adapt to my career needs.'' Tnis is probably a reali^^tic as- 
sessment of ti ^ work-family pattern normally displayed by ^'Vmerican farailies. 
Thirty-one percent responded, "I don't expect iny career worK to interfere with 
or influence my relationship with my family or iny aomelife." This expectation 
suggests a high degree of privatism (separation of '^outside" activities from those 
of the home) and provides yet another indication of the importance that these 
students attribute to their family life. Only 3 percentage points separate the 
responses of men and women on these two items. 

Wlien comparing their own lifestyle preference:^ with tnose of their parents, 
percent of the students indicate that they prefer "a lifestyle quite unlike 
that of parents," while 32 percent report they prefer a lifestyle "very 
similar to that of my parents." The responses do not vary significantly by sex 
br clearly are related to SE3. 

Students from homes which have been economically comfortable are far more 
likely to state that they prefer lifestyles either "very similar" to that of 
their parer?ts or else "somewhat similar to parents but without the need for eo 
many material goods ana possessions"; these responses are given by -60 percent 
of the men ai^ ' 55 percent of the women in the highest SES group, compared vith 
30 percent of the men and 39 percent of the women in the lowest SES. 

Analysis of the desired type of lifestyle by field of study reveals statis- 
tically significant differences for both men and women. Students most likely to 
report the desirability of their parents' lifestyle are in the fields of agri- 
culture (56 percent), engineering {Uh percent), education (UO percent), and Vio 
physical sciences (37 percent). Those least likely to make such a choice nrt 
in the social sciences (28 percent), psychology (23 percent), and the humanities 
(22 percent). 

Analysis of critical lifestyle characteristics shows littie difference be- 
tween the sexes in the high priority they give to gocjd family rel ationsm pr. , 
supported by a degree of economic comfort and good friends* 

Men are slightly more likely to be concerned with t,he pursuit of tneir own in- 
terests. While socioeconomic bacKground is associated with some statistically 
significant differences in employment- re I a ted measures (for example, concern 
with Job challenge, steady employment, and meanlngfu.1 work), field of stU'iy ap- 
pears to have greater impact. Among both men and women, students with certain 
majors stress particular itemn. For example, educ^ation majors emphar.ize tne im- 
portance of Gteatiy empl yinerit and naj rr> in tr.e .il st^jencrr and pLsych- d w^-;v , 
meaningful work. 
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Vhe tnn^'j iiro'^tylo o i rmon I., tne ^tjuert.. 'Viost likeu'' are ''qunUty m* n ti- 
re 1 ationships , " "happy family,'* ana '*semi..pf^ri ana flexible fa^i iy- friend 
relationships/' Factors wnirh proiuc^ed the strnng'^st negative resp .nr^er^, are 
'V- TU' uii't' r:^ " . ji "envjugh go^M..," at, a " rr.pnaL^i s - .n a.'qji..iti ii.' 

Tne stud^t^ts ar^^ high.y consistent both in gi/ing highest prir,rity to rr^on 
family re l^iti. unships arul in placing a low value on money and material p )Soe.:- 



sions. 



The World '^f Work and i.'areers 

'ihis section focuses more specifically upon the post-college plans an 1 
career expectations of the classes of 1972. From tne data collected in this re- 
search and from eviaence obtained in other research dealing with career outcoraes, 
it is apparent that diverse variables influence career and work choice.^. Both 
psychologi . ^1 and sociological factors contriDute to now people view themselves 
and now they go 5tbout the business of selecting and tnen attaining a particoiar 
career setting. 

An examination of the relationsnip of certain personal values and a var- 
iety of sociological factors to career preferences begins with an einalysis of 
the major fields of study of the respondents. The proportions enrolled in vari- 
ous fields and comparable data for the I96I liORC sample are: 

Major field Percent of — 

197? sample I96I sample 

Plducation 35 

rv-it'ia] Svuences ll Q 

Pf.ysi-a. ana 1: i._.l ^^xcal f^cI o^s iT 12 

iiiir.ar.i ties X6 

^^y :ri'~^-gy / 1 

:?usincss adrdnist rati-n 6 13 

Kn^^ineerlnK 6 ^ 

iiea^th professions 3 u 

A^^ric utiire ) (1/) 



1/, 

Leas tnan 1 percent 



9 



18 
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they etitf'T" i ^''11 --.'-^ . 
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Vi>^rr-i^vi tii).>\i\ o i)^.^^ b;^ririg and iLnorpative; no useriil jjuidanco: 
^'o^t, p.'silivt' t'>>r W'»r,<ni in the human i t ior; , almn:.t ^0 peruu-nt. of whom 
are from tne two hi^^est SE3 groups. A? indie^ated earlier, women fr(^m 
the nighe^^t 'M\S group'^ report tne strongest c/rlontation toward more 
nontraditional female roles and career preferences. 

Private life is more important than a Job; unmaterialisti c ; anti- 
business : MoL3t positive for women in psychology. Also imp(jrtant 
to women in the humanities. More than two-thirds of the women in 
psychology are from the two highest SES g^-oups . Lowest for men in 
business adminis .ration. 

Worried about Job setting: Most positive for men in the biological, 
sciences and men and women in the humanities. Most negative for men 
in the physical and social sciences. 

I like work — working will make me a better person : Most positive . 
for men in agriculture^ Most negative for both men and women in the 
humanities and "other" fields. 

During the firrt. postcollege year, if there were no restraints, most col- 
lege graduates would rather be doing something other than what they actually 
expect to be doing. The majority would prefer to travel and have an opportunity 
to get away from it all — "if even for only a few days." In the personal inter- 
views, students again and dga^ expressed a need for rest and recuperation. The 
desire for a period of freedom from obligations before going back to a structured 
and demanding way of life was a prevalent theme. 

Comparisons of preferences with expectations show a number of interesting 
contrasts. For both sexes, travel and the pursuit of one's own interests de- 
cline sharply when preferences are matched with expectations, while work and 
graduate study show increases. As mentioned earlier, a greater proportion of 
men than women anticipate graduate school. 

♦ 

In contrast, most women anticipate employment of one kind/or another. Al- 
most three- fourths (71 percent) expect to be employed (6l percent in a Job^re- 
lated to their field and 10 perc^t in an unrelated Job). Le^ than half (^8 
percent) of the men anticipate employment (37 percent in a fiel^related Job and 
11 percent in an unrelated Job). Men are more than twice as likely as women 
to indicate graduate school plans (27 percent, compared with 12 percent), no 
matter what their field of study. Biological science majors — men and women — 
are highest in indicating immediate entrance into' graduate training. Men are 
slightly more likely than women to indicate tnat the;^ are not sure what they 
will be doing after graduation. Likewise, humanities majors appear to be more 
uncertain of their immediate plans than students in other fields. 

The impact of sex and field of study can also be observed in an analysis 
of the respondents* salary expectations. Each despondent was asked to cite his 
full-time annual salary expectations for his first Job after he has completed 
all his formal education, for 5 years later, and for 10 years later. At each 
time,- the expected salaries of men are higher than those of women. 

In each field of study, women except to earn less on the first Job than do 
men. The lowest expectations are held by men and women in the field of education: 
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of less than I^-mt' .* \ j-t'.-.. Tli.^ nit/h 

Dy men in tno hi i'-'i^'a. .^.'I-'Mi*-. - pt^rc^^Mt, f^xp 

pel* year). 'Ilu- ' .y " ^[ .v ' * i -f-,'* M / ' - 

men in the health i-r ' - • . . 

Salary exp^-^rtati ^'ir. 'i^'y^r ' - tr:r ^ -.irrii lar se^: ' i '.^r^^'t i;u i *. 
Regardless of field .^luci:y^, w ^riiori c '\litiue to LiK b^'hiii'i ^h-.nen. Vn- . ; '■:iPi;\ 
proportions e.f mt^Mi ex^^ectinr, f>aiari 'o ^; ^lore than ^'^n^OOO are in the Dio 
sciences (3i perrent), in tne n^H.th prj:*';':^si>'!ris {l!Z' percent), taui en,;iiiec 
(15 percerilj. T\\e 1 )west b-y^-'^r .,alar> exi-ectat i^ni^ are hei.d by women in 
'education, the humanities, psychoid .^-^^y' , cai^s "nther" %'ij'^jrf>. '/no men with I. 
expectations are tne education majors, altuoufrii a iar^-'or* pr< T'tion of pn^ii i u 
the humanities expect saiarior'. oT than i>Z\Ou'J per year. At tr^e rii -n^^r ^mi i 

;of the salary ran^-^e, ]8 percent of th" wonen in bur>jneb;r> adiini 3t rati '»in anticipate 
y salaries in excess of $lS,OvOO per y^^ar. 

Particularly f < rr^eri , tacT'e appearo to be a fair-ly concir^tent fit between 
work attitude i>rientation an-l r.alary expectatfons. • Men are more lik'-^ly than 
womer> to perceive that tney ao. have some personal contr 1 ever their future earn- 
ings.^ Men ywtrq^-expect Jower salaries tend to have an overall orientation which 
minimizes fhe importance of botn 'carni nf?;s ajid belief in the t ^'aai,tional work 
ethic. Women'3 Jower salary ex^^ectat 1 ons less often reflect person^kt values and 
choice. /\ 

The type of \empLoyer for whom tne. students expected t(^ work on. their first 
full-time job wa?f, nnt surprisingly, most often an elementary or secondary sch^^ol 
system (35 percent), reflectin^^ the large number of education^majors in the 
sample. Private companies are selected by approximately one-vfourth (2? percent) 
of the sample (with two- thirds of this group anticipating employment in large 
organizations). Hospitals and social welfare agency settings account for 9 per- 
cent of the choices and college and university settings for 7 pejr<?ent. Anouier 
* 7 percent expect to be employed in State or local r:overnment positions, and 5 
percent expect to be self-employed. 

The rpparent precision f th'^^ ^a. try and career S'-ttm^; p xt)^^ ?tati(>ns ma/.ks 
a goo^i'^al c;f uncertainty i i;:n'^-ar-e about tiTe ) 1- mary.'^^* . Iri answer t(; th.'- 
question "Wh^^n yn-i .vde.-to) \, . , . majr^, hew -i^- r-» v-rt y.-u of th'- .'.^t 

market for your cho sen field/' stuuf^nt- reported as i\ ii-vW^- percent w^re^^ 

''very aware"' ^ percer^t, "n.^t t awar^**, and 18 percent,, ret at all awftre 

While dift>r"nces m Job mai'Kct i^wareness do n ^t var'y s i rn 1 f icant iy ny 
sex, they do vary by fiell u stuiiy. r>tudents in t n*"^ iif^a] th yr^Y-ssions and 
engineering Indicate the ^-rer^te/.t awaren-^ss of the job market and those in the 
physical sciences, psychnlr>gy, .;ccia: s:iences, and the Humanities the least. 
When students are asKed t; comment up >n J d^ opportunities in th^lr field of 
study, they respond in fairly vague and /general terms. 

Regardless nf the source or reliability of th^ir ,1ob mart^^t information, 
most graduating seniors (68 percent) believe that fewer Jobs are available in 
their field now than when they nade th^i r career se]ectir»n. Nineteen iercent 
think that the job market for then na. t.'iy^'^d appn-^ima i-iy the same. lOnly 
percent believe that more Jobs are now available, r.ven thour.h the stuaen>^5 were 
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kri ^w" wiicit e^ri vieiit : t'-^r- , /r^ I'i \,rf' i " : < 



ppfreriL 1 . ^ri .L^.y ,ht ouu ri - f .und a post 

P',- f v-'-Ti I. ' ^[ \ a pM.,'u,:r-aaaatir>ri ,jOD. 

L^-r— !it liai n^^]r.:i-r i.^or. us]y suught r louiri a post- 

yy/i'\ \ It : r, -i, . 

/v::; \A. '-\<- wu ' .urM' , '-..r.^.-t two-thir iias n-.t. Tound tnt-ru. wT t 

Wfij fil i find [-'>?:.iv.^;eF^^ wl-fk , j6 percent said they were very pleased with 
their j;t>?, percent werp - ->mewhat pleased, and the remaining 9 percent were 
not very pleased. 

f'l-'ir rra.l. ri M-.; tn- c-. seniors percei^'e a snrinking ,;ob market; 
ani do vjjt have^ !\rn e^p..>ym^Mr. c-mir. l tTi^nts a few weeks before f-iraduatiori . Yet 
rej/ardle.is -f vn-li;e!- they ;rid r.. ^^:nt obtained errployment , nearly naif ihC 
p^^rcent) ^^f resp rident.-, ivike cl-ar that they W()uld "very concerried" if 

they wnrf^ unable t^, r.rain a >l> i rrL^ie n ate : y after c d 1 e;:e f^raduation. Another 
.ih percent report that taey w->a](i oe "somewhat concerned", only 8 percent cay 
they vf, 1 '*not ^- ^ncerrir-.: r^t all." 

i-r'T* r." .I'^'it; w .i: i f^nc^ writer o'-riou? financi/i'' iiffjculties if th^-y were 
'iiiacl*^ ) fir i ^ '-■nip' -y-':r-i'- so^^n after ^^raauatiin. greatest concern 

^v>-r tno fut.ir*^ . - /^.r**^ -.e i oy tr stuaents of '.ow^r backgrounds. At the 

"^^"J^ ^'^'-^ "^^'>' ''•■^"'^^ ''^''i- ^'ew stijont-, intr^nd to sit idiy by wait- 

' ' : * tn-*ir .apc>. 7n»' -i/t.; ri^y wou'd wijjng takn 

' ' ' ' * • worK wnich <^ , ^ : -r.t t , faifiiinjr ir."j?- 

w -r/. p '1' I "-r "a* . n^. h fairly 1 ir>/ n-irrio^r w niia be wi'I],,g t' 
''^-^^ 1 .! J < ' • r ' 'i i ♦* ,t meant tn-\y W'^^^^ iinab^^ t- , utiilz:<' t;.r' 

r^.rdil.^ ' * ' I'-' : J- 'h-' maj' harrL'.rr. th-^oe ir^tauf-ntG oCr a^ iyr«c- 

vpntirus :*r .*a.-., *rc' ^ i r: the./ seek are the p^-'rceivea "t.imt J^vr 

r^rket" an-l i • ^ '\ • i" - r f i ^ -^n^-^, work with "df'SirabJe ,!r.b charac t'-r i sti c., . " 

w ir-' - r- ,i.;.-.y \n'in rr.^-: ^ '^-xpre.ss c.ncern ab ut t ne ti-rit, J .h market 

ar. 1, as w .n ^ i ^^,<pf^-t-i, ','-.ti r< '0*=^ p'^t'^ntial Darripri^ f.f j^ex d i riiiri na- 
'-i'H. M-n ar- ^ o'c ap^ * . * -tt^ ty-^^ "n.;t Knowinr hat I vgnt to M'-" io. ?^ })f^ten- 
tiaJ ni^Ti^^r t firriinr; ' w ^ '\^'y so'^k. /'^iju, l ^ik w- men nave f^wcr ,V)b 
'PP')rt..ni* 1 ar>.i . ^w- r Mii:y, ^rj^-y ar** l e:uHkl i ■ y t,. nr uniertain -jonnt 1 he 
kifid of w ^y-/ '^'f'r: 'c 3 thr /cln i tn-y c?uj find. 
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The Eaur'iti' m. r,/.:*- r* i l-i 



This r,p{»ti>^ p^*t /"t.t i-.* i • i ■ \, :* . - > . 

tiie respondents* exp^ r-u»:i:'t . h.* .'i.'ih i.t ^ ' ri tn*' . ' . a^cT" i r: ^ r> w 

irifluentiai wore t/r^^ T 'i wiu?- m'> ' . y.-w ued. i r :i^r>fT.i\K - ^^t^ 

of your colle^^e mnj.-r?" ' 'i:\v'iry ' • ■ <|~»-i-tatiwn/ , 'i it r . > mvi^oi'/ -u , i ri 
fact, the lodi^.t freqaeriliy i* ; ^r-^^ it — iri ,r'ri:ikiri' . .' i mi 1 'a* 1., , 

influence is siitrht. ^\ '^^-r.: l:\ -n:, • 'i-'i^*' r.^t i i'r'']\.i^u\ . -.'n- 

tioned int'i'jen^^e (26 perof^n* ) . 

dents, many feel taat lhtj\ ..lM*,— t-^j t:,o]r Tiela ^iK/ -irpi (^firf-.-^r pn-rr^atur* • i y . 

r^ariy decision fipjl -'f M.aly I Tj jt^iif e i ny ^ h^^ .:t lid-n ' r y^ex und ."I'.o 'n.'i 
by the nature- )f the fieli. vs' -i^- 'ir--- v. -re .iRel;, taarj nen indicate trial 
they selected their colle^f' na,! .r ari.i areer sooner than they trospectl ve 1 y 
would have chosen to do S". o.jth mer. an i 'women i*-wer s^r- j oe>:on^")nii statiL> 
report early decisions nc;re frequfntly tnan do the upper r^Ef' p;roiips. 'i^il.e 
these lower .)KS students als^ rep-.T't trr-r, tney think these decisions shijald be 
made within the first ? years . V coi!e;;e, this congruence is very likely brou^^ht 
about by the J i mi ted number of -areev- iiternatives available t'^ them. It would 
appear that th^ fewer the p<-»iocl'/ed alternatives, the ler.s in^^lined the student 
is to believe that nis career chncc s.. ^a.d be delayed. 

Tile highest percentar>es of siuieats roportin*^ they settled on their care'^r 
and college major selections within the first 2 y^^ars art' in education, the 
health professions, business a.biinistrati du , and engineering. 

When asked about sour'-^^-.; > f firianciai support, r»^ar]y tri rf^e- fourth:^ of the 

respondents r-'-ported at least s Trie financial aid '*rorn their parents, in most 

cases supplemented by vari )U/ 'd,b'^r irjtome s^'mrct^ . 'Hr^ rr.r)s1 substantial addi- 
tional (^ontribut LT/ns clonic fr tiie slui^-rits' part-+ ine ar;d/or s^unmer employment 
and from sch.^ 1 arsh ips anu r^r ar^ ts . bsualiy, tnese sources are clearly secondary 

and contribute less than na^ f ^^f ' n*- t inancial su]:| ' rt :vpd*--J. When .students 

have insufficient funds ^f^*-- p I i r^r parerjtal ana "Inor c ntrir)utions, they are 

most likely t-^ r'^s -rt to var^ us i -'ins avijlahle to students. 

Of thos^^' r'oa^)'/'-iy 'W * ^ i' n-.i w ^ 'liOi'a^^- ^>'}f^a'- il .up: rt of o(j y.,-r "^vJ 
or miore, most, ar*"* w rn^'a . .r ! 't im-u ar^^ iko.y taan r.t^i iv >t 'inly ^ ' re- 
port parenta. ai i, L>ut a]/- t r^"), r^ r-- a. J. Tni/. liauin^; soricwhat sur- 
prising, h^^cau ,o w -r/>ri i ■ - f i- rr- lowr>r .-"RV h >r"^-: ^han do the nen. 
Apparently, thi:. t.^-r.-tonr-y ,> ; L-p.r-^ant than t parental traaiti.-n - I'lore 
prolonged finan'-ial an>l ^^-iv t i ^ r^^sp' nsioi 1 ity f-r ia^ighters than for sons and 
the daughter:' J ^u*-r ^^arnin'-^s I'r ^ part-tim*- ir siimmer enp 1 . yn^n t , 

A:] r'-L p'ln Jonti. w^-ro a..Ko i t^'-ir f rirnary rea.^'-n f ^ r se^k^ri;^ a cj le^^t ^^duca- 
tion. Tne most fr'^qu^nt r^:sp a--** ; ■>( f^or'-r^at ) reflects n cnn^ ( rn for t^jturo '..a-u- 
patiMnai 'V odu.:ationa] pi^ns ar-r-r, .V-b trainin^r"). Aliile the rear-- ra-' //iven 
do vary witti s.^x, f^ES, scti • •! , v. i fi-vi f ^^tudy, i r, K^-noral the stuaent;. ap- 
proached th^ir ^"^nlpr/^ P'tu'^nti -rio wi^'i *'.o frinnry irt^-^ti d ' f at^qm ri rif'; tfv 
knowleige and ski lis ri.-f^o^> i f r tl.^- .^ar-^-^r 'if t.nel ^ n>'i 'o. 

lli»-->rer')r-e, it ]s M^.r.i.- *ri''/ - i.', -ity r-d t'/i* ^':^.r ; i pp/'^^ ' '<F'''- - 

ence has pr>/ilou "n.<t mu- h lu t,a. -a/ !* . k i ; i "> , f>/rp' iro idea:.." 
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' • ^ ' • ' " ^ : f - . \. . - • , 

' ^ '* ^ ' . ' - 1- ' . 1 . : M , f p ?r^^ I It V* ii'^i : wlui l <r , , , i i "li - 

>'r I ] >^rtti !. ' 1 :* ' ^'^j w'f ; : *^ \ i." •« . : . .niy h arr ITi. a^fcar 'I'^.-ry >i 
^r-'.o.- 1.. • ! -Ti'-iri'.- i - - : >r .inlvr/ity. 'I'm.. iaoK : i r^lcnL 

r^ny ..av^ ■ vt'I 1 tAr.'l^l^l ^ n -tr.^ i i-r wl. , r'\':ardleM. -.r .^.w^i. 

a)t"^t 'tt : per.. ^ L' \ '-'W , ..avf it'CM i 1 rrni'iiri witnin the r rna . : .r-i- 

M -nu. j.-tM:!i. AiJil: -.'ill;,, Ari^evAj hp;.-' .^^ ^ 1 , y q^:, n.-t t>eiif^yp tht^>-': '.r^' i.iaiiV 
rea. li f *r^-r.c-.-: hMtwfv-, , _.^r^.^^ .^t^ ;o;i.,t in the m'..re i* ;rrnal eaucat i ^ i-a 1 
pr.^-^'^.i'ifv>/ 'in i pv\^li^,t.., Z'wy ^\vir,\:> ■!] fVV> n ror. in ourh fact.-*-; a:; 

i.tuif-nt p-pi;iaLi .n t.^c r.lv]- >V . t uae^ntr, -i^teriJi^^ a caller/", i nr>ti t '.t lorial 

rnif'ii ail i r^^ru. ati n.:- , an: ri "n'tT'i" .r^hiw 'V-a^y" tne formal a(^a(le:M require- 
i^'^'-*' 'i'*' . '-'^t '1^ t:ip .-.ciTi.e tirrK^ they lena feel tnat ail culie^^e:-^ and univer*- 
Jill'\- ar .PT'-tV/ mii'ni al ^ x^e wh^^n it comes t. tiip actual process of ' ..^atj(.naJ 
aeai evf rrieii I , 

'^Ltrii'y, .t j^lui^i 'a n^iv^e CK^'"n ta^-^h^ t > Dfiieve k at '-i^; l l.e^j.t' i i:' rf^a^ ]y 
a riMan-A t_ nn -n j. Aim ^ -.e e... '-atiun of eJ.i^at. .nai «^re ieat i al^ ana a j.-b 
na-^ket vnh-M c .-p. ^-,^r.^ ;tn i [Tijr^^ '-mphasis apon techn^I'^ cal skills, froinn 
kn^^Vie if.;e, '±n i rx>'n^, ,^ni ;at i fa.'i.ity as we J] as pers^-.nai skiljs, a '-ll^^f^c 
it^t'iref' is .-e'. n a. ,t rn-^st — li:\''^ i t ' r n'jt. 



1 ^Lty an i ^e ' 1, 



J ri j -"f in^-^an."". , n n r-.i ^-Lr*iiei-, ft hf. i < - re . i r i irlentati -n ii; "i 
b'Mt'-r pr^-'Jl > f ' . -Mit 'it i, r, i w -rk-re i at'-'^a attitn.i^n -^han ir: .-'Jt^i :t )n. >:r.l c 
[■'u-K;-;: M,,nt, a.l:('.;.'n ^ n- nre in^^-rtwin^ i. M..st the Mae-k students {:Vy 

]'^-'''^"^ * ; ' " * " ■ . rt'^ fa'',i ! 1 , wt»'r^^'K. -'"a and Aririo-T^a/ \ n:)to.3- 

^-'-i-i't. n I'. .a;\:- i pr . rl. r i tno {i.>:nf'.t Jn.; and per'>-eril, r-- 

-P'-^oti/r' y;. i-.n'Ti . , ':*fi ji ' ^ .idf^nt5^ a^*e i^r^'in le^.s affluent famJ i i^'S tr.ari 
'^r*^^ n r J 'ru^l.r.x :±iL : Ir'te.tnnts, Cr^S difff^'^-n trj 

^'*.u:\i ^ 1 \/ . *' >MT^'j' Pr- rf'.-^*ant. t »an .'I'-^v; ^ r > t f ^'i n ' ar*e oi^ rrij i-r.i n r 

:f-Tj .,irn hW \r'^n,: '-ilM .i>"s, Irisn resp^n^ieatr art* 'v;i>-e ar lik^^^y 'i.' [^iJisn 

' t'" fr V 1-' 1 r 'ery ni^d, :*Fi: f'iTia_i'^r^. 

f " '1' < ' ^ ' I : *ant'y t^'tv.^^'^n n 'ino v< '^.'^n l; n 'hJ'i rn; 

rv^n 'Uivi > i ^n.p t --r*f>'ii';j >as '^i ^ n t.ri^ i' -ns . P'or i'-;th rir-n and 

w.rnen, w r *,t . f * -/-^r'".- a ' t ra i : ti on'j . vi^ws. n,-^ nen , tila^Kn r.'uik 

sr^- .r. 1 in r ^-triMiti ^a. 'iMit^.^jp:. {S7 per^-^nnS, whi rraan Catnf-lir-s rank 

i ^wert ' f f rc'ei t / . Arrt- r,;' v ni^-,^ ^ ^llsn ''-it- , and L -anaj r.'ivj ar. !'r> d.p,", tant 

f'T f'd plae^' 'i' / ^' P' r^'' nn ^ /' j n n d i . ^ t ra>j 5 1 i ^nal sex rr. if^ at,ti- 

inl^^/., 'ij. . ^T.'tr ''^st . . . .n 1 lA ik'-jy t ' h- * i : 'ittituden ■! v ^, peni^-nt), 

A ^i/7.M^'y f \r I ^ n ^ ''*n' -i- wr 1 '^n int 1 < in ar/i w^rk 

at ^ i t J p : ; * t '-ii . . I ^ .i** ! 1 w 1 n?' . 

i'nnu--.i; .r*i"(.*"i n^''", ri 1 r 1 w rK 



>l J ."^ri^st : ar. 5 f'^^-i.^- iMnr-nn ' r t*"tn\tr.. 

i.^'^w^'St: *v n 'U"i J w fi'nn with nc- ruD'ent rt'^i^'i ns prefertniee, 
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nif^ie^l: '-it'll 'iri i w» \>^'i ■ t M' ^•urtv'n: r**'ii-i »; .r^ *'j«..r' 
Private' life i:^ '^k':-^ l")L - ^ i. \ w ri j n^. i:/: :t i i ^ ' 



rui t i b^l^^ i HPS:; 



Tf"* 1 i i 1 p r^' re-r ^^^^^ . 

Hi^;heot: German-Pr*' to.-l'int nu^M uiri wonien; rr.r, ';-v^^,^(lrl Protest a: it. 
nten . 

Lj.;west: ..^ewlsh men; n^'^ti arri v vit;! fr ' >^uT*r^''i> if:Ilgi'jun 

prof orencp . 



C omine n t s an i I mp 1 i v • a 1. 1 ^ r i ? 

The data prer^ente-i in * n i - v-fv'-w fno fir * . ^ .iu^v rur.'^^st a iPimber 
of areas in whir^h nsi dei*at, i i l- r.v^-ri t ■ t'.tri pr .^V'^^ ^ ^ i ^^"^'i p.'licy 

changes in the work preparatt-i , y(^'Ut[i. 

The data I) m;ik^ -i-ar rt^at t-^ . ji -r. a: i < 1 f-'.-'a^rnr barKrr->uni wl" 

a student can pl^W an i nip' a-t/ir. t p'j.r'^ si > f^duraM aal ^rn^l .i^cupati onal eqaality. 

Students trc^rn p- fa-d 1 u f i r , ^ r:-rat i . ^-.'-/.^ F/ ^r-. in f^-neral , an 1 
black students m-^re iip^^^-i f i ca L Ly nav^' i'rit-" 1 opp- r* ^dii' i^^s for wccupat >nai 
mobility, even wh^n tney h-ii barf lia ^^eai - Iv^re^n^' . \. thr.- aata show, 1 )wer in- 
come students are very likoiy -ar' i.. ;..Llt^*^.ei with th^' f^'W^nt al t err.at i vf» 
fiel^is of study. Fartherrr.- r^^ 'n-y ar- i:'i>d: n ^re .iKfiy tnan mi ddle- ineoi.ie iA.u- 
dents to ^,<) t.. iO^^e- with t^^rnlna. lie. i.i s^uay 'U:related t^, graduate worK. 
The opportiini ty h> r'nipl^^^e " o :^ , i . - il J '^m.. erKia.i ational statar,, 

d'^vs not pr'>vide eqiicai a"/-/. t ^ ^-^ "^.^ irer;tib-v. i., -aa 1 len^;i rip , ^nui 

better pa^^ing ^,c■Mipa^ j ''Us . 

Similarly, traditi.,,i -:quM*r,iM . ^r^s f' r* w ^r' • , a- ■ i b;. tii oe vh. • 

r>oriaiize the ysam^;, ar^^ n'-ith-r appr pria^e U' r aif-qa. fa* a society v^lii-h 
articuJatrr, a (-< >rnirA tm^nt t^ > I'.^-itiaiai ana ^rnuj^at !■ r.a^ oqaai ity. Y'M.nr W'^mnn, 
as the data indi'?ate, /m- i?. i;r^wirj^7 nanrr'f^.'J demanai uk, a vef... t eareerr vhu-li 

have traditic^.nal ly b^_v-i p>j i i a.. ' -i- r-.a ; donai:.. i rv-'^-oRrd n^ numb^^n; are 

no lonp,er content t ] ini t t , v-'. ^„ -ar^^-tim^* v, ri< , ^ ^'^r'k in r-.iurati )a 

and health t'.ervleea, t' > w^.rK vr.i.a. i ^ t -I^v^r tiu / r^-v-u ir> a^ tn-.j- ('[.er^ 
to men. If ta^ -x . f is . . * ; r . ' is->,M aaa -^r^ 

capational opportun 1 1 i ^-^r^ , lr."u a ^^ t a' * r.trM.t ,m: i ; r ■ : ■ar ynutbfiiJ 

socializati'.-n proeei^.^ mo:^. te aJt--»r^*i. 

RJC 



financial an(i 'Ui.wm I r..',- • ..rw^s whl.M-; wi r. r:. 
educations ueyori'i ^i^o n\ i.i^^rni,^ lev*-^!. 



1 n .IP 



Most imp.^rtani prr'iiap^^, 
ycviing need tn aoaihion i^^rta::. at*.; 



p V 

an 1 orjiocta' 1 ^ -ru 



priate" career £^ettin>: i\ r w 'int -irM Vor i;ru.iMr,t: ,>r i w'^r m^^-me ^r-itu.-. 



me* 



The vlat.a ulsn m:\kf' cioj,r that, wnatevt-r r,ntM r sex, rait--, ^ r i.. . ic>tn jn^^mi-- 
backgrounn, many ,^ra.iwatin^^ .w-r-i.-r., iV^el that ^ h..^ r caro^r sei^v^t.r.us wore not 
'nade in any L\yst^-maric t-r rea.^aiab^ r'ashi-^n. Hut^^-r, tney houove they wore 
forced t') make raree r-re ] at evi jh -e. t rr.t-or tne r-^^ui n-niPuts .^V the cnlitye 
procer>j, whi^-h iruu:-trf ap n thp -Iro.iration an arvacifrrac maj even thniigh the 
student may not be prepared t.> n-iy.- such a ,:iini r Tient . it is a L-,w ' apparent tnat 
many r.tudentr> "faiJ into" ratner tiiaj. select a field of r^tu^iy. T ^ften v:areer 
choices are made with v^ry little kn-wledge alu.uf trie ftalient i i mensior.i. and con- 
sequences of Gucn a ch.ncv^. 

" le^^e pers^niriel t - -i.... ..ne- that -ne, uie .^omown-re iri.s m tavt pr^- 

^tudent wit,!i tne i ri*' >rr:iati n nt^^e^io'i t "j make rf-asonable ^^a rep r-reiatod 
^Jhe data suggtv^t thit 3\.'h is rarely the case; in^iee-d, many I'tudentn 
lave only a vagu^ un ie^st^Ln(tl : ^^.f the cr-ntent and r.tru-ture of th^ --areers for 
Which they are headed. It qrpftrr> -^.hat nariy f h.m^ t.^ menhern -f i)oth noo- 

r^chools and c- ' ' e^v- 1-^:1^^- tnat nattern of carf-u^ ■■nwioe, career irifor- 
mati£^n\ and car'-er tr-aini^it: "i^^e n-^iti.er t,iio le^tiMrnate n^r thf^ appropriate re- 
sponsibility '>f our eiujational iri.st i tut i --ns . At the muu^^ tine, trie majority wt 
students come to co]]oi-^e with tn^ expectation that Th*^y will hf- provided with 
carf^er information and e^^sential .^areer sKii~^, 

TniF research w ^uoi cr^r^airii/ y-iry.est t!'a. t,o^ :;.^;f> .,,^n..> tr:d the c- i- 

lef.-e should ^-o beyori-l inforrual ^^nd Infrequpnt i- ^unr.^ Lin*.: :.f'S-ions, t- inplement 
fipecific pro^^rarns iir^pted rr .-lin^^ stui^r-t? with ]iecos3ai7 career* informa- 
tion. Cons ideratir n shouo h- ^iv^.M tw the development. >f rourst-s and pr^^'rains 
which .leal ^exclusively with, vireer data an 1 career trainin^T, 



A critical findjn^: < f r]-^^^: retK^iVch is tnat iixe ma,;orit,y of i l^-^e i^oniorc, 
hold po'.it;>/e attitjioo r.yari -.v . rK . Tn^ir p-rr vai 1 1 lu: w .rk '-tnic pla-cr hir,n 
expectati r)fi,-. upon work an^l f^ireero. 'Iliey see w rk as much m ^re tnan a means trj 
earn m-nt^y, as a riieans to an r^n 1 , as a means >f at.tainin^'; rorial presti/;e, or a/ 
a means of fulfilling so{^ieta. pxp»-ctat ions , Tnei r ethi ^ includ^-^s the str .n^^ 
belief that w^rk must hp iriiividually satisfying ana at ^ne sarri<^ ^ 1 mf-^ of real 
value +0 the society. Tne exf-e. t^^ t i ( ^ns f.r w- ^rK an 1 ^;ir-ers are not consideiOii 
separate or apart f r-rr . th^r jm; rtant fispc-t- ■ r t n^ 1 fi'i i v I dua 1 * s lafo. '.vork 
is Considered an essentia, pni-t f <n-^*s lii^^ tuit n^ t tho mo;,t salient ^r cri- 
tioai element. Indivi iual ?iria fami.inl re^at^' )n/'di.f'S, a(^' 'rdin^: to m^ st re- 
spondents, are not t be sa.^rifi'-ei for -^C'^upat-i -/il ju-^.^ess or rrotnlity; ratner, 



work and fami ly ar^ 
in^ manner. 



me 



*Hni rnrt m 



ar' i sat istV- 
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I'n:* V 
>*ea 1 1.-- • i • » 



On lilt '/ [ 1 \> , ^. • \ " . * 

naae t- • altr>>* wi » ^ - i ' : 'i -^i^'^' ' * ' ' 

t-"<mld, in ra.*t,-tu* >v'i.i;^j. i - v/^' * ' wr^* : 

made to deve i : -^'r .w ■ i' ' ^' n / . * . t ^ . t > l-* 

his needs D-tii : r i . , . 'i:. i ^ r -/ln . : i -''it:'!: . ' 

Sume authenti ^ vn.iAr ' -i \. . ' i ^ — • * • * i > ■y^'^'- • 

think in t-rm/ T w. w^k .ip j > i -'i. "i * Imt ' r-^i i-r-it^i r:^n 

the needs I'f the wviivii.a: . i - ^ i - : ' :iri : - ..i>'^"^ .ti t' t.-i- iiiii 

dual * s fami ly . 



largely unmeru': urr^d , ri'' t > " 



searcn rnake- it '.-ry N-t> - * ^efire --r.^-rir.' 1 > markot, tn^ 

majority '^^r v'>.[(\/" /t-M !■ .r • 'r iM^nate-: r n r i: '-icfiani^M vitn 

work. 'Dieir Pxpr^'^s^M ^- i' ' r . i- i vx.pt^'^tal i r^" : - t^'th r ' L'li t r.t 

and enthusiasm. Iri'^y tr- ^ t - r • tv v>ir.ir .-ir-^-r/, i M.- an |y"i-''''' 

their W(^rk eff'^r^ tr rru^.kt- a ..i ^ ^ ' ^ .^^.tri^ait L>-n ^.:< '.n- TriP r^-iphar-is 

then should b^- u >t ap *n a.^t- -ii..^ ^ ao 'i- ^ V. -iies and expe^^'a^i ';f tneso y-iMi, 

but ratner up'Hi es t ao : it^.h . n.: -ar-p^^r t. + ^ ^ n£> wriich wil] I'l/.^ a i van tar."- r.f th- 

energies, c .iru: i tneLt3 , aaa .•xp^•- iti Vics^ o-ViI-^re .,oni ^r- brin^- wilri LLem 
into the p';r>* c ^ 1 it" w -^a: w 
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fvow the fii'.-t survey hv*^ prt-Sf_-ril^> i tr-^ p r^^'^edi n^' ^'^oti^-n. 

trie mt^tiio'loi ->^;y, r,r.>p.,^, -lU'i dir>-cti :i wf tfh- t 'tal ros^-arcri. In tii'* prc:>-^r t 
^^^^^^y Vouth and the Meaninc; r^f A^';rk_^ I a rt I T tuf^se .-.fUae v^ulle^e ^:ra'iuatr-j: wore 
oUrv*-yea caie ypar later* Li 1- t. aetermi a-.- ^aiaaeT^j m work ana life r,tyie 

related at Litanies and behavi r. 

We be.^ir, wit:, a f r -.^^ methrw; i ; eppiuy. .i m the 3o]eet,l.>n 

of s.anipLe jL-n • ^Is ar. i ^ar.^i-* r^.,], .*a . Nex^ -re will describe the 

itatistical t-rhniquta' 'i . we;, a.5 t^he iten;s itiiir.e'] in the eori5^t ruelifUi 
vari )un indices. FinaaLy, we will pr<')vide data s.ipp-rt ■ >^Lr c^n c Lu.'-j 1 jh 
that t[i')se whv^ dii partieipat^^ li: m^- secc^nd stage ^.^f tnis re^^earch <i'-^ n-.t 
represent a biase^l .-^r fi.jt irte 1 .Vi:::p . e ',.f all resp^i^ndents inv* iv^J m the first 
t a^-^c n f .J . n' i nq ui ry . 

SeJecticu] of the^^Tjen;^ ■ . s 



Tne seleeti^'r. S'ir.p:e . . - t.s was int'iueneed L>y .ur d»-^sare obt^jin 
a resp'^-ndent saiip^e wiuch wou. 1 rel'i^ct a wide range •lemoKJ'aphi e and rie'-ir 
deni< ' :raphi e /ariaCMt-s > : . . h"jr*-t';wn .oration, parental ine':rTiP, education, ana 
^ccupati >n, c i.^ge r.a;; sex, ra:,-e , etc.) and iienee, a potentially wide 
T'aiif :e if a t * : 1 1 ^( i 1 n a 1 an 'i e a pe t cy 7 a r i abi e s la a re -is s u. -r. ar w Drk re aate d 
concerns, eva I aat 1 -^ns -iii . ^ i :'e s\v ^- pre ^>r"nc'_ : . 

Heca ise Kl:Vw>>ri ^yp^ : -^dai'Mti 'tial ' ^" . *_ 1 t^ut i ^r.s tyidca ly jjI tract 
iiftercnt kiri Is 1 uceii t s> , ' 'i. > Is ti-emst-Lves wer^_- seiectea fur taelr 

Varlabli [ly. I ^ n u',c» • f- ■ c.; . .is nr^' i^^czitt' 1 in leriribylvani a, they 
r-epresera a /^la*.^ .;^-L'tr'.:\ * ^r^Vi^'^u. v^'ll'V-^^ ^^iii^nl:;. i-ri'^f descripti 'ris t 
the ..nnple c ^1 uvjf^s a; i 1 , er 1 1 1* ^ ar^- as f ii-'w.. * 

.. a* Vr ['-i • vf^ ;\. y : . "i* ^ : .n ^ . -na: 1 t'wr. , ha than ria^ 0 t .tai. 'f 
.J,'v/^o 1 ji' S^ Tf'r"} iuri T . ' , • * ws jr. are in t.ne-ir sen'-r y^ar. hatnam 
IS a private sc:-^.* .'.r/iri^:- m.sc i i i ng wnl^t-, fairly afflapnt ye^th 

a n^TDer f stat-., ai.r-- ■ h-.- ^asterti seab .ar i and in the mid- 
wf St . Alt:, ivh t:.*^^ '^rr.pnaS' ; ^ :s n .irid^i'gra iuate training, there /|3r*- 
s c ve r a 1 ^ ' r ' m j aa t * * p r • ' arM . . ^ ■ < 1 of s t u dy a 1 1, e r n a 1 1 ve s ar-e n 1 utip r 0 us 
and irs'lulK- -^sij ^rs ,cj - -:'i'!c:-,r Ad.Tii n i st rati' jn , Lngineeri nf. , 
I^'iys]'^a. J ep "^"'S , anu <t^'i'^n' f i r] ce-^, . '^a^.,' ■ * th<- se 5t)iaenti 

* aip f th* - 'S r- : i ri t r^^' i u-n ' > . ^ i t y n^irnf? jr tlu.- 

^•'■'1.'. r-t . va.> ^ .r s . * ■ ^ t.L^.' : u'.^s f tn- 'tn^^j- Sfdi'^'^'s as ^e.i; 

neverr : , , Sas 1 ' T.pd^ :,- j : lr»n ^-'rap^ ' ^ -ir^ riccutate. 
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have p'lrmt. 
e?'at 1 on ' ' 



Wli' 



have 



! ar '.^ '.uniber of Latii.'U'i iit- ^-^ 



'xii-jorf r' 1 1 j'l- i II • i , : . . , ^ , . : l 'T^ oar ■ i i ed a! i . t ; -iu r /,Lale > • . 

'ihe naj-'rit> ^'t* L.tuviei.t.^ i> :"rv r iral rniajniiii i 1 1 e:- rr m trie 'al'^iy 
large cities nearoy. 'J'nc ct udent li^^ly cv^risipas primarily of whi',^ , ^ ^:- 
^x;erlerat i • tj '^'Ile^te f>uador,-^s fr w^rKirv. clasf^ h'-mer.. Most ant-icipat- 
entering t.tie full-time J'^h ranrkot, upua graduation as teachers in el emerj.ary 
or s e c n vi ary s c 1 1 o o ^ s . 

o t a t I i 1 1 i V ^^r H i ty : Lecated m a small v^diege corriirruni ty ih trie rural (uniter 
of Penn L'y I vania, 3tate liruversity enroli^^ approximately ]9,uOO under- 
graduate^-, '^,091 of whom are raemb^-'rE of the 197^-' r^^nior class. Althou^;h 
tae majirity <jf stuaent^ are frum Pennsylvania, they represent a 
fairly h»»"'t.erv^gene "^.us stude::t po pulation. Many are from the major metro- 
politan arrai; ^-f fh^ state. Base,a h\ demographic lata provided by the 
uiuvernity, wt- kno-w t,hat ao.M^t .TiO I'ourth come fron families where one 
or b(jth tne parf-nt^, iiavt> j.:-nipleted college, and the majority come frc^m 
miaaie In.^v^/me homes. Ab'>ut, fi^'e percent (5/5) are Black and thirty 
percent {Ml^) ''ome from rurai .ir iniille sized commuiilties. The university 
has a variety ^'f graluat^^ ai; i professional programs. 

University '.^f Metr; : Li_^rvited m ' -ne of the large metropolitan cities 
of Pennsylvania, ther^- are ]v),5a:: sondergraduates at the university, of 
whom J,9oo are seniiirs. Many -jf undergraduates are either residents 

of the City itself or of the nearby surrounding communities. The 
school has a fairly heterogeneous population of urban and suburban 
studenis •'•epresenting different socioeconomic, ethnic, and religious 
backgr Minds. 'The Uiiivej'sity of Metro, like State University, has a 
large number of pr ^fessi' aial ai^a grad^oate school programs, 

'-^eever. otate Ji_'^let^e_ : hc^^-^atel in a smll town within close proximity 
to a large urban center, tnere are 2,100 undergraduates at Reeves 
Jtate o^l[^-/:e; of vhien ^00 nrv members )f the senior class. The 
student p-.pulatioii is approximately eighty-five percent (85^) Black and 
most are from W'_-rking class fainilles. Very nearly iill of the under- 
gradu'tt,-s are ol t.y resluents aiid half of them live at home while attenoing 
Hot'VP.:. ilie Lege f fers severa_i '.iiidergraauate programs, however mo si. 
> f t!)t^ id^-^nts ma.; >r in L,leri'''ritar>' -r Secondary Klucation, and the S'^Mal 
i en . 

As ca^ t-' . o^-m m t,.f^ pr-"^'*o 1 1 'inscriptions, the schools vary in 
lo>-ati n (o:ie la^ge .u-ban ui. 1 /ers i \y , eniversity i)f Metrr), on^^ large rural 
university, at^ Univ.^rsily; tw . rurai sch<^ols, Fiet(^her State Crlle;>^ 

ar.o; i.,atham U^^versi^v; and on*-- small near-urban college. Reeves State College), 
th^ '-;oh->is lalitionaily vary in tu^ typ}.:al socioeconomic status of th^ student 
populate )n. liania::. stuioTttr ^-n't t< • ^ >mn fr^m midd> t.) upper .-lass status homes, 
an 1 h'-^rice ^.r- fr^^iC-i.tly -hi 1 i-'-n f " ^ ! i e^-^ ' i^ra 1 uat^-^s ; Flolchor and Reeves 

typicaiiy '-rir^o ^.ti^aor-ts wj. 'r LHo^gr'iJels are -of middit- t w-rking class 
status, an i these stulents are 'isoi^i ly t,he '^Irst gpr.erntion ^f tlieir families 
to attend r ilfge. ^le stude-' p pilati r^s of S^ftte University and the Univr^rsity 
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— ■ ■ .^-iU. 

/,000 rv^sp..n,ieritr, w:l: ai^pn ^.:.M!.■LV ^..]J fr f -vli S tue five part i cipat in^^ 
.3<Mi.^.>ls. lii^vvevri', .urjjL the ra J im1 i n^; c:a3r, tt, cri^^ tno sr[:0.rUs (Rf^evco) 
waL: It-^L' liiriu 4OC r>tu.ieritr. , ail ^^.f^aauati ru:^ ..eril.r' at h^n^ves were invited to 
participatt^ in th^^ 3tu>ly. 

Tae L;rr.p:e wa^ .:>t'uri^>^ th:\ lun a r.ysteni,'-] t i p ran iorn r.electi^n ces-. at 
tar r ^ur r,rh X 1.. vvh.>.se p pa ati :\ r/^ :.ev. were ijf^'^ -ient i^v large to bo 
appn.priatr f,,r tnis pn >o^-.i)ire . /ru: Tiftn 3oh i^enior enrolbnent was 

so small as noted ^vcs tnai a'* ^he seniorf^ were in.^la.iea in the sarapje. 
Each of the sample oeni^^rs war. p.i i $5.00 for his or ht-r participation. 

T?ie -iistributi >n an-J o.^^Iooti n fhe questionnaire was facilitated 
by tiie hiring of a "o.ampus coordinator" at each ^^f the sjnoois. Tno re- 
sponsibilities nf ^hes-.^ in>iividua.s wero as f'dJo,wsr 

1) identi ficati' -f th^> r-r]0.- thro-jr.h tiv- >.htMnment of ^-ra-iuat ion 
senior lists 

sr^ecti n f 1 no sa:\p>- i rr/vins !' 'i rani n soiectic^n proceiitu^o 

arr-in^^'^rr.ent >r *dw^ tnirto intorv^iowo o n.ljot^M at f\acn canipus 

i 1 1 o t r i b;jt ^ 'n 1 ^ i, f trif^ jjto'' 1 nnai r*"^ 

->} Ae--:>piri;'' r-0 i ^ : n-'ol'-nts' n/Lne.- ^ind a-1 a-f^sses to uisuro 
payrf^nt 

'^•(^ ' ^r!:ro-it A-^^or^ . v-;-''^ n oiot tn^'M r f Mic'W-up pi* 

ceai^^es, ari j wei^e paiii aooa-:.';^ ' . t ht ^ er/en taf.^* ^ - .-^npieted questionnaires 
which t-n^y wor^ able * ntai*'. 

w'urrent our-v^^y 

A.: r^^sp'-n -Y-nts vh par: 1 o r-it • ^ : .n firs* .-.tiidy were asked t.* provid*^ 

addresses whore tn-.v . o j : '-'-.n^'i ^^n^- yo-ir f ■ m . -win,'; y; rad uat 1 r.n . Mio 
first ai;irf-ss S'-:i'?iV 1 wa:' * i r ''^^ .ikf?;v nO'ir- -^i ni^ y^^ar f r* -m n-^w/' 
In order t> -nna»]-r tn,> pp bab:.]\, f tro- 1 - r^-vM/mg thr r-ilnw-up 
^ios*-! -nna r*" , *-'*\V n' 'i ^ a ■'.^ , t ^.M /e ''-^^rn n;irn( arj i aiiross 'il' s -no 
'^'"i ' wir k w ,r.^-r^' .y 'i no- r- , 1 r^^a— 1 -i '(O^' to you if yrva wore rjot 
at tn^-^ ailross y i it-^^-i -in , " '['li.-' ^'^olojw-ap q'^^-st ionnai re was maijed t(- 
all Indiviui wr . i^orponh^-i ' first pif^st i or.nai ( i , fiS8 pors ujs ) . 
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A^-.ain oaca r> 



Table 1 . 1 


pr!-.-,.--:.i.-, r. 


^'Hje FrequeTi v?£ by Jex To 
r^'if;st i ■ 'Mr ai re -i i 


: . l;.e r 


1 . OW- UT 




/ent 


Niiinler Returned 
and Utiiized 


Return 


^ of Total 
Sample 


Male 




6 


10% 












b?S 


'ic tills 


. 6'' !3 






100% 



Seventy-tvj r^r^nt (V:^'^) Inw3e wh^> vere sent tiie foJlow-ap questionnaire 
lid respon-i. Hit feT.aie res]^ ^n^e rate war, three percent (3^5) higher than 
that for male re.>p''ndentr, . Feir.aieG represent fifty-two percent (52^), and 
males, forty-eirnt pereeal I'^S^) 'jf the f.'^Ilnw-up group. 

The Survey ^ r./ .J 1^. 
^uest 1 r .nai re j_ 

In the .'friri.i of T , .]'^"^t ^ri.^' ir. their ^radua^ i-.n from college, 1,853 
students e-mpletecl tne fir^-f questionnaire. In the firr.t questionnaire, we 
sougi-it tne fo.. -wm^; type, -t in formatinn : work-relatea attitudes; perception 
of the coile.-e ex^perlence; lift style characteristics; ani selected backgro\and 
data sach^as' se-x, a^^^e , race, s.ci oec jno.^.i c status and field of study. (r.ee 
Yeatn and the Memiin^ of Work , February 1973, Appendix D f ^r a copy of the 
quest ionnai re ) . 

Tlie cnnr.triieti-'n .f tne questions reflected three oasic types of information: 
1) ^uestiop^ 'ib-ut w-rk and M f e which were unique to the study's purposes; 
o) Question > which were of theoretical] interest to students of work and youth 
sociaJizatiMH, and i) ^uestiuns which nas been asked in uther studies, and hence 
lent themselves t>j replicability and comparison. 

^The (level. .pment ef the first s-oi'V^y Instrument was preceded by the analysis 
,f ne hun:r-i ^^Lf^y ^""^ in-.1^pth i-itervi'-ws -ondu^r i at t h^^ five sample 
camp\ises. 
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v;- II 



1 i , 



'ir . 



^'•'it.eria i>y wM r; ; 1 f l r^ir.i.- ' • -.le^-.e .'^^aaii-'-itej evaluate car*' 

a^i'i w ^rk ?e t r i Ti^-::' , '"(r^^ rarity r v r/^ j.ri th^'ir Jivec, uru^-rant^f 

"ar^'^■'r ori i iT-Hiarv t,a*J r.r , v: \^ * ii^^y be williri^ t- 

X. i t'^-n T.araw '.^^ t I L : ai.-iL tVi'*,-, f life 'tyie:^ ar(^ ener^^irip: 

<ar. -r:,'. t,ripr^f> y .^'ir, pe p^^*. ^ lhez;^ life 3tyle^3 aj :":er I'ron tneir 
va f^xppctativa:- '^f a yfa^ '■-ariier? ^iiat arc thf^ critical 
.i i p/^ns i f >r: s ^ p re^ fe ri'^-^ i r. i p xp^ to 1 i ff, sty I es V Wh at c han r*^ f h 'tvr- 
Mv.'arr<^i in attitu.ies tu'^arJs self an 1 v,c ciety': 



L>ec'.n>ily, wo n-^-.-i^iit spo'ifir la f\"^rmati f^-n wltn regar<i t' the ^^urr^frit 
stat'jses vf these r- ■] lege gradaate::; . 

1 ) r!mp i oy e d pe r : W:i a t ne t ri o ds an a : r i t e r i a di d t hey ut i 1 1 ze in 

seeKing and soief^ting J.-O::. * H^w sat if. fie 1 are they vith their worK 
and their w ^rk .nettings? 

; "raduate :\ a ts \ .^nat are the rea^ -ni. f^'r fui^5uin^, furtru-r t u^at.nnV 
ii 'W 1- Ihey a>*r*^r,r, \ne ^ral^ate <! expe r i ^nr ^=^7 In what ways has 

^.a'cit exper]^^^i'^ a:tt-'red career and . i IV^ style (»xpectati<^ns? 

Untjrip. yt^i It^rzi^u.^: aavr- they^ search'-^d ff r CTTipl'^yment? W?iat erfe(*t 
J their n-^t w.^rkinf7 "^ave > tj their attltuaes toward future career 
an'i I i f plans'. 

^'j'rr,er.t ta'^ fir. a. s.^rvey ins5tr< j'^ent was asr-iot^'l by prete:;M; -v' 
p rp ] It.; a a ry i r af t o ' ! ' t n e q i le s i ''.r i n a 3 r^ . Tne ( pje t i onn a j r^ war sent to 
r, ixty (♦j"0 resp. .ndr»nt^ f appr > xl rr^ately tn^ sari^i aff:e as )ar sample nut wn • had 
n''>t b^en i \ u ied i n t ri*"* .r : i n ni sJimj: 1 e . A 'ii ve vr- 1 ty <j f backgn >un'J s wa.^. 
purp'^seiy ^•rp^asiz'^d iri iri^r t-. te.:''' the adeq-^a^'V (-f th*^ quest i ')nna i r^ an 
fully af. p' tuUnie. Y-' .tn:- vt. ■ ha i r-een '^'Ut of '--dleg^^ for one year arid 
were n^.w iu a vari<^ty 'f -^i tL.ati')n:. S'-icn at: ^Mnj.ioyei in different kinds ^f 
J(^bB, att pndin^.'!; graluate ,'\n(;^''s, in tiie military, 'r unemployed an^i 
looking f ^ r w rK, i^n decider! at;'.' at th^ir futures, arii living in cr^rmriunps 
wer^ irr\ id"- J. rvisf^d up tii^'-'l r ^f-np'^nses t-i th*^- sur/'V iteiris as w^^l 1 as 
their ^vf^rai i -isspsmen^ 'f t,np irstrun^nt, th" firiai questionnaire was 
de ve 1 ■ ;ppu . 
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Que..1 KMit.aiT''- t tril w*^ retur^iel .'ifttw' b^ing naile<i t' sturientL'* 

tri'it tiiey haa ven f "s ^r-P' r,^- wn viLI Know where you are rr conid l\^r- 

ward a Letter t ) y u it' ^'^u were t at th*^ address you Hotel above." 

Ail qu'^'Sti mnriLr-er. were s-i^t firr.t jia^;: with f^.rvarding instruct! vOtu> 
printed on ttie t\^ive U)][,e . 

?w ! rrK)riliu> Hi'l^-r t^e que.ti ^riialre wa^^ maiiod, all non-respondent r> 
sent a twe)-part pwst-ard inq-u ruii: an.?ut the questionnaire. Tliey 
were req iost^ u t^' n'^turr* t-'ie toar-^^rf ^trinpeu and addressei p ostcard 
in U'-^ating ^ r.t- 0 the A ll^witu:: i; t' at they had not received the 

q.ier.t iMfinai rr i.o'; w i.a like to req^rr^t ai;c>ther, ur 2) that they had received , p 

quer.i.i.- r.r'/ii r- ar:.! WHli-i ret'ii'ri it rhortly. After this foilow-up effort, 
a^^proxirp'ttr : y a huruire i •i.iiitLwnal 4 je/.tior naires were received, bringing the 
fmai r<^*t 'I vttr I .,'-'Vf^nty-'tWl > percent ((2%). 

Data Ar:aiy_Ji. 

Micn lat/i. •}na.y..i, p^\viiei l!i +his research was ^^enerated 

thr'>ur.h tht' U'.i 1 i r.ata -n f th-- Statistical Package for the Social Sciences, 
devir>ed by '-nan 11. :Jie, H. Bent, and C.^Hadlai Hull, in conjunction 

With t:. > P litical P 'ience Department at Stanford University. Several other 
subroutines fr^ rr. the library --f the Pennsylvania State University Computation 
^Vnter and the I'niversity >f n^^ustv^n (\)raputing Center also were utilized. 

Indices 

Sever ii it w--^^ viOv^^M.^ped in .r.ier to facilitate presentation euid 

^inderstandln^; 'f tht: ntiteriai. 

Joel ' Ptat. ui^, Inaex 

'ITiii: iTii-'X ir ven/ s i rn: 1 ar '.s^^ ^ne used in Tne National Opinion 
F^esearch PontfT.- "^o ' nat'oria.' /.ur/"^. f graduating neni.rs (See .1. A. Davis, 
(Ir^at A:>pi rat I , :K\H.t\ 1 } with three variables Cf)nt '-ibuti ng to tne PES 
"score' thai waT v-n to ^ruN'. resp a.Jont. Responses concerning the foilowinr. 
three variabi^r f ikf^r. fr ,r tr^o fit-'t questionnaire: Fathers education. 

Fathers oc ipat 1 ^.ii , mi Parental iri.v^me. For each of these variables it was 
posbible T.- .r,taui a scf>re -f eitner Z'^ro or one. The scores for each variable 
were added, 'rHatiru: an index f >m zero to three which was categorized as 
fol]<w3: Ir^w, Mjd-1 >w, ^:^u-Pigh, ihgh. lie component variables w^re scored 
in tn».^ f >1 i ^winr, way. 

F' at ! 1 r F P i uc a 1 1/ <n 
f ti rra ie 1 * * 

ir.i' m -'Ji Sv^h K ' 1 
v ^.c^^a schu ;1 
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( i )-some cci. ' 

gradaato cjr pro feGsi(. rial de\";ree 
Fath er s Oc c upat ion 
\0 )-housewi fe 

skilled or semi-skilled worker 
unskilled worker 
farmer or farm worker 
not employed j 
( i J-professional 

y 

proprieto>r ot manager 

sales or clerical 

Parental Income 

{0)-Lesc thaii $10,000 

(l)-More than^ $10,000 

lliese breakdowns servp a tw-^^-foId purpose. First, they are intuitively 
reasonable; distinrtions nre made between college and non-college goers, 
blue and white collar workers, and high and low income brackets. Second, 
the four categori^f; are set up in such a way that approximately one- fourth 
of the respondents fall into each gr(:;up . It is important to remember, 
thereff>re, that this index is r'^lative and is not meant to be predictive 
of tne entire p'^pulatirm, but only for this group r^f college graduates. 

Religious F il l Iridex ^ 

llni.^ index is a .'umbinati< 'n of three variablf^s, religion in which 
reared, r'^liginas preference at tine of graduation and current religious 
preferences. Trie purpose was to determine changes in religious preferences, 
especially changes away from •:r bu>'K to traditional religions. The index 
takes on 1^^ values as described oeiow: 

\ 
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Val \ie 



^ Jr i ^'linal 



in Col ! i'fr.e 



Current 
Re 1 i^jpn 



1 




rr< ten in ^'1 


Pro tf^atnnt 




'.•i III ' ' i ,* 


( ''ilh u 1 c 


CavhcUi o 








Jewish 








Protestant 


5 






- Catholic 


6 


Jr-wir.h 


L'one 


Jewish 


J 


I rotostant 


Protestant 


None 


8 


'^athj lie 


Catholic 


None 


9 


<Tpwish 


Jewish 


None 


10 


Prc^ tpstan t 


None 


None 


11 


C'atholi c 


None 


None 


1? 


Jewish 


None 


None 



This indpx 'ices not take into account categories that were either dif- 
ficult to ir:tf*ri''-el (e.^., if reli^i':as preference at any time was indicated 
to be '*'>th-^r") or- v^ry small (e.g., ^atholic to Jewish, raised in no religion, 
etc.) Thir> in.Jex r.imply offers a concise measurement of the 'relif^ious 
orientati >n <>f o'lai ros,pondent . 

In order to ietermino changes aw^iy or back towards traditional religions, 
the values iirLei al)ove were c'ategorized as follows: 



Value NijTtbers 

h s 6 
i\ G, 0, 10, 11, \2 



Value Label 
Traditional 
Returners 
Non-traditional 



Thus, th*^' traditional are those who have remained in the religion in which 
they were raided; thp retiirners are those who responded they had left the 
rpiir;inn in whL(4i they were raised during colJege, but have returned to their 
ori,,inal rfvip.iin; and lastly, the non-traditional are the departers, those 
w}iO aave 1^-^ft, t'KMr original religion either during college or in the year 
a rt(-» r oo 1 1 Of'-f^ . 
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.my, tnrit tn-^y .iirtv-^ t-^. .^.^ t^-,,. >rip;lrjai sanpU- < . ,o^?8. As imjiiLl-.ned 
previously, f,p . . nty-r w. pr-.r.-e!;t (T^f^) (.f the first ^?roup rp^sp^^ndfa t<. tiii- 
foliow-up qu^stionnal r'^ , 13 thix up wf fjih^w-up re.^p< >ncjent.s r'amilar, 
an measured by selected eruciai variables, to the 'original sampie, do 
they represent a select gr.-Mjp tniL is quite different frr-m those wh- responded 
to the first questiwni.aireC 

Vablt^ L/c2 sh 'ws relected Jprn •f^J'*'i'Phi c characteristics r.f the renpvjimentc> 
to the follow-up questionnaire vis a vis the twtai sample. 



Race 



TABLE 1.2 

Seloctei Background Characterictics of 
Original Respcndents and Respondents 
to the Fol low-Up Questionnaire 



Follow- Up 

original Quest ionnai re 

respondents Respondents 

M F M F 



Black 6 12 3 



t :i r' 



v)CJ OP n ml c otat; 



L»OW 



Mi d-1 ow 



i JO 



100 
( N=9U? ) 



i8 
>6 



100 

(r:-6 37) 



10 



1^4 



100 



19 

.^8 



ai 



00 



100 



ICQ 



1 n 



o 
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' > r i g i n a i 



0^ 



i imar. it*.' 



.Of''. 



6 



16 

1 

8 
7 

19 
5 



lOj 100 
(u=9-,8) (IJ=635) 



1 

U9 



10 

9 
5 

100 
(N=692) 



3U 



\7 



25 
8 

2l4 



100 iOO !00^ ^ 

;;=■-,.;'.) (:»"=6:ii} (u=b9''t) 



3V 
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F M F 



man F'rv'jtestant ]8 17 20 



Scaii 11 navian Pr^; test ant 1^1 2 

Irisn Cathoii': ^^5 5 5 

Cera an Tath )4 I4 k h 

Italian CathMlr 7 Y 6 7 

Pv>Ii3n Cathoii.- i4 3 i| U 

-lewi.h 7 ? 8 6 

Roi i^ion 3I4 2I4 35 26 

Hia.-k 7 i5 )i 8 

L'^avM- Pr- ten tan L 2 12 1 

^ c*J avi?' /ath , ! i <■ 3 3 

Tr.tal 100 jOO lOG 100 

^ N=79G ) ( :i-8 3^ ) ( N=565 ) ( N=6l 5 ) 

An jrjTipMiai^^ iUi- revan^-y bfcornfM ar-parent wherj 1m .King at race. 
Fewer Biarkj^, b'^t'^i Tiaie r^nd female, responded to the f'>]Jow-up quest icmnai re . 
A look at tne re.^pnrise raten by ra^'e (Table T.3) makes thui problem more 
apparent. Only forty p^reerit (^C^^) f the nia^^kr respcujded , compared to 
a resp^^nr^e rat^* by the 'White rHsp^^rMents o^ seventy-r.ix percent (76/0 . Amcm^^ 
tne hiaoks, t ho resp^ nr.*^ rate f .r i^j a'"k ^aJ es was ? <mewhat l^wer thnn for 
the iilacK f^rnajes ( '■^9'/<^ ver:rur> I / j r^'speeti ve iy ) . H.'W*''ver, by locking 
at the r, i -''^^ tVipp,,. t,W' > s^.'-nipr. , wp '^'in r^*^^^ that f^ic R'ar-k j'emalf^^. * I-w 
ronp'-nse will biave a ^^r^atr^"^^ impa-^t apt-n the r'?-*sij 1 ti-- by virtue of their 
'ar^;er nunb^^rs. r>e venty-three (73) Biar^k females trailed to return the questionnaire, 
compar*^ J to nearly half that number or thirty-three i ) Black males. 
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\ ' \, Rui-e and 



Nr. . who 
R esponded 



Percent 
Response 



Mm-. 



?1 
50 
71 



397^ 



White 



3:o 



1 ' ; t 'i 



1 



6l? 
6I48 
i,?6o 



73^ 
79^ 
76^ 



6 
3 

0 



100^ 
90; 



',:r ^' t/,- -^.av..^ wir t.v-t the result of a luck of cr;operation . 
-P'lr.^'y t-tw^M-i. Wh]:ev, ana lUacks was due to an inability to 
^^/P >ruioht - . Aj".h>)^-h thf^ 3ame follow-up procedures were 
ti >natei^/ Tnr.y m're of the questionnai rej; sent to Blacks were 



rMf.r-n^d wi"n ^it reacr.in^- tn^ respor.d^nt than was thf^ case with VTbiite respondents. 



A (• nra> > . v 



r the 



i ^.^ i na J 



^arn^-ie arid the follow-up questionnaire 



r'.uor>,',n -ni stat\is (oFS) also demonstrates some discrepancies 
'^•:at>i- I..']. r\r]< ^ru: t.hf^ j^t^g-^ri^^, tne lowest SES ^2;roup is most under- 

>.,.p^.,.^.p:;* i , r .i.,w~u[> s-ampie. ■ n the first sample thirty percent (.^0;^) 

r t/n rr-sp i-'.t..: vv.M''' K, ti.^- '"W TK."^ r.i t.t^/^'^ry , In trie f-llov-up i:tudy, the 
.-w i-:r ropr.--.^-nts -riiy t.inetcen percent (l9^) of the sample. Table I.U 
»nakes ii/'-.-^.r tn^t .-.ack re-p uidentr. arf^ m^st heavily concentrated In the low 
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' 1 \ m 



Uid .'ex 



Wh i t 
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Mid- Li< -w 



Mid-liigii 



'^h SO 



Total 



12. 

LOO 
(5?) 



iOO 
(i2U) 



1 > V) 
pU 26 
2l4 ?6 

il ^ 
iOO LOO 
(31W;)(615) 



SE3 grc'up. 'ri-ius, the r(;iiow-up sample's luider- representation in 1 he b-w SKIJ 
category- is due primarily to the Jower second stage return rate of Blacks.. 
Furthermore, as a result of the Larger number of Black females in the low 
SES group as compared to the Black maLes, under-representation in the low 
SES category is especiai Ly obvious among the females. 

Tnus, the major discrepancies, e.g., SES and race, that appear in a 
compariLSon of the original sample and the follow-up respondents can be best 
explained by the comparatively low response rate of Blacks. The total per- 
centage of Bracks in the first stiKiy was about nine percent (9^<!). In the 
second stage they represent five percent (^%) of the total sample. Therefore, 
except f ^r categories in which they were heavily represented, namely the 
low SES group, their luw response rate should not seriously distort the direct 
Comparability of the two samples. 

A inwk at other selected characteristics of the sajiiplc should validate tiie 
c^^mpHrabii ity interpretation, that the two sample groups are basic^ally similar. 
Table 1.2 provides comparisons of these two groups by religious ajid prlitical 
preferences as reported at the time of the first survey; field of r«tudy in 
college and ethnic-religious background. Except for the category of 
Black in the latter table which, as discussed abuve, is under- rep re:, en ted in tne 
follow-up sample, deviations from the pattern established by the original sample 
are slight. 

t 

Furthermore, a comparison of psycholo^.u caL attitudes provides additional 
^upixjrt for the^^ comparaDi J ity of the follow-up saniple of 1 337 respondents to 
tiie orifUr^al sample jf l35S respondents. Responses to twenty- three work 
uttitiide statements w^r^ essentinlJy the same fr^r both samples. In no insteji.-e 
did the per^-entage responding "strongly agree" and "niilddy agree" vary by mure 
than two percent (2^) between the total original sample and th^ foLLow-up 
sample even when we control for the sex of the r»^'spondent. A similar lack 
of significant differences was found in the respv^nses to tiiirty--six personality 
characteristics witn ' minor exception. There was a three percent ( ) 



?1 



4^1 



airrtnvru^t' i^'*w , Mk r\ ^"U'h sample in c a r-u' ^ ? i ri^.: . :'<f^-']ver. as 

"very rf^iin •\-H:nL tn»^ vir^iaM-n can be explained t^y un i^-n-- r^^prf^r^^n 'it i . n 

nxaok w'-n-'f' m tat"- ! 'I w~iip runpie since Black f^^rnalf^s in tru- ^^rst study 
wore morf * i^'^' ti rn^-n I v^^r. ir^ 'Very religious/' 

'Hius, we would co'iiclude that, except for Black iinder-representatiori , 
this second sample of respondents to the follow-up questionnaire is Compaq-able 
to tlie original sample. 
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Liiir, >M:'t{.t'r k t r>^ vide th^ readfT with 'i pi^^turo the 

V'j?>v<Hid-^.'^c^ the f'.ii w~i4 II) quesi-ir nnai r** . We wii] fnc^i:- 

cheir p.^st-c )Ilege af:tivitiP3 ana ."^t-^tasPG approxirpately ^^ne year ai'^er 
f^ra.iuati '11 . Variabi^^s siir-h as rr.aritai status, residence, politi(-ai attitude, 
religiouo no Lief and ^^urreut ar^tivl^ies wll.l oe covere i in detail, witn 
partivMiIar* emphasis <_»n changes that nav€ ( crurred in the year following 
graduati ')ri . 

in rh^^ :'^.li.^win^ ana^ys:^: we t'irn from the x,o^^8 re-.p^ndents to the '>rip;inal 
qu*"3ti ^nnai re vilf.cussed ni the ^;rp^,'euing chapter t*- the 1 337 people who 
participated in the foi low-up sturdy. 



Marital r' tat us 



As inif^ht be expHLted, 'n»:re thnr, a 1- jf the respondents were married 
during tne year foll'^.wing c ;iiege graduation, a total of ei^r;nteen per cent {l6%}. 



TAbbr' 11 . 1 

>x an 1 Marit'^i .'tati^. Time 1 . Time 11 



3 r/^ i 



rime [ ■ 



Maiei; 



Maues 



Females 



oinr^e 



Single, ^'ia:'rl^• \ Dy 
Fall, ]^7^ 



S i n g ' e , na r : -."^ d by 
Fall, ]o7'-, 

Marrie ' cniidr^"'!! 
Harr wltw '^hildreii 
vvi d We i , ai vor^ed 



r, 



1 VI: 



.•r gr -up y / 
marr] ^d 



1 OO 
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. fi i i ' 'it ''.^ , W'.^^^'i re less likeiy t • -ir^ •"'\'! t ^ op i^iarr'''"'} 

< »• i . ■ , . ' V ^ f married com]:''i^' : ^ i ' \^ • 

i'ir'in,- I'.' >r i Vf^men marri* 'i x\\>\v ">fMi . i' 'h-- ' ^ 

<■ unpur- ) t • ^ t ' • . ' \^'> , thene flgur-'-' 'i' ^ \ 'i 

^ - 1 .1' 1. • • r , I ^ I r ' I Ln t.ho males mL'I I'^^m:- w^-r"- rM ■ . 

.Vriii--^ w^' "t:- r^•llKi^"' t:iat tnere is m^^vp toward marr"> a,;e after - .r-r** 
^raduati d , I'.er''^ i.-' rv rquril iminediute desire t(» have chiJdren. Tlierc i^* a 
miriina' i:..*rr-io<^ than .'S ) in the proportion of married respondentr. wit:' 

«:niidrerj. r at^'rit ii- , - 1 , apparently, is being f-ither rejected or at least 
ief erred 'irli. > .tk^ later tim^^. 

\ i' / V rav-iH' differences reveals pronounced distinctions in marital 
.uat.u... :/'i>-K w n are tne most likely group to remain single {GG% are 
nm.Me, • 'jjnr^Ni t. ap .'verall average r^r 57^). In ccntrast. Black men rut 

'iiy te'i : 1 /.'L jTiarr-i*-.!, t'u: »- j nhe^ m^st likely to have children — nearly 
thre- tii'if* a.- 1 ike ly as white ma^es (?3^ of the Black males compared to 8w of 
t rie Wfi 1 1'^ " -i ' ^" ar-^ Ma rr I o i w . t ii en i ] rir-en ) . 

fhe UN i'"'^'-2''^p re ^-^n tat 1'^:: >f Bl'ic?;^, ^specially the males, m the follow-up 
Scvri}., e, 5^ v-ve>', raiiw-.:; the que::tir,n if Rlack males are iri fact more likely 
t^ be rnarri-'i with etuiar^^n. It n-ay well De that the Black males who could be 
l'>catc^d f r r tne f-'ii )w-up study were more likely to be the ones who were 
mart-ied witn -.m . iren hecausi of their being less mobile than linmarried Black 
nales . 

Hesiden.*^^ 



niie \ r^- ' i M>:e ro - 1 d'^'r^ce.: -f tne respondents are varied. For the first 
yar f.li r^wr, ''rvaiuntlHi at least, there is no evidence of dramatic migration 
X'atterr./ el^-^n- t. ward ^^r away f r^n urb.an areas. 

Ar rii' w: \\ \'A>[^^ li. appr jxinateiy one-third of the respondents ( 36"^ of 
tne mal^\-, \ V\e femaierO live in rural or farm areas, college communities, or 

srali v*itit\ ir. 1 * ^wn^ with p^-^pulati'jns wf SO, 000 or less. A similar proportion 
( ^L'j f r-i-^N "A. I -f the f^rnaler,) live in urbmiized areas (cities or 

iOut-t^s ^'f "iti^^L' vLtii p )pu!at !■ '11^^ "4' m^-re than half a million). 

iMirii.' ' - : ' V year *^ 11 ^'^/^ these yo^jng people expressed a general 
>if^.si-e i,^ r-ir^' r rural arear. However, the realities of their current 

c 'irjnit merit/* 'w-.rk 'ui/i ^^r'adia^e ,ehe.d) r^bviously act as delaying factors. 
Ie5^5 than *'i'--n pf^r^en^ ( i 1 ) - f tne m'^n and nine rcent {9%) of the women 
live in suof. rarai ar^'-t. r ared t^ nearly one-fourth who indicated a pre- 
t'^r^n -e f n re+tlr.g5; at the tine -.f college graduation. In contrast, 

ni >r<^^ P'^rs rir> fini th^N^re i v^t* m large cities or their suburbs (populaticms 
ot tw rA\\ \ r. r w^^vt) than expressed s)ich rer.idential preference while still 
ir e\/. leg^^ \ar. > r*'ar^- f i.^^ ^mc-nr-; tne rnal^^s and 10^ anc^ng the females). 



Tt.e rr: I,; ri*/ t h^^- tnt-p^ nif^r.^ !ia\e r.ot returned U) their home towntJ 
wiT.;' \'j.;-it; I . , -^''z ^''i^ {(>{)^o) nvv J. res'-^nt iy rebiding it. 

•nmuTiity vn.eii i* .ifr'-r'^nt f i'' m the (-immunity in whi(^h they were reared. 
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Lime r Time II 

P r e f e r rK-* e L o a t i o n 



(^) i^^; C^) (%) 

Ka rm open ('r)urit:y ] n 9 

Collef,e' university c^^mip!iniry if" 15 li^ 
g^ubixrb in a motrnpoil tan arf^a of 

more tnan ? million popLiiatiLn 6 6 13 11 

500,000 to 2 nilli r. iP 8 n 9 

100,000 to ^99,999 10 13 8 11 

less than 100,000 lT 19 12 15 

Central city in a metropolitan 
area of (or ntjn-sub urban city 

more than 2 pilli >n populati>^n ^3 7 8 

500,000 t ^ c! ml : lion 34 5 8 

100,000 to 14>^Q,9^'9 1 ? '-3 

50,000 to 99,9^^'^ 2 43 

i 0,000 t'. '49,990 3 ? 5 

lees thai. 10,000 2 U U 



Trtai .00 100 100 100 

{ N=6?R } { N=689 ) ( N=63^4 ) ( n=68 I ) 



T^i*^ ro 1 ] ty patt^-rn is opserj^iaily the r.ame r^>r nr.th males and f^^maies. 
Tne ivy^st -^riti'^ai fa-^tor in T^^iii^y appears to bf^ sori "ecN^nomic status, as 
can he n^tei in Table U.S. 
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>^'arf*'d, and Cui-r'^rit 







Past- 

Di 


"''resent 
erent 


Males 






> 1 


) 


i%) 


N 




V'^r^' 1 w 








(l17) 




Ml 1*. 








(lU) 


(ibi) 






6l 


63 




(179) 




- '/ 


IL 


11 


(2ll») 


(193) 








60 


(631) 


(685) 


ii'i [ r 




t UiTied to 


their hometown compared 


to less 



th'tn thirty perceiit ( ^OfO f the hi^h SFS ^^roup. Blacks are the most stationary: 
tw>*thirJs roturnea their noraetown compared to less than forty 
,r tr.r. vrniies. Again this figure of Black's residence may be 
• /Kcks wn- re^DOPded to the foilow-up questionnaire. However, 

d. raise tne rritical question of whether or not lower income 
r.lzc e.- 'n -mic ^pp')rt unitie:s because of their relative lack of 
^•;->bi lity . 



percent ( 'tO"" 
a fuiicti ^r. * : 
the fin'iiri,:;3 
.students rii:\l 
f<;eo^;rapni cai 



wni Le A 

we do n t r I 
.^eariy uaj f 
grad jati ju , 
comnninl ti*\^ 
t he more n. ''r 
air.advaii ta>:(: 
by tneir i ac 



T. 1 th^t tr 
nat there 



I'psp ■liOf^ntr, t'requently nuv*^^ awa^' from their hometowns, 
: H nif;h .'verali incidence of geographical mobility. 



. f trie graiuates aave lived in only one community since 
'ri:- Hiii-: nal thirty-nine percent (39^) have lived in two different 
LipietiHK rUiO^.e. Again the higher r.Eo groups tenu to be 

^^f. v .TiPn tPiH'' no less -^r no more mobile than men. Thus, any 

in rht' ,i >t marK-t that women may enco'inter can not be explained 



In tr.*^ ar.a!//. i 
t-ra-j'iat i f i , w*--' f < 
th*" re ^ 1 gi i ri wr.i 
rigmal r^'ir\\ i ^-'^ 
c imn. t rt ' . r i ] 



f rpligi l^^li^r-. in the firnt report (prior to college 
a sign ri -ant nuriber -f seniors report disaffiliation with 



^ tno r^-M igi 



rparp.i. Nearly thirty percent (30?) of th^* 
n in whK^h they were raised and indicated a 



n 



I a V. * i 3' "i * i ' 1 ^a* I 



^1 T* 



' .at ^>'.^-r(- !<ai' b^^'^^n a rlight nhift 
i^^-i'-n. Tablp li.a vhjch compares r'^ligious 
and one year iat^r reveals that 
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TiriP 








Fena I 


Mai OS 




















37 


'-0 


honan Cal.ii > 1 1 r 


"J , 






?.(> 


J ew i s 11 


Y 




6 


' b 


Other 


0 


7 


6 


8 








.^^^ 


21 


1- >ta I 




100 
(N=69U) 


iOO 

(n=635) 


iOO 
(IJ=6Q5) 



aboat a tiiref- percent \ ^'^o ) decline in the "none*' category. 

Moven.-^nt towards and away from traditional religions is better illustrated 
tj'j the re'i;:i-)U3 inaeA wni ?h was discuGsed at length in the methodology chapter. 
Brie^iy, it >\MinpareR eaon individual's change? in religious preferences as in- 
uicate't lv the relir.i n in wnicn triey were reared, their religious preference 
when jn r^.^iei^v^ ar. i current religious preference one year later. 'ilie ''traditional" 
are tn^^.^.e vh. .Ta . rit ai ne:i an affiliation with one of the traditional religions 
(ProtOi..tan' , h ;nar. >''at:u ii>-,'r jv.-.h) a". aLl thi^ee points in tiine. 
The "n ):;-trr.,:: t. jl/' are tn :::-e vrio were reared in one of the three major 
rel igi . >fi,-^ t^ui I:ifiL."ite- a "ri>>ne'' preference at trie time oi' college graduation 
anvi r^ne year f Ijwwing rra hjat i< ^n . There is also a third group whicn we refer 
to as Vnr " rf^t urn*-*rs'' — tn^^sc wn" were reared in or identified witn a religion — 
Lndicat,e a "n ti^" p re ^er'*»n^:e at. tne time of the first stud^' but then re- 
affiliate -.jpm.^r. , with tn^-ir original religi.^us status one year following 
CO i ac^^^-> .'ra luat i . -r^ . 



' / '\.V'\ r-' . 1 , } 'Ur r.t at 'if- 



1 .a J ''.'^ 



*. .rn^ r 
'i I - I ra ^ 1 ' . 
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It 

100 
I N=r>70 ) 



-'H- 1:.; i.i-it ^r^?' majority ^ f r .4- Jii'iorit r t-iai rji.a m ur, 

J vHMir ifi r. with - r. * . i pi ' - ]. st.i! us IV, r a! l thr«'t pt•rlnd^ tin^. 

' I'^ J '-^ -'i^'t r' l\--i7i'i i . .-owevf^r, it if i M.^^r^ stiiVT tc- te 

thu*, ;r] j-u t r.(- y- ar t ^raiiativii rn-re than a few r-T tii^^ rnr, pendent s ( ) 

t.avH r'tjrn-i t tfi--.^ r(iif:iori, 'i'hese yfjutli, here '-ailed " returnrr.; / 

ataiM.-n the "r. nt *' T.r- fer^-Mi ^ ta- senior year of C')iii\M' ar.d once ar/ii n siiow 
an affi i laii. Ti wl^n t r^^iir'^ 'U in v/hich taey n^ere raised. Whether thij move 
ba^^K to l\»rrm. reii^:^^,:; i d^ a 1 1 fi 1 1 r n? ccntiaues t- cur a,-^ these graauat^s 
oei^-me nur^^ in/ Ued ir. triei/- rmriimi ti e'^. is jf cour=;e < >T'^ n to speciaatir n 
ana 3tady. d.;ubt trie r^,,xl^>^;e experience does art to move students away 

fr.-m a /ari^-t,/ f altitudes and nelief^: held prior to coJlege. Stiii it is 
important t* a -te tliat -ne-f.arth < V the males ana nearly one-fifth of the 
fexiales sa- a ■ a^mued an i --^nr.istent ureak with the religions which were 
part of t' < 1 r ^"r. I i a!ioc uj. A^-aia the pattern is not movln.-^ from one religion to 
trier, ha'-.e-r, f>.r the na^lority it is religious identification consistency 



tn^ re>^c-t:. ri .jf any religious assc'ci at ion. 



ta- iirst ::t.ii> wn fo ir.d th.i^ n ;f>t of the graduating seniors expressed 
^'itanr a iir-c^rai r n .ai'rat^^ po^iiicaj p.)sition. In the year following graduation 
ir.d taat i 1:1 lie.;- f^,if^r navp remained fairly stable. The one notable 
hintT that- ^-;.orrpr, i.; a sai f ^ avay :*r. m traditional poJitical af f i li at:i ons or 
1 iei; i ;;-:it\- wnr^iz ip/^^ . 1 1 1 "a r r.outr.ii beliefs. 



T/Vi^;.. [J. 6 
L c^^i , At t i * uder , Iip-l- I v:-: . Time T i 

1 r I Time i " 



i i'ij e fema le Male Female 

M ■ icr-i' (• • ,■>;, ,jJ4 

i'i 'u< r.'i. ' - -i \; 

Ha ii '^a I f ■ ' " 2 

ha 11 'H .... • — » — » 

if • t> q 6 

:<,"..•.-. ^ . 6 

J, * J 

. = ■ " J ', .>-'yi > ' ^ 'i-t'. <M ; I iN=6'v^; 
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I t^ftf ) ill t'i'^ "ih rsir'.tvrii p'.iMoa^. attitU'J-''" an i rj*t kri'^w" rat(^^'riri f.^ . 

rt^^ iiLiV .M^' ''i.'iT' "'lit t>^; . r. ' rt , aithoOiT-.h h-irMi.; • * i , i r;>j i c^ite. i ;r'W^nr 

S^S, and BiacK^; ^rv\jps wiii^Mi riav^ traditit-]>a] ly ne^'^n ^-iir^wn to be inv<.>"lvt^: 
in formalized political activities, 

^Jurrent jlaj -r A'^tivit// 

We Hv'W turn t? the majru' fucur- .>r this research; w^at these college 
^^raduatps are doing one ypar after oecoriing recipients of the baccalaujTeate 
<ie^;ree. In the fcdiow-up questionnaire, the respondents were asked their 
oorrer.t major activity. The responses felJ into three main activity areas: / 
l) being ornployo-i full-ti-ie; being in graduate school, and 3) "other" 
inciaiinf.'; a variety of activitir-^s such as employed part-time, unemployed, 
in VIoTA or Peace Corps, or being in tnilitary service. 

The specific activities and statuses of the respondents are presented 
in TabU il.T. ^ 

The najority of tne responaents (55^ of the men and 60% of the women) 
are employed full-time. This group incluaes both those persons who found 
Jobs directly related to their anticipated career fields and those ; ho secured 
employment in non-related fields. 

The .^;raduate stiiuents are the next largest group — thirty percent (30^)*' of 
the males and twptity-tvo percent (22%) of the females. Included in this 
category are those who are workings while in graduate school as well as those 
hoJdin^i; s ^me type of stipend or ass i stantshi p . 

Th^" t.hird .-^r-oup, " thf-r," are those who are not in cither the full-time 
enplo^Tnent v>r ^-raduato sciioo^ cate,:^ori es , Fifteen percent of the men 

and f^i;.:hteen percent, (^.8^) of the women are in this category. Their activities 
are varlel, including part-tine Piriployment , unemployed (by choice or 
circurr^tanoe} .<r rrj litary service. 

Iri the ^'hapters tnat f' o low vo will discuss each of these g]\oups in some 
detail. P'irst we wi 1 ) Io.^k ar. th(\^;e college graduates who have been employe*! 
fuii-ti^'f^. .>p^^uficai ly we will seek answers to the following questions: 
how did they seek and secure employment; what are their feelings about and 
reactions tr> their work; how have the experiences of the year following 
^,radu8tion changed tneir outlor,ks ani aspirations ooncerning their careers and 
life styles? 

Vif^Kt in Tn'^pter F ur we wi i . ^^'fic-ntrate ( n ^he gra^iuate students and their 
vi^ws '">f graduate s<\n' ^1; Ph^Bnges in their carf^er expectation^ and aspirations, 
ajid tneir life sty^f^ iutl'^»kr>. 

Fir.aliy, ir* 'r^'ip-'M^ riv Wf o rnpart.' ^-n^- thro^* f:rf)Ups: tnos^^ pmp](.yed 

I'uil-time, tn< sc in ^ra^iuat*^* V'.riu ^i, and thc^se in t.he "otner" categt^-ry. 



is 



Ma.i'-r Activity 
iiege Graduati-'ii 



Male a 



Female r> 



Working full-time at a type of Job wnich I 
expect to be rr^ iung-rari career field. 

Workin full-time at a type of job which will 
probably liot be m^' lon^^-run career field. 

Working part-time at a job related to 
career. 



31 
2h 



35 
25 
k 



Working part-time 'it< -i j')b not relate-i to ^ 
my career. 

Working as a teaching researcn assistant in 
conjunction with m^^ pc-^t-graduate degree program. 

Going to grad'iate '^r professional school for a 
post-graduate degree and not Wv)rking. 

Going to- graduate or prDfessional schools fcjr 
post-graduate deg.ree and working. 

In the rn^ilitary service {full-time and active 
duty ) . 

'unemployed Dy yr-rs nai .Mu^ice (have neither so^Jght 
nor obtainea a paying j "lO • 

Unemp i oy e d ' i oy p*^ ro ^ ii a i p t r^n "e \ n a ve s^'^ugh t 
but n' -en aUit v,btain 'i p'lyir.f- / bj. 



13 



11 



k 
6 

12 



Pea k r - 



i 'tal 



;oo 

(lJ=6jb) 



__S 

100 

(N=698j 



FTi r t. anaiyi.'ui d' tr^f^v^ mta, n^wever, it is appropriate present 

)no 'linti.ri'i. ^ao.'^ whicr, -ar. a^^^ as a bn^^kdr^p to the f '.rthcomi ng discussions. 
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''t-t.i/M , r,',- . * . tii- time 'J' i ri iiJ> i -"i i.'pririf^, j 



('.Irne T;, aud A^^t..jal *<!aJor Activity (Tirte ii) 



'± i me i 



Time II 



Jot. in fj'^li 

Fui i -'I ime 

Part-Tir.e 
Job not in field 

Ful i-Time 

Part-Tir.e 
Oraauate r.cn'^c^i 
Unempl^-yed by Cn jiv-e 
UneiT:pi.-^.yei n..\ by ^ i 
Peane v'orp.-, , VISTA, r^t,, 
In !U 1 itary 



3Y 



10 
33 



F 



JO 



31 
2 

3 
30 



F 

{%) 



35 
I4 

25 

u 

3 



lOO 100 



W'^ tr rr Tab 1 11." *..a' w ^'"i^^n r ^re '^-^ ^ .I'xn ""Ti ^-xpe'^terj t.r. iind ,jfd>/. 

in tnf i r rn-'^er. ar( t^r fir: ii-. Fifty-riirie ppr'^^nt [V^i) the feraal^s compared 
tw la i y-r'^vr>r. ( s ) f the 'ua 1 oeientel '^J' b fi^^: 1" as th^ir exp^^rted 
ar^tivity after e ilrre. .1 wev^r, <.ne yf^nr iat'^r v;*^ find '^nly thirty-nine per- 
'f^r.l ' "'^t^^ r w r.' , r 'w»--'\ r'?(T-t (-"'.l'; i ■ * \ari ^xpectea, were wr rk i nr> 

in a '^ir^'^T v'^lated ,) b. "lie f 1 ix'tveen expectati .;nL-. and reality was not 
neai^ly so ii r-par^^t'^ f jr the npn. Thirty-three percent (3"^^) did a^v<' r-ur^* < ^• 
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re 1 ate i W' rr^, : j :*" i^' i ^^r^ -Mt ; 3 y t'si; than expec't.oa ir' i. 

'rurnirif'; t tii vr. exr^ ^''^o 1 ' enter graduate s<'h'")l after r^Mjeivin^^ 
^h^' p'it ca 1 aur-*^ it tiM^nv^^, w' 'K'i' "en, ^uch mor»' ^ ' thnn w ineri anti c*i p'lte.i 

kAi: ii'-f.' . ^ w twiv^e as many fi ^^'^ir. n^^-i (3'-.^' ^ tri<' 

men compart' i r -r' tr." w n.er ' :'t;'W^d that they pianne^i t- ' attend ^:l^•J iuate 

soheoi . 

However, wheri i .K)kinf;; at Time Ii, the activities of their situation cne 
year after f?;raduation , we find that the disparity between men and women in 
graduate school eriro^lment has been evened out to some degree. Five percent 
(5;5) or thirty-rive more women divi actually attend graduate schoc^ than expected 
i n Ti me I . 

One la^;t p.jint needs to be made regarding the activities of the respondents. 
Nearly three timei; as many graduates as expected in Time I found themselves in 
jobs that were not related to their career fields. Ten percent (10%) of both 
the men and Wwrren had expiected pric^r to graduation to enter a Job that was not 
in tnoir fiell. One year later we find twenty-seven percent (2J%j the men 
ai'ia twenty-nine percent (29?^) ^'^1' the women were in such non-field re .ed 
employment. Tn the following chapter ^hich concentrates on the ful. time 
employed respundents, we will i^nk at the job market and problems encountered 
in findin.^ a job, particularly by graduates in certain fields of study. 
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of tne job search, the type -f work obtainea; J-b r.Ht: ^la^^tior : w> rr.icit.e<i 
atlitiidos; find seie,-t 'mpari s^ns between Wt^rk exp^^-/t,al i( aiL. and wc rk r'^aiitie 

In lenrto a' back'-V^'iI!i i »;nara<^t.eristi.-s , we knt;w the tol lowing tnii:,.,. -1:0 
those wni> were employpj full-time in cj^^p'-ivi r.^m tc^ thor.o wh^^ went t^j /^raau^te 

Miey vf^rt- iRi-re IiKeLy tn be w<;m^^n. 

^a^-'j '>vere nc^re .iK^-.y t- be l.;Wer .'.cci • -nt jma c status. 

"li^^y wert^ nu^st lik^vy have ma.jorea m i5usJnesG Admmist rati* \n , 
i^n^jneering, .^r riduration while in Coiie^';e. 

'lliey are ncre.* likely to exprecs moderate polltirai ana bex 
rule attitudes. 

Tney are m^^>re likely to r.ay that they have nr)t abandoned the 
rf^li/^ic^n ir: whioh they wero reared. 

ilu' exav-'t ii f I'er^MiCos between the two grr.ups (employed and graduate 
students; with ro^:ard t ^ the factors noted aowve are presented in Chaptei 



Tne J -h ."ean^fi 

ihe dynamics tn^^ Jwb sparch mdiv.^ate that undergraduate fieifi (;f 
stu.l^' IS very nuch ass^vjlated with variations m success in finding field 
re Late a employment. 

Fv jui .'aL^" wo :'ee tnat Less than a third of the graduates were 

able t. find n.^ m ^v.^at'l fu.l-tirne field related employment. Men were most 

fi,' r ; , 1 pr'f-r'M,^.. HU<i r iuf^ati jn — least successful In Psycholo^, 
L^i o lv./.:i('al .-Mc^ncf-;, ii 'maii 1 ' 1 , an 1 St^cial oci'mces. Fir women, only 
r^dur^ati.n m-i '^'ealtfi or ft-ssi^^rih sh'>w a proportion which exceeds the group 
avevrif/^e^ . Amon^ w -m^-^i tru s'^^ least successful in finding field related fuJl- 
tame employment are f^raduat.es from the fields of Psycholog^^ and Business 
Admini strati on . 

Trier'^ are two fioiis, rv.i^ 1 n^^s.i A imiinis t rat I n ^ind Bioingical Scieuf^'S, 
wnicn r^^h 'W si^nifi-ant di ff-i -^rj- ^'^^c^ hotwe'-^n mon a.na w-^men. 

A furtii^-r aioiiv:.i:^ >f rr.o / i r^'iated data p« 1 uts t / tw^^ faot.f rs wnjf^h 
I'^^ip ac^^a^it f r -^h*^ b>^'*v^'i varJati \n betwet^:i th^ tW' S'-x groups. Firrt, 

t'.'s:. 'w -V'.a^'i." : V 'i : . -ui inc:' - ir. 1 i t rut ion, report tua^ 

r.ox dl s * r imi ria^ 1 wa'. *h^' n imj^ortant barrit»r pr^-venting entrance int^^ 
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50 
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50 


(19) 
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Je(.Nniiiy, ^any f * w m^n wh ^ na.jc^red in the Bic^logical l>iences sought 
e^apl ):/nent i r. .-'iitr. rt^lat^-d ar^-a^., Male majors in the Biological Sciences were 
not :^ .>mpeti rL'-- >r r.irnilar J >n:w 'Ihe women sought work in hospitals and clinics 
while tiip r-*n! ^ ^n^^Yit w ^rk in private industry, or public and governmental agencies. 

In K^n^'rai, ar: .it>^r i i s.-mss i ' will show, the proportion of women working 
a- '1 L^-a-ners far exceedr. that the men. Where men and women seek work 

from tno jarn^ r.^m 1 < ^y^* - , they dn— wiMi c^ne exception—come out fairly even in - 
Obtaining fu 1 ' -t, i rr,. I'ioi i related empL^yment. The one exception, as noted 
abovp, ir f ir ^ orn ru:M:,--3 Adn in i rt rati nn ma,1nrs . The majority do seek 
worri fr-^m a .^iniiar w n'k iir^:e, private industry, b\it men fare far better 
than womer., '^ar.^'i upc^n Mu* r.rnf^'n t^' pi'ovided by women in Business Administration, 
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iUi-^o riiMnati^ as a narrier to empJc^ymen^, etitrani^t^ intf ^^r-aJa-i i.o 
srnwni, and accesj^ t(- i^-ch. 1 arshi p and assistantships i? ri')ted by a nigniflra-it 
pr-porti.^n >f the forin:^ x-e.^sp^ ri-lf^rits . .\mon^ the eir-Dl (>y'-'-j ,men , : 
likely to bp expressed Dy th.-oP who sought employment in lion-pubii piact--. 
and th >se who s^nj^ht J..r)r. which traviitional ly have been held by m^u, vJr.mn, 
ther will experience les:^ sex discrimination when they appjy for J,,br in 
public institutions; for 'obo traditionally lield by worreen ; and fur j u..-, at the 
lower levels -^.f \the white collar professional ladder. 
\ 

Wliile we cartiot assoss or validate the degree of actual sex di scrimin di i ^ n 
experienced by feVnale respondents, we would have to conclude frc^m our analysis 
that it is a phenDmenon more real than imagined. As will be noted in om 
later discussions the women in this sample were certainly as qualified cs 
the men; their career commitments were certainly as consistent as those of th.^^ 
men; they were mere likely than men to say at the time of college graduation 
that they expected to work full-time; they were as diligent— perhapr, more so 
than the men in seeking work; and they anticipated lower salaries than the men. 
Tliat there is a minimal difference between men and women in the proportion 
finding full-time field related employment does not destroy the sex 
discrimination argument. Our date show that sex discrimination operates 
m a manner that restricts the range of occupational choices available to 
women; that when women venture beyond public schools, social service agencies, 
and the health services they are bound to experience or feel sex discrimination, 
Finally, as we will show later, no matter where they work or the nature of 
their work, women receive lower wages than those paid to men holding similar 
positions in similar work places. 

lliough the emphasis, to this point, has been on the barriers facing; 
women particularly, the reader should not lose sight of the fact thpt many of 
the men have also not found full-time field related employment. In general, 
f<'r both men and women, those least likely to find career related eraployment 
are from fields where graduate school training is the expected next sLep 
foll.^ving C(-W lege graduation. 



Stated differently: the baccalaureate degree loses employment 
value for those who seek careers in fields where higher degrees have become 
the expected entrance credential. 

the proportion of people coming to the Job market with higher degrees 
inoreaser,, the entry criteria — in terns of credentials — is bound to be altered, 
e.ipeciali.y in fields where the number of applicarits exceeds available Jobs. 
Given tne choice between applicants holding the B.A. and tnose nolaing more 
•idvanced degrees, employers will, in most cases at least, go with the higher 
credential. These data dealing with the finding of field related employment 
more than siiggest that if present conditions continue, i.e., a relatively fixed 
Job market with an increased niimber of Job seekers, the chances of finding 
field associated employment will become even more difficult for college 
graduates. Thr alternatives for the college graduate who seeks but is unable 
to find field related employment are, as these data shr^w, of three types. 
Orvj io t') abaiiaon initial career plans an i to buihi a career future in a fi'^^ld 
different fr^^m that anticipated at the time of college graduation. A second 
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VuB i.-.ine: ini t . 1 ^ ^ - ' • . ' • ' i 

;>'^y\;.-ri* i : Jit' 1 ihe p 1 ft.*eiTjent 

aval i 'i^ I li ty t'lies frr^n fr i^nds. A similar 
c!" aL>: ari'i a thir-i tarnt^J t • parents aiiti 

- r"!,* .^i- : i i-eri arM pers ".ria i i r>[ui > 



cy fri-rivlb T^^r m^^r^ efl'ective 



. ^ it' m ire ori\^''"t 1 vo r i^ales than 
'* 1 ; ' a r t - r. t. s an J I'e 1 a 1 1 vp s mo re o t f e c t j ve . 

- •, * ' .-M a: the utliizatinn ^'f public 

I. : ^ :'*^^s. i na^ Journal::^. arrJ trie informati 'fi 



r' iraw\ ir n the J'^b iiearcn data: r'irst, tnc 

ar. 1 W' ;jn,:tiess to seek '^'Ut employment Dy 
e^ip \'y'M\; , t!ie high*"^r the probability of firidiUf 
r 'V. I D.v 'thern caj-; be helpful, but only if 
r ue i ly trie mdiviuua!. Pependi nr. on 3'''i.f' 
. t:i^- a/^ual .]ub f indium and J.^b securing 

i^^- ;ia] ly if the fV^al i work related 



wfii 1 M..,w: • ne r.realer.t dlLcreparicy between 
' \i ; lt-/e piaceiaent office. Many ccmIO-'^^ 
' r- -ar'-^r i-;iidanoe anu piac^-merit . Tne >bit a 

r ,1- ^'>Mi_f^,e placement offices are am<^n^^ 

^ 'lA.^'f i 1 ^:raduater, with acceptable fielu 
>' tne female graduates, 

111' r i p acf-»ment personnel at the five 
i^^v- 'v n -J rhtiy are rh'-t aiiawar^* of their lack <'f 
.^v^.v very ct^ncerncd ab^ut their inabilit^ 
f ; ' n- ^ I far- il i tat-i^n . I'lie major problmi, 
f..'.^ ^Ti'^y are iL%al ie t' r^nvir^'e lujiver:'^'/ 
^'t > r' 'u f t p oa ^-•rii'^ro t'^rictvrj, o 
' ] . , , , i .'w • 1 a.« a >ir^i t i . , i : n 4, f i ru ' ' , 
.M.. : J.-. ^ ' 'o i.ac^-menT i^M-^i an- mca/^^o-. 1 
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I iU'iL 

1 t: 



, 1 • :. 



. f ' i ' ' i . 



: J ' i - \ 1 r4 ' yi^^'ril ^^Tniii S'^r^r r;j>M'i'lu 



; r *.L" 'Ui>_l rirt:;-^ev*:>ri 

f::.'!. ri ^r*-^ than w^^meri, /-xy 



r urte 



' iiTf-'U" p r.ilL I. Willie ^^e^'';in// employment 



I' 1 f r t ' t ' I 'i I r ; 
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11 1. U ' 



'i^'C'^' Lao. 



: i ^ ■ 'iyir.r> fuii-t-iT.t- f^iP} . ivr^i^'Tit wa^ Mi^^ lack 
irl: r t-.i--^ n^*' a:i': w^r.^^n rt'p ri that the majfa i^'l'ty 

; a/ w^r 1 i'' ' th'^ snarcity of any kind of 



Ij'.' i r. " ai ' 1 " 



^.i \ H'l 1 Vv ".ay that th^re werp no barriers or* 

•'. ] r •/-' ' T' ' r>,'u>'iri^- fuli-tiin^ employmf'Tit. 

,t ...r . ' tri'? deiay war- (iae t^^ personal 

i.r* ■ M ns to pUTT.ue. 

' ' w*a ' ''i'' *[ r.'i'Mii^;^ ^^ite 3uch factors as geographical 
, ir/ii-r.iW' ;( h /.kii;:*; enpl-jyer policies and practices; 
i ':ri:\.\j • 'i.-i Icr-'iti r.r> ai^ reasons whi(^h contributed to the 
a'.: '.'tr.ii. 'i\vpt^,[.^o ^^^ip L jyment . 

r "vi^ I ir.^^-: ^^jI , a 1 1 n -^^J^-^.n many ^v^Jiege graduates are unaLje 
at^-i 00, ti^^ vast majority do find full-time employinent 

^ . aaif have, in fact, been in the position of 
't^^r^^i 1-tiP^^' employment. T\ie reasons for turning 
w vari^-j i-.^ tn^ r^^asons for accepting employment. A 
p. ir-'.^-^t. ^c 'Uid effect career decisions. 

r',ra : ^-z. , ^'le ria,] ^r reasorh-3 for rejer-ting offered jobs 



•t ui.lt , )f Lhp males: of: tne females, 

-[ : '.^f the mon: b?^ oi' the women. 

^. Ti-Mj • '46^' ' r t>ne women. 

. 1 -4-)" f' r r.^n: for women. 

- ^-^M^: r women. 

1 ^ :,c men a:id ^6'^ >'f tne women. 



f ;r moii "iri"l t'h,' for wnrrjfd. 
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p'lr- i.^^;. ir , : w . , • i . ' : ; « ^. '^vv -'^t'' r,. -a tr.rf'c^t in the ; -tr. ; ti:^^ 

'jr-'-'^r.^ vy 1 , r ir ^ , i -'3. T/i^'t r ; r- wi y \d . f will ^;r'^. ' t* 

th^ ju^^-'d ;r r: : r>y -t. I > j witM.- t:.^-' I'rar.f-A -rk work tnat 

enaarioin^; f r -j 1 . r- ^ - i ^ v, rk, i: -lU a J .li 1 1 - 'n-i 1 borias. 

^'^^ "'J 'i^'"' 1* 1 ' v\i . 1^ ' ' ' ' ^ !' J >urr-'"' ir,r .^lO. yti ] L, as Wf^ 

nave :i t ; in ^i'*'- ;' * - f -"t -iri i ] r. ""riiL r-^. * a'-^'ii, W' rk if. r.eeri a:-> raiicri r; rr- 

than rru-n- y a.-, -i ir . ' -i' r^j. h'tthcr, w rk is ^^"^t^n a.^ a vital i rit '^^x'at i vp 

fa-t. r- — 'i-i ^i.-li/]ty i i -riti -ai r^art f m;^'? t -ta: iife styi*^. iTiIl: 

a.to'^Mr^ ^'♦^ '-iv'i: j: , m ^':t : : ^ , the o ll^^^^o ^raJiiate.. 

it fr'-'^^a-^i pr .m' \ ^ ;i i lT'-^Vm* t o*^ i:.v /f^''! in /.om*^' other activity — 

at L'^*a.^^ t ."^ [.'"^ r- . 'j:.- '3iver"! *>e*' 'T i-"^^ 'xii'1 a ("c^rr.pJ ^^tc abr.cnce 

r rf^'^l'^'i^' ' ' : r'l.* ' i * " " t^^^^a r.'i'"'iV w . i p^-.^^^-M^ /i y^^a** t ^ travel 

r 'J j^a- * * * .'^^ ' 'a'^.r .a*' ts. L'^ns i.iiaa 

pi'-r,''a'/ '^v^ , ^ 'ly -iva. , ^: .'^^t'^ {'r'^'t^ i ai,i'*" .iuriri;.' '.h(; rMminr 

y^ar t'l'}* t.'.»-\v w . } . ^^-v * a -v . tnat i. any w ala (^h^^ot'e ^aaalnat^^ nrhitoi 

t -^mp. ^^nt. . \: ' n^ * a ■ ' * '^^l) nay "*>'"'y ^ -in^ d^.^n't kn^w ^nnt t.rif^y 

w<.<i \ J y^it.n * n i * . . naavitu; -nn. 'at^' ari interta-t ir. ifw^'. ir.^' 

tri*"' y^-a** t F^''!--' ^ '7 > ' ' A ' * i ' . ■ i « , , ••Vty^J n-unt'T' \ar rni.r), 

'j. n • ♦ : 'if ■ v , n-* " ' ' ■ ^ • ' . ' ► i ^ ^ 'i / ' ' ^ t.fi" y^"-ar. Am i ^ , 

a>''^ 1 , >i*'r'^ '.V < • * - . , a-' 1 ^ * • / f ctati -ra- J <• -i^a^ 
f^ra in i* ' ^ , 



ERLC 



58 



. ' 'if,. M> ^ t irrip r^'Hnt Reason for Taking 
Current (June, 1973) Full-Time ^iploynent 

Per Ce^t :>Mectirig Each Reason 



Reasons 

Interest in Jot- 
Needed Money to Live 

Wanted to make something 
of Myself 

Enhance feeiin^^s of self* 
adequacy 

Needed Money t.^ support spouse 
or Family 

Geographic Locati or 

Avoid Boredom 

Only thing to do 

Pressures from Parents 

Cariosity 

Other 



Mai es 

33 
26 

12 



5 
k 

3 
2 
1 
1 
7 



Females 
{%) 

1*0 
27 

8 



3 
1* 
3 
2 
1 
1 
3 



Total 



100 

(N=3i*e) 



100 

(N=l408) 



aiid a third of tne wjmen (i'oJ) believe that they were denied employment because 
of dlscrimiriaton' actions. For meles the discriminatory factors most frequently 
mentioned were age (being too young) and personal grooming (length or style 
wf hair). For women it vas sex discrimination — followed by the age factor. 
Of these men report-ing discrimination, fifty-seven percent (57^) identified 
their youthf ulness and forty-eight percent {hQ%) referred to hair style or 
length. Among the women, three-fourths {15%) identified sex discrimination 
as the critical barrier followed by youthfulness (55/»). Black men were more 
likely than Black women to state that racial discrimination was .the prohibitive 
factor in attaining de?5ired pmployraent. Fourteen percent of both men 

and women beiiev? that tne status or reputation of the i allege they attended 
was a negative factor in securing employment. 



50 
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' ' ^ ' ' * * ' ^' ^ " ' - '^ : . '1 . " 1 1 1 * , e rT;> thari u + rM 

.ik-!;^ ' '<r**"''.' i * ^- hi'^irr iofinitf^ cir-er p"^--)^ial ar^ men who 

- •* w it wa.^ tM^^Sf-- w\ maj -r-'i l^ r A'atiori ( -'^ ) , 

li^aJ til a'^-i r:._^ 1. ,r ^--..^ral, thr pre H t r or a-^ensnent -.f 

o.rr,.^t M'.p; y--\t : -i ] v;-^M..r t -i^ < --p ' "//-.f r/- 'ilr^^^ily n-l?iteci "t-, 

^^'"^ ^ * ' '•''^y * ' ' ' ^t r ^1 1 1 i ./f- I : , f'V'i - 't' 1 n jurrr, rit ^^mp ] ' mf : * 

onp: y* "rit a. ^^nw^r'ary 'i rv pf 
^ " • * , ' ~ f >^ w rr; j^'-K •: ) '1 - a:, ifnpa.'t ,f 



. Ml" ^ ' ' . 1 * • -'p;.' -r-! ta'ii 
; th' ^ ' o^ year "i/"'. . 'iVo 



' -1 f ''J at.- ) 
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i-" rr^j ; ' I i . ' *m ^ : r< : , t ' j 

■ r,'i<^""t : t[ t' ^y^ r / ^ * 1 ''eG : 

"ri" i: 1 ^ -'w -t .•'\?ibinat:,i'^'ri of intrinsic and extrinsic factors 

'iT jM'iy i:. [f J ^ 'Ua i a ty anvi Job change. We do know from data 

• i.^-.-^ff-i II. ' ri.i.;'- I .^r t fi I ' :tuiy thni. respondents placed a high value upon 
*nf» 'ri< r-: if-lrir,. ■ ' ■ '"^p 'lioritr ,1* rk> Tn^y stressed the need for work which 
w '.'i) : r r- : ]• t, ^ t* -ir. ; -cioty; work which wo^jld be interesting; work 

'«:iL.-'i rCV^'*' ' r' <riii,iL';. t'^r th<- t^^stin^ of one's skills and abilities; work 
vfii 'J. w i 1* . ' : --'-xp ' i^ivr .Lj^r'-)nes> Few students expressed a desire 
:* J w rK A i 'n . : put t^i^^r>, m p -^lit. i^'HS of power or control. Social s tat \is 
^iri: i. i-^^;,t lt* ' n.urj.-'^^i t r.e of i i ttle importance. Only a handful stated 

rii^"-!. o'l' .r;. v.'u-> I ■ r.^^ a .v-iiii'ril Jactor in determining career futures, 
rt'h-it r r-^j * h-/.^ ;i. : .wi was that they would cnnunemd "adequate" salaries 

•ir. 1 n'-^\r^ -.^f^: i^-^ r. w-r- r)i>2;her priorities. What dollar figure 

a-^t.i'il.y r^-pr^>.,r.n* -> ! lo "-iK'^ua^^" ;;alary did, of course, vary among the 
r-'-'^p' n i^-T.^ ^ . 'iiit^ ifHMr:^' graduate study held higher first Job salary 

^'Xpe.'^'iti Mm. * . wn li i rj-t plan on graduate study. People who 
rr:rjj-rf^. , )j 'iM / 'Ci i ' ^ i -MiO'-."^ , H^jmanities anticipated lower salaries 

t Min r., ^ ^. -i'lr,^ ^ A' i,^] i r J strati on and Biological or Ihysical 

\ ' . . , : : ^ r.tiifijy <• r p^nt^t^' ■] lege carer r 

: i'iri.->, w ' vj"-\fO i .w"^- ^^'Hr't, inr, salaries than men. 
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pi' -I J' * '-M"* ' . '/I, , . >.t;,'-.tw p. ^* r .y, : ^ , - 

e'it't:ifv: i^. r/^ . rse u.^.-r^M^u^.-y u i\, Tart r .evniv r->r tiie w. r. tn 
.uii'-e Tfu^ir init;^' e/U"'wati r.- wer^^ r^ni I i ./nnt ly 1 .wr-r than th'j.>^ t!i( 
men. W -pii ^.^xp.-^^v' i ^ • L'e,v-in with '±iA \ -ru far'ning los:., ^n>rn Ih^ 

iirn- 1 rila leaii ru^: w 1 •\-.>t *\,.:-rI:n.. j^r alary expe-^^ ati^^ns w^^ tMun^J tnat 
while .T ^^H:l r.pvfv-.ty j n.^- ( .'^^ ^ ) f t n^- w '---n «rn> p-wi fu] i-txr:t^ ,]nbr^ 
a y.^ar .atcr ^xp.r:t^'>; fir.,* f-;;. j na.arie^r. an'l^r $8/^00 |f'r y-a-. . U'.w 
was tn^» -aj,- witn ^ ^: . r- i Tor^ v ^ ' . "n^ y^ar iat^r wp fl?.; a 

getif-jrn] dr 'p ht^twt^^^; r -q^-'/t it i i-^.i act-iai ^^arrlln^';c T ^ tn r.'^y .^'j-'" jpr. ♦ 
ilie drop, h.^wever, vl: :\r v. re v. : cant f r w --ncn . M'^r^ w -^hmh tiian r:.f,ri 
are earru:.,- ~\i\\(-r .r3 , ' : ■ p.-;- y^^ ir . : i r*^ -^he women :.)npareri tr, Ij;;; of t 
T^enj Ijirieteen p-^rcent [y^:) n.re w r.en tnan rncn are t.-iund in the ip^^nOO 
$^^,000 per year r.a^ar;, ran^^^ ['^Sr t ^r mer: an i bl% for women ) » 

i^''^^arl;> h'ilf v--"") " 'i' rn'-^^n o^p ^rt ^^arnin^-c' ^f >ver :9,G00 per y'/ai' iL> 

rornpar^d t* tain 4 f ^r^i ;f fu- w-men {.'2%). A:: we point oat in a later 

chapter, tn-^^^ ^lair]- t r-! '^r s ir-^- f . jh ] ev^ n wn^-n we [itrol for fi^^'d f^f 
3tu iy Hi; i type f i ^ . 

*M vin^ fr n ^o^'ary -^x^ ^ -r n. a.M a-' la • ^^nLny:- t^ cia-rerit Jot 
:^"'*tij' " ^ , w^- fii'i a r^-^^'^^.-.i' ' ^^-z -'it 1 *o v * ^ ■ ^ ■■ : -t ^ i 'HG and ^\\\^^ ri^ . , 
'lab.-^ lil. ^ /a 'W _L i^^^W'f \ ^ * npatoi w. rk .,^^tt.r, an i rj'^ta-ii pi i-'^^ 

f '^r^.pl y"".-\n^ a^- y^ i.r • .^e^^'e ^;radaati ri . 

"^^'^ ^ ^ " ^ '.i-^ 'nr^^fi^t 3. ■ OL' 'f '-i.il'-^ exp^^' t.-' ) 

em]^j. y^^r^r t ^xt,.. a ; r*: "p^'iy ''*o/'f?i. /^Jii' ri."; w m'::rri ^ u-n^-^ritary an-i '"i**;.- ii lai'y 

sen. v^rv^ - ?t f re^i ueo"^ i.y se.e'ted (5C^). 

o'n*^ y^-'at' iO^'^- ^\ i a^' i.' r-'ase m tr^e p'" p rt, : r:iaje:'> '^*mp i rjo \ 
i^y '1 prI/■'^'.^' ' ^P'i'.y a- : ^ :rear.e f N--n p'^^r i o_'," / ^f w "^men W/rKinr 

witriin t,r^^ ai . r.y/t'-o.* 71 nl^ ./i^ft m • of a few j-eroprjloi^a- 

pointr. i r. f ^ ir.a 1 r; th-- i-- o'^^a • f w nen entering - .em»-ntary ana ser-'^n iary^ 
soh'; ' 't'. 1 an i\ rrr-'a-^-' i.. ^">' '^■"[-. 'y^o by cr":vatM '^.-npariJ . f) 1 rji i ar [y , fT 
'".r'n , t:o^ r•eat.-'L^^ ^ wa/* ! ^'^t ' .yir^f.*' in I'^ivn'^e rpM^ati r;,^^. Ar> we 

L'^irit. ! *t ir t lOi' o"^; n^"^^ f *ni re j ear on, ^ il^ ^'.r Mp whiea waj-.. n^'^r 

lik^*jy a- t t f m 1 a fl^ 1* o^/'-^ a oar*' ^^-r pdan:< ^ii^ i ar^^'^-r Mit^oni'^a' w^ ff w fT'Mi 
who aal ^' i ij^-ati^n. 



ERIC 



^a'^' f '"i i ja! 



62 



'Ill 1 At' t ] 



f r Fani ly h i ' ■ / 

Aoi 1 are -r J -^u e . 
iio::pita] , '^h-ir.'\ 



Males 



5-^ 



8 



i 

U 

100 



(^) 

uo 

5 



100 

(N=U08) 



rn.* .t* tfi^-i" V I'ly/. w r'K. 1 ri^' wi^u re- p . Wnmen rrore so than men, because 

t^it-y an^ 'M \\ t^aMiiMJ -ir 1 r i ienf.-Kervici pnsiLions, report 
trial a hm/' r j i :i T tr.f-,: w rk t i i spent in interacting with peoplf=^. 

Tar- .listrit'i^i >r :* rt.ir.t 'lai ly w activities as follows for 
mnn a:i.i W'T/" . 

//•■rKi'ir . t ; \ -f tn^^ ;n''r}: 6^/^ of the women. 

W .r'ki'i/ /.I ' i» a/^ : . • 'ur' r * 1 >'^o ^-f the vrim^^n. 
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t t 1 V 1 • y w':: . ' ^ :\ * ' i ^ - ' '*v . '-^ a^- ' 1 / ' y t ' * ^ 'i^, ftiHtr* t i "ir^ 

■ » ''"^ ^ 'fi'J [ * . j> I rn I . ar .y , rr ♦ * , r*( , i ^ Ui w .r.if t. , i ' . 

'J lit r r ! . ' a t ; re in utlii.Vi'i,- * M r / > ufh 'i/ .•■;j:[fr:.: 

and Witeri'i r ^ . )tv^;te r< f rii^'ir r'lv time t . Vi 

a widt-r riUfe-T w ^rk a :t. 1 vi 1 1 1-.^ -nd art- r.^rt ft^M. i :i a p sitl(<n i i it c- 

the dirtM*^! i; and ^ ai if t\^'nr w . 

af^pi' .a'aJ)iati '^t^r^^ <';nf [ ye-j in vnite I'-ilar/pr. lesiM ^^al oi-jupat i .^ru; . On^y 
a few ( f> -r M,e Tf-'i aji 1 U/.- f -^h- wjmea' uaT'^ enp^^y-^'l irj ~>\\ch ^^ccupati'^n:^ 
as i"a i.ri t '^'I'la W'.iv., Lalrrer, -r vaitre.;/. Il-ie v -ni-jii were :nore hif;hly c ^n- 
oentratfi ia a Iirritoi ri:i-^b-> r -upat i ?n:^ Miari vv-r.^ the men. Tlireo- 
four-ths r t.ri' W(^nen wf^rc '^tii ' 'y^.' i Lii 'mc >V \' ur ;^are^■r fields: Teachmr, 
f.air.. aaa Cifr.cai :K^ai th relate i f>.^rvi(^es (lO^); ^lad Social 

Work ana Wt-.farv" :n-rvi"f\: {Ic}. F. r tht' mi^r aine differ^aal occupational 
t^roaplr.^.- are n-qaired 1/ > a. rr Lhroe- !* .urtiis (^.f ^hoi^e employed fail- 
t i n:e . 

^ ""achin^^ 

' 'S*^' ir Krir^lrioer i n^; 

• r ir .*a:-s /CI erica! 

'f)V Maaa^;i r.g S^^al i Jsia^T.ses 

; V 1 a f> a J Work an a We 1 f a r e f' e r v i c e s 

' '"^^ i r. A jc^'^anti n.^^ 

] la ^miinicatif ^Hi:: 

.li 'VfMTim<a:tal Work (l^'^^derai, f<tate , i.-'cai) 

L''»""kin: nr, :wa,]^'r i;!io.^ an l r^wp^^riin 1)1 1 i tiej of tae job find: 
Women arc twice as liivo.y * ^ tv- iav^'ivea in Teacnin^^ (^3/^ to YJ%) , Men 
are tnr^e time's re lively t , ircvc Ivo'fi in s^^liin^ (lO^ t 3/^); twl<*e 
as likely t, ^ Le writing rep^ ^-t/ ^ t,.. "^'Jj ) ; -^nree timer* ai^ likely to be in 
supr-rviG ^ry p-^siti 'U3 (o^*^ r , ?'o ) , W'^meti , m.^r^^ than men, are helping; 
clients r^r r>n)-ino f -r rn^lp^-'^.^ ^Ib'^ to 8/o ) ; and m^^re likely to be involved 
in clerical w-rk an 1 ikK'^t^pm^: a^-tivitier; to J%) . Men are m<>re likely 

l< > be w rk Ln*.'; with pr^- -is: ^^a .tri i ^.r- 'due tl equipment and C'nducting data 
an a ly s j a ' L 0 ,^ to - J ^ ) . 

In - imj'.ar^/, tn^M', ",^^ri i!*-^ far m r^~' ^cl^'*tic i r. ,]< d i ro/- > 1 vcmont ; ch^'W a 
^reat'-'^' iiff.oi xu ] r f'ji*'ti >^i'«; laave r,r<^ater 'pr. ^rt tinitieG f^^r initiation 
an a a .pr- r v I i a ; . • • ^ a ru ^ a^ • h i le r s a 1 a r i e r . 

i^espil" tiio/^^ d^ f f«-''^'^'n ta? In! a iiidi'-ato t.ia', ir^ ^en^-'ral , w-mnri a^'e 
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5 ^^^i 1-1 lino Rpsp-ndents 
A.'rM.u>.-. ("VPry" r "Fanrjy True") 
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' - * i'lff- Bespondt"*nt.> 



"^i .w ^'ili. i'l^ 1 'ivv y '4 MhU' Female 

wiM.:" "TTT (^) 

-':iHn>-.'^ t -ir -wti:iru:/. 7'^^ (353) ^1 (1^12) 

• 'pp it*t.,i:i. ♦ it-; ! ij' ii*' .pt\i I 

■^pp. rturii ^- -.^iv ^ai-^inp. t . (350) i6 (^410) 

^>kili:; an 1 't:.: . 1 t u^/,. 5_^. ( 35 3) 69 (^10) 

3upervif.i r r—^-iV^ i. ( 353) 50 (^lO) 

Variety i 'i w >-k -x.n i ^^r.:.rn t r. . 6: (^,52) 6? ( ^10 ) 

J.-vorkerj. ^7 (353) 8l (^i^) 

W -;rr; ir.K ^.s - f ^..-u^.. ( 35 3) 63 (^09) 



ai ary . 



'.1 (35 3) C^ll) 



0pp. irt .^1 1 f. : - ■ t'-'-^v -i r-'-- 

le-dlership. (3^0) 51 (^lO) 



, . . . . ■> 3S0) 'tO (1+09) 



350) 73 



rnpl ..vr. 



».i (350) it? ('^lO) 

(i5J) 76 {^01) 
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1 rrii 'U 



MiS f the H 



udv-in'^pinf-il , irii /o.'iry. /L* wera. 1 resp.-^ii.'^'-o t. the-"^ item-, n-.f.^w ^'It-.- 
th^t th^^ na,1 u-ity f tn^st^ ^ ^ -ra.iuator. '^r« -rnpl. /c-u m fai' y 
entry ^.'i t . 

^^"^ ''^i^iO incrpa.s^'s wi i ] , li, -t I , proratality, occur with (^areer a ivanv^ment. 
The men much r.'-.re ? , thhii Mie v me;, are satisfied with what they perceive t ^ 
be the opportunities Tor aivancement. 

Kve-i th' \ 'h tne resprTidents mv less tnari enchanted witn their current 
wcrk posit icns cr the p^^-iicies v'. their employers, there are important areai:^ 
';f tne jc,b whicn d-^ pr ■ luce enthiUsiasm. ITie maj^^rity of tne graduates are 
sati^',fied With oppMrt.iiiities to learn new things; co-wc-rkers ; variety in work 
asi:5ignmento ; Job security; working hours, geographical xf.cation; workini3 as par^ 
of a team; and corrent Job responsibilities. 

There are three w. rk related far'tors which ^^^nerate a difference '>f ten 
percent (I'Xo) ^r m.O're whei c-'mpari nis are made between men ar.d women. Tner,e 
include *'opp. ^rtimi t ier for advancem*:^nt" where the satisfaction of men exceeds 
that -f women by fourteen percent (lUf.) — '^Of. (;f the men compared tu i6% of 
the women. A second work characteristic which proiuces a significant difference 
is "Opporturaties t^-^ ne helpful t'"' d/ners ana ^iseful to society" (vomen J2%: 
men 565). This difference Is u^ovi. usiy attributable to the fact that many more 
women tnan men are w?rkin>; m cl^en^ or stu^ient -entered settings. Women do 
anticipate an i pi ace yi greater value in work which does have people helping 
qualities. Still nuany -f the me.A d^ place importance upon the altruistic 
outcomes oi work, an^l, as trw data indicate, a little less than half are nr>t 
satisfiei with w ^^rk which i^ u-t M^-d in directly witli helping people .arii 
bein^ useful t, s^-;?i.ety. 

'ine tliiru w ^rK f^ct )r v;ni ui ./c^v^ a str^'n^; o -ntrast between men and women 
is "Op^ o^'tooriiti^-s t^ -tse r^r?!^] skiI.s and aliiities," Women show the 
advantage, o^'^l t- : . :n_, difference, as in tne case ..T otners already 
iisousseJ, is attribute i t . tne fa^^t that st many women are employed as 
teachers, social welfare w. r/.ers, aad health service worKers. There is a much 
closer fit i.Ptween ski. is acv^ii''^'^ in college- and current job skills utiiiz'M 
among tn'o ^^ jmen tnan is tne oas^- witn the men. llie women are much m.ore likely 
t.' be p;HC'^^ pfo'-nMon at tn»^' J^^b entry level wnere aequirea training can 

be praoti'^ed t,i.an are the men. Tn^ men are more likely to be in career 
positions wner^ ! ^ applicati n f skUIs ajquired in i-^llege must be deferred 
until an apprenticesn r- pen- J is c-mpieted. Be-^ause f the fields they enter, 
women wil' fina m'-r*-' rapl'i fit D^-^twe^n 1 ^ e a'*quired training and skills 
required in tlv^ J'-o. Ine ^rai^'lr,g r^^-eiveu ^y men is m^re diffuse. Men, ar 
we have se^^n ^ are m ;ch m^ re M^icti-^ in naj-r fl^'i is d study as well as being 
more widely iis:;rihutei >ve- a viler rang^ (f -C'-ipati -'ns . The training of 
women i.-*. rr. ^r^^* -^areer spe-u f 1 7"ney r^repar*'^ n** tea^^hers or socia. worker:> 

scri^ . *oL4!ioc. "^rs ar. i tn -iT' v no carz.'M\- tney erjter. Men may nave 
majored in Engineering, t'oci'i: JMen^e, f^r the Humani'^ies and enter ^-areers 
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^ "^tner ^^i"--.-' ar-'M.-. jIV^T' Vi--''' .1. f I r(Vri''es in trni^ Hi"i \i ^ wt • ^' -'^i^--; ^ 
it ir. r J^r].*': ^r.*^ Ifia* »^ 'tner' v ^^k se6 a ^^lc>Si>r fit nf^twe--n :^kijLr. 
"i'^'"; .1.^^ : T. t r V ' ^ ' ' . - :. ' , rt'Jt^n f >r w« i. h",* ^'4-. wn(-'!j "f.r ^-^y 
are not 11 if f f*".-: J ll: .iirf^'-^lv -issociated witn their trHinin^ aiid vir-u-r 
exppi't -it 1. ' -v ■ '^r r ' -.^ -s' arts, for ^-^ wi.: it '-. rr t 

diffio" '* * :> L' rieri \v . t n lih* r'Xi art.-' , arkgrounds tf- t'lrd i.-mp U y nient . .nLnev^^i* 
worneii .r^e-i t. ^ i^-^mp^-tt Vj.*/:] i^en in areas wh^ro th^^ hiiinf: ■ 'T malL. r ^ buen 

rior^., w> "len wi i ' be at 'i distinct disadvaxitap.e . 

linn --ui^: V ^'ner. /u- lit't'er 1 r. t,i,^ j r:.p 'rtaru^e they ittribut.^ t various Ck>u- 
P'.^'ionts .ht^ w«M*K exnerien''e, ><onien by a margin uf mure tnan two t< one 
L.y-e a ^re'it^u' importance up'.n w^rk vhicn will be he^pTul to others — y\7^ T^r 
Wwrnt-n anvi 1"" f\.r men. Tiie u5'^ of spe^rifd sKills is also considered to be j1* 
/.reater 't.ie>:ioy t r, w ^men — SO!^ of the w )men an j9/^ of the men. 

Men, n Ine ^ther r^a-iO^, see ^-pp'"' 'uiitif. s V- advaa^ cement as a mure 
v*r 1 ca^ t''if't i tna.i du w.,nie:i - ] b',y ol^ the men an ' % of the women. Men are 
Hvjie inclir.ed than Wx^men i .>ok for jobs where tn^re is limited control from 
sjpervis^rs; wnere there is variety in woi^k assignments, where there are 
hifViier oa.an^^s; wnere -ii^^ .-ati e^'er.xse leadership and influence aecisiono. . 

'-oam ^ri" pattern is ito w^ier^^ w ;rien are satisfied to be impiei ent.r^rs 
• >i' activities 'ini gr.ais acfin^'-i by ^tr^ers as long as they can be helpful t'* 
in.iivilua-S ir, ne^? i ^^f asblstaxi'e. Men, while not indifferent to the neeas 
jf -thers, a»'-^ m^re c 'nc'jrned with attaining positinns ^f control and inltiati(Hi. 

in^ .'J' .-iv-' lata c>:if,^:e^l tn'it b n .^»ex ^;roups ar*^^ ' ai the patns which wi 1 J 
tajvt.^ the-n toward their cnr'^er* ^, 'i:... F.^r both groups, h'^wever, there is still 
S'Jinc questi-^r; as t.. whether tney wiii ul timat'^^ juy achieve these goals and how 
tney will r"Spv)nd t^^ tne c^rif t rai ts -mi conditions set by others whc^ might 
influence -are'M^ iet^it ^ r: 1 es . 



At 1 1 t >iu es . v,ar t; V 

Fr r\ 'I'^r lat 'i "i'2^o ^ ' 'i w r'_ ^ ati ; itt^tun' , w*' f 1 ri 1 botfi 
I n I •♦rOo t . r^r, an: si-'ru^h ' i'.t ;if!»-u>'n ^ i'^' ^rt^f-^f^n meii ari i woiiieri ^-.dlege ,--;r'idaiteo , 
^ 'rne.n nr'- r. 'ik'o./ t i.-ri r;* r. .-ay ' v w>uld n^ 't take^ a j t; in a large 
.■IS in ess r.-'^jn 1 /-tt i< n - 'i. " "^F^r. s . -ire m^r" ir'^imed t,^ believe tnat 

anvf^V^ c-ii- f in i a . l, c '7 t ^''F '1 r^'S.i^, n- 'i .ust , ^f tnei r greater ea^.^- 
jnpar«-'>l t w ir ^ . .rin/ ^-^71 yrif^-i^ . 

Fri'ara ^tf- r : . ' . - "w rr ar*- mv)re pr-'-d'Tra nant m men than women, 

r' ' r *^ .'lamp i e ^ r^\i > ? ;t ■ i\ - 1^' ■ i » ^ y : - 1 ■ o w -ve r . t fee I t.n at na r ' 1 wo rk "naK ^ ns y r ) u a 
t'^^tter p-'^rs ^: r *' t V., -iMfi t^n" -st imp' rtant part L'f vorK is earning 

^^l >v.n :u-r '\/ \ ^ . ' men, 1. tne tser hand^ ten i to stress the rn- re 

j^ntrinsio n. r"^'. 1 -Tr . y^-^nt ac ' 3 t'^ the fxtririsi^ ^.fjocess ori'^'nLe.i 

asp-^-^t.- t^^p/:'j,i.« 1 Ly ';,*u . A 'j 'o'" :t iikeiy ttiH^ ^^-n t* agr^-e that tiiey 
W-, ui : n- t SK : -lo r/c /a^ . ^. '^F. rrl-^ « i.t pFi-ie tney think ar- 

wr r ^ ^ ' , - . F • *^ h v r*- a-' ■ i ng 'f the inra Un^^ 

ti"' /vir : . V . ^. . - !' . ; ^ * v.f ';ciu : i" w. ' tn"^. rK ( b iF-? v r.oT 

c jmpa re j ' . ^ r "i^ n . 
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remairiir^r t.irl/-f ur pvr^\^\^ ^^^^o> .-ny they definitejy plan on onroj.ling in 
a graduate .^r pri 'fess 1 \nai sc^ho^l program. 

A far .ar.'p^' p rt i i' f vr^ri ' ^ ) than iPt^n {c'6%] fali into the 
"■iefmiteiy yes" r:r Mjp. tiiOst^ ':''rinitely pi-anning to attend graduate 

school , half were ^^xp^^rt Hi^t I' enroll at the start of tne academio year. 

The Tia.V.r reason given for re-entering and oontinuing the formal 
educational pr ■ -ess is "to earn creder'tiais essential to my career goals." 
l'inip]y stated the experlencer- of the past year has convinced many graduates 
tiiat With' ut a^iv^UiCed credentialri they cannot achieve their career goals. Tne 
vsilue .>f the c^atvai aureate: aegree as a sufficient career credential has obviously 
deciineu. :':any c^.'Ilege graduates are now facing up to the fact that the 3. A. 
or B.f.. d ^es net provide the same career opportunities it might have in years 
passed, '^liether addit' '^rjl credentials will make a significant difference in 
the fuJfillint; of ^^ar^ :rr expectations for these college graduates is a 
questi-m yet t>^, be answered. 
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LI. Vil.: ''na^ te-M w ' • uf.' n t r^;s^^ srr -ria' ~> wtK were er:r.;iied m 
f^raauato i prnfer.si. .r.a. - ,i wu^'H the >nd -tri>:e r,f this ^.earcn 
was coiiaiicted. 



Jeiect b aok^roui^id rhararter ist i 

The graduate sample disciissed in this chapter consists of one hundred ninety- 
one^(I9:) men and ^ >ne hundred and fifty-four women. Almost two- thirds 

{6h%) of the males enrol ed in gradioate school are not burdened with outside 
employment. Such is not the case with women where we find a little less than 
half who are not employed. ^Ihe discrepancy between the two sexes 

is nr>t exi)iained by differences in marital status since the majority of both 
sex groups were single at the time of this research."^ Twenty-three percent 
i23><;) of tne males and twenty perc^t, - (2D'J T of the females were married with no 
children. Six percent (6:") oT botn groups r-'^port being married and having one 
or more children. 

A more reasonable explanation f,^r tne dramatic differences between the 
prop(3rtion of men and women who are working while in graduate school can be found 
in an examination of bjth the student's field of study and socioeconomic back- 
Kround. As was founa in the first sta^e of this research, both sex and socio- 
economic status are hi;?hiy associated with variations in field of study. 

Briefly, women are niKhiy concent raLed in a limited number of fields 
(Education, Social Sciences, and Humanities) while men are more evenly 
distributed ajnong a^l fields of study. As for socioeconomic status, the 
lower the S:.: ,f u.^.- .violent, the n.^re likely the fie^d of study viU be 
one that is not typically associated with post-baccalaureate formal education. 
Tlie end result is that w^men and lower income students are less likely to 
anticipate full-time gr.^uate study at the time of college graduation. 

Table IV. i bej ow ^vs the s jci ^economi c status of men and women f:rad5Jiate 
students , 
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w'p ais. find that ir. «-:i>"n (^ar.e wh^^^ri 
likely to be earoilea in gr-iduate 



ri .i' tne stuJent^s fieM f study, 

? r fU'ld (-r el i'ly witn the t-^x -ept 1. n '^f Kducati , :i ^.T-^ater p!v pr.rtiuri 

. r mai*-' ' tri'iii iVnaif:: >irc' -nrM le-i in ^.raduate srhc,^\, Ffr bf.tn sex group.- rz-ijors 
i:. tne :u ..'^'ical ^^ci-nct-s sn 'W the highest rate of enr^^ljment. More than n '"^ 
( r tne nt-Mi ' ) wri'^ maj-^r^ 1 in tne bl-jlOf-?! cal Silences are in e-^^aduate srh^JOL, 
r-^ll^v^.l uy almost hair .jf the Psyrn^ i .vi:/ maj^-rs ( acjl) and fc^rty-eight percent 

/r the }"'r.ysi.^ai iV-lence ma.V^rs. Tiiose least likely t^^ be in graduate 
ia-h^'J Jirr-riK tne rr.en are rnajc'r:^ in Bininess Adrninistratle^ (15"^), Education 
(17^i, Kn^^ineerv^r {^0%), and Health (20^). 

r'>r t >;.)r;en th^se -uKtiest i graduate sch/^i attenuanr^e are Biological 
.M'lencf^ na.lMf^ f 39"^^ f'dlo-wej by Physical S-jience (^3^); Humanities (26^); 
and Psy^-n ■ . • >-3y ( ? v ) • 

"her^' 13 31 /^n J f ic'int vanati-'P anon^: the fieMs of i^Lii'iy with regard to 
the aval ; ar.^" ; 1 ty t)r £3t,i.derit r^tipend^. Sixteen percent {l6%) of the 
mai^- Physical i^-i^^nre mnj rs ]. repi;rt having a stipend. This sixteen percen: 
i represents, th^e ^reatert pr^ jp-jrt i^^n ol' such student aid for either sex 

'ind f.-r all fl^^las -f s^udy. Pourte^^r, percent ilhj'o) of the male majors in the 
" ViK.r" fie.i^. and twt-.ye p-^r^-ent i ir'/o) cf the majors in Psychology and the 
Biologxcal 'vicnL-f^s aij:0 n.;Pi stipends. lliose males majoring in Health, 
Pocial' 3cienc^ , r/u:in^•eri ru: , ana ii^ducation appear to be in those fields which 
wffer tne least xn tnc way )f student assistantships . In these fields, no more 
tnan four perc-nit i^^rl) ^.f tii^^ ntudents indicate holding a stipend of sc^me type. 



: wer graju.'i*. />jn ..i alt-'^ndan^-e , 
.•ontrt.ll Ui^ f r Pi ^' women a>e Less 



enro 1 iTient 



t'Xpl ^:i;iti V wr.icii ?r 



}X ani ri*^ 1 'f -'t i i y f jra*luate P.t-uaentr 



, . At' n 1 
F'ia -ati'-'r] 



•I'a^juate oct'io^'^l 



( 16) 



Female o 

*3) 



; 101 



''""^*", , fho (90) 

Physica; ' 
Psv'-h( 



, ( 30 ) 



, - ... , ...... . . ^' ,v 1 c;' . au • 'f th^^ vpry -r.^o, i ,>ai'>pi^^ F.izr, 



(59) 



ERIC 



73 





l^'i > ' . i.k' I 


til' 








K r 




fie hie, "iai L.-.'i"r 


.'•e3 'i\<i '-^iL^^iness A'iiniriirt ra^ 


i ^ in 


, where women 


men in the- ni>Min^ <^ 


f s^r^.t^ \vpf^ t.f stipend. 






T'lb . iV. 'A ^'h 








I'lt^.'ii^ .-31 ijiy. 








'"f'abie IV. ^'3 sii- 


'V'^ how a' 1 ^-ra luate stuiertr 


ar 


^ a i 3t ributed 


















.10 X and Disti 


•ib'ititjr. of Graduate Students 




Fj p 1 d of Ftud, 




V 


ex 




Fie. J of Stu.iy 


Males 




Pemn 1 p ^ 








{%) 


3ioir>gical Sciences, 


12 




9 


Bus. Aciministration 


6 




T 

J. 


Education 


9 






Engineering; 


10 




- 


Healtn 


1 




o 

t 


Humanities 


J 1 




1)- 


Physical ocience 


13 




r 


Psychology 


11 




10 


Social Science 






8 


Other 


r 







Total 100 (N=l89) 100 (N=LSl4) 



From Table IV,. ?B w^ :^ee that whi If^ males are fairly weJl '-.iistributoa mnc 
the ten fie las of study, the womon are more highly concentrated m a .inai^'^r 
numDer of fields. Se:venty percc^nt (70^) of the women are found In Ka^.-allori, 
Humanities, and Psy cholo^;^^ . Educatie>n majorn make up almost half (Ub") ^">r 
ail wo^men in graduate i^chMoi. From tne first study, we know that lower vlb,7 
women make up the miij^^rity women majoring in Education. 

We also know thai graduate s^"ud«nt women ir. rJdacation are more i ik'^My 
than all other female f^^frxduRte i-tuients to indicate that they are w^..rking 
part-time vhiJe enrolled in graciuate school. Tlie comblnatic^n of lo;w oES 
f women Eaucati^^n majors as well as the limited institutional financial 
resources available female graduate students in Education acts t^ decrease 
the noiriber '^f fail-time female graduate stuuents. 

A "^n'ra explanat' factor w^^aivi th^t female IJ -tition m.Hj^ r. re 
S' tnan ail ct^'er gradua+^e sturjentr> iid nc^t anti(Mpate ittendmg gra;uHt' 
scn^oi in the Fail of i9T3- On the -Mitrar;/, ^ighty-^ 'ri'"' perc^ent \^^\%) < a' 
tnis group sta*e>l in 197^ tnat ^ ney expected tw fiiiU jli-time empi< yn^er ^ ir, 
tneir fielj, trial eighty-one percent (61^) ^-nly forty-two percent [h?"^- ) 

di 1 in faot fir,u fuil-time em.ployment in the] r field — a d 1 f f •^^ren^-e -.f ^»Jlr^/~ 
nine percent ( O'^ ^ T-c Isc repan«"y c-etween e )C7>'~ ctati ')ri3 and reality va' grf^ater 



74 



1 r r-^' t 

•I ' ' ^li * 

'it It^u 1 V 
• ! : '1 1 • 1 1 



•'it L li naj^^rr : ■ * 

10 f 3 lid ?M . . . . - ur it 

* ' merit i; i ■ ^; j ] i * : ^ ^ ' ^ 



T'ac-t- r ii: r* I • .rl \ i i 3 irr i fiat i n tht^ s tuai.zati n aiKi t ri-it:-^' 

of Kr^iurre ;t .J^-M*. . /v , , ^. M'l.f 'J-f'O f t-^^ r^rialf-o repv-rt that beinf-;, 

a worr.ari n : -a k.p tri^n / i c 'j Ivar, r.a/.e as a f^tra iuate rtud'^nt: 

3. ; ^, ,y lA'il. "'^ 'A man stale-.l ii^ rc>nrAdcrfi a .: first, -.turK-rit 

sec i.'i, vf^^i'^^'iT .-^a^" "^t^ilr-* t 1- J art a stulent.'* 

.-.^^^ " " ^' r.rilliarjl t< r;r-t \'.f' atr^entinri anJ 

jV \ atv ;rivt'r. ."33 f.e^p thar. nen j u /i t recommendations 

and ;--la''f-'v : : . " 



r-r a— .^rs ai.t tuan men r ■ 3T.ip-nis, teaching 

r r- - 'ir n -i/ . i ' t.a- * .,ri i r . , i rnrfr.ips , ana fel n>w.:nips . " 

A- : -ir- * i • ' i-ty ^^'ir^i^: ^f 197^^') each re:>p''ndent was 

av.ei an' nl. •at'-^^r > : e ^ ^ -i * . - r/. f-r the rnminFyear. At that time 
twr-rity-e 1 rnt p^T.^^r! ' ' t'^-: Tiai^^." ani twelv^^ percent ( I?^ ) of the 

f^-^.a:e5 vfi va>'Mc]patei i\ t:.^' f- ll'.w-up study stated that they expected to 
be ^nrrM 1^^ 1 as f-;ii-M^>- :rr. ^iatr ^.t^iinnts aaring the 1973 academic year. 
Tr;^^ uerc^'fit \']'^>) f t.nc -i^^i an i five percent ( >^ of the women indicated 
r-/::^)e'^t it i> w^-tv.ir./ f/ir'-M'-e wiPf^ attending; ^^raduate school. 'me 

^o'xr lali.i :'i :i ' ir-p. r*i^n ' f persons actually enr.^;! le^i f luii -ti me 

ha-: ir-.rr'^: ' ._^roto. r, j r'--rit .'l^"' f the men ^-uid t^n. pc^rcent ( lO;^ ) for tnf- 
w->r:-n. F^a?*-*.*.'^ -nr i '-^^'t hm^ i:.-^^ 
s i X L'Cri ►'^r * ^ .r '^n l ^.'". , 
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for b.^tt; s^-y^s: an increase "i 
> (7^) f'^r wcmen. Ilie greatest 

full -time enrollment — a drop of 
ac.p , ss was n.^tcd earlier, males arf 
fil i-time jT.raiiiat'^ .^tuitrit status. 
. ;r'^*y ^los*^' fit bL'twenn the numbei* -f 
. ar, 1 trie nu'.:*o M'M.iai";y did 'itt^n 1 



r^-asp <: n,^^ prinari'y frcm thp 
wh ^ w*^ re uf.airi-' t fin-i fiei<l 



r*-' a-j^-e f tr p ' -mpara t i ]ower ratp 
, 15 tiiat thp rla'^K m«ip respondents 
:-HLr"s^n- a fbiioy sele. tivp group — 
. rr>^ . p.. Mf : . .<en* IT / back^^rciinds . 
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v^^ V/:: I ' p rriH . 



We sti^ulA H.:>. P'-'i^it i^t t..nt ^ rt>>^ai ly 'ii L blat^k w Dinen in gradU'..^ 
sch'^i ar^^ Jiiucati^ 'ii rr^aj^ro. 'r.c^--ntrati' in limited fields of study f-r 
w )rnen as :iv ted earlier, is the n'.-rm. Such is parti e iii arly the rase witn 
Black worr.^-n wnere few are fw .nd ->utside of Kduratinn or the Social ScienLes* 
Pri'.r i> an analysis .-f the data dealing with why college graduat'^s attend 
graduat^' i.cnnol and the impact that experience, we want Vj provide more 
oairk^rr. 'in^l infomatiLri abt.ut the ^?;raduate stuaents. In another chapter wf 
tnis r-p'^rt, we wili nake some mparisons between those who took fiill-time 
employment f Lowin,; rolie,--;'^^ ^';raduation and tnose who went t( graduate school 

Table IV. ^) i^ais w: th t/n^- sox and current reli^^ions preferences ^f tho 
respondent-^ . 

TABLE IV. 3 

S^-x an i ."urrent Religious Prefe>'ences -n' 
'Graduate Student^ 
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xh'^ n-.a.l r ^ r *^ra " 1 \^ i> *v^f^n u'ewish ma es ari j ail otners. tJewisn 

mf^ri are almost twice a.3 lik'^^.y ali other sex arjd religious groups tc* attf^nd 
grad.jat'-' s-^nc^^l mio year aft^^r attainirif/ the bficcaiaurc^ate degree. Wiile Jewisn 
wom^n ar'-^ highest f t t.i^ir si^x gr'''Up, the differences are not as gr^^at as 
tn ^sr- foui-, 1 am' ng tnc m^^n. Tn '"--as^n ^ase ff^^w^r W'^men than men are attendi*)- 
*?rai'iatr' s -nc.r ^ . 'I'r.f. .cr^^at-'S^ .*ex Jiff'^ren^p f-^r ail rf^ligious gr-^upjs is f^und 
aTiinir. t:.^ /'^ws-'-vr:f r^^ a.m^ st tvlc^ ar -n^ny ^^^m a.^ womerj are gTadija+"e irtudcrils. 

Ah '/ a rtii 'f In*^ /-'^^a 1 ^al- :.t ai'-ntc* nnicfjte tnat they uavo ri * >*t,rr*^n1 
reli^'V-^i"^ : rts'V rv^ji- ^ \ L-.iVil'ar nr.^p' rti ii alsc/ say that they never attorid 
r ^r^'al r-'li.'i^Mj s^^»^ .''^^'S* Ar^-taf^r "juartf^r say th^-y rar^^'iy attenj, armtafir 
f 'Urtn a^t*'\adpJ ,iai.y, ari^i tn»^ fifjai quart. er rc];- rt r^^'gular part i fipat ion 

in r» ligi'-'iu' r^^M VI ce.i . I^^Mi^ra, ^y , w -men are more likeiy than men tO' att.f^n'^i 
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navo been quite m-biie wi^n m^-^.r^- t'lar. ha.f .iviug in at least tw^ differt-ni 
v.-. •rjr.-mit js ■iiriuu: }t Vl f t.r'e. T.^arly half -'l' ^-f^e Kraa^atf^ 

r>tijdont? wen- Jivinr. w'.tr.: f Ff^nnr-y Lv^ni a at the time they v.ere conta^^teu 



.ex ar.J P'^liti.'ai Xttltodes, Time I vp . Time II 

Graduate Students 



Femaj. cn 



F'oliticva: \'' 


i \ 1 ;n 


Time I 


Time 11 






ii) 


{%) 


Conservative 




6 


7 


Moderate 




23 


?1 


Liberal 




37 


37 


Radical Left 




■f 


6 


Radical Riga 


t 






No One Pol it 


ical Position 


l6 


22 


No Political 


Position 


i 


2 


Other 






1» 


Don't Know 




3 


± 




Tf;tal 


100 {N=l88) 


100 (N 


Tab L I 


V.n deals with 


a comparison 


of Time 1 
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3 
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100 (N=152) 



Time II 
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26 
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39 
6 
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100 iN=15i+) 



P')liticaJ atMtudes. Ff)r b'^th men and wrnnen tnere seems to be little in the 
way of si^';nitlc?uit shifts, mmilar to Time I the largest single group of 
graduate students view themselves as r' /als. The largest percentage shift 
for the men is f ^und ajrion^ the moderates: (a losr f 7^). The greatest gain^^ 
among the men ic; a six percent {6%) shift to the "No One Political Attitude" 
position. Ther^ is even less Time I to Time II change among the female 
^-raduate students. There is a slight drop {3%) in the proportion of liberals and 
a sli.^ht gain )f three percent {'4) in those who select the "No Political 
P.;5ition" p v.t.re. It wc;uld appear that the national politiral events of the 
past year nave r. -t acted a:^ a particularly potent stimulus for dramatic shift? 
in^ political ali,:nments. Rather what the data seem to indicate is a further 
pu;]in.^ inward . -n the part >f y-'-ung people. A form of privatism which 
represent- a ietat^'hment frr^m formal institutional alliances be they p^.li^.^'al. 
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' .>n V t * '.-^ ar.n ^ j - - . : ' i-'^ 
the jecusi ^ t ^^t^-nd >y,j-i'^unti^ "V pr^Vsticnal sr"n(. 
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'til 1 W h' 



Durin,: vi^t Pwr. 
yearr. --.f > : Lp^^^m \' IV 

of C' »] le^^e \ 17 

Dorin^-; Seni Year 

After c^'l]t^^:o 
f2;radu'iti -^-n 

.1)0 T'lj ,rily -r : r-sp'^^n ier.t^^ rc-pjrt nakirif^ the ^^raciuate b^chf-oj decision 
sunetime daring thL> 3',;p:i >re tc. 30ni<^r period i;f college. The iar^^est r^lngle 
^:;r Tup n-^aKfs trie decinion dui'ing tne senior year of coliego. Ttie '^ne najor 
di ftVrvncp r<etween r.e:\ ari i w ^men is f-^urul in tne p ^nt-col lege period. W(jmen 
are alir.^st thre^ tirres as ilKely as men (20^ to TfO to say that the -'tecision to 
att^^ri i fj;radiate ^.-n'o! va^ ^.a af^.er the ^^^arnin^' <>V 'he oa Laureate .i^rr'-^e. 
"ne relat.v^- :at,pr:^-r>r l^ tr.e ^f^-i/,! n women resiiL^s primsii^y bcca.j'.e 
they Were far ^^s.i ilKeiy ir.ar, r.en ai-;ticipate attending graduate scncw 
imneiiaroiy *^^';;nvir\- • ^ ego /ral^atlon. T!'^*^ pr-^ portion of n^n '^xier-tir^' 
eritr.ar.'c irt grri:^^: ..^^ , — . >":mpletio' f * i.^rf-- ^h::- r'^-nroy 'i 'ao^^ 

, ; ^ -reatly ^•Xv-ee;-; • J^ * • A]-ectat. 

' ^ ."'^ 'j' * ' • . . f'lit f';.] :vin * ' , • '"'li'^ati -li. 

' ^' 'i^/i . n • ^-ni'-'ii in ./ra luatf f^' n - e/p -i.ti. 

wny f-^-«'^r- v ^*^if^n v-r- ato e t atten<i ^tj a ruli-Mne basis r t^ a^qior'^ 

firiar. ':ai lo^i.-tan-e fr -m t'.".i -r-a]'.ate depar tmr\\ 1 3 . Again, it io in|'>rtarit 
t '.r't, i* ^';at tiv? .mJ rity ' ! ti^r::^ f'^^mal'^ declierb are Etiii<>^^ti ^^^.l-^rs- 

f I* ^'a. ' w ^r* ''4' ''^i^- i was .e^a^t su" :e^^: f h^ai^'ing fujl-tln^' 
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Reason 



l"",nrn 'Jr-^^if lO.i^ [\.z.,t^ntl :"\ ' i:* 

i:.nr;ar^ce In'eiUN^tuai Growth, 

tlivp in. u*t? tin^^ t ^ ieM ie . w'-l: I 

to du 

bnable t- Ti.:! Wv^rK relat.-i iin-i'MV'ra i ^ato 
trai nirir" . 

UnaoLe t' Ti -i <iny anceptHbl'^-- j'U,. 
Delay Lnierin.^ J narkot. 
Oth^^ r 

r ital 



Li 



3 

1 I 
[00 (N=ia^) 100 (N=150) 



ili*^ naj rity ** o ^tn ner. and w- jnit^n rite the earning of credentials per- 
ceive-] ai^ be-^'n.^ cr^s^^Mtial tr, -ar^n^r fon i achievement. Men, more so than women, 
mentiori tne i-.>ire t' incr^-asf^ earnin;; p^tontial. Few respondents seem to use ^ 
^^raauate t^cn'" ! a^i i Tnoraturiuin p^-ri ^d t ^ decide what they w^mt to do with their 
lives and ev^-i fewer' L.r,e f-raduate r>choo] as a neans to escape the job^market. 
A r..milar pr^.p^rtlon of m^n and worner. s^-l^ct the "intellectuai /growth" Jtem as 
their maj r r-ar,-n for -ittendin^, graduate school. T\ie major difference between 
men and women i- In the ^e.ectin^^ of Uie no available work items. Eight percent 
(9':J) of tne w ^ron a:^. compared to tnree percent [3%) of the men say that the 
i-b market war^ ^ h^' primary reaH.-n why they decided to enroll in graduate schocH . 



Tat le : V.6 
t/rio importance 
1 s not i t3 p to 
rather th'^ \ r* / 
iricreas^^ in ^no 
attractive e^^:p. 
ore dent 'air w i i 
oreden ti a i w i i 
whi^h jann-: 'Je 
'ipon tne \^ 
occupati ^nai 
ha:> f'^»wr>r* a: 



u '^^y 
r tnf. 
ht.lai 

iiurriue 
i^iont 



^;ear tnat college students have internalized 
,]aic> -rif^^. .age. The appeal of higher education 



-iako It 
crodt n _ 

for pr.>vidin^^ H:teliectuaJ gn-wth and development, but 
,f r^-r^i ri-ati.;n f")r career entrance. No doubt with an 
rs '>f : ^'iin: peop o attending college and a shrinkirig ^^f 
.ppor* jro^i^c tne H>mphasis upon the importance of 
wh^'^'tr.fr tn^^ training received in pursuit of 
i.ictivity o.r quality nf one's work is a question 



t^tina^ice pr* 



aTiOW*^reU by t 



rer ear'^n . 



Nor can we, at this time, ^-peculate 



which might rt^hult fr'^m a lack fit between the higher 



e xpO'M.at i ^p"^. « f t 
1 f n v-^ i* s at i s fy i n * 



attending graduate school and a society which 
^Hr<^ors available to thi^se pursuing work credentials. 



tb. 



^r: ^y • : 
1 an i ^ 



r,ne .'raLmt'^ .1 ] i^nts exp'-ct to continue their studies in 
^.ar.^^ orh. wtiere "rif^y were in attentlance :n the Spring 
. v^n r-C'-pnt { (^o) exp^^ct t^^. change sch^^ is or fields. 
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* Inc i ijdi:!^; I'llo 
are liiu^ertiiii 



1 



p 1 Inary n 'ii-researcn dcgreec and th^.^.e sayinf. that they 



Tn ::erier'a.t , wnneu nave far 1 -w-r dt>;re^ goals than do the rr^en . Tne Tiajority 
of women expr-nt t.^ en^i th^^ir formal ediirati<n] with th^- attainment ^>f tho 

masters de^^ree. Ver. are tr.re'-"^ 1 1 ^ more liiiely tnan w^.men to seek a decree 
in meiioine and 3evon liiu^w ?i>-re- jikeLy tw pu]-sue a pr ^ ier,r.ionaj degree in tne 
fielu 'if law. Pne pr'^porti \m .^eekin^ tiie ao.*torat^' d'^rree are r.imilar — t.went.y 
seven percent . M-^e spx differences would be e.q-i'^cted given the I'act 

that the -naj -rity - " :.e W'unen lid their ander^^radviat^- wjrk in tno fields ,>f 
lOjueati )n , i"->da] /m^t''*", a;- i tac iluinara tie^ . P'ui^tnei-, as we learned in the 
first pl'iasr 'f tnis rf^i.''*'_ir>'n, r^i st w )men ant i ^^Ijjrtted " ireers in pec^pic^ he^^pirif'; 
fielas — fir- 1 is ir: wnii\". tne Nh A . is usually an accept lule degree fur (^areer 
trance . 

.♦••any niif , - ; 'i ' ^ ' ii/i.' ^^riu itit-* ^tv. , ivo pLirsuiriK 'lerr*'*-:. 
in -'u'' ^d* tne m:-^ny e lu - -a i n ate j fields. die largest groups 
are tn ^.c in pr'ementar;^ /^luc^ti ^n and thcs^ in secondary SchOv'-j academic 

sub.iect fir-ils ^a.. . 2^f^;. 

A. tv-\ri*y yt-i'^^-' ^ '1 'ire^ .>eekirir, *^^{Cr'^''\' m either ^ 'Ciai ^'ork, 

jui la.. ^ a: ; ' ii^.v'.^inc, ^ .sr-; 7; T''^. :.cf-s. 

. 4p . '.r**' C"- k'm;,^ *iv i'>cr " / v fif*eon y^^r^'ent ' nt'c 

r. 'lic'^. . : t '1 ,'i L'i ' : t\*' j' . ' V'^ i v*^- ''"j are m P < ju;- h * i < ui ; 

t'Tt I' f ' ' / ar' : j - ^ ri . ■■. ^ : : ..1 st,i'p * m ii' pr '<^-r;-Lmc . LW-v^^rj 

p'*r -\n'. ' 1:. r, /J r < ^-r J ^ ^ ii.t.:* p r ^i.'r 'jTiS . A*, tr.'^r f ! ft''-^*ri p-r^-e-ri' 

'v y 0 , '! 1*' f 4 , , C i'l ' ' ' J l\ . ' If C p''' " . 8 , t ' \ ^'^.C/ r he i '^'J' ( ' P ' -H' ' 

f'j i r y • . . : ; ^ ' ' ' / ' . . ,1 1 • c ^ ^ ;s i ^ ' ; . a f.h th*"- mui- ar.i • 
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of the n)f=^n .:^mpared U> M.o '^f the women repc^rt tnat f^ocupatir^nal 
plans art-' exnctly the t^amp v (^.ne year later) as th(^y were when the 
respondeat ^^raduated from cr^iLege. 

U'^^o of the men compared to ^1:^ f t: women s.^y that tneir occupational 
plans are ^'somewhat the same." 

of the men compared to \1% r)f the women report that occupational 
plans are no longer the same as they were at the time of college graduation. 

'Fnere it^, then, some evidence of change in the career plans of most graduate 
students. For most, the chan^^es seem to represent minor modifications with only 
a few repcorting that their plans are quite different from what they were in the 
Spring of 1972. W-omen graduate students do express the least stability in 
career plan intentions. The greater change in career plans of the women reflects 
their experiences in the post-col ^cge Xabor market. 

The problems confronting the women graduate students are compounded by their 
general financial status. The fact that some might have been denied institutional 
financial assistance because of the lateness of their applications does not make 
the cost burden any lighter. Nor can the women be held responsible for a job 
market which did not facilitate ppportunit ies for full-time employment. The 
expectation of most college graciuates , be they male or female, is that there 
will be employment for college graduates. As noted earlier in this report, 
it is the women who are least successful in finding such employment. As a 
result, they are forced to aJter their career plans. The alternatives available 
are limited since most female college graduates will be competing for jobs in 
fields which have the greatest surplus of applicants. 

Added to the limited lanor market is the apparent factor of sex discrimination. 
Women, then, begin the joD scarcn within a restricted Job market — further 
constrained by societal values which give the first priority to male applicants. 

For ll;^'Se women wn^ dn enter Kmiuate school, there is continuation of 
tne experiences ^ind processes encountered earlier. Women will continue to 
study in tn r.e fiejds which t^ffer the fewest career alternatives and they will 
be forced t'^ o.,rTipete with mates in a syetem biased in favor of men. 

Ojr 'intn snow Lriat ev^-^n when women are not tartiy in the submissic^n of 
applications, ^h^'y dt; ]es.-^ w^l. than men in receiving scholarships eind 
ass i Stan tships . '7riat wom*^ii are n^^avily c-^ncent rated in those fields which 
are limitea in ""he 'Offering '^f p -tenti^al financial assistance is not being 
disregarded. Our impressin is that even in those fields where such funds 
are available, men are given the advantage even though their qualifications 
and needs are ri>>t. greater than tn(.se r^f women. 

In I'a: >^ IV. 8 are r^h wr. ^ri<^ r.vir.rir/ r 'Orces of financiftl support ff r male 
an i i ^mai'-' ;'rajuate s^udentt*. ;vaon losponnent was asked to select t^ } nne^ 
financial ri • iive whir-h was u*ili/ied for mo3t of the funds required to 

o 
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1 e a*j ti i n > > r ^^'f • ^> *y a r ' \' i 



100% 



+ 1. / 

^ + i ) 



pr ; -rt i >n ^' riL-n ari ; ^ >::ie'r. . It ^^vr. lent, jpon .--i v I n Tr m.' t al 1- 1 1 nt? ^^mpioymtjn t . 
T'-r -ii : r^ri Lr. t Wf r v— ^i:^- pf'rcv-»i: l-^M/^) witn wn^ifii riiL'h n-jro lep'-rnienit 



^ fit , "i ' *' • f > 

' I J V. ... 



> i\ oi-'OCMri i ,| f i^i^r* f'ir',1 w liH.-r.. 

' :'r n; less a'T-M'-r/. I'-irni^ ier; . A imp r"^ 



1 



n\ : aM . t,,, 



f a* 



J a. • ri"-' . a* :! v . ^ 
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♦ ^ ; : ^_ • r i '1 i Lib ' ! * ' • < 



six .11 ffere^* w -^k .^evt i . 



graduate stutf^:;ts ar*" : pr ^ 



.if'i ^ part r^'i. .ps - c ( W( mrn- S*-* ) - 



Private- Froi'^it^ Mnkir.^- mpary r '^'ip .ra^lo:. - ? ^ >^ >women-o-^; 
Tr^Tve a:>* f 1 w^^'i : 

Ht")S p i t a . ' r 1 1 p 1 - ^ ( 'V. ^u- ^ - o 



Men ar^ r.c * nly r:.(;re -v m y iiotributed in their expectations, but are 
mach more mc^in^^i tkan w-.n.^^'l 1 ^_ii.tiupate career r,etting3 which offer 
^:reater pr-/.t ' ^- CMne , a: i ^rP''^-'-^ii^'i^- ^^-^^^ se 1 r-determination. 

Tat :e :V.'J sr:oW3 ^'xp>o"t.-i •^Lil.'-tirTie starting .salaries anticipate! 

graduat- .^.tuaents ^nce th^y nave conpletea their formal education.^ Tne 
r.xb!e ils.^ iLluiU,rates cnan^^.^s whi-h have occurrea in salary expectations 
between t-n^' Tirre I an-i Time 11 i'nascr> -f this research. 

llie data i.^.ii:atc general shiftin.r upwara in first Job expected salaries. 

In both tiine pr-^ri uis , nen sn )W the h^Kuer salary expectations. These 

cifferenc^s are ^in ie rstandat . e given ^* ^t that men will be earning higner 

-vpi degrees and will be secKin^ employme. . in fields and settings which do 

command higher r^aiaries. '/et tnese apparent explanations are not sufficient 

in accour.tin.- f ^r the variation between the two sexes. Even waen there is 

controj for .legro- s-.ight aru_i potential employer, the discrepancies m salary 

pxT^et^ati^ n.s rf^main. A? shown in the chapter dealing with employed 

' • ^ .^^^ . , ^nnt psrn ^^^^^ Irwer saleu'ies no iTia-.^ter tne 

Ct'llee;e grai-iHte:*. : nf^ y/^'^»^p i , :i n ^ acT., earn wc-i 

work setting. 

With few min r f^xr-pptiMis tner- is c-ns^-nsus between male and f emaJ e 
gra'^ia^r -.tuJert-, a-^ t-) ^\\^^ fa^-^-rs wra^'h are most important to achieve a 
succe^^f/l 5t-e.n..'aM^.Ti .;are^-: . rn Table IV. 10 we see that more than a 

third of both >n.'r. ..nd wor;en agrec^ tnal thf arciimiilat ion nf additional r.kiil ana 
experience are ^f .-riticai irnp^rtan^e, Tn^ ir.en dr place a greater emphasis 
upon intrr-i>..r:-. na. nanipulativo skills {-<1^ for men and V)% Tor women). 
This diff-r^ai-.^ m^il^es senae /iven the .^arUer or.i^er vation tnat men, moi » so tnan 
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( 11=] ^> V) 



Will t'-^r.'^i t' ' V '-^^ i''Mf' : 

' 'i/i'i vvT' [sen, Tri Ir.A i r.f"; m!* new wuyr^ ')t' i. 
:f . f ':^,rr*e.;r> I verier:. r*"^ r^f^ nOfn as jriti^-i 



• ; 1 t , ' • ^ - 



: i':**-* l.o! w- r. maiei- unci 1^ /lale^^ . 



fill', w ^.fTi . iiT'' i H a I 1 i ' • r<*'if 



1 r'^^o ^'-ri t 
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^ w r.^r, .mJMi '^rv' t' H^. f ropd in rr'\' 
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r ' : . ' * ^ / ^ r ' 1 '^^ I ^ 't r i ; ,? n w a 'if" : i r ' . 

*r,,* ' >,;')nr'tM ""^-r .r-»' k ] ^•l * f ut iJ^'"• 
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'^•^1- ' ' M ..n^^nt-^. taat ^i.i^iic^ - eA^^r ^r^^ ' '"-a o'l i . -ir*- 311:-: nMfty:. 

♦ ^ ^ ij- M' ; 1 , 'ru'id atili^ir. the pr^' ^ition beiri^ 

^ri.it t I'- r * v at . r. , th^i .-renter the ..pe..i'j.l skills and abilitie:: 

Mog .if" i. ..j" -vi'^i-' ►^Xf^lanat: v aid aKsn ric.p aoo 'unt, f^^r the increar.-^ :i n 

iTp.rT'ir. :' vr- -rl : ^: ' . 1 ,>'->:pf.. to -^.iM^^t/ ana -r aav'mremeid , 

''^'•j-' ** i ' tr." .['^^'I'l' aM.iMe.^ iter.. 

iL'" {' -r^'-'iv^ i' , an r^: wr^r.*=?n 1.-^ d^aht .lue ^' ''>ie ^^ra>ru'.t^• 

-"^ *^ ' ^'-^f-a-ir . •■'F' i ■r-'-i-s 1 'a-ilir. iti ti an<l a r'-^jat.wrMy ne^yxtivf' vjcw 
^ var-'h-. - ^ v !• . " 'Hir J^rrv ;i ^ vo'.u i bperulatf^ al:50 refi^o^<^ a:, 
artrnyt ,4;. ' -r: * ri^- t.'i^'*" f/i' .^''r;'' w. t , , ; :'oak awa^ fr^im *h*' ster^^^'type whi-^'h 

[ rt ray - ^' n a: r'^l.r "riarira^ly .ore emotioJi'jl and 5 ratiwnal t'la-j ^t^r.." 

' . ' "* "'ir' .'"^ i:. ai . ia'iaplor i ar:t^i t nat riany w- ^^f^n n 

1 : * : '*:a^ '-f.cy -ir^- ;erf^fMvc-i :*ir.M 1. w rf-^ri ana '''ruy 

' M- ,f '! ' . t , if~^: • . I'f,. a-'t 1 t'Dr ^r*' vv/T-ai at i*-'a:;l, 1^. t' i/^K' ",r' 

'i [ . * ■: wii , ' * * ,ji < t r rif'- f.. tf^r^^ /yp'^- ^ '^i' t'^t a t\a<^u..iy ii.a rrt.^- 

f * f • f ^ • .1 i\f t-ira'i'iat" ;! , • . h i 1 -//it » * 'ii proc^nr. , v^' v^^ - i a 

'-i-' * ^ ' M ' ♦ ^: "^'^ ' ' i f : 7 / M ri f w rrerj :r jvut/'; aw'iy ff*^ rj :tu 

'* ' ' . ' r » ! 'iM'i "he.p'r;^- rrpa-" a.^pe^tr*. ' ^ f* wofr. . /r' 1 1 4al*_ 

' *i ' • .^-^ 1 '1 , 1* . . • ; - t T'"- " t Ti >o t / 1 'i^ira t.:, / i n ■t,r -j fmjiiijr. k 1.-. 

^p r i,"' * ^ ' \r , ^1 -i pr.t^'o. i'ria^ .J, -.'^k* Tnf ' r'if«^?^ri ){.aj 

^' ^ ' ' ]^ '-i/'^i-, ^ r. f ' rrr.i^y r^ua u-r^Mitauru ■ i j i p^ la i:;; 

^T" ^ ' < ^ ' i ' a ' : • :: p . -ti ai r,f t ,10 s 'i ■ 1 a ^ 1 za^ !> ai proper/ xc, 'aauan'-H.] 

»y ^ ' ^ r i r, • f"*=^:nfai t ^ta i -jt i' in - d' the behav;- - an i 

a'^m * , ' : ^*'f^..p/. .v'. ^rn^ ^-radaate ntad^-ats are fao^^a vlt . tai*^' aldJtifaia' 

* ra • "-.'.u/ c^'.'-Tf' ^'l-^-'^ ^fii pi .XV "Ti ";t wcm^-a ar. b^M nr ui- 

• 'i\ \r r s] '.aa 1 . r.. ^c..i:.a^ a:y^ prta:- jr^^r -d" nighiy .-.kllLed :^p^^'L il . /i J 

' f^^"^. ~ , *\ tf^f'^i r^i'^ate ,:^.ljeaT ir t^, rtf-ai, w^^ b^ ij' , 



r r"- . . • * < * \Tf 'i 1 r. * i r d'- s i ' , .r. n r « r* ?i ' . / r. re'> ] w :ri^ai '-i ! ? 



,* * a? \ / i- • ; - - w 1 * • V r ' . «■ r " . at e ; a^ * I ' n^' w r ; r- ■ v i 'Ir^i 'irni r-a. a 
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i St' . H ' . • Ar : 1 1 >>.ie? , . : re I , Ti ce 1 1 
t't^rcf"-:.^ A^^^ree i n^:; with r^ach Attitude 

Graduate Gtudents 



Males 



Tex H ^ , t i\* \ 1 1 u I*'.' 



{ > } 



Time 1 1 



.apabi 1 iti^'o -ind therefrre, cnouid 
have equal .pp> ;r tun i ties f->r w^rk. 
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In e^enera:, wonon may be t-j^ual to 
men in 3-.rrie are^^'u^, i>ut t.heir 
tninkin^^ patterns ar*^^ different 
from me!i, ajiu they are therefore 
less efficient tnan men in s=Tne 
work . 
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m tst^rierai, W'^r.'^n ar r-" r*' 
en.^'tionai ^f>n , and tn : w.^u.a 

inter^''''r'^-' w^th t::^i:- fi;i:tr •"^''*tai 
types '.f w rKv, 

i n ^-ene r a 1 , y .ays i a i 

cnara ?t»}r ; / ^ . ^ -f won'ien rfj-xrw^- t,i>ru 
\inqua 1 i f i-^d i r j >rne t/p'-r "f « 'Tk 
whicti are .//^ner'a . Ly availairl*^' t > 
iien . 



vv -rf^^ are ^ : " u ■/ eu/ia. 

men; rather, t • -ir'" iiff^^ren^ ar.u 

r.ti^^uWi, ^h'T^' , nav»r fT^rr--! 
Kind., I - . 
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r iei' : t'ltr.H^, whim tncy Ie<.M ••fpr".u_'r 



r:r. w: I really warit to -i'.." Tne lar^'/^^t, 1:1^-1.0 

'x'lunit^^o obr.tacit-. The higher ^-i'"cti 

• - r . jj'-fi i."'!it_, v,n ) r.v^ugn^ aa i (i. j not fi r vi v_rK *wao 

^ ir. i. : 't r. 



ar i-t ■rt'-i: 



i^ii.-a^* :rrrtt jrior r*"^ a:i:ty a.- ^ ^ waat tnoy w<uit ao 

1 ' *i -'ait ai rf reacp'. be'wet^r. the ::'^;":eG i a mat.t.tTo 
.'J A :\ta ar.at- f ne fNiriifr {*aj'*:*rr < ht^-iL'^^s Mf^v^- 
• ' r^-;. r'. '^nat. t hf^y a^ii a- it aitni- tru^ir car^'^»r l^jr i r> i 
irt t .'i^' f.^r^^al^'r carfrH-r stabi Ii*.y - f wornen reraii Is t'r ni 
a " Ti'HrHti vt-: ^y liTiitea 'jareer flel-i r^xnf^e . W a; 



^•f' ^ tr I Le^i than rut-:i i n th^^ nvai iabil i ty 



tr.at 



atT aiar- ^ . : 1. 
••: • ^r^r. " \ T'l ^ 



'.'.I ".'I : ana. *<■ ry i' 'j' trit: vnpji'i :ifjy 

I i • ' t/ : a :r.r'ja.p. nr'^r ar^> thr^( tlrf-*? ri'-rp likr^y trian 

"f*Mr.i : . ■;M"'jtiHf" a.ay i a.> a L^arripr t; fv^al 

^1 rr-r^a ^' ar. ' ' 



-t'MOat^'l t' f af* :'a -t tnat wuineri, rr/Tr^ p'-j 
'.re s 1 ' r: ' r. ^y rr.a r r^v an ^1 b?i -iw h j reri . 



ar.>i • r . - ' r * i . 



, ,^;n r , tae ^.a'ri^er * exi r^'a::.e:i .a >r.'-erri 
'li^ii w ar- f X} M ri// LU''*ri.< Mir"- r 
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.•'iV '-rnp' -yr-t-'t ' ' 'ifo 



'1 ji :':v-r*":i t i./Ue . ; /e t-^, i\ir4 '.^f o -ti] t.^ie rr.or. ^-iivi wt)Tien say i 'i it 

^neir p:vM^"•r^^; . l :V st.yi- ui. t*^ ve^r> sirr.i^nr t twit .^f their pare^rtr.. 
P'^rty perc*"it (i*.'',*^) I )lr .u.^'^-r L^^.ieve tneir -wii ^ i :'e i^tyb'n will be 
q-at^ liiiiLke tin^ ! 'ppir parv'.tj,. '[lie r^-'iria i ruler' ^ ' /r tne men and J^*:o 
'^f t'lt' w'.ni'^'w :'h.: r:l< tr.-* ; iMW- witn at^out i^^i T ir.Jicatiag a similar i i ff* 
.^ty^f' h 4t wit:"! L^^"..^. ^'HpiarM.' I. \ . ".oo:, .a.i, , a:id t.t.e other hall' with a 
Je::ir-: :\ r r -r*' i: ^■^f' wa^ ' f ^ , ^ra-n:!*. r'.jrther -uuiiVoir. showr, t-hat 
re-.'f t^i'U-^r tY at't'ia^.at /'ir'i.iy nacK>-,r" u'l j:: ar<- ti!-? <^ntv:. wiio wilJ Tu'.ji 

ierit ay t:,.-\ a:^;>up^To .^^tyie^ 4..t' .iiiii.- t.iitn.e of thoir purer tc 

'r ] 1 -^\v:ei- l; jrv^wnal .'irnilir t i.ar^'riti. t' :L-r'_' "mpnaHir, up'v:. tno 

i'.-jm,.ati 1. >r p-,'^..:'ri . /:.f pp'.,itf- /•a-.'ra: / a i :s true tor thw:-;r 
rtaiepti t -i i-ai/^i: t'la . a^'K.T J.'i - 

\ ;y 'ij^i i -^>> ^ra ^ . if-n* i i.; w a [^r^^ i\ li^'r t. -r* a "rMia' -"^a life 

i'*7,^ . r\ La. ai. ' car' a ' i t-^ -'j^-^' ' ^aiai-.^-'U evcaily i^.'twe^ai 

private ir, 1 ; iio m r i i , a ^-'j^^' wi.i^ai .ar:..i'o part.ici|.ation ua select 

iiTur.-u. i t., a^'i^'.lx-. - a .i.^ p- .i^.c-jx aii i /.Wiai rf^-'Ui i r,at u^ns . I'he rmpha^K. i. 

ij.ter-i'* . w i tn wi le t^Hiv:-" t pe' 'j. ! { 
jr:.al!'-^r 'i\ 1 — >t '1 «^e 



i r. V ^ ] ve;:ie nt wi tJi a 



titt' .>t/.-/' 1/^ 'I'-^tt-aa^. r-..,/ : . ''i ; t^^ a . r.^ tea r,- ■ e rt, r.ra'a;. ' frir'air. 

'Ill i //rit.'aa. t at ' r- itir'.ii,'. 1:. ^ ri j r in^ f r/' l\ >r^ jrivatf.^ ] i tt ..t,/i'' d ) 
ri, a. a:tiv in\ ^ -v-n^'.' a. f rrai i <taaai:a^i 'Ur^ a*:: t.'Ap- *v k^^t^p 

'i^ 'I'^a^r... 1 " : ^ ] t 1- ^ vv" a : ' T i a M i . ! a, i .y 'n^-^inbers . 

. ^ \-.r; '-Via H ' : r. ^. Ma'.r .r»^^' - .i:^ .'yie, at .^'i;" i^' ■]* 
irj'-'-liate / .^ a"-' t wa ^ ^ ''t i r t ^ ' ai ati-aj, which eA.*;iides 

^a.L:.-- a t'j-a a- *i' . i v,, : " J n^i . '.^"^ ;.ai a. . i ai-j''^^ ^ . 
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{'"Hi i i r> III; f';r'aaaatf btiMents are evenly dividevi between Lh' >i;e who do 
' t'ci:\. 1 ic . Hi Che irrunediate Tulure o^it wijn to aevute the bulk 

' ' > ^ ''K 1 • - ' vara the eliiM /it i )n f* - u'ial f^r hiffr, :irid socia 

. '' (A .pM^t tiMt T/jL.!. i .y 'it I r'.jnif)j will mrr^jr aii a 

' \ 0 \. X ' n-' ^ 'fi'3etitr.* j nvo 1 vernf^nt in sor^iai probl'^'i rr'^'jlvin/ effort 

t .ti-r 'I I !'i o.'jjit iilTerenceG oelveen mc-n aiid women in the li''e 

stvL?' ^''•e t'ru-e'iv-ef. iis^'usi^ed above. Nor nas there been any serx^^us chariot 
iti li.t . 1 /,tyU^ preferenceG during the one year interval between the 
''pri'i,: ^f 1 ){ ' -ill i the Jprin,^ of 1913* 

fi'/ a t>v ; !* the -yadnate students uf the men and ^% of tne worien) 

' ly tii'vv * n )t e.^v-eot to marry or have cnildren. The majority, as rioted 

iO i.J.i'y Itr.ieve that it viil be necessary for their families to be 
^ 'Hiewh'jt alTected by arid ad'^pt to the respondents career needs. 



TABLE IV. 15 

aii>: I d<^aL Heiationship Between Work and Family 

percent Selecting Each 

Graduate Students 



xt 1 r./>hiT: Males Females 

~ ^ TTT "ITT 

t Wf.rK l\} intert'er^^-* with 

p;/ t*ar. I Ly / ti' mu^ i i I'e . 2 1 20 

r. <p^^ t It wiii Le nec^^ssary f^^r 
r tr. ! ly/L'^riie lite t' be somewhat 

al'ft*.'.' tny L-areer needs. ^0 

L. xp ( * i art i ' y / h ; rnt? i i i\? to accept 

!\af^t ',rrit. my career will Keep me 

L) . a a ! i p e rh ap c. aw ay tr< )m h ome . b 

. xi^ :* J wi' . ri^^e.j t > 'Mlapt ^*areer 

ri""}r, l> r !nii iy /hone 'ile. tS 21 



^Lotal 100 100 



'ix p^-o-CMHi (o-^) rn ^r'» '.a* ine women than men to beUeve it will 

''"■s.Viry to idarit. -areer i.eeds to the demands ana expectations of their 
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K''W r"li<-7'* * -areev- . 1 u-'meri t:-j will demand family acceptance t^f 

i: . ' a '» : r tne h )mc )fi u,*' rMrl of the ro^p 'na^^nt. 

'j'^" a^air, th«' .a'a i h • -ite thnt i jV majority of respondents home 

o 9 b 



'Ui'i r L ii J. J ' I ii' 'It'' • : J ' 1 Mi [J;" 'Jt-N' teu i 1 ' f t ' ' . 

career- / )aLo iVt- /.u.icnL, ^iv^y iro ntjt lo be <t 

difrei-eice betweeri niai" 'tna resp< )riaents . 

Pen-:>^fiHl Goals oatira'aoti. >n 

Ihe impwrtance )!' faiiuxy rel'-itionsn ips and mennin^:fai work I'or ^ii^' »^ 
reopnndf^nt.^ is further n>ne.i by answers tu a question dealing with ^-e/t. 
fj^. als trie r^^Lspondents wish Td atcain in their lives. 

tne seventeen dl ternati ves propusea the iten, "t'^ tiave a ej'.^se 
farriji'y relationship" wiis m^sl frequently selectt'U as being most important. 
Over a itrurth tne men {?.6%) and a third (33^^) <'>f th.^^ women chose this 
^e.aL. Trie second alternative most frequently selected (by '^^3% of the rri<^n -ana 
2h% .jf thf women) was "to do something which i consider useful." "To be a ^; v ^ i 
parent" was the third choice of respondents with women slightly rr.'jro jike'v 
than men selectin^; this goal (8,'^ of the men and 1*4^ of the women). Otner 
alternative goals whicti received eniorsement from at least five percent 
(5^) of both males arid females were: 

10 be helpful to others ('(% for females^tv for males) 

'i'o have good close friends ( 7/^ for females-6/t for males) 

To have free^lom from pressure to conform in iny personal 
life {6% for females-75^ for males) 

Tc; ao s*jme thing important (5/*' f^'^r ferriales-S.^ for rriales) 

> tht>r alternatives either not selected or receiving the '^ruiorsenen ^ t'ow 
graviuate stnderits were: 

To Uc ve pl^-'nty tiwe for leisure activities. 

To ha\e a h i farri] j y . 

^' / hav" or. -og:i r.i i.o/ to live weJ . . 

J DP af'MV'" in iMm unity organizations. 

T" live with others in a communal life style. 

To i ive in a good rieignborhood . 

oe '3b I e to trave i , 

11 at tor 10 concerts, pi ays nn c)tner I'lne irir^ events, 
'To nav^' a nice wel i -f urnisned nome. 



the t-xjjtM: ' r 
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With nwiir 1 to ciireo r-rv iutij A range goalr, we* find t*ew ^^raduate 

students who express a desire to ever author a book; huve -x ^reat deal oi* 
autriority; [)iiblir,h in a mar a z me professional Joarnal, t>e a leader in 
a comraonity ^^r'';an i :',at i on ; ntke a t,ru'^)retical contributim S(Mence; rncike a 
contribution to technology; make at least $20,000 a year; become well known 
nationally; be influential in public affairs; become famous or eminent or be J 
elected to a high office in a professional organization; have poems, novels 
or short stc^ries published, produce original paintings, sculptures, etc. or 
have a musical composition played or published. 

The achievements sought while not minimal are more of a local thari/a 
cosmopolitan nature. About a fifth of both the men and women hope to ^ 
contribute some innovation to their field; some fifteen percent (15^) seek to 
become well known in their field; another f i f teen^ercent aspire to 

become' authorities in a special subject within thei r^<::areer field; and ten 
percen^f; {lO%) of the men hope to develop a successful business. 

■ i 

The career related goals which show the largest variation between men 
and women are: 

Being influential in public affairs {l% of tne 1% of the women) 

Developing a self-owned successful business {10% of the men and 3% 
of the women ) . . 

Becoming an authority on a special subject within one's career 
field {n% of the women 'and il% of the men). 

No matter their career or life style preferences most graduate students 
are optimistic about their chances of ultimately achieving their view of 
the gooa life. The data alsu suggest that if anything the past years 
experience has ccmtributed to the belief that the good life is indeed quite 
attainable. 

We see in Table IV. l6 that during both the Time I and Time II stages of 
the study the great majority of respondents felt that attainment of the good 
life was quite feasible. Over two- thirds of the men and women in Time I 
felt that it was through hard/work that one's life goals could be achieved. 
One year later we find a very sharp drop {22% for the men ar^d 11% for the 
women) in those taking the posilicni that outcomes wi^l be enhamced by diligence 
in one's work. What we find rkther is a doubling in the proportion of 
respondents who now believe that the good life is very attainable withcvut 
"hard work." 

We can only speculate as lo the reasons for this significant change in 
attitudes. Perhaps it is the belief that with a higher academic and professional 
degree one's career worth is automatically confirmed «tnd access to the good 
life is more or less assured. It may also be that the experience of graduate 
school has taught many students that hard work as not as impt:)rtant a factor 
as are interpersonal and career skills. Tlie observed shift does not seem to 
reflect a lowf^-ing of expectations or dramatic switches in life style 
prefprenc*\. . Ac wo [lav^ :i^ttMi earJ ier in thir chapter, b'^h career goals and 
life style expectations have remained fairly constant. Even the women, who 
more so than tne meri, have encountered post-college career disappointments and 
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TABLE IV. 16 

.'«*x Att.'urun/ ti)«- "Good Life", 'link' I vr, , 'iiif^e ]1 



Graduate Students 
Males Females 



line I Time II Time I Time II 

iro) {%) (%) -J%) 

Very attainable • 2k U3 ?? kO 
Attainable through 

hard work 67 73 56 
Difficult-only slight 

possibility 7 6 5 

Impossible 2 1 - - 

Total 100 100 100 100 

(N=190) (N=190) (N=153) (N=153) , 



frustrations, show a marKed increase in believing that life goals are easily 
attainable. Whatever the reasons, the past years experiences have not 
dampened the expectations or spirits of the graduate students. 

The general climate of optimism represented by the data presented above 
should not be interpreted to mean that all graduate students are completely 
at peace with themselves or the society. Tiiere are some who have serious 
doubts about their own abilities and career related decisions alreaay made, 
llie past year's experience has generated some disenchantment with the 
functioning of the social system and raised some serious doubts as to the 
availability of sufficient jobs to meet the needs^of the American people. 

Two-thirds of the graduate students agree with the statement, "I don't 
believe every person who wants work can find it." More than a fourth {22% 
of the men and '29% of the women) say that the experiences of the past year 
have led them to have less faitii in the quality and structure of our social 
system. 

Almost a fifth report that they would have st^lected a different academic 
major if they had th^ knowledge acquired during the past year. 

Still despite the disenchantmen ts ' and doubts, the vast majority {8T% 
of the males and 93^ of the females) of the graduate students report that the 
experiences of the pai^t year have l^ft them more confident in their ability 
to achieve their goals. 

Little change has occurred during the one year interval between college 
graduation and the first year of ^.raduate school in the kinds of factors whic 
the respondents see as potential barriers to goaJ attainment. 




stated that '%^xtern'i.i^' ra'M>or":. :"Ui^ii ris war, racial c«'rit!u^t, cnu.ri(^nne 
conditions, (-to. wjula be rnc^r^t influential in determiriinj iii't: f^uai outcomeu. 
A third placed the emphasis apon "personal*^ factors such as lack of ability, 
personal problems, sex, race, elc. as the factors which might prohibit goal 
attainment. A fifth denied th'^^ potential of eitner external or persf)nril probh^ms 
and the remainder felt it could be a nixture of both exterr»ai and pers«^nal 
factors . 

One year later we find an almost exact distiibution with Little variation 
between men arid women. 

There are personal characte-^ist ics which the respondents would like to 
change about themselves if they could. 

In Table IV. IT below we show for .both men and women the distribution of 
responses to an open-ended question which asked: 

"if you coLild change any one thing about yourself , what one thing would 
you most want to chang^^?" 

Reaction to the distribution of responses in Table IV. IT will no doubt 
be mixed. For those who believe that every individual should continuously . ^rive 
for self perfection and growth, the responses of the graduate students should be 
viewed in a positive fashion. For those who view expressions of discomfort 
with self as a predicted outcome given the current status of our society, the 
data provided in Table IV. IT should be equally satisfying. No matter one's 
own personal biases, we do find that only a handful of respondents say that 
they would change nothing about themselves. 

The proportion of men expressing satisfaction with current self is twice 
that of women. An equal number of men and women make reference to desired 
changes beyond self, changes which, for the most part, deal with more global 
issues . 

Tne remainder of the respondents, about eighty percent (80^), do propose 
some self-desired change. The change in self most frequently mentioned 
deals with personal insecurity. Of interest here is the fact that almost 
twice the proportion of woAen as men {lh% to 2 3?) make reference to inseciu-ity. 
This finding is not surprising, given the experience of these women in their 
attempt to fini meaningful and field related full-time employment and their 
experiences in graduate school which a number see as yet another example of 
institutionalized sexism. T^ie greater perceived insecurity of the graduate 
student women also makes sense when it is understood that many of these women 
are made to feel that they are intruders and to some extent deviants. They 
are where women are not supposed to be, pursuing a life style which does not mesh 
with traditional expectations. It is not surprising then that women much more 
so than men do express feelings of personal insecurity. 

Botn sexes are similar in expressing a desire for being more aggressive 
{10% of th^ men and 9% of the women). Men are somewhat, more likely than 
women to identify physioal appearance ns an area of dp:; L red ch?inge. 
Dissatisfaction with haiu: ler.s thmi jjubitious and not urricLcriMy "op**n-mindcd" 
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TABLE IV. 17 



Sex and Desired Self Change 

Graduate Students 



Factors Males Females 

{%) {%) 

Feeling of insecurity. ih 23 

I would be more aggressive. 10 9 

Physical appearance. 13 8 

General laziness. 8 7 

I would be more open-minded. 7 7 

Alter some current inter- 
personal problem. k 2 

I would be more easy-going. 3 6 

I would be more future 

oriented. 2 k 

I would be more realistic. 2 k 

I would be more humble. 2 k 

Combination of desired changes- 
general change. 11 8 

Nothing. 12 6 

mother 12 12 

Total 100 100 

(N=176) (N=lU3) 



^Including primarily references to external factors i.e. world peace, under- 
standing, love and compeission among all people, Ptc. 

are the two other personal problems most frequently mentioned by the graduate 
students. The remaining problem factors are referred to by only a small 
number of respondents, i^'or both men and women almost half of the desired chang( 
center about three areas: feelings of insecurity; being more aggressive and 
altei'ations in* physical appearance. The most significant contrast between 
men and women is with a desire to change feelings of insecurity. 

The data presented on the expectations, feelings, and aspii*ations of 
graduate students appears to represent a picture of contradJ.ctions and 
confusion. On the one hand, these people see themselves a?, having personal 

ho 



shv^rtcomitit^i; and probh^ms. 'Hu^y do i'>ee a variety i^f extf^rnal <md internal 
factfjrs wnii'h might well df^ler them from the attainmerit of sonicjJ , persunai, 
and- career poals. At the same time the experiences of the p'lst year have 
contribute'ci strv)rir'ly to fVollri^vi ^^ei f-ronf idence in the attainment of thes ^ 
goals. Iti fact, ac. Wf' rnvo nott\i rurlier, a signific:Lnt number of graduate 
students have bee n;e rTinn> firmly ^ >nvinced that life ^:cmls are attainabW' ov^n 
without the investment of iiard work. 

Our explanation for this apparent contradiction is, by necessity, 
speculative. V. would suggest the proposition of relative deprivation. 3imply 
stated, no matter the doubt and uneasiness felt by many graduate students, they 
(io see themselves as somethat better off than most people in our society. True, 
many of these students do have feelings of anxiety and insecurity. It is also 
true that a significant number are less- than enthusiastic about the condition 
of the society. Still, when they compare themselves with others; peers, parents, 
and strangers, they see themselves in a relatively good and wholesome position. 

'IVo (>ther pieces of data dealing with the self-assessment of th- graduate 
students will conclude our discussion of the status of these respondents at 
the time they were interviewed in the Spring of 1973. 

Table IV-i8 shows the distribution of responses to the following question: 

"Taking into account all aspects of your present life style, are you 
happy with your current status?*' - - 



TABLiE IV. 18 



;)ex 


nnd Degree of 


Happiness with Current 3tat»is 






Graduate 


Students 






Males 


Females 






(%) 


ii) 


Very Happy 






32 


Fairly Happy 




53 


SB 


fiot too Happy 




9 


•> 


Not Happy 




h 


3 


Very Unhappy 






2 




Total 


100 


100 



(N=i88) (N=152) 
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Again we see further evidence of general satisfaction with self among the 
graduate students. A similar proportion of men and women evaluate themselves 
as being very tiappy or fairly happy. 

In the final table to be discussed in this chapter information is provided 
on the criteria the respondents utilized in assessing , their happiness status/. 

in 



Table IV. 19 shows the '/riterla selected by et^rh r^'.M\ >n(lent :u5 b^irur most inpurtanl 
in coriGideria,-:; ttiei r aiijwer to tne happlnass que;, lion. 



'LIABLE IV. 3 9 

c»ex and Criteria Utilized in Assessment of Happiness 

Graduate Students 



Factors Males Females 

{%) {%) 

Feeling in control of your 

life 25 2 k 

Love relationships 19 26 

Relationship with Family l8 19 
Feeling of Accomplishments at 

school l8 9 

Relationships with Frierids 10 J 
Feelings of Accomplishments 

at work ^ '( 
Religious Beliefs or 

Activities. 3 3 

Status at work 2 2 

Financial Security 1 3 

Total 100 100 

(N=l89) (N=15^) 



Three factorr: account for about two- thirds of the must important c^hojc^es 
of the responaents : frciirg in control of your life; love relationships; 
and relationships with family. Amcng these three factors only the love 
relationship items shows any real difference between males and females with 
women showing the greater concern (l8% of the males an<i 26^ of the females). 

The men are twice as likely as the women to refer to in-school 
accomplishments 9%)* This variation, in all probability, reflects the 

differences in the status of men and women in grad\jat^ school. The men are more 
likely to have financial aid, th'^^y more so than the w<^men anticipated entrance 
into graduate schrx:)!; and given the dlffer€?nces in f^areer a^^pi rati onn , they hav^' 
more of an outc^one rl'^pendency lip- n graduate sch'ool experiences, 

Worm^n, ■ 'n th^ ^ 'irv r tj^^r. ^> . a si.ronf^^-^r emphasi.- upon work associated 
factors ( 12^ for women and f'^f' men). More women than men are working part- 
time while attending sch<Kjl and more women than men anticipated immediate 



pot'l-roLitv;c full-timf^ i ■ 'jr.^rui, , For this time u(mm> d nt lpa:>t, rr"idaat«^ Hf'hr>ol 
nas greater meardng aiui provi.ies more in the way of satisractiun lor tne men than 
i'c does for the women. 
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or th<-^ t'(^linw-up >r W'l^v r".!<Mi t,ii;tt ttuM-e wt'r-e thr'tH' i\r<.\ipry: Im 
empluye(i f u I i -lirnc^ , t.l'v oriroiied in r>ra.iuano wr pr^ j i ' >r[al scii • lu i 
a third f^roup CL)n.-ist.iiif'; .)V th ).,o wh^ w^rc^ iinorrjp 1 oy^ri ^ tho>-.n workirir irj^'t- 
time, those m th(^ ^niJitary .^t^rvii-*-, thos^^ in VIL'TA <)r ?caro Corps, .uh 
those eri^a^ed in r.nmt- activity riot inrludiiic:^ *.;raduaLe study )r falL-tir'r 
emp I {)ymen t . 

As noted eariior the Larr;e.st f/.roup are reprer^ented by those wiio were 
employed fuli-time, whether in a jnD reiatea or unrelatea to their under- 
graduate field (^r stu(|y, iJ^xt are the graduate students, a littje more than 
a fourth of all re.-'.priridents , f)i lowed by the "other" group rer resenting aoout 
seventeen perc(Mit ( 1 7,^0 ^'f the total sample. 

Of the total r>aj:iple lt:r,r, tnan five percent ( 5? ) ^re iinempLuyed, mA. in 
^^raduate school, .jr not involved in some national service activity. Only 
two percent {?%) report tnat thty are unemplc^yed by persunaJ choice. 

Our purp^^ses in thi.i eh-^^pter are two-foid: first to point out (ii I'fe rencen 
and similarities in certain bacKground characteristics of the resptuidents who 
are in each of the three situational categories; secondly, t(j identify th.e 
ways In which the differential ex^u-riences of the fall-time employed and tAio 
graduate stud<=*nt.^> appear to nave influenced chan/^es in attitudes, values, 
expectati ( ms , and piersonal assessment. 

The two preceding-: chapters have dealt specifically and in detail with ^he 
graduate students and full-time employed. It is our feeling that a chapter 
showing; s i rru 1 arities an i differences between the two f^roups would be «jf 
interest to t.he reader. Obviously, althou^^h we do not intend to review 
materia] already covered, se.me repetition is unavoidable. 

BaoKgr o »md w^harac ter i t i cs ind Attitudes 

We he^'iiri with Tab[f> V. 1 wiiicn . nows tne re 1 ati^ inshlps between se*x, :\o.rliJ- 
ecorumilc statu:., aiKi c'lr^'^M* i.it-^at.^'n at the time the follow-up survey. 

For botli rrien an i women tiio e ^^ith tii^2:h oKl' backgrounds are highest in 
graduate school erir^)i Imerit . Tne ivasons are three- fol("l : first, students 
of more af 1*1 uent oackf^-^r-oun Is, pos>3ein; more in the w?iy of ilnanciFd resources 
nenpHsary for nii^her education, sec' nd];y, students from higher SEo fairiiiies 
are pronably more likely than otners^ to be exx^osed to atd.itudes and pressui'es 
which eritiancf" educational m-nility; tlnrdly, students ni^^her L"ES bacl^grounds , 
more so th.'ui other::, wei-e enrol lea ir< undenxraduat^^ m'lj-^rs where post-college 
f(^rmai educat.ion is an expe^ned 'ind natural outc^-rti'^^ . 

w 'nei r t'5»' j /.r,. ' . 1 , ,j i:> t:. 'ivr t n-^.^i - , ' ^neen trat{Mi in * ne 
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TABLK V. 1 



oox, .'i'^', 'uul Career Situatic»ri 
Percent lu Each Career Situation 



SES-Males Employed (Full Ti me) 





{%) 


Low 


5(> 


Mi d-lc)w 


58 


Mid-high - 


58 


Higli 


52 


Total 


55 


StS-Femalei:. 


{%) 


Low 


bl 


Mid- low • 


63 


Mid-high 


55 


High 


58 


Total 


60 



Graduate School 


Other 


Total 




{%) 


{%) 


C) 


(N) 


25 


10 


100 


(116) 


30 


12 


100 


( lUU) 


26 


16 


100 


(156) 


36 , 


12 


100 


(216) 


30 


15 


100 


(6 32) 


{%) 


(%) 


(%) 


(N) 


17 


22 


100 


(132) 


19 


18 


100 


(l8l) 


21 


2l» 


100 


(179) 


30 


12 


100 


(193) 


22 


18 


100 


(685) 



full-time employment grouping. In part, their situation is explained by the 
fact that women of the low SES group are highly likely to be married mothers. 
Tliey are also more likely to be divorced or separated. Hence, their situation, 
is such that full-time employment would have to be a continuing and critical 
necessity. Unfortunately many of these women are education majors— the group 
which was least successful! in securing career related full-time employment. 
These are the people for whom the undergraduate educational investment was , 
most difficult because of financial and fajnilial conditions. These are j 
also the people who were most dependent upon the baccalaureate credentials as a 
direct means for occupational entrance and occupational mobility. 

In contrast to the women of low SEB are the women in the mid-high SES 
group. A little more than half (55!^) are employed full-time—lowest for 
all four female SES groups and highest in the "other" category. Unlike their 
more affluent sisters they are not over-represented in graduate student 
enrollment. Their greater presence in the *'other" group is not explained by 
familial responsibilities since only five percent (5^) are mothers— the same 
proportion of mothers which are fuund in the mid-low SES group. They are. 
however, less likely to be single and more likely to be married or unmarried 
but living with someone. ^Pheir relative affluence combined with the earnings 
of a partner and a comparative lack of pressure to support a child all appear to 
enhance freedom from full-time career involvements. The women in this group, 
- ,re so than all others, report that they are unemployed by ^personal choice 
and have spent the year either travelling or Just "relaxing". The women 
in the mid-high SES group both by personal choice and financial position appear 
to be most inclined toward the fulfillment of traditional middle-class expectations 
for female college graduates. Although the differences are not great, these^ 
women are, as the data indicatn, most involved in home centered career pursuits. 

These outcome data also provide some interesting information about the 
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diGcrepaiU'icL. b'»twe'ea f^xprcst^e^i prot'erf'nces 'irui aotual behavb^r. In tho 
first stage c^f this rtudy we learn^^a that the l^wer the iSi^lS of women, p'lrticularly 
Black women, tne greater the support for traditional ft^male sex roleu, that is, 
an endorsement of the view that W(^men are, by nature and sociai i zation , best 
fitted for roles of mother and wife, thr.t women lack the intellectual, 
physical, and emotional cornporients that would enable them to compete as. eqani.^ 
with men in the labor market. T7ie outcome data show some reversaKs. The lower 
income women, particularly Black women, are highest in working; fuli-tim(» and 
very similar to mid-high women in graduate school attendance. On tho r.ther 
hand, the mid-high SES women wno were strong advocates of female li Deration and 
independence are most frequently found in the non-career involvement rat-%'z:ory. 
The group which shows the greatest consistency between expressed preference.; and 
behavior are the women of the highest SES status. They were strongest in 
endorsement of non-traditional sex roles and are more so than all other women, to 
be engaged in career related activities. 

Respondenc's sex, as we have already noted, does play an important part in 
predicting career status one year following college graduation. Similarly, the 
respondents* undergraduate major field of study is also strongly associated 
with variations in career status. The impact of both these variables can be 
observed in Table V.2. 



Since relationships between field of study and career status of those 
employed and those in graduate school have been discussed in some detail in 
the two previous chapter^ o\|ir intent here is to briefly review ,^nd summarize. 

In six of the eight fields where comparisons are possible, find that 
a greater proportion of the , women are employed full-time. In one field (Business 
Administration) the proportion are exactly alike (70^); and in one (Education) 
the men are higher on full-time employment. The opposite is the caset for 
graduate school enrollment where we find that men in seven of the eight fields 
show the higher rate of enrollment. The one exception is Education where 
the difference is slight (3^). This one exception, as noted earlier, is 
explained by the inability of .large numbers of female Education majors to find 
employment in their field. The inability to find work was the major s:timulus 
for graduate school attendance for many of these majors. The reader should ^i.lso 
keep in mind that while women are more likely than men to be employed they are 
significantly less likely than men to be holding field related full-time Jobs. 

We find also that students who majored in the hard sciences (Biology and 
the Physical Sciences) be they male or female have the highest probability of 
moving directly from college to graduate study. The hard sciences are followed 
in decreasing order by Psychology, the Humanities, and the Social Sciences in 
graduate sc*hool enrollment. JThe greatest variation between males and females in 
graduate study is, found among Psychology majors — a difference of twenty-six 
percent {26%) with men more than twice as likely than women to be in graduate 
school. 



Interesting and significant contrasts are shown in Table V.? for those 
whose career status is found in the '^other" category. Again, the "othf-r" category 
includes those employed part-time, those in military service, those unemployed 
whether by personal choice or (circumstance, and all others not iri Kraduat" school 
and not employed full-time. 
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V ai't'ci* w"^! r,!*! . A .^ipii at' pitt^'ni i i^'Urii 'u.t 'f.r ti-t* W(>mp.» i t * 

PXCM^pli-rU; wf L<u.^\ut\ '\ JM I u I ' t rat i ^)ti , ^..1u^.'"lt i n /tfi'i l '-nnl ^ >r^' 

The Ljmalj riuint)t^r -u' f-^rrTu^ i.'u^ l ttT* j Acimirii.^trHt n riKi.i r-s r:iak^^. r.rlrit^r' 

explanatcity analyr.is rutilc. K- r liie Wv'm»^ri wiio we-r^' ii'iu.vit icn ^ * rs ttu . r- 

reprenpntedness in the "(^t.ht^r" i^ate^-^Miy- diu^ primarily tn^n i ^ ',*ihi 1 1 t..T 

to I'iiid full-time ernpl 'yment. 

There are Stnrie* i\>^\ b'l^.'^: sii'ii L'.^ri ties arui ^Ji f iVreru-oL^ in t,he I'acM > . whirri 
aecourit for the n^avit^r ^acevtvuti cu r.-KUai S.^ipn(*e, PsycfiuLo^, ami 
ihimanities majorn in tne part-tirr.e, rio''i-empi (jyea, aiui rh jn-graduat^? sch'K)l 
f^ate^or^' of ''others". 

A major difft?rerKX' oetween the twu ^'iDups ir^ marital status. Many .^t* the 
female.-- in the other ^-ategur^^, especially among the l>>wt^r 3FS group, are 
i'iarrie.], and hence, le-,/. likely to at work or in school. 

CA^Pipar isons by l'r!r> r^ri iw that trie lower the ^KG oack^ round of tiiose In the 
"other" group, the greater the prorjahility that ^hey ar*^ people who are 
unemployed not by choice. 

/ For both men and women, but Igni f i cllnt ly more so Tor men, being in the 
"other" category is associated with a lack of career crystalization and 
indecisivf^nes*^ with regard to future career plaxis. Based upon data obtained 
in the first phase* of this study as well as data collected in uhe current project, 
we know that degree of career plan stability and consistency are associated with 
sex and field of study. Briefly, women, for f*, number of reasons dismissed in our 
first report, make the earlier career decision, are less likely to alter 
career goal plans, and are more certain as to the desired substance and 
structure of that career. 

Variations in career crystalization are al lui v»^ry much connected to field 
of study. Those most vague about career futiires; those least clear in ability 
to define precisely what tney want to do with their futures; those most likely 
to say they Lack "clear and po:Utive aims" are individuals who majored in the 
Social Sciences, Psychoior^', Humanities, Fine Arts, Social Welfare, Human 
Development, and so forth. Majors in the hard sciences and in the under- 
graduate professioneaiy oriented I'le^ds of Education and Engineering show 
far less in the w?iy of car^^er and future anbiguity. 

In condition, then, a major difference between the males and females in 
the "other" group is n.arital stat^is. They have in common that they were 
ennMled in similar fielas of stu^iy .n college. They have in common doubts as 
to just what they want in the way ol' careers and career settings, lliey do differ 
in degree of uncertainty witn the nau^s being more ambivalent than the females. 

In the three tab tes which f - 1 . ow we wi j t be i u^King at differences and 
similarities in s^^lect attitudes ann values of those in graduate scnool .jxid 
those employed full-tim^^. ^^ab i e V.^ shows both tne Time 1 and Time II political 
attitix les V I' r.aLes mi t^i '..t^s . n \r,*^ 'w . ^ ^l: .Uat.ur Kr;,Hips. 
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TABLE V. 3 

3ex, Cnrpor Status, and Poiitica] Attitude, Time I vs. Time J[ 



FULL- Tl Mb; EMPimED 

5 

Males Females 



Political 
Attitude Time I 


Time II 
{%) 


Time I 

ii) 


Time 11 

ii) 


Tiir. 

c 




Time I 

ii) 


TLme II 
{%) 


Cons e^r vat i ve 


10 


11 


8 


h . 


5 


7 


10 


8 


Moderate' 


SO 


?5 


?T 


26 


28 


21 


25 


26 


Liberal 




27 


32 


30 


37 


37 


33 


30 


Radical Left 


U 


3 


i 


1 


7 


6 


5 


5 


Radical Right 






- 


- 


- 




1 


- 


iio one Politi 
cal attitude 


19 


25 


22 . 




16 


22 


18 


19 


No political 
attitude 


h 


k 


7 


T 


3 


2 


3 


6 


Other 


1 


3 




1 




k 


1 


1 


Don't Know 


1 


n 
c 


3 


7 


3 


1 


h 


5 


Total 


(Too) 


(Too) 

N=353 


(100) 

N=iaU 


(Too) 

N=Ui6 


(Too) 

N=188 


(100) 
N=191 


(Too) 

N=152 


(Too) 

N=15U 



GRADUATE STUDENTS 
Males F^'males 



Time I variations for the males are quite small. The greatest variation being 
r>ix percent (6%) with men going to graduate school leauirig more toward the 
liberal orientation. The employed males are a little more conservative in 
political posture. There is even leas of a difference among the two groups of 
women. They ar^ generally more inclined to an independent or apolitical 
position than the men. 

Time II comparisons do show some shifts although hardly dramatic. For 
empl'^yed males there are drops of five percent (5%) from moderate and four 
percent {h%) from liberal to the posture of independent or some other un- 
iientified political position. 

\^ 

For employed women there is a declin? in affiliation with the conservative * 
view and an increase in "*Don't Know." 

For graduate student males the shift is slight with some Seven percent (1%) 
shiftin^^ frr,m a moderate tn eith(-r independent or (;ther political posture. 
SimilarJy> whatever changes occur among graduate women are in the direction 
of an independent or apolitical direction. 



m 



to a more i ndepenat-iit '^r s npo'ific pfjlit.i.^al oiti^-ok. i}iv'-n the rjati'^nal 
pol i ' -h' e\^nts of trie pHi-'t y' aV, w^' wouid t-pf*<'ulatr trjat w»'rc we t'> return 
tc -^pwndents i r. t I'pra v)!' 197^ we w )uid finti a (V)ntiiiik (J , and 

pe ^ .njre r, i^^ii i t'l Cin t , vu^v^^ i.c> politic^al rieiitraiity trad i ti ona t pui T>icaL 
dir-arf i liat ion . ^ 

Tavle V Ji deals witn t-he current roiit^ious preference of graduate r^tudents 
and the full-time employed, ^ / 



T/VBLIi; V.h 



Sox, Current neLi^u*<us Preference, and Career Status 



Cujrrent Heligioiiii 
Preference 



{%) 



Mi\LEo 

C/raauate 

ochoo 1 



F.T.E. 

{%) 



FEMALES 

Graduate 
School 
{%) 



Protestant 68 

Catholic 69 

Jewish 39 

Other 6i 

None 6'j 
Total 



n 

bl 

3^ 



(206) 

(119) 
( 36) 

( 32) 
(150) 

(5»43) 



75 
75 
66 
75 

73 



25 
25 

3*4 

25 
31 
27 



(229) 
(1U9) 
^ 32) 
( i^O) 
(118) 
(568) 
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For both men and W(>r'fMi, Jewb snow the highest rate of graduate school 
enrollment. The most striking; contrast, however, is fovuid when Jewish 
males are corjpared witn all renpcjndentn no matter religious preference. 
Jewish males are almost twice likely as all others to be enrolled in 
graduate school one year folJowing college graduation. 

For the femajes, it ir, .fewish women and women ol' no religious preference 
who are highest in ^.;radw'-jte school enrollment. Of particular interest here 
is that although ilews in K^nerul do show the greater propensity toward 
educationaJ mooiiity, .Jewish nicies far out distance Jewish females in graduate 
study involvement. 

Thv data in I'able V.t W(juld more than suggest that both ethnicity- 
religiosity and sex are critical variables in the prediction of post-college 
career status. 

Table V.5 deals with sex rolp att>itudes as r**pc^rt,ed in the follow-up 
phase of the research. in tne preceding chapteri> we have already dealt 
with the changes in attitudes whi 'h might h^ve r>rcurred between Time I and Time II< 
Here c>ur foc\iS will b*-* uj) a cc^mpar i scni of tne two career status groups. 

We see I'lrst that whether t.rify be in graduate* r.choo' or employed full-time 
the males hold the more traditic;nai and conservative sex role attitudes. / 

iOl 

Ho 



J 

Sex, Career Status, and Sex Role Attitudes 
Perrent Agreeing with each statement 

> 

Full-Time 
Employed 
Males Females 

In general, women and men have equal 
capabilities and, therefore, should 

have equal opportunities for work. . . 73 91 

In general, women may be equal to 
men in some area^, but their 
thinking patterns are different 

from men, and they are therefore less ^ 
efficient than men in some work.... , UO 21^ 

In general, women are more emotional 
than men, and this would interfere 
with their doing certain- types of 

work ! hk 31 

In general, the physical character- 
istics of women make them unqualified 
for some types of work which are gen- 
erally available to men 8l 73 

Women are not really "equal" to men; 
rather, they are diffei'ent and should, 
therefore, have different kinds of, 

Jobs 25 16 

Women function best in the roles of 

wife and mother 2k 7 

A true woman is happiest at home with 

her children and her husband 15 6 

N's vary for responses to each statement: 

F.T.E. Male (N's ran^ from (3^7-352) 
F.T.E;. Female (N's range from (Ull-UlU) ' 
GRAD Males (N's range from {18U-19O) 
GRAD Females (N's range from (152-15^) 



Graduate Students 



Males 



88 



28 



35 



15 



20 



12 



FemsLLee 
"HI" 



91 



18 



22 



70 



11 
U 
3 



At the same time there are some significant differences in sex role 
attitudes which emerge when we do control for career status. In each 
instance those in graduate school, be they male or female, hold the less 
traditional sex role view. There is also much more in the way of sex role 

V 



{16%). 

As w..,i aritu'ipat'-i .u r ft > rtTHv^-^ in -.^^x n-Ir^ attitudes are a.u.' ;C I ated 
With buth .;oa aiui rar' -.tatur. 'l^-ior-o .vung on to graduate school, aoted 
in labie V.3 hold Ihe m<>vr oquaijLardan p-^sitiori. A3 we also point out iii 
Table V.;?, femalos , irmre so than maier., enbrace the more eclectic soy r^jie 
orientation. These r.anie patt^-ras were foiiiid in the Sta^^e I analysis. Again, 
women arui those who went on tc^ .:raduate scnonl were most likely to reject 
traditional stereotypic sex regies. The greatest differences in botn Stage I 
and Stage II do uo^ occur between men and women no matter career status position. 
Nor is the major d- icrepancy between those women involved in full-time 
employment and thor.e attcnilnr. graduate school. Rather, for both Stage T 
and Stag^ IT the most significant differences are found among the men. Men in 
graduate school, thou^';h they be less accepting o^ non- traditional sex rr^es 
than women in graduat^^ c^chnol, are far more flexible then employed males. 
Their position ..^ in fact cloru-r to that of employed women than it is to employed 
men or graduate student w-.men. 



Career Concex-ns 

Turning to data dvalm.- with various iiniensions of career concerns, we 
find few differences r.^aween tile t.wo group:, with regard to the factors 
perceived as being most important tcj job success. 

H'-.th groups ana b .th sexes p. ace the heaviest emphasis upon the 
impcirtance of ''having more oxrjprience,** an.i beinp able to "handle people 
well," fr-llowed by posjpssin,r the necessary "drive". lliese three factors 
account for over two-t!iiras ui the choices made from a I'ist of fifteen items. 
There are two important v'arir'^,i ons in the degree to which these three factors 
were select<^d. 

f';riiuatp St i.i-^itr>, {•;/ a Jiffpren^e of ten percent (lO^<;),were higner 
IP Sf'Je.'tiun >f tne iv^^^-i f-^r mr re experience. Women in graduate scho(U by 
a (il rf'-rencp /^-/^n pf-r-^-iii, { r%) were less inclined to select the factor 
which stressed the Imp )rtan>-?' oi an ability to "handle people." 

1^1 ■iHblc V.n -i:" pr'-.>. fit "1 ^.nc rr^sponses to a q':x:3tion derling with 
the nv St Lnip> rtant cnara.-te ^t. ; ci. m:' ^ job. Tlie talkie allows for the 
noting oV comparison., between and funong men and women in both career status 
groups. 

/ 

'leri^rai ly tne rosp^ r^sf c : i.l r^op. .niM.t s t.<."nd t. . duster Hroun<i the same/ 
four joD char-icteristic:;. Air. t t^iir^-r-f. .urths of ai i first choices are ^ 
assigned t' th*^ f' i wirir, .r n ch't rn.^ t*-^ r i .>t i r:* : 
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TABLE V.6 

Sex, Career J^tatlis, and Most Impc^rtant (Tharaoteristic 

of a Job 



Job Characteristic 



Opportunities to be helpful 
to others and useful to 
society 

Opportunity for advancement 

Chance to use one's own 
special abilities 

Stable and secure future 

Chance to learn new things 

Variety in work assignments 

Making a lot of money 

Chance to make a contribution 
to important dec^'sions 

Chance to ^-xercise leadership 

Avoiding high pressure Job 

Freedom from supervision in 
my work 

Friendly ass^^ciates 
Chance for Leisure 
Prestige and status, 

Working as part of a team 

Total 



Full-Time Employed 
Males Females 



Graduate students 



17 
16 

19 
7 

15 
5 
5 

3 
3 
3 

3 
2 
2 



35 
6 

30 
1» 

ll» 

2 
2 



Mai es 

25 
10 

25 
li 

13 
U 
3 



100 

(N= 351 



100 

(N=l^iO) 



5 

3 
1 
1 



100 

(N=l66) 



Females 

27 
2 

29 
5 

15 
7 
2 

1 
3 
1 

3 
2 
1 



100 

(N=12l») 



if 3 



\ 

\ 



014'. r-tiinit-y ,r i.ivti, '..-.'m-nt - 

W,- a\=^j see f r -n "uble V.m tiiat thc-re 13 rra.i. mure in the way valne 
consensih-, oetween men -vid^' .nen frad.iat*. school than between the e- p. .yed 
men anci women. Tne iten Ik-n prc..hi..er, tm- widest split in opinion between 
£^raduate men and women is opporfinity for aJvancement. 'Ihe difference is eight 
percent with males bein,; nore inclined to emphasize career mobility. 

""^^ ^'"^^^^ J^^' .'hara-teristic item.s which generate mal e- f ema 1 
difterenc-es in excess of pi^ht percent among the employed: 

Being helpful tc ^.thers and loseful to society - a difference of lQ%. 

Chance to use special abilities - a difference of -11%. 

Opport'onity fc^r advan.-Giretit - a difference of 10/». 

While there are differences between those in graduate school and those enployed 
nui-tiinr., tne major contrast seems to be between employed males and all others. 
The employed vomen are .Ticre like the graduate students in their assessment of 
important Job characteristics than the employed males. The employed males are 
Lowest on altruism and the more intrinsic dimensions of work. Although not 
primarily motivated by the lesire to "make a lot of .loney", they do emphasize more 
than others tne importance of career mobility, future Jot^ security and earnings. 

■IVo questions Jealing with ..ary expectations produce perhaps expected 
but stiil significant diffor-nces. Whether the salary expectation is basea 
upon first Job or earnings ten years hence, tne males hold the higher expectations. 

Whether tne current career status be employed or graduate student, females 
do expect, and as we nave pointed oat elsewhere in this report, do receive tne 
lowest salaries. 

We find also that graduate students, both male and female, hold higher 
salary expectations tnan those hela by the employed. 

^rhe expected r-arnings ladder for first Job and Jot, ten years hence would 

show: 

1 . Male graduate student." 
?. Male fu^i-^im'-- »mpl lyed 
3. Femaip ^rndua*° stiiderts 
Femaj-c- fuii-Ume pmpl>,.yea 
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ilip irij^i u*-»n('<' [u^v nn'i o*ir^'<^r status is alrr njtnble am', +wc) ^thf-M' rareer 
expect at irn ^ii v.io n 3 1 r ^ n r> . 

Kach reir'.p. -naerit was '^skf.i t> iruiicfite, utili7,inp. u si^'aio .^f 1 through 9, 

where they expe'-t to be at age 45 with regard to "professional recognition" ' 

and "full ur>e of abilitie.^." One (1) represented the bottom of the :3cale; 

five (5) the iiiiddle; and nino (9) the top of the scale. 

Table V.T below 3hoW3 the percentage distributions for both these career 
dimensions. 



TABLE 

Sex, Career Status, and Career Expects^tions at.^ Age U5 



Recognition Full Use of Abilities 





f'TE 


GRAD. 


FTE 




«GRAD 

T 






Male 


Female 


Male 


Female 


Male 


Female 


Male., 


Female 


Scale 


(%) 


{%) 


{%) 


{%) 


{%) 


(%) 


{%) 


{%) 


Top 9 


?1 


9 


lU 


9 


3h 


2k 


35 


29 


6 


2U 


iT 


21 


21 


27 


26 


26 


2h 


7 


PI 


?5 


30 


2 3 


18 


^0 


' 22 


23 


6 


lU 


12 


14 


16 


9 


12 


10 


9 


Middle 5 


11 


25 


15 


2? 


8 


lU 


6 


10 


U 


2 


k 


3 


3 


2 


1 


1 


2 


3 


o 


3 


1 


h 


1 


1 




1 


2 


1 


2 


1 


1 


1 






1 


Bottom 1 


2 


3 


1 


1 




2 




1 


Total 


100 


100 


100 


100 


100 


100 


100 


100 



(N=,^liT)(N=^^OT) (N=l8l4)(N=lU9) (N=3i^7) (N=U07) (N=l85)(N=li^9) 



Starting with the left hand side of the table which deals with professional 
recognition we find tnat no matter what frame of reference is used, the vast 
majority of respon ients are fairly optimistic. More than half of all 
respondents .anticipate bein^ at the very top (9) or within two rungs of the top 
(7 and 8). H'-C{^gni t ion expectatic;rtn are somewhat higher for males .than for 
remaies i>?ri f^<;t, i the pDsrabiiity .>r two intervening factors: first, a 
larger propot'ti^.n jf women than men f^nticipate periods of absence from the labor 
mp.rket during; the ne^rt twenty years ;^ secondly, women, more so than men, expect 
that sex discrimination will act as la barrier to career opportunity and professional 
recognition. 

There is no appreciable difference between those in graduate school art 
those employed full-time with the exception of employed males who are most 
likely to place themselves at the very top of the recognition ladder. 

» 

More in the way of aex and career status' <;onsistency is found when we look 
at the right side of the table which shows ranking distributions for use of 
one's full abilities. Again, men are slightly more optimistic than women, but 
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in all (vir.es aiiri.^st three-f :>art,ns in ^acn rr.-> p.n.^' th^ninei vei' ?it>'M: ' \k 
.I'^iier t,:i'in A th ' ^ \; h : fM..-:in.e. 

preference;; infiuen.'ed Indivil.rii values, sex, field of stuiiy, ovoral i 
life style c^rientati on , type (,f areer desired or expected, and, ^NMir^u-, 
inviividual m-^ti vation 

In order to uutun a ."lear^^r picture of what they most wanted to iccomplirdi 
in their career lives, we pr. vided respondents with a number of career out'_-ome 
alternatives. Our intent was to rocus upon specific career related behavior 
and hence, we excluded Iterus which would reflect more general and perhaps more 
abstract outcomf^s. For this reason we did not include items dealing with the 
intrinsic or altruistic dimensions of career accomplishment. Again, our concern 
here was not with the desired cnaracteristics of a job, but rather with the 
specific /;oa]s respondents would most wish to achieve as a result of their work 
investmen c. 

As can be ohservea in Tulle V.8 we were not totally successful in our 
purpose. Despitf=» wur providing respondents with twenty different items representing 
a wide range of choices many did select the "other" item. 

Those selecting the "other" alternative were very much alike in their 
explanations. 'I^ie majority point out that they are not really concerned 
with profession visibility or prof<=*ssionalJy based accomplishments. They are 
motivated by a desire to ma^e contributions which will help others and improve 
the workings of the society. Tlieir comments more than suggest that, at this 
point at least, the accomplishments traditionally used in the assessment 
of individual career worth are no longer acceptable or salient. Rather, these 
respondents believe that one sho'uld measure career worth more in terms of what 
one is able to do for others rather than in terms of contributions made to 
one's field or profession. 

We can also see tnat womt^n, more so than men, express the altruistic view 
with regard to eventual career outcomes. 

For employed males, the ultimate accomplishments most frequently selected 

are : 

Developing a ^^uccessful self-owned business (17/J) 
Making an innovation in ray field {lU%) 
Becoming: well-/,n 'Wn in fir- Id {12%) 

Becoming ar* auth.:.rity on a jpecial subject in field 

Making rx, leas^ .v.^O,U0O a year { T/« ) 

hmpi -y^d ferruiler are /irM;,i,t in the acc> ^mp I istuuciits they select but with 
several modifications. Th^y are twice as high as employed males in taking the 



TAilLE V.8 



i'px, C'\vf*w l!tHtiir. , unci Desired 


Career Acv 


ompl 1 merit g 






['cTv^ont v^M^u-Mru'; r'acri as 


Most lmp( 


rt 'irit 








Full-Ti 
Employ- 


\ 


•'Jr'i'iM'jt 






Males 


Fonri 1 






Write a book 


3 




{%) 
• 


k 


Make an innovation in xuy field 


Ik 


13 


16 




Have a great deal of authority 


5 


? 


2 


] 


Become well-known in ray field 




9 


16 


16 


Publish in a magazine or professional 
Journal 




1 


1 


2 


Be a leader in a community organization 


2 






2 


Make a theoretical conti^ibution to 
a science 


1 


2 


2 




Become well known nationally 


1 


1 


2 




Become an authority on a special subject 
in n^r field 


12 


16 


11 


17 


Be influential in public affair^^ 


2 


1 


7 


1 


Make a contribution to technology 


. 2 


1 


2 


1 


Be elected to public office 


1 


I 


1 




Have poems, novels, or short stories 
published 


2 


3 




1 


Produce original paintings, sculpture, 
etc . 


1 


8 


2 


2 


Have a musical composition played or 
published * * 


1 


i 






Become famous or eminent 


2 


] 






Make a significant contribution to 
literature or the arts 


3 . 


2 




1* 


Make at least $20,000 a year 


7 


6 


2 


3 


Develop a very successful business 
of own 


17 


h 


10 


3 


Be elected to a high office in a pro- 
f*pqaionfl.l orflTfln 1 7at 1 on 


p 


1 

J. 


1 




Other 


10 


On 

20 


11 


lo 


Tc^tal 


10055 


100^ 


10055 


10055 






(N=i4in) 


(N=:190) 


(N=152 



"other" route and expressing Ihf saJiency (.-f altruistic outcomes. Next, they 
have far less of an entreprenurial bent than is the case with employed males. 
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FinaJiy, they are nipjier than ail others in shoving a desire t«-> oreato 
original paintings, sculpture^ and works of literature, Tl:ie greater emphaBis 
upon artii^ti^." and literary av-fomplishments i:- attributable to tii^-^ c^ver- 
repref,entation ol* W(^rking tf-"^achers in the employed female group. In ^.iMor of 
preference, omitting the "other'' category, we have the following desired 
career accomplishments for employed females: 

Become an authority on a special subject in my field 

Maice an innovation in my field {13%) 

Become well-known in my field {9%) 

Produce original paintings, etc. (8^) 

Make at least $20,000 a year {6%) 

Graduate student females are more likely than their employed sisters to 
stress the importance of professional visibility and contributions to one's 
field. They surpass employed females in the selection of "making an innovation 
in ray field" by seven percent ('J%) and "becoming well-known in iny field" by seven' 
percent . 

For graduate student women, we obtain V^e following distribution from 
career accomplishments most frequently selected, again omitting the "other" 
category: 

Make an innovation in my field (20%) 

Become an authority on a special subject in my field (17%) 

Become well-known in my field {l6%) 

Male graduate students are similar in their choices with the exceptions 
of assigning more importance to the owning of a successful business and being 
influential in public affairs. For these males we find the following 
in order of preference: 

Make an innovation in ray field {l6%) 

Become well-known in my field {l6%) 

r 

Become an authority on a special subject in ray field (11^) 

Develop a successful business of ray own (1055) 

Be influential in public affairs (7?/ 

In summary, then, we see that with several exceptions there is gener^^al 
consensus in the icl^ntification of desired career accomplishments. The major 
differences are or would be expected: males out choosing femalfis in owning 
a business; females placing greater importance upon the desire to help o-thers. 
What may be of greater interest is not so mucl; the accomplishments chosen but 
those rejected. Few respondents, for example, opt for election to public or 
professional office; less than three percent [3%) seek positions of great 
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authority >.r "^''^k t , rrik^» a thr >re't i ."il contributi rcieiu^o r-^r tor-.n > i > 7:y ; 

few strive t. tu-come fain- u^^ <»r ^^'miutnit; and only a hanat'u. exp^^v^'t to prc^iiuco 
orir,inal w^rkr -^r art, rrir^ir', .--r MttM^ature. 

'ilioy i. a.^pire arivi ^.vin:; rxpe't t ^ be near the t*-^p but not at thf^ very tc^D. 

Job Characterir^tics 

Having looked at ultimate preferred career accomplisiiments we can see 
another dimens\i on of the career jiicture by identifying those aspects of the job 
itself which respondents see as being most salient. 

The question presented to respondents was simply, "Which of the following 
d-) you feel are the most important aspects of a Job?" 

For both men and women, employed and graduate students the factor most 
frequently s elected was: 

"Personal interest in W{;rk." 

iliat ii3, they were must cc>ncerned about the type of work in which the 
individual could feel a sense of control and a sense of personal investment; work 
that allowed for personal design and management; work which would enhance a 
feeling of personal involvement and personal commitment. 

This factor was selected as being most important by almost half of the males 
and more than half of the women no matter what their career status. 

Three other factors accounted for approximately thirty percent (30^) of the 
most important choices. They were: 

Opportunity to nelp others ( 125? of all respondents). 

Opportunity to t.e original and creative {Q% of all respdndents ) . 

Opportiinity to be individualistic (T^ of all respondents). 

As ii^. t.rip .vise in m^nt rocearvh dealing with occupational values, women, 
more so tnan men, do place the greater emphasis upon the altruis/f"ic value, i.e. 
helpin.^^ others. 

Factor:' 3iiCh ar. high nalary, rapid advancement. Job secui^ity, status, and 
friendly ^-w- j rk-^ rs receive abjut fifteen percent (15^) of the most important 
choi res . 

The widn-,t di:>crf^pancy in'al), selet^ioris is found in the factor of personal 
interest in one's work — where employed males are lowest {^3%) and graduate 
student w )mrn highest 

There are a niimber ^->f w-rk related items which d(^ help accr^unt for 
attitudinal differences b^'t.w^f-ri weu and v-men and betwe^^n th^se employed and 
those in p^raduatt* school. 
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that ttiey VM'Ojvi ral(i^ r* ri >t 'a^t' h h, Lm./, i rit-r.s , rim^ i « <yoi] waU .r--^ 

.ngiiifica^^tly ni^her i: \uA\--i:lf,,s ih:iX r.ln- maj. r p u'p 'H- i;V wotk L:. tiie parnln,; 
-f a iarA- .^alary. ma!'- are aisr n L iri-MiriOi to nelaovc Miat work 

is availaolr t.^ anyurir^ wr; r. w-rk. P-Mna.:/, e^ripioy.'M men are rnr.^.c ' > mi tted 

Ir) tru- pn.p.-.itiori tnat "(lara work rn.aker yoi a brtttn' porson." 



'^-^x, Career Jtitv^-,, ano fd^al Work-F-triii> ne lat^ionshipr, 



!V^^^:roa He.ati ^nship 

•^xp^^v'u my car-- r W'-^rr: t . 
interfere with or infiuenoe nj- 
reiation.ship witn rr^y f-U'iily ^r rn^/ 
home 1 1 f e . 

• 

I expect tnat it will noocGsary 
for n;y family and iny n )me i.Lf<- t, Of 
somewhat affected and t.^; aJapL t^-^ ni^/ 
fvaroer nee^vis . 



I expet ^ ^ hat i ! wi ] , [ 
foir \^ famj ly .aia tit jr. m 
"lie fact, tnat ix; carc^^: 
'riv.y ar ] i*. r-i ir* - iw. 



I I ■ 
w I ' 



Ful ] -Tim*^ 



i\mp j oy ed 



Mai Co 

ITT 



Graduate Students 



FemaJ es Males 



5^4 



F emales 



50 



I e xpe c t * n a t it v i ! . r ^ n r c^'^s a r/ 
fvjr rny career^ t>' - he c 'newn^;"* .if!'f^'M,'M 
and ada[>t«^ i t-" a )mf ij f e . 



L do no! r^xp^^f^t 
chi j dren . 



Li'i/*^ a .5p 



100% 
{N=lB8) 



' ''^^ ^" . " f. ' :c - ! <\ jt'^.'i : o-'a^.Tif-; witfj t cif-rired h'i!ar;<'t' t-etwer-n 
fani.y and w^-.rK ar- pr^^.-o^^-J. :] juesti >n aCKe-j waj. : '"^^lifh c^f tnc f' il'-wing 
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best describes wru-.t you see as the ideal relationshap o^tveen your work, yo.. 
spouse, and your cnildren?** 



Again, ve find rn'^re in the way of corsenfius than ai vorg^-nc^^ . Tn*^ nnj "M ly 
anticipate that family life wilJ be somewhat affected by career respori;. i oi II Llej ; 
however, a fourth take the position that they do not expect their car^^M- 
activities to interfere with or influence their relationship with their f-:^lly 
and home life. 



The strongest differences are found in the item which deals with mjdiiictlon 
in career in order to adjust to home and family life. As would be expected, v. : '--a 
do select this alternative more often than men; employed women more so tnan 
graduate women » From other data presented in this report, we have pointed out 
that graduate women are less traditional in sex role expectations and in general 
more comitted to full-time career futures. 



Finally, we note from Table V.9 that only a few respondents believe that 
they will have neither spouse nor children in the future. 

Table V.IO presents data wh^'ch deals with certain ingredients of the life 
styles to which respondents aspire. Each respondent was asked to select which 
of the following factors they felt wo\ild be most important in defining the life 
style they wo\ild like to be living in five years. 



TABLE V.IQ 

Sex, Career Status, and Life Style Ingredients 
Percent Selecting Each as Most Important 





Full-Tirae 


Employed 


Graduate 


Students 


Ingredients 


Males 


Females 


Males 


Femal 


i%) 


(i) 


ii) 


i%) 


Good family relationships 


38 


k9 


32 


53 


Freedom to pursue yoxxr own 










interests 


16 


6 


18 


U 


Freedom from financial worry 


13 


12 


9 


7 


Opportunities for rr.eaninfifixL 










work 


k 


10 


17 


"> 


A challenging Job 


9 


7 


11 


Q 


Steady, secure employment 


0 


5 


5 


i* 


Favorable geographical location 




2 


1 


2 


Good friends 


9 


•7 


5 


7 


Access to art, music, literature, 










etc. 




1 


1 


J 


Other 


2 


1 


1 




Total 


100% 


100$ 


100/J 


100% 




(N=35I) 


(N=:l4l5) 


( N=1'91 ) 


(N=l 



The largest sinr^f* proportion :>f first- ohr)icf»s f^'^r n]] respondents ro^^r ^.c^ 
the family rf^lationships factor. In tenns cf life stylo pre ferenc^^^s five year^, 
nence, the most important inf^redient seems to be the quality of family association 

121 



11? 



seiru^t thir :''Lv*t 'i * a ' ^r^^ rati - )\'^ >- i ^.>' 

t. pursue .V'-ar .)Wri i:!*^'**' ;r^.'* Ma c-- a: :;«'lLate tn- 
pnysir^M arM ■ m 'i . - it;, v. i a^v^ lei'i^ - tM rj^ . 

r-'i*'^ W' '['if^ii than a arit i ipa'^ r'h:'"^ii{^> witlilrj 



ta: * q.t it 



rr m ririaiioiaJ w-rry. /air, 1 1 . a^*a. a., tatiaa::.] e ::incc ani-.a^ ta^'i^^^ v.a 

ar^- etipioyea are a .-i.:ai!'I \ir.: riiTM^-r' (^f reap^n ir-nts wao ^^rew up in p>v^:- ra-dait,.-. 

For these people, part i e u . ar :y , i'ret^aorh fr.r. !'lnan<M^.] w riy is 'i :r. l ralient 
ingredient, for aeririLrir: I'atw^-e i i lo stylea* / 

Tiae only other -^.la^MfiMfr a^ri'ereace w- w /aid variL to p'int ■ Mit is between 
empli)yo(l and ^rraduate student 'vi et*. Tlie f^raa'ua'te student nen place less of an 
emphasis apon ^r;od ffrMly rv . ationsnips and much more emphasis upon opportunities 
for m^anin^^ful W'-rK. 

Tne desired fit oetvoen self, family, ana society Is described in Table 
V.il. Shovm are the ^.-Liiai life style vignettes presented t.) respondents and tht- 
response di st ribat 1 oras oy sex and career status. Each participant was asKcd to 
identif;/ the vignette whicn c^'inic .:Io,sest to lescribing future life style preferences. 

We se*-^ frc-rr Table V.li that ahr ut a fifth ..f the respc^ndents do not rtnti- 
cipatp active social ani p~>liticaL r'.les nor dc. they pjari on having families 
aur-*ng the next fivo years. iliis group seeKs to "hang Joose" and miniraize 
commitments whi>:h will r'^^strict ruoility. 

A sot.'-n>j C'ut .i::/L. M.r ^^r <;.p wi:', seel t' ivoid f^irniiiaJ rf^sponsibilltie *> 
ropfes^-n^.' atu ut /ix p_ '-m^ ^ ^: ) -f alJ res;, r.aerits. fins gro.up is more 
activist in :rit^ntati ^n a-v-irirg n.^-bllity im <-> ler d*-^ involved with -'iattorj 
or social an 1 p^ L i t i fiL con t^rr . 

* 

Thf- r^^rTi.-d I nmg ^w^•.M ^,.;ri--.iM, loc ^'Xit f^r tiie i xrve ma/tority of cili 
sr- I'-^cti. 'li,- ma 1^ by re^p ; i'ac!i as.:;^iric^ familial respj -n.s ibi U t k s Ouf 

vari'^s in fruriLiiai r-^t-iti uSrii\.r.. 

<jnly -1 .^nal I a-ii^ite-* :if Incaviduais, s^ni ^ five p^re-er.t (S,^) exj'oct that 
their f,ajnilif's wi;i f-n iare aarir.hips as a resait of political and si.rlai 
i nvt >] vement s . 

M ^st antLcipa^r- a t a; -^'^i j.f»» st,yie ^/^n^^re r-qual r.::ne will be irivf^-*ted 
in pabii': ar. 1 private i i f^^ . Tri-r-' wi.. r.t !'rif-r.as arid there may b^ 
parti i^i pat ioa m civi'' av.aairati !\.-: out th'':.^~' arr^ r,.-t tr^ take priority r>vf-r 
family iife. 

'Ilie fina' f '-ir*"*"a 'f 'i > * c ^r'onaent.^^ leat t < war i ri'^r^' activity with r'aml ly 
and less inv.^i vcmnrit f^^^^^. - .^siae f * .ne a ^r-^ . Tn^r*- 1." a m<"r'' private 
orit-ntari n wi*-;i lii^- - -a,i . ,^ . ..'--if, a ' ruid fanuiy. 
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TAi^LE Vtll 

Sex, Career Status, and Desired Life Style 
Percent Selecting Each 



Life Style Vignettes 

I prefer to live a fairly private life. While I 
plan to have some close friends, I will not be 
actively involved in social and political con- 
cerns. I do not plan on being a Joiner, nor do I 
expect to be active in many community activities. 
Most of my free time will be spent with w 
family. 

Although I intend to build much of ray life around 
lay family, I do plan on participating in some 
community activities involving political-social 
concerns. I will probably Join several organiza- 
tions and clubs. I plan on having more than a few 
friends and spending time with many different kinds 
of people. Generally, I plan on maintaining a 
fairly even balance between lay private and public 
life. 

Although my family will be an important part of 
ty life, I do plan on being a very active person 
in Toy community. I intend to be involved in a 
variety of social and political activities. I 
vant very much to play a strong role in helping 
to eliminate the problems face'd by our society. 
I wili probably become involved in such efforts 
even though it may create some hardships for ncr 
family. 

Because I plan on being actively involved in 
social and political concerns, I do not plan on 
having a family for at least five years, I want 
to be as mobile as possible and not have to worry 
about the responsibility of a family. 

I do not plan on being actively involved in 
matters of social and political concer-. At the 
same time, I do not plan on having a family for at 
least five years. I want to be free to move 
€iround and to explore different alternatives. 



Full-Time 
Employed 
Males Females 

"TTT m~ 



Graduate 
Students 
Males Females 



27 



21 



22 



19 



kl 



ko 



kh 



kl 



Other 



Total 



20 


2k 


17 


18 


2 

100?" 


3 

100? 


k 

100? 


- k 

100? 



(N=35l) (N=U13) (N=19l) (H-152) 
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Few airfcr-enoPi.- -if .nriy s ifr„.i f j cancc are found betwr-f-n rmlo- «n.t „oi 
or those Who are e.p.^y.d .n.l those who ar. in ,rJ^Z^Z\^^ ' 

The import-inr- fan. ! LU relationship. 1.^ fur ti.e r , . i ien.-ed hv • . 
•leaUn,: with UiV sty.. ^,ut,.om... Tl,e que.sUon asked wL: ' 

lives ^'wH-T' P^<-'P^- '^ay exEecU^^^ttain their 

ofZr'e, ^fl^TrJ: '^"^ -P-I^^in:^^^^^!^-^ alter ativ. 

oi.erea and the rer-pon?es made are shewn iu Table V.IP. 

' incl.2': '''' P"'"-^ importance to respondeat^ 

Having a large fami l:y . 

Being active in cominiinity organizations. 

Attending concerts, plays, and other artistic or "cultural" events. 
Living in a nicely furnished home. 
Living with others- in a CMmmune. 
Living in a good neighborhood. 

.oing^L\t;:^e1i^-: beiir: sprint: '^'^^ -ationships, 

placi^riL''/..aT^'-!7" '-'^ -ni-l With women 

p acing the grea.c. ...pu.tance on both of these familial associated activities. 

Parentr?::?^"^ '''' '^^''^'^^ ~ than the 

Falling between the endc highly chosen ana those under selected are: 
Having enough mc. ney live w-.^i. 
Freedom from pressure.^: to conform. 
Doing someLhm^j important. 

i 

Having good, oiose frieri'li^. 



I^ntHbutes "^'^^^ ^^^a already presented 

contributes to a picture relative privacy. Our respondents do have 
high aspirations but they ao -.ot a.pire to positions great power 

n^" ' Z^::^:- "^"^-^ ' ' '^^^ comfortably but^.ot il any 'ext ravagant 

manner. TTiey want t.^ np,p ..tners; t,, ,.,nLribute toward the resolving 

problems ut few see this a. a full-Mrne .nd.ring a.,ivH,y. They Tr' /.n^.^i, 

of altruist! ^rlTr'''"-^^ •-"'^'^ l-arnlliaJ tit., for the accomplishment 

oi altruistic go,xlB. ,nrv identify .hortoomings in the workings of our social 

e "e t^atlheir' I'"'' ^"'"'^^^ ^ ^'^^ ^ime they do 

believe that these changes c-an co„e about through the efforts of established social 
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TARLK V.I2 





Life Styl 


i Alt iinrnpnt r- 




Percent L^f^Iecting Larh a? 


Most Important 








Full-Time 
Employed 


Graduate 


:5t ii.ients 




Males 

('>) 


Female s 

ii) 


Males 

{%) 


tenia J es 

CO 


To be a go(^d pai'en's>. 


1? 


11 


8 


lU 


To have plenty of time for leisure 1 
activities. » 


7 


2 


2 




To do something which I consider useful. 


11 


21 


22 


2U 


To have a big family. 


1 








To be helpful to others. 


3 


T 


6 


1 


To have a close family relationship. 


27 




28 


33 


To have good, clr^se friends. 


8 


6 


6 


6 


To have enough rrjpney to live well. 


7 


5 


6 


2 ■ 


I 

To be active in i community organizations. 
I 




— 


1 


- 


To attend concerts , plays and other 
artistic or cultural events. 


1 




1 


- 


To have a nice, well-furnished home. 


I ' 


1 


- 




To help my children develop as 1 think 
they shoiild. 


U 


k 


k 


3 


To li^e with others in a communal life 
style. ^ 










To have freedom from pressures to conform 

in my personal life. 8 


h 


T 


6 


To live in a good neighborhood for my 
children to grow up in. 


r 




1 




To do something important. 


6 


3 


Q 
O 


5 


To be able tc travel . 

Tntal 


? 2 
lOoi 100% 


100^ 
(N=19l) 


(N=15^) 


, i l6 


12d 
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i\\u)u\ a thii-a < r rli-^-,r r< I . ege graduates believe that the life sty:e they 
will live will be sirail'ir t^^ triat their parents. Sone thirteen pere^ent 

indicate tnat while thty will oe like their parents, they will be le.^... 
cr^ncerned with tne Hcoumulaticn of material possessions. A similar proportion 
indicate that they desire moie in the way of material possessions than was tr\i-^ 
of parents. 

The final forty percent {U0%) say that the way they expect to live will be 
quite different from their parents. 

Variations between males and females and employed and graduate students are 
minimal. Analysis of these data by SES does show two interesting outcomes. 
Students of the lowest SES groups, be they men or women, are highest in 
reporting expected life styles quite unlike that of parents or similar to parents 
but with more in the way of material possessions. The exact opposite is true of 
those young people who coaie from the more affluent backgrounds. They anticipate 
life styles similar "to parents or similar but with less stress upon the 
accumulation of material possessions. 

There are a number of personal and external factors which respondents believe 
could act as barriers to attainment of desired life goals. The potential 
obstacles identified are not always the same for men and women or for the 
employed and the graduate students. 

For these employed, uncertainty as to specific career and life style 
goals is most frequently identified as the most important barrier to goal 
attainment. For the graduate students it is a strong feeling that adequate and 
expectej Job opportunities might not be availelble. 

The greater concern with Job opportunities among the graduate students can 
be explained by the combination of three factors. First, they do hold higher 
occupational expectations. Secondly, they have had limited contact with the 
Job market. Three, more than a few, particularly the women, turned to graduate 
school as a last resort and alternative to unemployment. 

Students of lower bES backgrounds are more heavily concentrated in the 
employed group and hence, the greater concern with a lack of necessary financial 
resources . 

Family responsibilities are most frequently mentioned by women as potential 
obstacles. As we have pointed out in earlier discussions, the women do anticipate 
career inter ''options because of familial responsibilities. The women are also 
aware that where familial demands necessitate chemges in career and life style 
pursuits it is usiaally the woman who is expected to make necessary adjustments. 

Lack of career skills; lack of personal skills; lack of ability; and lack 
of intellectual skills accounts for about fifteen percent (15!^) of all choice^. 
Women in graduate scnool are lowest in the overall selection of any of these 
four potential barriers. Perhaps the selective quality of that group and the 
feeling of being special that comes with acceptance to graduate school contributes 
to the gw.ieral self-confidence of women in graduate school. As can be seen in 
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1 'L^l^JLLl 

(}nal Att.ainmefit 
Percent Selecting Each 





r uxX'— i ime 




rir'n H I lO 't' ^ 


St udents 


Potential Obr^tacler. 


Males 
\ h ) 


Females 


Males 


FeTTiales 
(%) ' 


Not knowm^^ what I want to an. 


c O 


PI 


18 


11 


Lack C'f Job opportiUii ti . 


10 








Lack of finrtnoial resources to earn 
a higher de^^ree. 




20 


8 


8 


Family responsibilities. 


3 


9 


li 


13 


LacJt of t^areer skills. 


6 


5 


5 


1 


Lack of personal ski lis. 


5 


2 


7 


2 


Selecti<^n of wr^^ng academic major. 


5 


3 


5 


1 


Lack of ability. 


It 


2 


2 


1 


Lack of intellectual -skills. 


3 


2 


8 


3 


Poor training. 


3 


1 


U 




Being a woman. 




U 




6 


Racial or '3w(MaJ backr»roiind. 


1 




1 


1 


Lack nf cooperation of spouse. 




1 


3 


1 


Other* 


12 


9 


9 


15 


Total 


100? 
(N=3U3) 


100^ 
(N=U08) 


100? 
(N=l83) 


100? 
(N=15l) 



*Includin#r, ni'istiy combinations oi 1 ibted factors. 



Table V 13 thr- gradunte student women are far less likely than all others to 
indicate that thev are iincertain as to career goals. Rather graduate atuaent women 
seem relatively necnre in matters of potential ability «nd fairly clear on 
oarc-r ftoals. "'Hie harrlfrr, they Sf^e to goal achievement are more external tnan 
internal— a poor Job marKet ; pressures to confomi to expected sex roles, and 
discrimination against women. 



118 



ERIC 



127 



Yet 'Ui^'tfier inJ j rut t -r^ <^-V concvYu about p-tential barrif^ rr. is f-'iina in 
responses tu a qupsticMi dealing: with thp location of these barriers. . An they 
external (i.e. fani^^mic ccruliti »n^>, racial oonf rontati^ri , pr^litioal iirir^^c^t, 
world tenr.i nr., ftc ) are t\]f-y inU^rual (I.e. p'^r^^t rril protM^-ms, Irn-^ of 
motivation, perceived .;kJ li inabilities, et<^.)? Ar^ th^^y a combinati ^n -f 
What proportion of thf> respuri<ientr> conclude, in fact, that they [lev neither 
internal or external pr. .blem:*.; 

The drta :uiow that about fi fiftn of the respondents do not beUevi^ tnat the 
internal or external barriers are of suen a magnitude that they will prohibit 
^;oal achievement. Few difff^rences are found between men and women in ei....t*r status 
category in the belief tiiat existent Carriers are insurmcnintable. Employed males 
are the least optimistic in this regard. 

About r^eventeen percent (1?/^) of both the employed and graduate students 
ff^ei that both internal and exterr^al barriers are of equal saliency. The 
remainder selected either internaJ or external factors is hindrances to desired 
Koal accomplishments. Employee! persons stress internal factors, while graduate 
students are far more likely to place the emphasis upon external factors. 

Ho matter the variations observed it is of importance to note that only a 
fifth of all those in the classes of 1972 believe that the barriers, no matter 
their origin, are insufficient to block attainment of desired and expected life 
goals . 

We see then that our respondents are fairly alike in preferred and expected 
career and life stylp f^oalc. Idfferences do, of course, exist in emphasis and 
perceived barriers. Differences and similarities are also found in the 
personality characteristics which respondents assi^^n to themselves as most or 
somewhat jike me. 

For example, the vast majority, eighty five percent (S^'^) or more, consider 
themselves optimistic, cautious, th^^/Ught f ul , serious, intelligent, logical, 
loving, ambitious, hard working, practical, moral, and mature. 

Few, less then eleven percent ( 11)5 /, view themselves as hostile. 

Differences, h-)wever, are foiond when we look at other self-ascribed 
personality characteri sti f^s . 

Men are far more cynical than women {'^ifo to Zb%) with graduate student males 
highest ♦ 

More than hai f the respondents see themselves as insecure- women much more 
so than men and employed wom^^n more so than graduate women. 

Mor^ than a fourth feel alienate d, men more so than women, with employed men 
being the most alienated. 

Rel igiosity : women ar^ significantly more likely than men to say they 
c ons i de r tii ems o i ve v e ry r 1 i f j o ur. . 

Men, particularly employed in^n^ s<=^e themselves as aggressive . Fifty-six 
percent (^6%) of tlie men and forty-eight percent (^^8^) of the women selected this 
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chai'af't.oi* u<t 1 ,r' {u<kA or in rnf^what like Miem. 



Women mu'^h more so than men (TO:? to 56^) see themselves as beautiful. 
Graduate ?tud(*nt v/ )men bein^T hif!:hest (15%) \ employed males lowest (53*^). 

Bc^th p;roapr> of womnn are mor^^ likely to characterize them" ^.ve- as 
involved than the men. 

Although men as a groiip select the leader characteristic more frequeiitly 
than women, graduate student women are as likely to see themselves as leaders 
as are botn groups of men. 

Men do iaentify. thernselves more so than women as being competitive 
(11% to 63>). Graduate student males are highest (82^) followed by employed 
males {11%) \ graduate women (635^) and employed women {6I/S). 

Respondents are also able to identify what they consider to be shortcomings 
about themselves that they would like to change. 

In response to an open ended question asking, *'lf you could change one 
thing about yourself, what would it be?" we learn the following: 

Only nine percent {9%) of all respondents answer **nothing". Males are twice 
as likely than females to report that no self changes are necessary. 

The largest proportion mention an area reflecting insecurity as the major 
desired change. Both graduate women and employed women identify insecurity at 
a rate twice .hat of men. Almost a fourth (23^) of the graduate women and 
twenty-six percent (26%) of the employed women report that the sense of insecurity 
is the one characteristic of self they would most want to change. 

Changes in physical self or a aesire to become more aggressive are the next 
most frequently desired changes. 

i'here are also changes that respondents would make if they were to redo and 
relive their years in college. 

Although a fourth say they would not seek to make any changes — thirteen 
percent {l3%) say they would have picked a different academic major (more true of 
employed than graduate students.) Approximately eleven percent (ll^) would fool 
around less and study more . Another thirteen percent (13^) would take different 
courses . 

The remainder are scattered among the following; 

Organize time differently {&%) ^ 

More social life (7^). 

Worked har<ler for better grades (5?»). 

Thought more about the future (5/^^). 

The experiences of the C)ne year peri(»d between college graduation and the 
time of the follow-up study nas had a drajnatic effect upon the respondents. 
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Mo matter Ihe persorrii 'i'^ubts, ai scapp< ant.meii t.' , <ina concv^rns over self and 
society the m?ijnrily thei*e r^ller^e fi,r-*iJuHl<^ . yeporl th:it tht-y nuw nave 
greater se J f-contideriLO m their ability to "rioke it" than they di^i at thf^ time 
o f c o I 1 e r, r ad uh t i o n . 

The feeliiif', sell'-c- >v\'i •U'vcq is hi^^ht?^)!. a* ^raviuate women (9 1^) ana 
Lowest fur employed malc^: It would ^joen that the higher expcotatiun. 

of the empiuyed iriaLes luixed with the realities of the job ruarket c '.ntributes 
to a move negative assessment ^t' seii. 

Interestingly enough, lii'' empi'^yed males are inclined to hold tneru. . ves 
respon^uble for their inability to achieve p- >st-college iniinediate goals. Althuugh 
a fourth say that the ex^^eriences of the year have led them to have less faith 
in the American system, they are less pessimistic about the workings of the system 
than the employed woman and graduate women. Tliey are also far more likely than 
all others to agree with the statement that work is available for all who seek 
work. Graduate women, mmiy 3f whom sought and could not find work, are most in 
agreement that available Jobs are scarce no matter the Job seeking motivations 
of individuals. 

As noted before, a sunstantial number of respondents say that the year's 
experiences have led th*-Mn to believe that they should have selected a different 
academic major. A dramatic and significant difference is found between graduate 
and employed respondents. Twice as many employed persons as graduate students now 
feel that they selected the wrong major ( 33!? .to lQ%) . Those who say th^ did select 
the wrong ymajor are most likely to have majored in Education, the Social Sciences, 
Physical Sciences, or Psycnolo^^y. 

Employed responaents are also much more inclined to admit that the year's 
experiences have taught them that their expectations were perhaps too hi|^h. 
Over a fourth compared to a tenth of the graduate students express this belief. 

There is also general consensus that in order to achieve desired goals 
additional formal educ^ation is required. This view is held most strongly by 
those in graduate school. Again, it is the employed males who are least ^nclined 
to identify some source beyond themselves as the root of the problem. They are, 
by a difference of thirty- five percent (35^), less inclined to state a need for 
additional education than are male graduate students {l6% to hl%). We would, 
of course, expect those in graduate school to place the greater importance upon 
the need for higher education. Of interest here, however, is the fact that the 
employed males , although- less than enthusiastic about their status, tend to hold 
themselves responsible for failure to achieve expected goals. The factor which 
they perceive to be the major detriment to career expectations is their under- 
graduate academic major. 

Finally, the data more than suggest that the more direct the contact with 
the real world of work, the higher the probabilities of disenchantment with the 
workings of our social system, feelings of personal inadequacy, and admissions 
that post-college expectations were too high. 

The dif'forenti al inip'ict f.ii" ye;3r's experirnce following college (graduation 
is further confirmed by the data in Table V.l^^. 

The distributi of respunrios iS in answer t- a qupntion aoking about feelings 
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of happinesG wilb. ^ne^ii curr^Mit status. 



TABLE V.l^ 

t^ex. Career f^tatus, and Feelings of Happiness 
Percent Selecting Each 



Level of Happiness 

Very Happy 
Fairly Happy 
Not too Happy 
Not Happy 
Very Unhappy 



\^To 



tal 



FiAll-Time Employed 


Graduate 


Studf nts 


Males 


Females 


Males 


Females 


{%) 


i%) 


{%) ^ 


{%) 


17 


25 


3k 


32 


57 


56 


53 


58 


18 


12 


9 


5 


6 


5 


1» 


3 


2 


2 




2 




100% 


100^ 


100^ 



(N=350) 



(N=l4lO) 



(N=188) (N=152) 



Graduate students outrank tne employed in indicating that they are very happy 
with their current status. The most striking difference is found 'between males 
who are employed and those in graduate school. Males in graduate school select 
the 'Very happy" response at a two to one rate over employed men. A fourth of 
the employed males fall into one of the three unhappy categories compared to 
thirteen percent of student men. Employed women are twice as likely as graduate 
student women to place themselves in the "unhappy" grouping. 

Again, the data tend to confirm an earlier observation that encounters with 
the non-academic world to take their toll. Those who went to work are most 
disenchanted. Those who went to work are most amenable to feelings of self- 
doubt and to questioning the credibility of their own post-college expectations. 
This observation holds most true for males—for they have the added burden 
of meeting the* expectations of a society which insists that men have the 
responsibility to become successful bread winners especially if they are college 
graduates. 

The question which remains unanswered is what will be the outcomes for 
those in graduate school who have yet to test themselves in the world beyond 
academia? 

Their current status is one of moratorium. Their expectations are high 
and no doubt will continue to rise as they seek higher credentials • We would 
expect that unless there is a vast improvement in the availability of meaningful 
and challenging work or a decline in career expectations, those in graduate school 
will experience even greater distress once they seek entrance into the Job 
market. 
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wl^rviARY, rONrLUSIONS AND bf-TPIJCATlUi;:^ 

Our pu :)Se nere i not to rovi^^^w in detail the data i] ready present^-: -i,,, i 
dibc'jst^od in the bcni^ th^ r^^por^. Rather the purpo.^^e ls3 tr) f.ivo greater' 
visibilit:y In the more saJif^iit t'lndiii.^s of this research. Of equal imp^ortarioe 
is the goal defining both the policy and prograininatic implicationr. of the 
study. ^ 

One year after completing college graduation we have foiind the foj.i..wliig 
about the status of the classes of 1972: 

Most are working full-time or attending graduate school. 

Of those'who sought full-time employment, many were unable to find worK 
related to their college field of study. 

Despite an inability to find field-related work, the majority were able to 
secure some type of f\ill-time employment. 

Of those who are employed, Jess than a third feel that their current 
employment offers definite long range career opportunities. The majority are 
either uncertain or convinced that their present employment will not provide 
the seoting or opportunities they expect and desire. 

For both the employed nen arid women there Is a significant gap between 
salary expectations anti salary realities. ^ 

Even though'l^ney might riave encountered difficulties in securing employment 
or adjusting to graduate school, many of the respondents feel better about 
their ch^ce of attaining life 'goals than they did one year ago. A significant 
number believe, in fart, that desired goals can be attained without the 
necessity of hard work. 

At the same time th*-' p-ist y-'a>-'s experience has taken some toll in ter'ms 
of how these graduates as^'^'ss ;ur ^^'niety. More than a qiiarter now have less 
faith in the workings of our society tnan they did one year ago. A ^ood number 
do not believe that sufficient jr^bs are available for all those who are willing 
and able to work. 

Few cnanges have i-)ccurred m religious and political attitudes over the 
course c^f the past year. A handfuJ of respondents appear to have returned to 
an identification witn the religion in which they have been reared. Most, however, 
maintain the same religious posture they did on^ year ago. 

A small numb'^r have altered tnei r* political p^^itt^^ns. Of those who have 
changed, tne direction is towards p^r. Ltions of political neutrality or nun- 
affiliation witn traditional political ideologies. 

Most r^^sp 'M l-^::t<.: Jl .:raJ^ate sch >i ">r ^^[rp i /y^d continue t r. place a 

heavy empnasis up(;n tho importance of familiaJ relationships. "Good lamily 
Relationships" is stiii selected by m'"st respondents as the most important 
ingredient of the life styif^ th^^^y seek to achieve. At the same time, we do see a 
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decrease in Ui*' importance -^f t^ie "rcuailial reiati c^nshipL;" Tu^aor between Time I 
and Time 11. Tne d^:rreasc ir; most significant among males. Graduate student 
males shirt t-j an empliasis upon tne importance of "a chiiilenging Job" while 
employed ma%v. 1 ar^n t.; Ihc f^r'.winr importance of a iile styir which is ' fref 
Vr •iL t'in-m;! i w r '-.'it- ft, part, we finU that, th(.so wnw were employed 

during the past year siiuw d greater concern with questions of Job cccux'ity, 
salaries, and 'opportunities for career advancement than do those who have been 
enrolled in graduate school, ^ 

In genera^, the employed, even tno'ogh most are not firmly committed to their 
present Jobs, were fairly content with their work situations. Many do believe, 
however, that it will take additional formal education — the accumulation of higher 
level credentiaJs — if they are to meet their ultimate career expectations. 

We €lLso find that large numbers of the employed graduates were unprepared for 
the realities of the Job market. During the first phase of the research we learned 
that many college seniors believed that Jobs were scarce. The degree of scarcity 
for particular Kinds of Jobs, however, was not known. Nor had these seniors 
•)spent much time prior to graduation exploring avenues they might pursue in 
securing employment. Serious consideration of Job finding did not occur until 
a few weeks preceeding college graduation. Most of the graduates, in fact, did not 
actively begin the Job search until the summer months following college graduation. 

Comparisons of those wno went to graduate school and those who were 
employed full-time indicate the following: 

Graauate students were more likely to be men; to be white; and to be of 
middle or high socioeconomic status. 

Graduate students anticipate higher salaries; they expect to hold positions 
of greater status and prestige, more so than those who were employed full-time. 
They expect to have a greater long range impact on the professional and national 
level. 

Graduate st.udents tend to hold the more liberal political view; they are 
less traditional in sex role attitudes; and they are less likely to consider 
thembelves a member of any fomal religion. 

Graduate students are more altruistic in expressed values and attitudes. 
They seem more committed to the elimination of social inequities and more 
concerned with efforts of social change. 

Over th<^ c urse of one year the employed have become more concerned with 
matters of income and Job security. During this same year the graduate 
students have become more concerned with the importance of securing meaningful 
and challenging work. 

Obviously exposure to the world of work has had some impact upon the 
employed. Ideals and values held in cojlege nave been challenged by post- 
college life rea.iities. The outcome for some is an alteration in expectations 
and values. Matters of Job security and income take precedence over the more 
intrinsic fiTi i altruistic a:'pe(;tr> of worK . 

Because graduate stud'^nts have still to experience post-school rea.Lities, 
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neld i'l ^ 1 le^^^. , '/u,^ --I'iijrit- >t uaenlr. at ^; f • i.t-rit >-;.<ur ■'urfon 

statuf, /ma fr.ore ^Dlip.isti^* ac^i'. the futur'^- tr.an M whi^ nav' ^-^'^n 

empiwye^'i **'iny ui' tnt' ^rrMUi*,'^ ::t'ii'^nts beiif^vt? ' nnx ^rt- v>'' >r^|iect..: t > 

c reUc'i t L s , wlie^.fier' sij."* r r'^ot-riti ^3 will, ni ^ uM , asir.'.r'^ Lne n : . 

expecto i ernpi ryvi^jr.i -t'^l i^^ • i r^^^<i Ij.:'- 'styles, r>''^"i::i. l> . ^^ seen, 

pDtx^nti.'iJ of t.iirt^e viriaM'-'r . -.-I ,h- /^'M .-rn., c ^:/atiij ana race . " znrf-^Q 

VOicVn'ii ar^^ extremely p^jw^i: . :.rr' :i .*^orG of wh;:*r'^ ooiLer:e ^-^raduates v f^-j ori'^ 
year after attaLnjnerit ..f \nt L^-u^ca* a-ir^^ate .ie/»'ree. They are also salleiit ..riab]er> 
ill aoc'juntirife f )r variiti ^n/ .n p .;t-L'. 'iie^/e aititU'iej, va: ies, aim career- 
related e>:]^erier'ces . 

'ilief.e are fact.'rr. vaica -i ;t .jiaeriJy take h: i i • »!ice trie individual ha? 
completed C')llpp;e. -l>^y are oovi^usiy critical factors, at piay ion^ before the 
irjaivi'iua; even consi'U^rs aauat -areer ai ternati ves . Th^^y are variables which 
work from the earlie:i.t ota^^e-^, .)f h'urnan development to enhance or decrease 
opportunities fnr both the f ^-^ ^ ec : i '"n imd achievement of post-youth career goals 
and Jife styles. 

As wao pointed < at ia t'v: f.rs"^ phase of thlj rtr-seaiaai, sex, socioeconomic 
status ana race all act t r ^ate pe.pie into difl'erent opport^onity settin^^s. 
vfiiat happens t^^ college f?:raaaates Mice they leave cc^ilece is not unrelated to 
their college experiences. 

Wnat happens in coIj-^^v, :n t'ai^a, cannot tje detatciied from earlier 
experiences, i fluences, pp ^rtuiii i »->s , and con?trai ntc- . 



Tlie Importance of T^ex 

Wtimen are fr ^rn a v^^-y ear^y i^^' laeaJea i.at' .."lec^l aii i iimited areas <'^^' 
opportunity. The nor^^s, folkways, vataes, expectations ana socialisation 
processes of var social insti tuti '')n3 continue to operate iri a manner which does 
not reaiiy enhance the ■^penin^; up uf opportunities for wc^men, Tl-iere is stllj a 
very signifi-^ant iiiscrepancy aetveeri oiir rhetoric il^ eqaal rights and equal 
opportunities and the manr.f^r m wnicri we actually deal wJ t h young women. I'lic 
social izati'^ri of chuaren in their i .'^^es, in their exenentary and secondary 
schools, in their colleges ruia .^.ai v-' rr.i ties , c^ntmu^'^s to fiinction in a manner 
that minimizH^s -jpr- »rtiirii t . fa. f' r w.^rn^n t(; acriieve a position whf^re they may select 
amon^^ the :;ame range of alternati Vta-» available to men. 

More important, p^^rhap^s, the cu'rent proc^•sses of child and youth socialization 
will continae to reinfi^'Tce a'tital'^s and behavic r whic*h place the greater value 
upon ascribea statuses as opp' sea t-^ achievement centered statuses, Tlie 
contemporary style and suas taii'^'-^' d" raila and y 'Uth )C i a L i zati on acts to limit 
the potential of ana opiportui itiec. for inen as wpfj as V'')men. It is a socialization 
process which corrtm^ani cr^ tes , at a wry early a^^e , that tne availability ol' 
alternatdve. L.^ mor*^ a ''\iiact 1- 'ri f fatjl'-rs ^ajr'' a**x ^har* of personal 
preferenca-, potentiaj, aPiLi^y, ' r a^^^^ompl ishmerit . it is a process which locks 
both men -and women int'> a fixed ana arbitrarily re^t,ri('t] vc^ range of possibilities 
both m terms of C3.r*p^r a:. i m f '■'^ ^.>tj.^'.->. 
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carried . >n by Un' i n^l i tut, i orii5 whu\^i d^"^al wltii tho yr^jrir ru-f^ tr.e,, hav(-» 
coTTip 1 f -t.f^d t' 'v.p .>yHt-; 't , w . 1 aj inKtit\iti. p r Ml "''lor oJurat.! n 

'jpp(»'ir t ' '1 111* : • i.*" ' iM*.'-*", LI ' 'r , or move away /i >i' . ..y. I'^rn wnicn di./^irr... 

Wf' I'h W'M Ml ^ 'u' y\ i. thi;^ inquiry tin* >r.< \i ^ V^>r tiie luv.^t 

part, etirolb^d in 'i 1 inii t-ea Miua^f'r 'V Vividr, of iSta^iy, ideidr. that inv^'vc 
rlient ^^entervd c^areor settiri^^^'. Tht^ir c ireer expectation^^ are to wort^. 
teachers, librarians, and connr.el^jr?; in either elrraC-iitar'y (jr r»econdary sen 
Others expec ie i t> ^ b^- pinpli-yed as social welfare workers or in the health 
re 1 a t o d p r< i'o s i ^'ru; . 

They were far less likely than men to anticipate immediate entrance into 
r»raduate ^r prt.^fe'jn lonal 5.c-hool . Tney expected lover salaries even though 
their qualifications and job positions; were similar to those of the iruile college 
;:;raduates . 

Oik- yeai' after cvULe^';e ^'raduatiori , wo find what we would have expected. 
'i'hcr>e womeni wno were abl^: to oecure field of study related jobo are working as 
teachers, librari.-uis and co'oiisf'li^rc; in elementary and secondary schools. Others 
wh(> majored in the S.n?ial ociencer;, rhiinan iti es , and Psychology are employed in 
some type client servin^^, S'>cial service agency. Those who majored in 
Health Profess L>'nn are enpl ^yed as nurses, medical and dental assistants or 
nutritionists. 

The ma J rity ^-f the women, no matter^ what type of work they found, are 
einpLoypd at the lower levels wf the professional ladder. This is not meant 
toj ^u^v^est ttiat the employed males, one year after college graduation, find 
tnemselves in positions of rreat status or presti^.e in their employment. For 
both f^r Mips the Job"^ held - .ne yoar after college graduation are pretty much of 
tne entr7 1 ovo ; typo. llie difference optween the men and women then is not so 
mucn one a* c^^ntrast in status witiiin the work place. The differences are 
found in the nature of tdie wjrk and in 'opportunities for career advancement. 
Tlie empl oy'^o I'ei-'ale f'iraduates ai-e in career settings which allow for little 
in the way of ju- ! f- t ermination in tne fulfillment of Jod tasks. They are 
fiijii^tlonirir as irip 1 t^mentor ' of p- iicles, procedures, and programs decided upon 
by others. Thoy h-r/n minimal flexibilit.y or control in how they function, 
llieir wwrk hour-/. 'Lr^^ more ri^^,!! tnan th';so of the ompioyod males. ITiey certainly 
havo loss i^f a crianco to utili/.o whatever unique skills they might possess. They 
are plcaccd in a situation wh'^-re they are rarely involved in decision making or 
policy fornulati in. 

Ar.ain, wl.io^ m.^st wf * h^- ^^mpi-yed males are somt^ distance from th^^ center of 
control, th'-y ai*^' mucn rriore Mf.oly tnan tne emp i ;yed females to hold positions 
(jf so.me inptituli -r/ii influence. 

oc 1 r-ao:-.e'S.N'nent/> jf fur-r'-nt w^r-k 1 1 uri to oris by tiio meri and women clearly 
iridlcate that- rnon , f?i s. tdrui wunien , have the f!;reatpr flexibility in Wf)rk 
hours; are allowod ^r* ater indiviaual mitiatave in designing and imp] ern^ »nt ing 
j'^b relatoi a'tivitit^s; hiavo a greater ..ay in inr>t i tut i (uial policies and 
pr )C'.^d..rH., r-. t*' J l v uv. :i. .m giiint \ , na;- n.^re >-f a •.-perativo int':ractive 
relationship with sup^-^rv i s ^r:. , ariu ar*« r.ior- likely tr> p^^r'HMve opportunities 
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It jU ■ ii 1 i j'.i b'' )!-0': I'. :ru.-. l.rir, ' ' 'n-tt^.L'r* vi tt lae t;/pf3 ^-t* ,lv u 

'^r Ih*^ i iUv'o if .yui»?ri: , ;;en(^raxLy ear:, :iU'\<;r v/a/^-^f. tiian tr.e ut-ipi -^/^ i 

r. i 'ri L t'i rarit ai rt-p'iii'-;, ^pt/nr^'. rinti cipated vi : ijm i n^^-j . '*'''r t'^t-ri 

^roupf?, earnirip^.s art^ ..,w^?r tnan ^x,-^"*ted vat t;.'.^ xir^f^ ' ' I e^-^ ;ratlua ti'"'n . 
trie time ol* c'^lLei^o graduat i nieti ."Stated sabiry -^xp-^ct hM oni: vraoh were 
significantly ni^/ner triau t4<.^e stated women. Orie year later^ there iJ i 
negative discrepancy for D^'t^i r'i*\n citki women, but tne nuMi ",tLU d • t --or ''i' t:..^ 
women. Tlie pattern of lower aeiaa] '^vaniings f^r women holds ^^ven \ ' . 

for type of job and typo of wc^tk sett j.nr;. il)e dLr,.^repani:i e3 do vary <)j '.you 
employer. The ^;reatei.nt c>ex Dased ^^aps arc ^found arnon^: those empioveu m --^ 
private industry and private ousiru^ss. TYie ^^ap narrown wnen comp rison. . e 
made between men and w >nien employed in public institutions r>uch as schools, 
governmental offices, and social service agencies. Still even in tnesc latter 
work places, women do report tne lower wages. 

Both men and w \'^.cn lepor^ thau Lncy have encount.e^ei some type of aiscrimmation 
as they have gone about the 1 it.iness of finding employment. Discrimination is 
mentioned more frequently uy tne women. Of particular interest is the perceived 
nature and scope of the lis'- rind nation. 

The majority ';f wjmeri wri ^ report having encomtered discrinunat ion sa^ that 
the diserimi nation was .^ex based; that is, they believe they were dealt with 
unfairly because they w^>r*e woiuen. Tne majority of the men who indicate 
discrimiliation as a barrier to aesired employment do not refer to sex biases 
as preferences. Rather for tne nen the discriminatory factors were '*yo^t,h fulness" 
tuid "personal grooming." Tt^^ mer^ believe they were discriminated against because 
of being too young or because of the length and style of their hair. 

Tne life long soeLali zatiori process which leads your*g meh and young women 
into tracked career and Jife styie routes is very much tied in with the status 
of college students one year after college graduation. 

As we have note i in tlii.; report as well as in tne earlier stud;y* , Tiost 
women are highly coucentratea ma LLmited numbf^^r of r»Hreer fields. Men are 
certainly far more iiversifie'i m terms i-^f fitlis of stuviy and career 
expectations. Men are als^ fnr more likely than women tc- expect pc^st- col lege 
entrance into graduate ana pro fe.;s i.nal scho'ds . TY\e men, then, have the greater 
range of career options ^md ultimately the higher level of credentials necessary 
for a higher level of entiy into the job market, 

F(^llowin;: 'v-^ ■ io,^' .-.,raduaticin find largo numbers of women competing for 
jobs in areas where empluyment is difficult to come by. In the case of this 
sample of female graduates, similar to female •* allege graduates cf a decade 
ago, the majority sought work in elementary and secondniry schools. Unlike a 
decade ago, however, the ni^mt^er f job openi'^-s ^'xceeded the number of job 
appl i cants . 

As a result, wi^ firM tr.-^^ , ni 1 1 cint number of men and wumen w^-r*^' unac^'f 

to firi'i work which n-f \'.v 1 '^itner* thr*ir '^jllege tramirig or their expectati )ns. 
Yet everi in this situati ^n the nen have the dd\ mt.age, Vr^r one th i tiiev 
have tiio gr^'-ater j' : -"Vviiig b . I ! t.^ 'ince -.ne i j ^raiMnr was fai* i"os l^Koiy 
than that of tne womovi to le ;are'''r .-pecific, /"^c' >ru ly , they are ler,s eneumberod 
by home ba^e i respniKi ibi Lities ajid alligations. Thirdly, t!ie;y benefit from a 
cult' ire w n i c n g i v o s men ^ m -.p 1 .y mo n t < p r e 1* e i * e v: o v '"^ r w o men. 
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Hie patttM'Ti ' :u»x op^re^ation and sex baL^d restriotiOii is rr^t limited 
the employment narkot. I^^/on 'Uh^nt: those vho go on t*^ f3rri:iinte ?cho-L we find a 
similar outcome. Yne w.>men are enrolled in fewer fields of r.tu.iy; they are far ies: 
likely than men t^,) be anticipating study beyond the masters lL.'Vel; and Lhey repi)rt 
being given ioi^.n than equal - ^deration because they are women. 

h e Importance <jV 'Joe ioeconumic :'tatus and Race 

Althou^-n we have focused to this point upon the long range impact of sex 
upon post-college career outcomes, much of what has been stated can be applied 
equally to the factors of socioeconomic status and race. We have pointed out 
in this research as well as in the first inquiry how SES and race act as 
restrictive and channelizing variables. Briefly, long before college going 
considerations occiir, poor youth are at a distinct disadvantage. Consideration 
of educational and career alternatives cannot be separated from one's financial 
status . 

The decision to attend college; the selection of a college; the choosing of 
a field -of study; and the ability to go on with graduate studies are all outcomes 
influenced by socioeconomic status. 

We know that more affluent than poor youths complete high school. We know 
also that the less affluent are not as likely to attend college. Om^ dat^ also 
maice clear that the pocr, if they do enroll in college, will attend those 
institutions which a. e least costly. 

Tuition costs are net unrelated to educational quality or the availabUity 
of learning enhancing resourc,es. The lower the costs, the less the avai facility 
of adequate libraries, research facilities, teaching materials, study areas, and 
counseling and guidance services. 

Access to financial resources will also affect the degree to which a student 
can take adv5^nta^=z;e of available campus based educational and social opportionitles . 
Rising educational costs act to prohibit considerations of selecting in-residence 
inotitution? . For -the poor and even the not so poor little serious consideration 
can be__gi-ven"1:o the selection of a college or \iniversity which demands out of 
'state fees. Low income families cannot afford to pay the room and board fees 
required by most colleges and universities. Tuition . costs and required texts 
will often tap whatever financial resoui'ces might be available to the low income 
student . 

Nor can the student with limited finances frequently afford the luxury of a 
ful ime education. The lar'k of adequate funding demands either part-time 
or ftUl-time employment. Ihe lack of adequate funding may necessitate borrowing 
money to cover eaucationai costs. In either case the poor student is confronted 
With pressures which detract from the demands, challenges, and excitement of the 
learning experience. 

Our 'lata alsf> show that low income students, and again this is most true of 
LUacKs, wil . most, usually attend coII^c;«^^s which provide tne least in field of 
study offerin^.s. They enro}l in -ollegej and universities which have limited^ 
offerings oey >'n.j tne baceal aureate [Myoi and few al tet nnti v^-s to specialties in 
hiaucation and the Social Sciences, T^ie prevailing academic climate is one that 
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emphaji^er. l«;r'ni n it.L^ i[ • ..A. Level witJi riiiiLn.t. < \iM/urp U' ^)thor liejds 
or post-co I { pp;e pr*' ^t'»^^". i ^tr^a L i">'nining. 

An inne^^ral t^lerut'iit . w e^^ ^t. ^mic Gtati^s ii? th*^ ' u^k ^'f interaction witn 
people whc^ are I'arriLiH^' vitii i li'-uer rar:,:e fireer a , t<^>'r.ati vt\> . Tn^^ ria,:-rity 
of Jow inconif* 3tua^^nt/ ur-^ Tirst f-.eneration coH^^e K^>'?rr. They rtrr the first 
members of their fanuii^^s wh ^ hr.ve made the hi^Ji sohoc/i — )I le^e transition. 
There are few persons in their fajiiilies who have been exposed to h\"^acr eaaca^', ^'^n 
or jobs that are beyuna and ab'^ve the bjue cojiar^ level. Along with limited 
finances is limited exposur^? to poop-e wh-.^ can as^is^"; in the business *'f cqireer 
guidanc^e and counseling. Referents wno have expei'ienre and knowledge vv " ^ ' 
re^^ard to tne profesci -^nal white ■.•^llar world of w\ork are indeed scarce. 

\ 

'Yhe lack of proper ar,*^ r-ffectivo roferents in n :it really compensated by 
anything wnioh ^^coxrs in secnidiiTj i^ohool or collef^^e. Ar:^ain, the data make 
clear that school pers'jnne: , \%hetri^^r in secondary 3cn>>^;i or college, do not 
play any really effective r)le in rujop lying yoimg people w^* th critical career 
reiat^^(i information. 

Tne end result is tnat pojr y 'Uth are given little exposure to information 
which will provide even >rii:i ierati on of career alternatives which are a step 
above Lhe bottom vnnr. of the wnite ^oliar professional level. 

Tiiese restrictive ccnaiti-ns arp most severe for minority group students. 

?'or one 'thing they are among the poorest of thf poor. Thie deprivation they 

encounter is lagnifiei oy a s-^cial system which places an added burden upon non- 

whites. They not only mist endure and overcome the barriers of poverty, but are 

also confronted by the added hurdles of racial discrimination. 

Tlie data pr'v/idca ly 'his rc:.'earch supports the work and observations of 
others who have conclado'i that an individual's race, socioeconomic status and 
sex art as barriers tu the attainr.erit of edurationai and occupational equality. 
The chanr.es which hav-^ -v?urrei in providing access to equality are of a very 
limited type. True thert- nas been an opening '-f the system. More of the poor, 
more members of minority gr "ips and more womtn are gaining access to positions of 
prestige and control. :')t.ili the niimber who dc* achieve such positions are 
comparatively few wher] nti-ar^to i wi+h white middle class rn-^les. What we 
have reaiiy managed is to -i I i ^w mi;rp of the p^^ 'f, r.^-.i-e women, and more minority 
youth to gain access t'.> car^eer po::'itions vni oh are In fact at the bottom of 
the ^^'hite collar professional categ'^ry. Trie poor, the minorities and the women 
are .i tering c:.'ireer positionr and cai""'er settings which offer only minimal 
chance for mobility and advancement, 

Wlien comparing trie "O'llege g^'adaates of with college graduates of I96l , 

we find only limited evidence i-i.arge. The poor, the nmorlty gro\ips and the 
women are pretty much in the same positions as their I96I counterparts. A 
.decade later most women, '^ost of tn - pA>r and most of the non-whites are still 
confined t'^^ a few fieidc> ")f r' id.y . Most have not p:one on to graduate rchool . 
Most are holding ,1'^'bs wiU. limitei '>]:p-rtuni ^ i es f-^r advancement. Most are 
earning less than they expej^ed. M^st believe that vitnout further formal 
education that cnances for attaining desired g ^als will be difficalt, if not 
i mposs i 0 le , 

We ha/'^ f< reused 'ip * trc^e rro'^^'' variable' : sex, socioeconomic st.atui:; , and 



race becaur.*' thry -iv^- ihr bor.t prv.lit^tors of where .students wi i I he one year 
after colle?:;e ^^riiiriti )n. Wp aavo aiso attempted tc^.mfiKH tne point that the 
impact of ttn-^u tjir-fv v-'i ri rit^ : f r. t 'ik^\^^ noid long bpf\'ire ^ho :'t u^jot;t rntorr 
coller,e. 'i'hc aiita d'^ rnakr ^Mear that the act of atiinitti ru; p^-H^p.e int^^ coJiege 
d(^es not nei"ei;sar- i ly mfan t.iinf w^^ nave equalized the chances oV post-col leFe 
career (^pp^rturi i t ie;, . [ i^u >^)H i ;i the equalizing n-C aJuR < pportunities , then 
much more must be done to provide the poor, the wome^ aiid minorities with the 
resources — financial, human, and institutional — which will, in fact, allow them 
to compete in an eqiutable and rational manner. 

Our data make it apparent that Job information and job counseling must 
become part of the educational process long before college graduation. Ideally 
students should be provided hard data about the job market prior to the 
selection of an academic major. The job and career data should include information 
about short and longer range needs projections. Students need to be giVen a 
cle?>rer and more accurate picture of employer expectations and the actual conditions 
of particular work settings. Data as to just how far the baccalaureate degree 
will carry a person in a particular field must also become part of the information 
provided students. 

Colleges and universities need to seriously and honestly deal with the fact 
that many students believe that the acquiring of job related skills will" be a 
vital and integral part of their education. If the providing of Job specific 
skills is not to be a declared goal for institutions of higher education, then 
students should be told Just what they can expect from their four year investment* 

Colleges and universities must aiso deal with the role and function of student 
counseling and career placement offices. The responses of .his sample of 
college graduates strongly suggest that these offices have not met the needs and 
expectations of students. 

lliough InGti tut ions of higher education are reluctant to become involved in 
the internal ac,^namics of students or in the business of "career training," they 
cannot esrapo the fact that the majority of students enter college believing that 
the college experience wiJ 1 provide them with negotiable job skills. Many 
anticipate that the college experience will provide them with opportiinities to 
"mature;" to define an adequate and comfortable feeling of self. Most college 
students believe that college will provide them with the skills and abilities 
which will enhance a successful binding between self and society. Finally, the 
majority of students, be they poor or rich; male or female; white or non-white; 
expect that there will be a fit between what they learn in college and the 
realities of the suoiety beyond the college campus. 

It woola seem to us that institutions of higher education have two choices. 
They can either be responsive to the needs and expectations of students, or they 
can disregard or deny the validity of expressed student needs and expectations. 
In either case institutions of higher education should have the obligation of 
presenting students with an honert portrayal of precisely what outcomes are to 
be expecteu. 
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Center for Youth Studies and Social Policy 
College of Human Development 
The Pennsylvania State University 
University Park, Pennsylvania 16802 
June 1, 1973 



Dear College Graduate: 

You may recall that one year ago you participated In a study being conducted by 
social scientists at Pennsylvania State University, We are now in the process 
of conducting a followup study of those who participated in the first study. 

Enclosed you will flmd a copy of the follow-up questionnaire. The questionnaire 
will require about ,45 minutes of your time. For completing this questionnaire 
you will receive $5. Please answer the questions frankly and accurately. It 
is important that we have the completed questionnaires returned to us in the 
enclosed self-addressed stamped envelope no later than August 1, 1973. Please 
fill out the fdnal page of the questionnaire so we know where to mail the $5. 

Almost all ot Che questions can be answered by drawing a circle around one or 
more numbers in the right hand margins of the questionnaire. Thus: 



When questions are to be answered in a format different from that shown above, 
specific instructions will be provided. 

Note: After each question there ^re instructions in parentheses. Follow these 
instructions closely as they are very important for data procesaing. 

A. If it says "(Circle one.)," draw a circle around only the one number which 
best describes your answer, even though one or more other alternatives 
might be relevant. 

B. If it say^ "(Circle one in each column.)" or "(Circle one In each row.)/' * 
please look to see that you have circled one and only one nuiiber in each 

of the appropriate rows or columns. 



Thank you very much for your help. 



David Gottlieb 
Study Director 



I am now— (Circle one.) 



A student in high school 
A student in college.... 
A college graduate • 



.1 
.2 



® 
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Your current nuirital status. (Circle one.) 

*single, don't expect to be married before Fall 1973.. 1 

**single, expect to be married before Fall 1973 2 

**m^irried, one or more children or expecting a child... ^ 



**raarried, no Idren 4 

*wldowed, d^ rced, separated 5 

^ . iving 1 someone of the opposite sex 6 

*livin^ ith a group of people 7 (5) 



*If "single, don't expect to be married before Fall 1973** or "widowed, divorced, 
separated": go to question 2. 

**If "married," "living with someone" or "expecting to be married before Fall 1973": 
What will your spouse or future spouse most likely be doing next year? (Circle yes 



or no for each. ) 

yes no 

working full-time 1 2 (6) 

working part-time 1 2 (7) 

housework, care of children 1 2 (8) 

^',oing to graduate school 1 2 (9) 

military service 1 2 (10 

serving with Peace Corps, VISTA, etc 1 2 (11 

travel 1 2 (12 

no plans as yet 1 2 (13 

other (circle & specify) 1 2 (14 



In how many different communities have you lived since you graduated from college? 
(Include the one you live in now.) (Circle one.) 

1 1 

2 2 

3 or more 3 (15 



Write in the name of the slate in which vou are currently living. 

(16 
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4. VHiich of the following best describes the marital arrangements which you expect to 



have in five years? (Circle one.) 

unmarried 1 

unmarried but living with a group 2 

^unmarried but living with someone ^ 

*married with children 4 

*married without children 5 (17) 



*If you have circled "unmarried but living with someone/' 'Wrried with children/* 
or "married without children" and you expect to be working in five years ; Which 
of the following best desctibes your attitude toward your spouse? (Circle one.) 

I would expect my spouse to be very involved with my work and to perhaps 



even share my work responsibilities 1 

I would expect my spouse to have an interest in my work and to be aware of 
my work's demands and responsibilities 2 

I would expect my spouse to have little involvement in or understanding of 
my work 3 

I would expect my spouse to be a part of my life which will be entirely 

removed and separated from my work 4 (18) 



*If you have circled "unmarried but living with someone," "married with children," 
or "married without children" and you do not expect to be working in five years ; 
Which of the following best describes your attitude toward your role in your 
spouse's work? (Circle one.) 

I would expect to be very involved in my spouse's vork and perhaps even 



to share my spouse's work responsibility 1 

I would expect to be interested in my spouse's work and to be aware of 

my spouse's work demands and responsibilities 2 

I would expect to have little involvement or understanding of my spouse's 
work 3 

I would expect to be a part of my spouse's life which will be entirely 

removed and separated from my spouse's work 4 (19) 
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5. How wou*d voii dest ribo your current political position? (Circle one.) 



no one consistent political attitude 1 

e onservative 2 

moderate 3 

/ liberal ^ 

radical left 5 

radical right ^^-*-rrr> 6 

no political attitudes 7 

r don 't know 8 

(^ther (circle & specify) ^ 9 (20 



6. Wliere are you living now? (Circle one.) 

farm or open country 

college university community.... 
suburb in a metropolitan area of 



more than 2 million population .....03 

500.000 to 2 million 04 

100,000 to 499.999 05 

less than 100,000 06 

central city in a metropolitan area of (or non- 
suburban city of) 

more than 2 million population 0/ 

500,000 to 2 million...; 08 

100,000 to 499.999 09 

50,000 to 99 .999 10 

10,000 to 49.999 11 

less than 10,000 12 

(21-22) 

Is the community in which yoti ^ire now living the one which was your home town 
when you were in ^igh school? (Circle one.) 

yes 1 

no 2 (23) 
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7. Your current rrlig'on. (Cir- le one.) 

Protestant (circle 6i specliy) ^ 

Roman Cat hoi ic 2 

Jew i sh ^ 

Other (circle & spGrify)___ 

None 3 (24) 



8. Which of the following comes closebt to describiig your current major activity.' 
(Circle one. ) 

A. Working fuil-time at a type of job which I 
expect to be my long-run career field 01 

B. Working full-time at a type of job which will 
probablv not be my long-run career field 02 

C. Working part-time at a job related to my 

career 03 

D. Working part-time at a ]ob not related to my 

I career 04 

\ 

\ *E. Working as a teaching or research assistant in 

\ conjunction with my post-graduate degree 

program 05 

*F. Going to graduate ur professional school for a 

post-gradu.ite degree and not working 06 

^ *G. Crt>ing to graduate or professional schools for 

post-graduate degree and working 07 

H. In the military service (full-time and active 
duty) 08 

**I . Unemployed by personal choice (have neither 

sought nor obtained a paying job) 09 

I. Unemployed NOT by personal preference (have 
sought but not been able to obtain a paying 

job) 10 

K. Peace Corps, VISTA, Teacher Corps, etc 11 

L. Other (circle 6. specify) ^ _12 

(25-26) 
Continued 
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*lf you have circled either E (working as a teaching or research assistant), F 
(going to graduate or professional school and not^ working) or G (going to graduate 
or protpssional school and working) skip to question 43. 

**Lf you h.-ivc circled I (neither sought nor obtained a paying job by personal 
choice) please answer the following and then skip to question 36. 

In the space below indicate in as much detail as necessary; A) Why you have chosen 
not to seek either i^^irt-tlme or full-time paid employment since your college 
graduation; and B) What you have been doing since the time you graduated. 



(27-28 
(29-30 



9. It you havf sought or obtained a post-graduation job, which of the following methods 
have you used? (In column A circle yes or no for each of the job search methods 
noted. In column 5 circle yes if the method was effective and circle no if the 
method was either not effective or not used.) 

COLUMN A COLUMN B 

Was effective: 
You used leading to contact 

or a Job 





yes 


no 




yes 


no 




parents , relatives 


1 


2 


(31) 




2 


(42) 


college placement office 


1 


2 


(32) 




2 


(43) 




1 


2 


(33) 




2 


(44) 


public employment agency (sLate 
















1 


2 


(34) 




2 


(45) 




I 


2 


(35) 




2 


(46) 




I 


2 


(36) 




2 


(47) 




1 


2 


(37) 




2 


(48) 




I 


2 


(38) 




2 


(49) 




1 


2 


(39) 




2 


(50) 




1 


2 


(40) 




2 


(51) 


other (circle & specify) 
















1 


2 


(41) 


1 


2 


(52) 



















14^ 

erJc ' ' 



10. Following collo^»t^ Kr.idu.UKMi how long was it bef. r.* yt^u actually began your 
first full-time job/ (Circle one.) 

be^an job betoro actu.i'' Ki'^uiuation 

1 week iU* K»Si> 

- " -f \'tL*fVb * 

J - ^ Weeks 

10 - I A veek^ 

1 - Ih weeks .> 

17 weeks or mort> 

have only worked ^art-time since graduation 

have HiU been employed since college graduation.. 



11. How long did you actively search lor your first rull-time job? (Circle one.) 



1 obtained <i job without looking 1 

1 week or 1 ess 2 

2 - ^ weeks 3 

') - 9 weeks 4 

10 - i; weeks 5 

13 - 26 weeks 6 

27 weeks or nore 7 

neve r emp 1 oved 8 

part-time employment only 9 (54) 



1 

o 

J 

<; 

5 
6 

7 

8 

9 (53) 



ERIC 



140 



12. What were the three most Important factors in preventing or delaying you from 
obtaining or accepting your first full-time post-college graduation job ? (Rank 
in order of importance: 1 for the most important factor; 2 for the next most 



important; 3 for the third most important factor.) (CIRCLE AND KJM.) 

no available jobs related to my field of study 01 

geographical locat ion 02 

lack of promotion opportunities • Oj 

co-workers 04 

hours 05 

salary 06 

no jobs available • 07 

personal grooming and ray way of dressing * 08 

employer's policies and practices 09 

inadequate job skills 10 

racial or sexual discrimination 1^ 

preferred to undertake full-time graduate study 12 

preferred part-time employment 13 

became housewife 14 

family considerations 15 

work seemed boring and routine 16 

did not feel i would learn or increase my job skills 17 

uncertainty as to what I wanted to do 18 (55-56 



T was not prevented from obtaining or accepting my first 

full-time post-college graduation job 19 (57-58) 

(^ther (circle & specify) ^0 (59-60) 
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15. How m.inv jMri-tJiin- .'f luM-ti.'it i.v[)s h.iv Jnw he Ki ^'.r .ulihi t { on (C'frcli' 

t lu numlxT full-tinu' ji^bs m (oiuinii \; iir(N r hr inimhc't i^l rt-tiin<* jobs 
in ( t) 1 uinn . ) 



0 (U(MIO) i 

I ^ 

i 

* i 

■^4 or more . . . . . 



" I r t - I 1 MO fobb 



0 (uoiw), 



1 



*^ 

*3 

*4 or more. 



. 3 



(bl) 



(62) 



*It "2, 3, or 4 or moro," whi.^h ut the following host describes the major reasons 
why you leit iuli or part-time emplovmont? (CiroU- yes or no for each possible 
re<ison . ) 



yes 



The ]ob didn't m.ike use (>1 mv tr.uiiinp, skills 

Crt'ogr iph 1 - M 1 I ooat i on 

Lack oi [)romot ion opportunities 

Co-workers 

Personal ^^rc^oming and the w iv 1 viressed created problems 

My employer had to cut back his staff, c^r be went out of business^ 

Salary • 

Did not 1 ike work ► < 

An unsoliLited, more attractive opportunity was olfered to me.... 

Could nt)t accept employer's policies and practices 

My employer felt I was personal Iv unsuited tor the work 

My employer lelt mv lob skills were inadequate 

Rricial OI soxual discrimination 

1 wished to undortake iull-tin» study 

Unsa t i s f -ic to ry hours 

1 be,i amt 1 iiou.sewife o 

Family < ons i dera t i (mis 

fhe work was boring and r)ntin*' 

I'nsa t i s 1 ,ic t ( . ry working i c lud i t i vu\^; 

I w.is not liMrnin/, in\ihinR w. • r t hv/ii i 1 »' 

Prott-rred wnri- par t - t i no . . . , 

Ot hoi i r. 1 1 .c 1 1 % ' . . , . 



no 



2 
2 

2 

2 
2 
2 
2 
2 
2 

9 

2 

2 

2 

7 



(63) 
(64) 
(65) 
(66) 
(67) 
(68) 
(69) 
(70) 
(71) 
(72) 
(73) 
(7^) 
(75) 
(76) 
(77) 
(78) 
(79 
(5) 
(6) 
(7) 
(8) 

en 
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14. Have you turned down any full-time job offers? 

*yes 1 

no 2 (10) 



*If yes, Wiiy did vtui turn fiown tull-time Job offers? (Circle yes or no for each 
possible reason*) 

yes no 



job not in my field 1 2 (11) 

lack of promotion opportunities 1 2 (12) 

salary 1 2 (13) 

did not like kind of work 1 2 (14) 

racial or sexual discrimination 1 2 (15) 

already had a job 1 2 (16) 

had other more appealing job opportunities*.. 1 2 (17) 

unsatisfactory hours 1 2 (18) 

preferred full-time graduate study 1 2 (19) 

unsatisfactory working conditions 1 2 (20) 

geographical location 1 2 (21) 

unacceptable co-workers ' 1 2 (22) 

did not think it would improve my skills 1 2 (23) 

work too boring and routine 1 2 (24) 

would not accept employer's ideas about how 

I dressed or my personal grooming 1 2 (25) 

preferred part-time job 1 2 (26) 

could not accept policies and practices of 

employer 1 2 (27) 

family considerations 1 2 (28) 

other (circle & specify) 1 2 (29) 
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13. It you did in't 1 i lui i'mj> lovmiMU .is ^oon i-. >mm rxjiPLted, whu^h o\ thu tol lowing 
b^'st d^'M'rit)*.-^ .'■"11 thri't' nv.t inportaiU f.'elu'.i- at rhai Limo' (Rcink in order 
ot importanio: 1 i-w rno^l ui.pvU'l iiu ; 1'*^- s^.-^ oni iMnst import int, ; > lor third 
most important.) (CUK(IKAM) R.v;k.) 

Oi 



CoiKorii with what mv pai-onts voiiKi Lin:\k 

c:(>n.'<'rn with what n^* 'U-. , /.rl vW" h^^vtrunJ. wouKi think 

C^tni. orn uilh what m\ M'lopi-; niw.ht jhmk 

My own (>».'rsonai loolin^^s ol i nadoq ua<- v 

An>?,r\ lliat riv oolUv.o d^ ^TOf wa-> n^i worth as m\u*h as I expected.... 

/Xn^rv that puoplo wore not ^;ivia^ mo a ^ hanv'e to provo ravseif 

(A)nc(^rnod <ibouC mv linnuial situation 

Bored 

Rel ievod 



Apprehension about the luture 

I 

Other (write the number speoilv) 
Does n(;t apply to me 



05 



Ob 






07 






08 






09 






10 


(30- 


31) 


u 


(32- 


33) 


12 


(34- 


35) 



16. How influential wert> the toLlowin^; pooi)!.* in your dec i s ions^ concern ing the selection 
e.t vour tirst job.^ (Cir( le ono for each row.) 



Row 1 . R I rt'ii t s 

Row 1 . * lembe r el v <) 11 e^e t av u It > . 

Row 1. A.ssi^;iiod a( adenui .idvisor. 

Row -4. Person in field ihoson.... 

Rt)w 5. Friop.ds 

Row 6. Cmplov(.*r 

Row 7. Ot ht rs I r t 1 e (S spec I t V ) 



Ve ry 
■ n t 1 uent i a ] 



Somewhat 
1 nf 1 uent ia ' 



Not at all 
I nil uent lal 

J 
3 
3 
3 
3 



(36) 
(37) 
(38) 
(39) 
(40) 
(41) 

(42) 



17. Did you oxperu'ibe anv dis>ri iiation wiie:i '.f-ai hnu; lor i job? (Circle one.) 
*If you t ircle no, skip ti» qnosf inn 1'-^. 



(4 3) 
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17A. Which of the following factors do you feel were the basis for the job 'discrimination? 
(Circle yes or no for each possible reason given.) 

yes no 



being d tiLin 1 2 (44) 

being a woman 1 2 (45) 

sexual preference 1 2 (46) 

being young 1 2 (47) 

hair style or length 1 2 (4b) 

dr2S8 1 2 (49) 

race 1 2 (50) 

ethnic background * 1 2 (51) 

school attended 1 2 (52) 

ppliticai views 1 2 (53) 

other (circle & specify) 1 2 (54) 



18. All thipgs cons"" ^ered, how useful would you say uas the career guidance and 
counseling you received in helping you obtain your first job? (Circle one ) 

very helpful • 1 

somewhat helpful 2 

not too helpful 3 

not helpful at all * 4 

I did not receive any career guidance/counseling 
while in college 5 (55) 
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IF YOU ARE CUKKKN'ILY UNhMl^LOY KD , -KIP '10 (Ua%STI(^N 35. 



19. Which of the following best dosctLhes your current primary employer? (.Circle one ) 



1 am scl f-employt»d , or in business owned by my 

tami Iv 01 

' I have mv own professional office 02 

Professional partnership 03 

Private profit-making company or corporation 04 

Coliege or university 05 

Junior co 1 lege .06 

Non-pro f i t research o rganiza t ion or inst i tut e , not 
atfiliated with a university 07 

Public welfare organization 08 

Private welfare organization 09 

Hospi ta 1 or clinic 10 

Elementary or secondary school or school system 11 

Federal government (U.S.) 12 

State government 13 

Local government 14 

Church 15 

Other (circle 6. specify) _16 (56-57) 



20. Which statement best describes how you regarded your present job at the time you 
accepted it? (Circle one,) 

temporary job until a better one could be found 1 

temporary job while waiting to report to a new job... 2 

temporary job to earn money to do something else, 
^.g., travel, school, have free time for some other 
purpose ^ 3 

job to earn money while I decided what kind of work 
I wanted 4 

job with possible career pcuential 5 

job with definite career potential 6 

job not in my main field of study 7 

other (circle 6. specify) , 8 (58) 
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IF YOU ARK IN A JOB NOj IS VOl'R NUIN FIE LD OF ST roV, (.(miNUi: TO TI!K NEXT THREE 
PARTS OF IHIS <H'FSrii)N'. OiHLRWISL, SKIP TO QUESTION JI. 

WhiL was tho maip. re.i^ Mi u look a ]ob not dlreLllv tH-latt^l to your field? 
(Circle one.; 

on J V ]ob I .'ould t ind ,1 

better pay than a Job in ray field ....2 

H{»tter opportunity for advancement than in my field.. 3 

to see if I liked this kind of work 4 

i>pportunitv to help people or be useful to society... 5 

did not want to work in my field 6 

wanted to work in manual occupation 7 

v>tht'r (circle & specify) 8 (59) 



What are your present considerations about finding a Job in your field? (Circle one,) 



continue to search for a Job in your field ...1 

seek any sort of job at all to tide you over until 
trit^ type of Job you want appears 2 

wait until you could get the Job you wanted in 

your f ield 3 

si loct another field of interest even if it meant 

thrit you could not use the skills acquired through 

V ) u r ed uc a t i on A 

go to graduate school 5 

other (circle & specify) ^ (60) 



It you were unable to obtain the type of job for which your college experience 
prepared ycni, how diflKMilt was it for you to obtain some other type of work? 
(Circle one.) 

verv difficult 1 

somewhat difficult 2 

not difficult at ail 3 ^61) 
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21. Are yi)ur oin-uu.it loii plans the saiTT. now .is rlu-v wero when vou tirst graduated? 
(Circle one . ) 

Vt.'<-: , oxaotly the same 1 

Yes , somewhat the same 2 

*N'o , not the same 3 

[ had no plani>^^ ^ (t>2) 

( 

*rt: "no," your post-Kraduativ)n otsupation plans are not the same now: Which of iho 
following best des*. ribes your reasons r i^r f he '.Mian^e' (Circle one.) 

I am no h^iger inter.'sted m i>ursuin^; tht* samt' raree 1 

i J 
My finaru'ial ^ i rcumst .im es liave ^ handed ^ 

My t'.imily respiMi.s i h i 1 1 1 ies h iv'o i liaTi^^.tM, 3 

1 have In-' one more involved with (hanging; our so( iety ^ 

I have become less involved, witii changing our society ^ 

I iiave <ieeided to go to gradual siht^ol 6 

I have not been able tu obtain a satisfactory ]ob 7 

I have decided not to go to grail'' we school 8 

Other (circle specilv) , . ^^^^ 



22. Wliat was your annual rate of earnings 
full- time job' (Circle one,) 





01 


i?3,000 - 


$3,999. 


02 


4,000 - 


4,999. 


03 


^),000 - 


5,999. 


. 04 


0,000 - 


6,999. 


05 


7,000 - 


7,999. 


06 


8,000 - 


8,999. 


07 


0,000 ' 


9,999. 


08 


10,000 ' 


10,999. 


09 


1 1 ,{)00 - 


12,999. 


10 


1 3,000 - 




11 


1 ,000 or more. . 


12 


h ive not 


worked 


f ull-t ime 



s 1 n c e t* o liege graduation. .. 13 (64-65) 



» 
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How did these earnings compare with earnings you expected when you received your 



degree? (Circle one.) 

substantially lower 1 

somewhat lower 2 

about the same 3 

somewhat higher 4 

substantially higher 5 (66) 



23. How well would you say your academic training has prepared you to do the major 
duties of your present job? (Circle one.) 

very well 1 

moderately well 2 

*not very well 3 

*not very well at all A (67) 

*If you answered "not very well" or "not well at all," was this because: 
(Circle one. ) 

I had training in this field, but it did not prepare me for this job......l 

I did not have enough training in this field, although I took courses 

on It 2 

I need academic training in a field in which I tooic no courses 3 

Academic training is not relevant to my present position 4 (68) 
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24« riu* f(>ll»)Wiiu', iri' \imv ^^onerai ihm^'.s tint pr'tpK* dv^ on tlu'ir jobs. Roughly 
how nuiny hour ^ ao vmi spt*ii<l on ^mlIi in Uit civt'ra^;^' work dav? ''Circlo one in 
each row. ) 

iiOl'KS PER DAY 
1-J 3-4 3-6 7-S 

Row A. Working with thinv;'^ (tna^lunLMv, 

apparatus, .^rl material^, uti . ) 1 2 3 4 5 (69) 

Row B. Doing paperwL>rk Cadnu ni s I ra l i v'o 

clerical, managerial, etc.) 1 2 3 4 3 (70) 

Row C. Working with ideas, thinkinti 1 2 3 4 5 (71) 

Row D. Working WLth people (as part. 

of the job.) 1 2 3 4 5 (72) 

Which of the above aitivitieb (\-workin^ with things, B-doing paperwork, Oworking 
with idea , and D-workm ^'itii people) is mo'^k i-niportant to your doing your job? 
Which is leas_t important lo your doint^ your job? (C'ircle one in each column.) 

CilLL^'lN 1 COLUMN 2 

Mt^st Important Least Important 

to jorb to job 

A 1 A 1 

B ! B 2 

C 3 C 3 

D '4 D 4 

(73) (74) 



25A. Describe below the kind oL work V(ju are doing in your current employment. (For 
example: -^i 1 j-,person , elementary school teacher, secretary, nurse, engineer, 
carpenter or social worker.) 



(75-76) 

25B. Wl»at ,ir(- the m.i)(ir duties nr .n 1 1 v 1 1 1 1-, ol veiir . urrcnt omployment? (For example: 
tt-achiiu',, sflliiif.', .vIviT t ! s.-mcnt spate, dealiiiK with clients, blueprint drawing, 
c.iriag ior patients, i-r vritnif; repi'i'ts.) 



(77-78) 
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26. 



Rate each of the following m terms of your present job. (Circle one in each row.) 



Row A. Work situation is: 

Row B. I see the specitic 
results of my work: 

Row C. The work is : 

Row D. Work hours are: 

Row E. Job security is: 

Row F. Work is : 

Row G. I work under time 
pressure : 

Row H. Opportunities for 
making policy 
decisions are: 

Row I. Work is: 

Row J. To find out how well 
I'm doing is : 

Row K. Opportunities for 

personal growth on the 
job are: 

Row L. I take work home: 

Row M. Work is : 



COMPETITIVE 

OFTEN 
REPETITIVE 
FLEXIBLE 
GREAT 

PREDICTABLE 
OFTEN 

FEW 

IMPORTANT 
EASY 

GOOD 
OFTEN 

UNINTERESTING 

















0) 


















u 


u 


u 




U 






•H 


U 












> 








> 


1 


2 


3 


4 


5 



2 3 4 

2 3 4 

2 3 4 

2 3 4 

2 3 4 

2 3 4 



2 3 4 5 
2 3 4 5 

2 3 4 5 



2 3 4 
2 3 4 
2 3 4 



5 
5 
5 



COOPERATIVE (79) 

RARELY (80) 

VARIED (5) 

INFLEXIBLE (6) 

LITTLE (7) 

UT.IPREDICTABLE (8) 

RARELY (9) 

MANY (10) 

UNIMPORTANT (11) 

HARD (12) 

POOR (13) 

RARELY (14) 

INTERESTING (15) 



Which one of the above items do you least like about your job? 
from question 26.) 



(Indicate row letter 



(16-17) 



27. Do you work with other people in your organization as a member of a team or do you 
do your work more or less separately? (Circle one.)^ 

as a member of a team 1 

more or less separately 2 

pretty much both 3 (18) 
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28. Rate amon^ Ihi- Ivjlh-wm^ t ht* Lhna' (J)ino^t imp<»rr,u\( factors which you believe 



would be most helptui in vour ^ettin^ ahead on your present job. (Rank these 
three factors a^^cording to importance. 1 = Most important; 2 = second most 
Important and 3 ^ third most impnrtant.) (C^IRCLF AND R/\NK . ) 

Handling people well 01 

Having a great deal of energy or "drive" 02 

Taking res pons ih i i i ty 03 

Having the appropriate social background OA 

Having <i grtMt of stamina or endurance 05 

Ikung or a ditfcrenl sex or race 06 

Be i ng a i o i ne r 07 

Dress ing-grnonn ng 1 • • • • 0^ 

j 

ihinking up new ways of doing things . . . . 09 

Having mo^e skill (ir experience 10 

Being more certain about wnat I really want to 

do 11 

Being less outspok'^in, critical 12 

Having graduated from a moie prestigious college 13 (19-20) 

Being .nore outspoken, critical 14 (21-22) 

"Dead-end job" 15 (23-24) 



29. Which of the following three (3) were most important in your decision to take or not 
take your present job'^ vRank in order oi importance. 1 = Most important; 2 = second 
most important and 3 ^ third most important.) (CIRCLE AND RANK.) 



Needed money to live 01 

Needed money to support spouse 02 

Interest in that job. . « 03 

Geographi c 1 oca t i on 04 

Pressure from parents 05 

F^ressure fr(»m peers 06 

Boredom 07 

Curiosi ty 08 

Wanted to m/ikc some thin if myself 09 

Getting a job is the only thing to do 10 (25-26) 

Own feelings of self adequacy 11 (27-28) 

Other ('circle ^ specify) 12 (29-30) 
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30. How easily his it br'cn or would it be for you to h.w^* accepted the following 
situations in a work selling? (Circle one in each row.) 



Accepted Ac c e p t e d 

Easi ly Reluct antly KejcL tod 

Row I. C'mh t orrni ng in matters o\ ^ lothing 1 3 (31) 

Row 2. Dutw ird conformity tor the ScJkc 

of I aretir advancement. I 2 3 « 1) 

Row 3. Vhv power and authority of the 

"boss" in a wiu-k (job) situation. 1 2 3 {'^V 

Row 4. Moving frequently <is p^irt of 

the -ob. 12 3 (34) 



31. Which ot rhf'Sf? < ha rac t er i s 1 1 cs was or would be of greatest concern to you ii\ choosing 
a job? In v^olunm ^\ , f ircle the numbers t)f the thr ee _m os t important characteristics 
and ind^^aie iheir order m the spaces beside the numbers. In column B circle the 
tn .ee le ast impc ^rtan t cha rac te r is 1 1 cs and indicate their order in the spaces 
beside tiie numbers. (CIRCLE .\ND RANK.) 

In Column A In Column 

1 = Most Important 1 = Least Important 

2 ^ Sec(nid Most Important 2 = Second Least Important 

3 = Third Most Important 3 - Third Least Important 

Column A Colunin B 

Most Important Least Important 

Characteristics Characteristics 

Chance tt^ learn new things 01 01 

Opportunities to be helpful t^ others 

or useful tf> society 02 02 

Avoiding <i high pressure )ob 03 03 

Opportunity f(^r adv<incement 04 04 

High, prestige and social status 05 05 

Chance t o use my spec lal sk i M s and 

abilities... ^0^ 06 

Freedom from supervision in my work... _^07 07 

Varietv m work a&signmt^nts 08 08 

Change to engage in satisfying leisure 

activi I ies-(recreation<il , cultur-^i, etc.) 09 09 

Friendly and congenial assoc i 'i " s 10 10 

WurkinK as a part of a team ^'^^ 

M^'iking i of money ^12 12 

Stai)le and "-.ectire future 13 13 

ChatK^i' t o exerc i se 1 eadersh i p '4 14 

Chan^ t<^ make a ( on t r i but i to 

important dec is ions _ 1') 15 
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32. Wluch ol tho I i> 1 low III); sL.iLfncnts reili'^ts \our t^piaion ot the current iob market? 
(Circlt vos ur no tot h a ,ilt'nk'tit . i 

vos no 

Ihcr*- art n.> ivaii.hl. in iirKi 1 2 (47) 

Thc^rt' <irt» lu* Jobs avMilabit' in mv liold.. 1 ^ ('*B) 

There are jobs .ivaihible only it \'r\i know someone 1 - (49) 

It's hard to find a job but thov irr there if vou look I 2 (50) 

I'hert- is sfx d i S;. r i mi p.a t i >:i in hiriiit; 1- ^ (5i.) 

There is race d i sc r i min<i 1 1 or, in hiring 1 2 (52) 

There are jobs it you <ire willing ij settle lor lesb than you 

expected 1 2 (53) 



33. Are you i^t^kin^ lor ant^her ]nb T ^(C]r( le the number that best describes your 
s i t ua t i n . ) ^ 

Yes, ! <»m actively looking right now 1 

, bat I am suritnisly considering it 2 

l^o , buL I m iK'hL take i new job i f someone 

o f f ered it to me 3 

N'o , and L would not consider changing jobs 

at this time ^ (54) 

If you have any liirther comments or rea-'tions to vour job situation, please 
write them in below. 



(55) 



34. Since vour ^r.idua t ion , hnw mnnv motiths wore vou unemployed, but searching for work? 
(Circle t)ne . ) y ^ 

1 month 1 

I months 2 

3 months 3 

4-8 months 4 

months 5 (56) 



If you are CU'KRi-Nin {>fPLOYH'D, -.Ki;j t<. ^juestion if you are CURRENTLY UNEMPLOYED 

continue answering th»-' loving ^5 urs t i ■ >ns . 
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35. How ion^ havf v.wi been looking l(^r u\>rL ' (^.^irt'N^ otu* . ) 

I wook or Irss , 



1-^* WOils 

')-^ \'Ooks 3 

10- L weeks ^ 

1 'S-.^b weeks 5 

17 weeks or more o 



3b. Do you iiiteiui to look for Wi^rk within the m^xt six months^ (Circle one.) 

Vt ^> ^ 

mavhe or don * L know 2 

^no 3 (58) 

*ir "no," wli.it is tlu> main riMSon vom will nr- he lo(^k ui^; tor work within the 

next bix m-nilhs' (firole i-ne.) 

t.imily responsibilities (in( hiding pregnancy) ^ 

/.o i nt^, to sohoo « • ^ 

ill or d I s.ib I t^d 3 

L'annot arrange thild care ~^ 

. ould not find kind of work ! w.mted 5 

could not find anv job ^ 



waiting to' enter Armed Forces ^ 

do not want to wt^rk now ^ 

ther (circle & specify) , ^ (^^) 



o 



17. Have vou wi^rked it aiiv i^h sin.e Miv , \^ J wh 1 1 h vtni no longer hohi' (Circle one.) 

\ es , sumiiie r on Iv ^ 

Yes , fill 1-t ime - 

Yes , part - t ime 3 

4 (60) 



38. Do you expei t to look nnly for a job in the field related to vour niost recent 
degree ? (( i r i 1 e iMie . ) 



vos ....... , ' 

.1 (hi) 



no . 
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39. What is tin main r<'.r->()n you li.ive not bi'tMi <ible to find a job'' (Circle one.) 

available jobs aoc relatt^i to fioid of study 1 

low pav ;n available lobs 2 

ito |obs ava i lab le 3 

ansa t IS lav torv working conditions, locations, t^tc....^ 

du not like kind of work available ^ 

do nor want to work now 6 

J ex or r<ice discrimination 7 

other (circle 6* specify) _8 (62) 



40. My experiences of this past year has alfected me in the following ways . (Circie 
yes or no for ^-'ach. ) 

yes no 

I am more ^'unfident ot my ability to achieve mv work goals 1 2 (6 3) 

I have less faith that the system an work 1 2 (6A) 

I don ' r believe everyone who wants work tan find Lt 1 2 (65) 

I would pirk a different r.Mlege major if I had to do it over 

again 1 2 (66) 

I now know that my t^xptu tat tons were too high 1 2 (67) 

I realize 1 need Lo go back to school 1 2 (68) 

Other (circle ^ specify) ^ - (^^^ 
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past yevir . Indujte v^nit leo liners oi ^ a i s t t i oi\ >ih uit ihv ^ollowi^^. (Cirt.it' 



Sli - s, )in»'\*li.i t ii 1 ss.i I 1 s I 1 Oil 
VI) - \\tr\' I) I ss.it is f I t'd 



u w I L h 



Row 1 , 
Rw'; J. 



Row 



Row 



Row 18. 



h nil f to 1 e.ir'i iK'V 111 \ '^^s 



{^pport t 1 .'S to ho iiflpful to otliors And us»'tiii to 
S( »• 1 i' t \ 



Rc>w i. h I t^ti [^russiirt* ]o[i 



Row M. opp'T t till 1 t 1 o tf oxc'i't lit' i (Miio r sli 1 p . 



op[)^- r I un 1 t 1 OS to 1 n I I ueiu u impt^rt ant d(.H*i^i{)n 



Row 1 . hour . . . 
Row Ih . 



<j 1 1 cit 1 on 

Row 17. poln jt's ind f^r.utLt'es ot emplovtr. 

job r o !ion n 1 b 1 1 1 t 1 o^ 



Vs 



Row A. .'t)i'. o- 1 uii 1 t \' lor .idvMHi omoiu 

Row 5. prtsti.M' Hiil sooiil si. It us 

Row b. o j>[>o r t iin 1 t 1 OS if> a ,e niv s p»-\ i i ! si- ills and .ibiLitie.s. 

Rox / . supf r V 1 s 1 on 

Rt)W 'S. varu'tr' W(^rk .is . i ' 'Mts 

Row . oo-wt M I' t r s 

Row 10. wiirMu^; as part n\ \ \ caiw 

Row I L . sa 1 ir v 

tob St ur n V , 



Row 1 ^ . <'th» r ^ 1 r 1 o it sp.^ i 1 v ) 



>D VD 



(70 

(71 
(72 
(73 
(74 
(75 
(76 
(77 
(78) 
^> (79) 
^ (80) 
(5) 
(6) 
(7) 
(8) 
(9) 
(10) 
(ID 
(12) 
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42. For those not planning to be enrolled in a graduate or professional degree 

program durinp the coming academic year (1973-1974) : Do you expect to go on 
for further degree study (on campus, at night school, or by correspondence) 
in the future? (c'ircle one.) 

no 1 

prouably not , 2 

^probably yes J 

*yes 4 (13) 

*lf "yes" or "probably yes": Wlien do vou expect to begin or go back? Make your 
single best prediction. (Circle one.) 

Academic year: 

1974-1975 1 

1973-1976 2 

1976- 1977 ^ 

1977- 1978 , . . .4 

No specific date in mind.... 5 (14) 



43. Are you presently attending graduate srhool? (Circle one.) 

yes 1 

*no 2 (lb) 

*If "no," have you applied for Fail, 1973? (Circle one.) 

**yes 1 

no = 2 (16) 

**lf you have applied and are not presently attending graduate school, have 
you been accepted^ (Circle one.j 

yes 1 

no 2 (17) 



IF YOU ARi: A ^Ui,L-TIME OR PART-TIME GR.\DUATE STUDENT, OR HAVE BEEN ACCEPTED FOR 
FALL TERM 1973, ..^ -^WER THE FOLLOWING QUESTIONS. IF YOU ARE NOT CURRENTLY A FULL 
OR PART-TIME GRADU..fE STUDENT AND HAVE NOT BEEN ACCEPTED FOR FALL 1973 ENROLLMENT, 
SKIP TO QUESTION 56. 
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44. Which throe iU (b^' tu i li)Wiu>; w».'rr most import^ant iii vour detM^^^m to attond 

graduate oi pi -M I'ss loua 1 sihuo!. Hxank the three, it] ordtM ot Importance. I - 

Mo^ t import<iiU; ' - -,i»^oiul nest impiM{<int; i - th\ird most import ant.) (UKUl- ^ RANK) 

To e<irii h»nt I ils essential to mv irec^r goal _ Oi 

Tn further mv professional tearhln^^, OJ 

inerease n^y e<irning [)otenti<i] 03 

To givf me morr time to decide what I want to do 04 

Could not fiiui a job rehited to my undergraduate training...- 05 

Could not tind any acceptable job 06 

To Ciinance my overall intellectual growth 07 

To delay entering the job market « 08 (18-19) 

To meet people (20-21) 

Other (circle & specify) 10 (22-23) 



45. Wliea did you first decide to < .tend graduate or professional school? (Circle one.) 

pritir to high school - 1 

during high school 2 

during first two years of college 3 

during third year of college 4 

during my senior year of college 5 

cx f te r college gradua tion 6 (24) 



46. What is your current or expected graduate /prof ess ional school major? (Use code sheet 
attached to back of questionnaire. Enter the number in box below which appears next 
to your major on the code sheet.) 



(25«27) 



4^. What IS vour ; Jj nnjA '-i"ir_'~ ^' ! umiu i il suptx^rl lot' voui graduate and professional 
study' (Circ li' tho (MU' smrto thai aLOount-, for most oi the funds required to 



cover the i^.^st^ "U' v.^^ur ^.f iduai o p ro fess i ona 1 training.) 

. ■ . i t - 1 1 pi^ I r s unuHi^r Vs ^u k 01 

^ i \ 1 w \ r.Mii Ui I 1 - t inu' emp loymen t >K. 

pi rental, fanuls aids or gifts {) ] 

paren t s ' ru 1 i L arv service i 04 

u. I . in 1 I 05 

spouse ' ^1 t-mp 1 v)vnu'nt r 06 

si ho 1 a 1 sh ips ami gran L ^ 07 

t e 1 i ' wsii i ps 08 

M)i A l(>ans, government or eoiiege loans 09 

other re pay a I) 1 o lt)ans 10 

tt-arhing or resocir^ h ass istantsh ips 11 

other (( ir. le 6 specify) (28-29) 



48. Indicate your plans for tht- coming (i 9 7 3-I974) academic year, by circling one of 
the toilowLng: 

Will continue studic^^ m: 

^^ame jld, same? school 1 

*same field, hut difierent school 2 

*same sch(n)l, but different field 7 

■^d I f t erent field and d i f t erent school 4 

Will not b*^ en replied btu ause : 

wor k f o r d(^gr(^e will he comp Let ed 5 

study .g in absentia 6 

'"M n ^ t' r r u p t in ny s t ud i » -s t e mpi ) ra r i 1 v 7 

'^sL. ppinV my studies snort ot the dt^gree 8 (30) 



WTiv are vou making the (Mianr^s liuiit.ito-l (^) -ibo^'v ' 



(31-32) 



166 



ERIC 



i 



iHK FOLLOWINc; <)l'KSTi()NS ARE TO BE .VNSWERED ONLY BY THOSE WHO HAVE BEEN ENROLLED 

IN GRADUATE Ok PROFESSIONAL SCHOOL FULL OR PART-TIME SOMETIME BETWEEN June 1. 1972, 

/V\D Juiie. 1973. ALL OTHER RESPONDENTS SKIP TO QUESTION 56. 

49. Which of the following describes vour primary anticipated employer once vou have 
completed your tormal education? (Circle one.) 

I will be self-employed, or in business owned by my family 01 

I will have mv own professional office 02 

Professional partnersh ip 03 

Private profit-making company or corporation 04 

College or university * 05 

Junior coIU ^ 06 

Non-profit research organization or institute, not affiliated with a 
university 07 

Public welfare organization 08 

Private welfare organization 

Hospital or clinic 10 

Elementary or secondary school or school system (not junior college) 11 

Federal government (U.S.) 12 

State government 13 

Local government ^.14 

Church 15 

Other (circle & specify) 16 (33-34 



1 
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50. Are vour t^cc up it i . mm I pl.^n^ tlu^ s mv ao\ .is tiicv wt^re when vou i irbt ^trcidihit ed? 
(Circle one . ) 

Y. . , I x.i; 1. 1 V ihc sair.e 1 

'i\'s , so'ntnv'hat the same 1 

> , !\o t Ihc same ^ 

i had no p 1 ans . . . . , + ( 33) 



*rt "iM," ycMir p*<st-i;raduat loii .^^.'ipifi^- plans are noL the same now: Wli u h of the 
following* bt'st drsi. rihes vour re i-.. n t u ihe rhan^i ' (Cirele one.) 

I m loai^r interested in pursuing the same c<ireer 
I \ reer 1 

M\ fman. lal i. i reams tances h.ive changed 2 

My Lamilv res[)vnis lb i 1 1 1 les have changed 3 

1 have become more involved with chang^Tfg our 

so. i et V r. 4 

I have boL-v^iPH' - iT^ss involved with changing our ^ 
society 5 

I h ive dec I did to go to graduate school 6 

I ha\e not b'. en able to (^bta^n a satisfactory job....? 

I iiave de> Ki^'.J :u)t to go to graduate school 8 

(Hher(. irVl spe.-ifv) 9 (3b) 



51. Once you complete vour y-^raduate studits, what is vt^ar expected annual r<ite of 
earnings, before dediutions on vour lu-^t |(M^' { C u 1 e one.) 

I'nder i?3,000 

b i,O00 - $3,999 

4,000 - 4,999 

^,U00 - 3,999 



.01 
.02 
.03 
.04 



h,000 - b,999 0^ 

7,nOO - 7,999 Oh 

8,000 - 8,999 O; 

9,000 - 9,999 08 

10,000 < 10,999 , . . .0^ 

1 1 ,000 - L\999 10 

1 i,ooo - 14 ,999 1 1 

1 ,000 ruM-f 1 ' M7-38) 



108 



SJA. R.itf .im--i.' ! h< l-'lnwin,; t hr* i\) tiie lactors i < h /.ni a'Ui.ip.itt- will be rnt>st 



lu'lptiil i!i ..<Mi ritfiiw tiu i(i ' !i Mtit posL-i''!vu .1 J 1 job. (Rani- tht* thri-o ( i) 
itvvn*ain^ t.«' Liu i 1* iiiUHU I in- t . 1 Mnst ifnpv)rt.ri( ; ' st. I'onJ ino-,t i'n[.n'r L an t ; 
3 ~ thirii PiV't 1 ;:i;>i>i t an L . ) (i I Kt i • AN H tv.\Nk.) 

.ai I'U', >'p'. 1 01 

Haviin* i i-,r* at deal ot" lmut^n t^r "drwf" 01 

[ lis uu; res ^11- 1 b 1 1 i t V 

tlivmg tiu* ij>[irv)priate st)ci<3l backgre^und 04 

aiVMU* a >irt')t deal of sLrimina or endurance 05 

B'.'ira; nt i iiMfrcnt s^-x or race Ob 

1 ajj; a i c n w r 07 

Urc-^ 1 n^->/r> n iRu a g 08 

riunk up new ways of doin^; things 09 

llaviUi; more skill or experience 10 

Being more tertain about what I really want to do... 11 

iicnu: less outs[H)ken, critical 12 (39--4 

Mivin>', ^r.iduvited rrom a more prestigious co 1 1 e »^,e . . . . 1 3 (41-4 

Being more outsoken , critical 14 (43--4 

"De id- raid Job" 15 

j^B. Seicv'-t cb,e tiirt-e (3) iriteria wliuh you b^M ieve will be most important in your 

de*.ibivni take {^r not tal-t i ](^b ' (P^m^r^ the three ( _0 in order of importance. 
1 Host I'Mport 1. "= sci-ond nost important; I ^ tliird most important.) 

Money to 1 1 vo 01 

( Mtiut'v sup])ort sptMise ...02 

1 nt er fst in t !ia t job 03 

I a og.r a ph i t 1 Of at i on 04 

i'lessure t rora parents C5 

res sure f rt^m f^oers 06 

B«)rodum 07 

Lur 1 OS i t V 08 

Want t o ahead 09 

Want t(^ make somi'ihing o\ myselt 10 



'.*'tting, a j{ is the onlv thing to do 11 (45--4t 

Own liM'lin)',s nt self adequarv 12 (47--4t 

utlier ir 1 h spe. ifv) 13 (49--5C 
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5i. H(^w oa^v will It lu 1. I V(ui t,i i, t'pt t tw lolhiwnu; situitwns lu a work settin^^ 
I ft I <• < 1 I i i» li f ' -w . 1 



! 1 . 1 I . iU' 1 w t m t 1 V Ki> \ »'( t 

Ki 1 . » ".I : ■ r i!M : ' 1 1 i M • • * 1 < > t li i lu?. 

.iiui [Mr soil 1 1 ;;r'>uiin!/, 1 J 3 (^1) 

Row 1, Outwar<i 't>ntormit.\ !<^r the s.jko 

of I art'cr advcim I'mt.nt I 2 3 (32) 

Row ^. liic power and author il\ ol tuo 

"bt^ss'* in a work (lob) .s i Lua t i on . . . I 2 i (5 3) 

Row A. Moving; frcoueiUlv as p.irt of the job 1 2 3 (54) 



54. Whieh of those charae tc r i s t i .:s do you anticiaptc will be of greatest concern to 

you in choosing <] job? In i^olumn A, circle the number of the three most important 
charge te r_i s t^ i o s _^in d J_n5i^i_j:j}_t c _t heir o rder in the spa c es beside the numbers . I n 
column B, circle the number of the three least important characteristics and 
iiidLcate their order in the sp<ioes beside the numbers. 



In CULUM.\ A 

1 - Must Important 

2 - Scc^ond Most import int 
i ^ Third Most Important 



In collimt: B 

1 - Le<ist Important 

2 = Second Least ImportauL 
1 - Th I rd Least Important 



Chance to learn new thin;;s 

^Qp^r t uni t ies to be nelpful to others or 
useful to society 

Avoiding a high pressure job which takes too 
much out of you 

Opportunity for advancement 

High prest[>:,e and s(nual status 

Chance to use mv spei ial abilities 

Preed(^m from supervision in my wi-rk 

Variety m wf^rk issi foments 

(dian< o to i-n^age in s.itislying leisure 
activities frr, reatinnal, (ulture, vie.).... 

Friendlv and (oni^.eninl assor lutos 

Workin>^ as ,i {)-irt ot a team 

Ml k i n a 1 o t of mono y 

Stable ,ind sef ur** futur<' 

Chance t'^ exor- iso 1 r oie r -.ii * 

Chance to mak<' i t on t r i but i i)n to import urW 
dec is i (Mis 



COLUMN A 
Most Important 
(]ha rac te r ist ics 

01 

02 



04 
05 
06 
07 
08 

09 
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CO LUMN B 
Least Important 
Character ist ics 



01 

02 



03 

04 

05 

__06 

07 

08 

09 

10 
] 1 

Yu 

13 

14 



(5S-56) 
(57-58^ 
(S9--60) 

(hl-6?) 



(63-64) 
(65-66) 



yes or :ir i o r » i ^ . ) 



((.1 role 



1 > ',M i ' ' - ' ' 1 : ■ 1 ' . . ' ! ; I'r It 1 ' (^7 ) 

i hi. ! , . ! M t ii ' h t! til- t .HI work ' ^' 

1 (i.ui't }m 1 M'vr .-'(r^>"i»> \;hc> v; i , ^ ^ w.^rk t i:i tiiul it ! " ^'^^'O 

1 W(uii(l .1 tiiM.-rt'iU nu P'l li : h ni t(i do it .>vrr .liMin 1 (70) 

I rsow'f'^.w til It Pis 1 • t.itiM, r. ♦.M. hirii ' (71) 

I r»'.ili/t* I iK'ed i.>ptiiuc iii '-'iiot)! 1 ^ (72) 

OLlier (i \ v U ^ 11',^ I ^ (73) 



ALL RKSPONDhMs \NSWLK Tlli KOIIOWINC i^rhSliONS. 

5b. Since ret^eivni^^ vcuir b.i^ ii^O * s de^rc**, h.ive vou v^'cr t-nrollcd in a course which 
w.is ni)L applicable to a dc/a'tH* ' (Cir^l*' one.) 

'^vrs I 

no 2 (74] 

*I{ "vcs," hou rr.anv sa* h courses have vo-i taken.' (Write in tiie number oi courses.) 

(75-7 

I 

*ir "ve^," what 1 ■ > (wis) '.our primarv rcascui tor taking; thib (these) c^Hirso(s)? 
(C^ 1 r 1 e ono . > 

\o ' o I t 1 r M a t I (Ml r equ 1 r^'men t s for teaching 
or ' ' anst'l mr, in primarv tu secondary schools. 1 

M' \iin spe. itii. '*j(^b knowledge" tor my present 
( it the t I PkO emplf^yer 2 



1 ' prorire mvselr 1 c^r i new ]ob. 



lo eniiatn vv: mo!i 'MK^wled^M' retxardless of a degree 
. i r *M r , M ] oo b* an t 1 t s 

h. r ( 1 t . i. -.DO. I fv) 3 (77) 
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57. Circle tlu* < itt'i',(»rv whi^h desrribcb vour present status with respect to advanced 
Lrainin^ m ^;rt<lu.tl«. <m ;>i oU-ss i 'uvii sihot^i. (Tin le one.) 

Alrea(iv nbt dined the adv<int ed decree I wanted 1 

in s.hool working towanl an .idvanc^ed degree 2 

Never attt*ndeil an^l do not plan t 3 

^Attended but leU betore obtaining a decree, and 
plan to return lor a degree in the future 4 

*At tended but left before obtaining a degree^, and do 
not plan to }\ct anv further degree 5 

'^Never attended but want to do so in the future 6 

*()ther (circle 5« specify) ^ 7 (78) 



*A. Wliich of the following factors are important reasons for your not attending 
graduate or professional school at the present timer (Circle yes or no in 
each row . ) 

^ yes no 

Row A. There are no graduate or prof es«^ i ona 1 schools in the 

i'ommunity I am living in now 1 2 (79) 

Row B. 1 have family responsibilities which require my presence 

at home 1 2 (80) 

Row C. My family (and/or husband) d^ not approve of my 

attending graduate school 1 2 (5) 

Row U. I cannot financially atfo a to attend graduate school at 

the present t ime 1 2 (b) 

Row E. 1 need additional work experience before applying or 

returning to graduate school 1 2 (7) 

Row F. f have changed my career field and must take further 

courses before I can apply to graduate school 1 2 (8) 

Row G. My career goals are still too uncertain to attend graduate 

school now 1 2 (9) 

Row H. I have changed my career plans and am no longer interested 

in a fiela for which an advanced det^ree is necessary 1 2 (10) 

Row I. I do not need an advanced degree to succeed in the field 

I <im now in (or want to enter) 1 - (H) 

Row J. Other (circle & specify) 1 2 (12) 
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Only vmmon wfi,. 1, bct'ii t'lir-'ll-.l : i ^rad^gle or prv^ 1 oss iona 1 s.boui program 
(full or part-tiimO aiuswer llu^ loIunvLn-^. Ms hoin>; a wonvin invoived anv of 
the following .1 i sadv mt ar.f-s Tor Vi>a t^-. a studont in v.)iir dopartmoat or pro- 
fessional school' (Civ. io vos or no in -row.) 

Row A. Ihe toa(!ntig stall .>'.tMiora 1 I v discouragos W(^mon studunis 

t n lit *-f'»'lsiiig advam od dc^'.rec^s ; j 

Row B. Mrn students lonsidor vomon * s nigher education a waste.... 1 2 (14) 

Row C. Womun aro less apt than tiie men to get stipends, teaching 

or research ass i stantships , internships I 2 (13) 

Row D. Wi)men are given less help than nen in job recoinniendat ions 

and placements ^ 2 (16) 

Rov L. A woman student is considered a woman first, student 

sei-ond, whereas a male student is just a student i 2 (17) 

Row F. Married women students have a harder time meeting 

rtquLrements than married men students do 1 2 (18) 

How f;. A woman has to b<- brillant to get the attention <ind 

support the averar,e male siutient gets I 2 (19) 

Row H. No spe{ jal disadvantages \ 2 (20) 

How I. Other (. ir. le spetiiy) i 2 (21), 

Which of tht' following tomes closest tn rrprosenting your ultim^ite degree pians'^ 
(Circle one . j 

I plan to rece L ve : 

MI) 1 

LLI^ or JD 2 

Dthcr prof- ..nial degrees (MSW, MED, MA, MS) 3 

Highest research de,,i ee in my field (PhD, EdD, 

St D, eti . ) _ .4 

D(^gree otiier than the highest research degree in 

nv field 

n\ o\- HS ^ 

laht-r ( ' If 1 1' .'i spri I f v) 7 (22) 
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It you had \rvr .hour and eiijov.a a .i'V]\>\vli! ibsen. e .>f restrdhits flinances, 
family, ftc.), whit woul-i vou do t.)r oiu* vt-ar ' frit.N* ont^. ) 

It . .! «1 

. r ■ ./un. 

• t.' iJuatr ^-ht)ul ^''-ri. [\irL~lnno 

'(Mi\ a '^roap v^Tkin^ Ld all^'viate social problems 
(VI SI A, i.' Corps, etc.) 

I 1 nd a ] oh IP nv 1 Id 0^ 

1 iiui a job iU)t \n my field 06 

de vot e the t i me to my own interests 07 

ihsol Lit e Iv '/:ut li in^ 0^ 

k^o i".to bu'^Liiess for myself 09 

u-.e thv tune to further my Mwn knowledge 10 

I don' t knv)w 

(Uher (rir( K- ^ ^pe(ifv) ^ „ 12 (23-24) 



61, 



The three (3) biggest (^[.btarles i see to a. hievin^ the career goals 1 have set for 
myself are: (Rank the three in order oi importance. 1 - Most iniport<int; I ^ second 
most important; 3 third most important.) (CIR(,LE /VND Rj\NK . ) 

la. k o\ .ibiiitv to m.ike it i n my field _01 

Ici.k "\ finatii lal re^ourr^'s tu earn a higher 
decree 02 

bein^ 1 w.'inan 0^ 

not really knowing what i want do 0^ 

nv raeu .)r social barkground , _05 

1 i('t ol ]n[) upportunUv ,06 

1 ani 1 1 , r *'sp. MIS 1 b 1 I L t i e^ 07 

Li. 1 or nc e.n irv < ireer skills 08 

oj nr. OS >arv inlelleitual skills 

! 1 I)} .M.prr it Mm/underst <HKi iiu; of spouse 10 

f)t u If ^ r a 1 n 1 u/ in (M> I I e^v 1 i 

ia. k ot n.v . .s,.rv per.-mt skills 12 ('25-26) 

!,.^tiMr o! ' ' 'in(b r gr adn.i t e ma]{)r 13 (2 7-28) 

otM.T ( . .. ) i'' (^9-30) 
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detinia^ the hi., .t 1 1> wlw ^ m viui^\>';[ti iikr lo [la^'f i,- t i vr veirs* (Cir^'le 

iai[)'^rt. iiu ; d -..* ^^.^I :.ust inp.M'tint; ^ ^ ihird mu-.t iinprrtart.) 

I iin i i ' r I 1 a L i onslu l> ^ 

: i L' d o m 1 1 ^ ; M 1 r ^ u t.' v ( 1 1 1 r ( n i n t r o s t s 0 ^ 

tavorabU' t^^^^raplu cmI hutUion 03 

^iH> 1 i 1 1 1 'uis 04 

rri*t.ul^'m f \'on\ f i naru_ i a I Wv^r ry OS 

a I ha I 1 LMi^ ini> ]oh Oh 

st.^adv, so^ urt' rmpKivment 07 

opportunities fi^r meaningful work 08 (31-32) 

at ^ ess to lit institution, music, theatre, etc., 09 (33-34) 

oUu'r ir. U t\ specLtv) 10 (35-36) 



63. When you Loroarc the tvpe .d" life stvlt* which you wtiuld Hke to achieve with that 
of your parents, which ol" the following would ycni prefer? (Circle one.) 

A life styK verv siniLir lo that ot my parents i 

A Lite St vie somewhat similar tc^ that oi' mv parents, but without th( 

need for -^o manv material goods and possessions 2 

A life style somewhat simil^ir to th it (^f mv piirt^nts, but witii more in 

the way of material ?,oods and possessions 3 

A life style quite unlike that of mv [>arents 4 (37) 
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Llw fut art- " ( < u V ; » .':u' . ) 

i:\ m.inv .tMnniunilv a Mvili.-s. M>^sl .M' mv t rt't> tine will be spent witii 
mv f .imi i V ^ 

AlLlu>ugh 1 intLMul Lt> buibl nui h .^t niv life around mv family, I do plan 
on participaim^ in .^nme limnunits i.^tiviLies involving pel 1 1 icai -so. i a 1 
roncerns. I will prvK)al)ly ]oii several organ 1 7d t ions and clubs. I plan 
on liavlng more than i feu tr Lends and spending time with many different 
kinds of people. r.enoralU, I plan on maintaining a fairly even balance 
betwtjen mv private and pnbliL life ^ 

Although my familv will be an important part or my life, I do plan on 
ben\g a very active per.^on m my community. I intend to be iiWolved m 
a varietv ot social and political activities. 1 want very much to play 
a stron^^ i,ilu 1 helping, to eliminate the problems faced by our society. 
I Will probably become mvc^lved in such efforts even though it may 

create some hardships for mv family 3 

Because I plan on being a^tivelv involved m social and political 
concerns, 1 do not plan on having a familv for at least five years. 1 
want to he as mobile as possible and n'-t have to worry about the 

responsibility ot a family 

I do not plan on being ictivelv involved in matters of social and 
political concern. At the sam^^ Lmu-, I do not plan on having a family 
for at least five years. I wmt to be free to move around and to explore 
different 1 1 t ern it i ves ^ 

Othor (rir. le 6 spe' ^ ^ ^^^^ 
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bb. Pi oasc t f Id t [ ^ 
descript ion. ) 



I r L' U lU 1 t' IN L lit 



friends h.ivo tif id^'ii ap<'P 
t imimuna 1 I i i < st. v K- . 'i 
vt L I { out r 1 but r t 1 thi ^ ^l- 
hes 1 VLTU'b-, .iiul -^o I t'-Mii I I - 
^'lenty o( tliL ^rt>up. ''.Mir 
omphcisis IS p.ut. so rr^ih ii *>'^. 
the qiian t 1 1 v o i l Lln , 
win t li V uu pv^'T i.'-^ s b ' 1 1 
rather upoti i lie q u i i i t \ >! 
t he ruiman re 1 a t. i M.sh i > 
1 n voui" 1 1 t\' . 



'> lidi. lit wh u h o! liu' ( har .iv^ t er 1 s t u s 

!^ II"' le «»nt' in ♦ .ic h '\tlumn tor e leh 



Most 
( I re le n\v) 



up 

t'lies I vt.'nebs . . . 

1 I - -.uf 1 K ieiu \ 

;u 1 ! 1 t V (U* luintan 
r I at i -Misli X ps . , 

di'-e-mphas 1 s on 
'I u m t 1 t V of 
possf ss \ ons . . , . 



Least 
Like 
1 ro 1 e one ) 



3 

S (39-40) 



You <i re a 1 < nu - r , Wlu ! i 
VsHi mav ) r nui\ n-U * ■ n j 
tile t ompan V v i -i t h*' f , 
vour primary i-ilL'rt'st. 
in remain iui^, t'le.^ible 
m{)b i 1 e in %sMir i i I e s t. 
Yi)ur work tau ourai.',i' , 
[)L rli ip-. t«v»-'ri re ; u i fi'^^ , 
t h. It v«)u ( rave 1 t t ffj ut 
md .1 i ( uie . 't ' la i t^qu i r 
i;rtMt deal 1 r^ eiLin 
r e I <i t i ( )nsh i ps , f r eedoin 
t o mnvi ' . 



Most 
Like 
I r r I e (Hie 



1 : f adr 

/p 1 ! 1 ^ \ 

f reod^ >n in 

ri' i 1 1 I onsh i [)s . 

' r t 'ods im to 
t r ivv 1 

oTMp 1 ovtneiit 
u e V e s s I t a t i n 
t rave 1 



Least 
Like 
((.irc^le one) 

1 

-> 



Ml rs J s ir > 1 s . a t t . > 1 t ■ fd 

a 'L ( '"1 1 ■ a t ah 1 ' ' " i : 1 t . i . 
v;« aid I 1 r ♦ ' Mu ■ as u 1 1 ' - j i - 

i I t -. 1 1 . Lapp/ I jIiu 1 , I 
sri at 1' . ' , s [ Hid ^rd I . 1 

Vorr IhMIT S , rt . Wtl 1 1 t' 'v > Hi 
VOa I d 1 1 ;* t ■ f hi • "lP "d ' I I r* 

C ir , i< , v I . it I - (';s , ' t • . J , 

V . ) a n t : I ' 1 1 r ♦ • 1 1 1 v . m n * a' a • • 1 1 

f h JIT] p. > I . / 1 M'i'»> ov , a > 

d . -a ^ r p. ' . . 1 . 'P . . 



Most 

J ike 
( . I r t 1 e onn 1 



! nn I 1 V . . . 
■ ' aril/.,. 

n>d ] ( 



Least 
Like 
(c i re I e onv) 

1 
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Youi s is A 1 1 f o ->tvle whu'h 
vou per^eivo to be more 

ri'^Vlhl.' []\ I I L'uiL t 

surrounding t'ulture, but 
you stiil ut 1 1 1 /e parts ol 
thc-it ulture for vour own 
needs. Y(ni see yourself 
as having friend and family 
relationships which are 
more open .md flexible 
th<in mos t ; you seek 
empLoymerit whiefi is less 
restrictive, with less 
emphasis on security and 
steadiness. You ar*» a 
"part" ol the system, but 
you have yc^ur own style. 



Most 
Like 

(cirv'le one) 

In te rac t ion w i I ii 
the larger 

V u 1 L are I 

semi-open .:nd 

f lexible family/ 

f r lend relat ion- 

shi ps 2 

mo re f lexi b le 

emp loyment 3 

II.- It 1- 

tringe ot 

culture A 



Least 
Like 
(circle one) 



3 
4 



(45-46) 



You are vitally concerned 
with social problems of 
this country. Not only 
have you committed 
yourself to finding 
solutions, but you 
expect your family life 
to reflect your concern, 
lou have little interest 
in the more mater i<il 
aspects of living; 
rather , you are con- 
cerned with aiding 
fellow human^>. 



Most 
Like 
(circle one) 

concern wi th 

social issues . . 1 

personal commit- 
ment to ideal or 
belief 2 

the helping 

role 3 

family , 
commitmen t 4 

lack of interest 
in material 

gains 5 

concern with 

other people. . . 6 



Least: 
Like 
(circle one) 



2 
3 
4 



6 (47-48) 
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You w.int ti^ "m.ih o il. ' umi <L")ph.isis im 

export L.) ai'iuirr the iv <; a 1 s i ^ i on , 

material pi»ssrssion- wiiiiii 
only Ljrv^o annuiiits <>: raout v 
can ob-Lain. You are wiilim- 
to work Icni^ and hard lo ii.-t'd lor hard 

achieve fiiiaufiai iK<es^. u.ir^ 

Your fanulv reflects * ti 
adjustment t(^ and a^^ .iation 
of your need to work and 
make monov . 



Mi'st Le.iSl 
1^ 1 K e 1 ivt* 

1 I ^ i t Miu ') U 1 Tv 1 O t 



I 1 nant i a l 
-.Ui . ess . . 



1 am I 1 ^ ad i ust - 
nient t o work 

nerds /4 .4 (^49-50) 



Which of tiie lift' styles des> rib'*d abrvt- do vou think vou would most Li ke to live 
yourself ' Win cli do vou a.tuallv expet i tti live vourself? (Cirv.le ne in each 
CO lunm . ) 



lOLUMN L 

won 1 d 
Mub t Like 
to Live 



f . 
0. 
h . 



COLUMN 1 

Ac tually 
Lxpcct to 
Live 

1 

2 

3 



6 (51-52) 



How attainable do /on fc^-1 vour loncupt t lie "^ood life" will be? (Circle one.) 

veT ^' at . .1 i nab 1 ^ • 1 

irt iiriablp th!ou>;h h<ird w(^rk 2 

ver \' d 1 M 1 1 ti 1 t to ,U t a i n ; onlv 1 i ght 

poss M ' i t V o t attaining it 3 

iHipossible lor m<* t(^ .ittain A (53) 
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68. What full-time salary (^ron all souroes before. taxes) ^ould you expect to receive 



for your job : a) 


five years 


from now; b) ten 


ye.irs from 


now; c) expected salary 


at age 45; and d) 


sal iirv von 


would 1 ike at age 


' 45. 














1 < A p L C L t: U 








J V L tl I ..1 


i 0 \ t' 1 r.s 


at .ipe 45 


,il age 4 '3 


! £i O U- 1- l> SF-» C 1 t\('\(\ 




0 1 




01 


01 


<i nnc, — c/. ouu 








02 


02 


CQ nnn c i qqq 




n ^ 


V/ J 


03 


03 










04 


04 






n ^ 


OS 


05 


0-3 


ci nnn ci q qqo 






OA 


06 


06 






H 


07 


07 


07 


$25,000 - $29,999 




08 


08 


08 


08 






09 


09 


09 


09 


Do not expect to 


be workini^. 


10 


10 


10 


10 






(54-55) 


(56-57) 


(58-59) 


(60-61) 
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69. Here ^rc i^.nva- thi u',^ tluit p^^ p U' 'm^ '^r iruv not umiU Lo <\v„LH'nipi i tiuriiif.* their 
lives. Sele.t tin ihret ' -1 ) ; > n u.'uM lu^ mnsL i-iportaiit to >ou. (Rank in 
order of importaru e lo vou. I - Mo-^L important; 2 so. ond v\o^l important; 1 ^ 
third r,st impv^ri iir. . > <• V'.n hLA'.r . ^ 



' i.il • a : 1 'u' v,it L vMi 1 p. niv ! i o 1 d 0.' 

h ivo a ^t^'it vioil of autli(U-itv 0^ 

b^v oino wo 11 kaoun in mv fit^ld OA 

put lisli 111 nav;a.Mn»^ or pro t ess i (Mia 1 journal.,. _ 05 

bt 1 "loader iM a < ommun i t v organization iJh 

ri.ir. o a t bt 1 i t u .t 1 I lUU r 1 hut I on to a science.... 07 

► tM woil t ,^.o.;n national Iv 08 

ho( Lime m iut hor i t v on a spiu' la 1 bub ject in my 

Ueld . . 09 

IH' mfl enti.ii in [)ablio affairs 10 

ko a { o'it r 1 Ivat 1 (in f torhnologv 11 

he o let ted tu public affairs 1 2 

bavo poems, n«o^'ols, v)r short stories published,. 13 

pr- idu< 'O p.lintirioQ^ Soylpture, e I 14 

ba\e nusi.al i.ompf^s 1 1 1 on plaved or pub 1 1 shed . . 15 

be< ine t an-ni^ or eminent _16 

mike <i s i ^^11 I 1 1 an t r ont r i bu t i on to 1 i tera t ure 

* • r the arts 1 7 

rui't V It least. .^JU^OOO a vear 13 

d.evelop A v*a V -oKtesstnl business ol my own....__ 1^ (62-63) 

ho eloit*'! 1 1' 1 h i >^,h Litti^o 5n i profossional 

.«r^an.. nation 20 (64-65) 

other (' ir. U ^ .[>o. i f v ) - ^ (66-^7) 
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70. How do V{)ii t I'lYrhk vui (will) .nrn^ii*' ^ i i fi ^r.uT pt'ool* i- ' ^-ur orcupalion is a 
wl.oli' >'>n : ( \ ? iP.ot., r 't ' fir';, i i' ) i » I i ''-n b'. v^tlu-rs in 
vour ciip.it I (M1 , Hu! n ) } ^^t ' n Mv lr> w^k^ v>Mjr- .'''MtU's full" n^^v ar.^l «it n^u* 

; r * li'. 1 t 1 
i • L^t' *r 

\ ar.) nr.- i.., . ^' . i L lv^tl nil J \b i 1 i I i • ^ 

8 « .-s h 8 

7 7 ; 7 '7 

h ^ ' o t: 

MiddU' 3 S ; 3 5 Middh 

3 3 5 i i 3 

Hot ton 1 i .1 1 1 B.Utom 

(fjH) (n'n (71) (71) ^7J) (7 3) 

71. Taking into .il^-hui^ .ill '.p*' t . ' ' -ir pre-s. -u I i >.tvlt., are vou happy with 
vour f_Mirret:t ^tatas ' ( f I r lo -^iw , » 

V* ' rv iiarpy 1 

fa 1 I I V happy . . . . , 2 

not tot^ ii-^PPy 3 

^n, l...pp> 4 (74) 
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11. Wlit'M cons I tie r 1 lu", v*Mir answtT \ov tin* prmr question, wliuii tbree (3) ot the 

foilowing aspei Is ot vmir life did you <.oii',ider tlie ntost important in ovnluatin^ 



vour present level f satisfaction. (Circle three and indicate order for each. I 
1 - Most import Hit ; ? = suLvMid most important; 3 = third important.) I 

re 1 1 1 1 1 nsii I ps uith Iriends , _ 0] I 

Kit lonsli 1 ps with fami Iv I 

st itus at work 03 I 

iiiLomc Level (fmin^ial seiurity) _ 04 I 

loi 'in.',s c> 1 ai ^ i^mpl ishments at work 05 I 

feelings ol ac cempl i shmeuuS at school 0^) I 

1 uve re 1 at i onsh i ps > , U7 I 

reli^^aous tu'liefs or activities 08 ^ I 

participation in eommunitv alLiirs 09 (75-76| 

t.ilink^, ill tontroi of voiir life 10 (77-7« 

r<^l itionships at work 11 (79-80 

a 

1). Which three ( \) ot the iollr>winv-' d-^ von feel -ire tiie nest important aspects of a 
lob'^ (Circle throe ard incMcate ^rtler for each. 1 ^ 'U>st important; 2 - second 
most important; 3 ^ t'nird me^st impt^rtant.) 

security 01 

potent i.i I lor rapid advancement 02 

\i ! gh sa 1 ary 03 

o[)pnr tun 1 . to bo 1 nd i V Ldual i t i c 04 

»^t'levanfi' to so^ u'tv 05 

1 reedom ? f> work at owti p<ico ^ 06 

(^;'[)ort un I t v t worl* with hands ^ 

t r 1 r-iid 1 ' '-WO' rKer s 

[">'. r>(jrMl HitorosL in wi^rk ^ 09 

■ pnortunitv hc' 1 p other people . _ -^^ 

<^[ni'^rt an 1 1 v to [>o freative -ind original 11 

solid phvs u il labc^r 12 

t^pptM^t ur» 1 t \ to work outdoors 13 

stability' of joh _ _ V5~0 

so( I i 1 s t .1 1 us 1 '3 (7-8) 

.>t!i»'r (( ir h' hx sp^ i il 16 (9-10) 
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74. Wliich of the following host dos nbes wriat you see .ib tlw ideal relationship 
between your »^»rl^ , your spoiisi^, \nd vour children' (Ciri^le one.) 

I don*t expi^i t i areer work to in tor lore witli mfiueiKe mv 
reluionship with mv tamil* nr my home life } 

I ex{H ^ ( I (i.ii I L will ^. < I ' i I \ tor niv l n ; i i ' aiu irv no me lite 

be somewfiaL .iMtiU'd a;;a [i> .niapt Lo my iMret-r lu i d- J 

I expect that U will !)e uo» e .-.ary for mv family and liome lite to 
accept the fact that mv career will keep me busy and perhaps awa\ 
from home . . ." i 

t expect tluit it will be tu'cessarv for my carot r to be somewhat alfe* ted 
and adapted to my home lite ^ 

I do not expect to have a spoase or children 3 (11) 



75. For men on 1 y : Do you t '.pect vour wife to continue Wk^rking after your marri ige 
(should you decide to marr\ ) , b*. foi e the birth o' your ^bildren (should you 
decide t(^ have children)' (Circle one.) 

Yes, if she wants to 1 \^ 

("nly it she has to 2 

Nc> 3 

L don * t know 

Do not expect to marry or 

have t ill idren 5 (12) 

After the birth of your tin idren/ (Cir*.le (;ne . ) 

Yes, if she wants to 1 

f>nlv 1 f she has to 2 

No 3 

1 ..on * t know ^ 

Not appl i I able , 5 (13) 
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76. For wom on onlv: Do you oxi)e< t to continue workuu^, after your marria^-^o (should 
you decide to rn.iM/), her(U"e the !)irth /our ^uildrt'ii (should you decide to 
have children)? (lircle 'Uie.) 

\ OS , I want to 1 

vlplv it my husband doesn't 
nil nd 

\ V it I have t u 3 

No 4 

1 don * t kr\ow 5 

Do not expect to marry or 

have children b ( 14 ) 



Aiter the birth f>l vuur vhildrLii' ((irrU' uiie.) 



ERIC 



\ es , 1 want to 1 

On 1 y if mv husband doesn * t 
mind 2 

Onl y if I have to 3 

No 4 

I d'm * t know 5 

Do iu>t expect to maT-ry or 

liave children 6 (15) 



7. Circle oiu' in » ii h row Lliii he-.l Je',iiiht-, ;ou - opiiium on t k li statement belc^w. 

S\ St rtMU'l ; \i'r .m 

M.\ -- Mi Ml V e 

MI) - Mi M b i)i , i/r. . 

SD - > I r< Uk!: I V ;j j iwm i < 

I M = 1 r re 1 e^' uU t e m- 



















IM 




Row 


1. 




1 


0 


3 




S 


a6) 


Row 




1 hert IS lo plat e :^^r 


the r ' 0'. 1 III Ll r i;e 






















1 




3 




5 


(17) 


K(^w 




Tew johs let I person 




. I 




3 






(18) 


How 




I wou hi not wo r !- i ^ r 


HI or^',ani ' il ion that c irriet 


} 
















t 'Ut [^(^ 1 1 ■ 1 1 I ii 1 nL 




. I 


J 


3 




5 


(19) 


Row 




Mv p r I V i 1 o 1 I 1 t • \v 1 i ' 


s i> r 1 1 i rvi\ t o rial e 






















I 




X 

} 








R(n.' 


h . 


1 } > , nrn 1 will li » \ r 


1 / ' a 1 n< omL , 1 ' fl ni(> re 


















V t >n{ e ftUMl With ' ni.l 1 p 


' 1 p.[. 'v'here I Will »io 






















. I 




3 




r 


(21) 


F<ow 




1 ' n W" rr H'll t L it lU / \ 


fl) i; ill h«. ho r i Pi>: and 






















I 


) 


'J 


A 


J 




Row 


H . 


A jol) is a I'lV 'm' maK 


m^: a livinr, , not a w.tv of 






















I 


> 


3 


4 


5 


(23) 


Row 


9. 


1 he V 1 :i' i (' r i\ 1 


rnatt-ers '^ore tlia:: '-/h.ether 














f (le it for j^werninen 


f, rmsme^s, u univerjitv 


















f >r an i ndependt nr orj; 




1 


2 




4 


5 


(24) 


R'^w 




"V ( a r ^ » r v^ i t i ^ • t n e 


TT[> 1 , [ 1 1,11 H M L I u L t a 1 n ^ ^ J 1 1 






















. 1 




3 


4 


5 


(25) 


Row 


1 ] . 


I \ p re t t / j'< 'i rvi 


kI e a ' » t ',v ' I , i t i w < . . . L to 


















w I { h n < i 1 t f , hnt 1 * n 


n> ( are iher ' is nv 


























3 


4 


5 


(26) 


Row 


1^ . 


1 t t ) r '1 .< 1 M 1 1 'i 1 J' 


1 . prn\- idrd 1 ur IILil- ite,: 


















. t r f » ■ r c h < u » ^ > . . . . . 




1 


> 


3 


4 


s 


(27) 


Row 


1 


II), f jJt 'pit li t ' ' V 




1 




3 


4 




(^8) 


Row 


['♦. 






1 




3 


4 




(29) 


Row 


13. 


W.^r'- i < 1 ''M : ' !■ 










/, 

'4 






Row 


Ih. 


.-.Ml O^^-. ll! i:' S, it 


i ' . 1 r M : i r^i i t r • r 1 ■ ' 






















1 






U 




(31) 


R. )V, 


' 7 . 


1 he r^_ ill .a > — • 


It., a ^la^. t u »• 


















ih ^'it n 1 n ri' >' ■ . . 




1 






i 




( U) 


Row 






1 . f , - ,1 V ' <\ . ' t n J 1 0 






















! 




3 


4 


S 


(33) 


Rivv 






M t , . r ^ ' ' \ . * ivn 1 nv' 


















• ■n..ai*fi fi' t ' si* 




! 




] 




5 


(34) 



iiMt Win <1 
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M^ MI) si) IM 

*<'yvj ui li >" 'L'.Ui'ti IS rnamlv \ n.iiict >'* 

[^ersdiia 1 u rt 1 j j ; 3 (3 

f^^'v -'1. Ml .w.ir ^> ^ lit., "U' '.'IP ! p[;vsi.a'lv K^li' 

"^'i 'vMiMv • > !iM>i 1 i,>h . Ill t ni(i ,1 jni) 1 J 3 + '(31 

Kx)vv J.'. M ird n d 1- < ' . ' f • t por^oii I 2 3 4 S (3' 

Kow M. Mj( 1 t's , i !^ in o> V -ip it 1 .Ml IS mnnlv ,1 in.iLtfr 

h<>'^ nii' h V oil know 1 2 i '\ 3 (31 



78. With whii ii i>t Liu tulKiv'i'i., st il.tktUs .io v-mi i^:,r'r ' ui.i^ree? (CircU* one in 

Ar.ree Disagree 

Kc-v 1. 1 11 ^eruTil, \.^-\en ana ^u-n liavi equal ■ au ib 1 I i 1 1 es m.i thore- 

ftTt-^ si!»u].! h y:v t'rju.il ^nr^ m t un i t i e ^ ior work 1 2 (39) 

J. i .1 ^^ci.t-ral, w.)nu-p ma*. [>e <.>mi.iI to men in S(^me irt'is, i^uL Lhoir 
LhinkLni; pa.ctt'rn^ art- .{itl^rmL tron v.^cn , and thev ar^ Lt»ere- 

loss ffti(.iL'nL 'Jim men in somo work 1 2 (AO) 

Row K In KtMUTii, W'Mnt-n ire n rt tnt)Lional than mun , this would 

inLerlLMc \'itf! ti'"ii .hwn^- .rrtnm t yp^ s of wc^rk 1 J (41) 

Ki"v In r,t'noiai, Iho phv . i a! ( h 1 ra' ttff i st 1 1 s 01 womon maKi- thoiTi 

unqua 1 1 r I t'li fiM -t^int' L , w.^rk whiJi art' ^<in(^rallv 

av 11 i.ih 1 f It- m< !i I 2 ''42) 

K"W '.V'^mi-n ar* 'i-^l t^'i\^\ *'^>;mi:*' l*- mt n ; rather, tiiev art 

diMertaU aad '.h.-i!d, th»^r^f..re, Invf (MtNTent >i[i<is ot 

l'^>* ! -l (43) 

Kr,w ^. Wome^t !nr. ti iw' ( i;. ih^ r>'N. ot w i 1 * in-l m-^tficr 1 > (44) 

Kov 7 A Lnic W":r.,^a 1^ fMupi* t 1: h^'int with iier 'hildrcn ind \if r 

I' ist) inu 1 2 (45) 
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(C 1 rc I e onv i\\ »• n h ' . ) 

MLM - Most 1 Jr t Mf 
Si,"^^ - S.>iiu''v[i It Li - t' *V 
Sl'M So!ni'V;li.» * ' I i I- ' '^'» 
NLM Not I iki Mt' 

rfLM SLM ^UM NLM 





1 : 




1 4*1) 






i -4 


(47) 




. , . . i 2 




(48) 




1 


\ ^ 


(49) 






] 4 


(50) 




1 ^ 


] 


(51) 






3 A 


(52) 






3 


(5 3) 




1 




(54) 






3 


(55) 




1 2 


3 4 


(56) 




1 ; 


1 / 


(57) 




I ^ 


3 A 


(58) 






3 4 


(59) 




I 2 


3 ^ 


(60) 






3 4 


(61) 


LP,' 




3 '4 


(62) 






3 ^'-^ 


(63) 


1 * « ' 1 M 




] \ 


(64) 








(65) 








(66 ; 






) + 


(67) 








(68) 






3 4 


(69) 




1 ' 




(70) 




1 




(71) 




1 2 




(72) 
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80. Dilfercnt vpi.-t m.iv [H t'vep.t i lul i v i -iua i i-. Iron .tt*..iinin^ t'U'ir .it-,i>i*d ^rils in 
life. Li>tt.'.l \u lovs It'' '-.L'L , .ui h tact'jrb ii wt^ h.ivt' > liled "Lxtet^i.ii 

Factor-/' aiKl rs.^n.il ' i.ti^rs." i'^li^ato in ^mi h v^t 'rt- ^.f.s thvK-.c Tutors 
vlu t h vou thi'^'r I i^ht Pifui^r th*,' atiiinriLMU of v^^ur i i * o i;oi]-~. {Rank i -a c u li 
^t't tar.'.' > t L'-it^^a-r ..^t fa't< r . 1 - Mo-t I'^p^^rta'f; 1 ^i-. v>t\.1 most 

importan.; 3 third .t i ^-lu^r t la t . ^ ^ ; IJ XMs R\N\ ) 

FXTIKNAI ' d K)R^ Tl KSl^N.VL FACTORS 

War i ^ H k of ah i 1 i L > ^ 0 1 

Rai,.iai f_upfli r I u k of traiiiin.^ ^ uduLacion... 02 

Overpopulation _ i ka^k of opportunity — not 

gt^ttmt^ rht* right broakb in 



Viol ence . . . , 

Moral V 1 1 lit s o! ^ar 'lar i 

i\) Hut i on 

[ V ono.m ]. < tailor 

N'oni^ ol tlK' 10' /t 



] ifo 03 

La o k of t 1 oa r or positive a i . J A 

r son a I pr^'b 1 eius 05 

F\imi Iv r*-^ t r I ct 1 on- _06 

rai o 07 

Mv sex 08 

My ^.>aL' ar^- too a i __09 (76-77 

M\ s*^xu<ii prt^f .-rences 10 (78-79 



I doa't fof>' thai aiiVthing will 

Koep iroTTi havinp, the kind oL (5-6) 

5 Lfe I vuu 11 



81. Uliiot. ^.-i } ti l'>r> li-.Lo..i ih-^'- f*L\ttrna[" rivi "ForsoiMi") do you feel 

wt)ul i be no- I lir-iv t prownt ^.u ! r -n. navin^^ the type of life v-a.i want' 



! xt orna 1 , 
"^'or-ona 1 " . 



y.i ■ t h xt e rn 1 1 " ind 
r * I' I i " . 



i t iier "i.xt ot aa 1 n r 
"h-rst'n.i 1 " , . . . . 



(7) 



® 1 c) ) 
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82. Here dre some thiiu's that dillertM^t pe^plt mav ^^>JH^'1 to >itt an m thiir lives. 
WI\iLh three (i) .iro nvst in^porLiiit to vou ' (Raif-. ami < ir.. u the j in order o\' 
import. moe to vou. 1 Mo ^ t inpwitaiU ; J - fieeonJ. > t ; i - tin id nost inportant.) 



i o a i\oof] parent (U 

1 > li 1\ e [J i » at V n ; { L I : ' 1 e 1 s al t. 

it II /I t 1 OS 

1 i vi(- s >ineth 1 II)-', ; vo!Vwdor uselul... 03 

i o n ive 1 b i)\ \ \m \ \\ 04 

I.» [^e iu Iptui to other'- 05 

lo have a raiTiK relationship 

I ■ ' have i;ood , c 1 ose fr i ends 07 

io hvive en(^ue,fi nuniev Co live well _08 

i >^ he active m eomniunitv organizations... 09 

Io attt-'avi OT^ erts, plays <inci other 

u'ti-^tu. ov eultural event^. ...i 10 

lo have a nue, ■ 11 - thirn i -^htjd home 11 

i o help mv eh 1 1 droa develop as I tli i nk 

t ^lev shoal r* __ _ U 

1 o ] i VI' u 1 Lh othors m a (a)iTununa 1 life 

St ie n 

lo havo freedom lii^m [>ressureb to 

v.iiiiorm Ml nv person il life 14 

' ' live la 1 ^\nod neighborhood tor my 

. hildrea to ^low up in 13 (8-9) 

Id do s 'Hit^thin,!, iiTtfuM'tant 16 (10-11) 

ho li-le to t ravol 17 (12-1 3) 



1. If V ^^l ,(>ul. ' hanj.',e aiv/ .mt thi>-, jr. 'at /'nir-_t-'_h , one thin^: would you most 

wan t to ' ii irus • ' 
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II. la there ,iny mu' thing in vour college career you wisii you had acne differently, 
given your oxperi ernes of ttu' past vear? 
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L AdvtM'L 1 ^ I n^; , fu! - l i ■ > < . r i "i . 
1 Acci)uiU i I 

i ^.t'L rotar 1 ai '^'^ ifii t* (iU r ':;p 1 > .1 i-- i 
sfi r ♦ I it ' ) 

A I 1 • w 1 V t i W.M'i , ' ' ' ; I * r i > . < 1 t < 
^cu^n {. ir 1 a 1 ) 

5 Sabi^ (Re ta 1 I (^r a'Ii ■ If ^ i K , i\c \ . ifi'. 
Insurance , el.,) 

6 Finance fBankir>i;, ' ipit a! t ' 

7 Marketing, Mirkt't ^^t^scatvn 

8 Pure iia^ mi:! (ar empliiyetl is ''ar.uisi'u 
agent , buver , ^ , ) 

9 ManagenenL, Businf*ss AdiU . a ) t r i i a j u-r 
t-mplaved as man ii^cr or inana r,L>:T)L'i:t 'i u-u^ 
not covi'retl bv uiv iilla-r IllmUs) 

10 All (>ther business and commer^ i il liel ;^ 
(I'ersonnel Work, Iiidu^trLal RL'liti.^is, 
Produ. t ion , rii . ) 

11 Public Admi r. 1 s r r It 1 v^n w^r ampl 'Vc -j i-> 
Government Admm is t ra Lor if not 
covered bv other fields) 

ENGfN^Hr.RIN(; 

12 Ae ronaut 1 a 1 

13 Civil (including', A>^,r u a 1 t ur a i , 
Architectural, Civil, Sanit.ir\) 

14 Chemical ( i n^ 1 u<i m,^', Cerami'M 

15 hlectriLal 

16 Lnglneerin^ S'Mcn c , hiu; nu*ta i [i^ 
Physics, Ln^Vneerin>; Mt^ iuini^s 

17 industrial 

18 Mecliaaic i\ ( i :u liuliiik^, \ . /a L 

Arc h 1 t '''^ t ur«' i^i tr iim> , WrUhn/, 
[ext I If ) 

19 Metal 1 ur>;i. a 1 

20 Miuirc, ( 1 Tu I iki i !t Miaip.;, st.^.-iM li. 
fifoph/s 1 1 1 i , P. - 1 r ^ 1 eui!) ) 

21 Pn^mcM.^r iny; , < t ii ml ot'i.. ^ 

S[>t ( 1 .t 1 t 1 t's 

PHYSICAL S( 1 } ' 

22 Aritronomv, Astr 'Die, -i- 

23 (.hemistrv 1 1 •■ < 1 -id i a Ii i > la :.a r\ 
wa i < ti Is 'w ) 

24 Phvs Its ' j iid 1 n ' ^ .ops 1 . , ^ .1 1. 
is h'M 

25 ^eo>£,r ipii\ 

27 f\ino4r iph . 

28 Mat .il iur^;. 

19 Moteroioep. ^..--t « ■ 



''^ 1 ;i \ s J . I 1 1 L'!u c , (ft ul r .1 1 and 

' : • ic I ^ ; " i a 1 t i L's 
M ^ithtTMlns >S ^tJtistiLS (NOTL: 

MS ocvLiry school Mat ht»m<i L i cs tc lining 
. 1 . 1 I ! t ■! ando r vsi's^ j t i o'l ) 

f ' '.1 1 'i^oii: iunior t\WU'co, (ol'jge 
I. id Iniv'ersitv l\M^tiiac, should bo coded 
b>' itold o{ spec la 1 1. at 1 on , noL as 
. da at 1 on ) 

. lo'nc:: ir\ (iiuiudii.^^ Kindergarten and 
iiursor\ h^)o 1 

^oi on^.i'irv-Academic ^lubjL'c^t FiL^lds 
M lav'Jish 

^to(l**rn ForeiiJ,n Languages 
3') [,vU in , fa"eek 
)^ d; storv, Social Studies 
^/ Nituril Science (General, Phvsics, 

CdK^mLstry, Biology, etc.) 
)S Mattiem<it ics 

Specialized Teacliing Fields 

3'* Pliysical hducdtion. Health, Recrcatiun 

Uj Mus i^^ 1 due at ion 
-'^ 1 Art Lduc at i on 

i2 education of Exceptional Childr^^-. 

(including Speech correction'' 
^ \ AgriLultural Education 
•^-4 dome Fconomics Education 
^5 Business Education 
\h i rade ^ Industrial Education 

(Vt>( at umal) 
t7 lU'lus trill Arts Education 

f Non-Vocat i onal ) 
♦ 8 ^ oun^-el ing and Caiid.int l' 
^t*^ f dtu ,1 1 1 on a 1 Psv(dio logv 
^(J \d im n J s t ru 1 1 on and Supervision 
'){ Iduf.ition, (Toner.il ^ otht^r specialties 



:lLAi 


[]{ PKOFl SSlC 


)NS 






Hen is try nt 


Pri-'-De n 1 


U r 


3 


Medu me )r 


Pre-Medi 


in 




Nurs I ng 






^ ') 


( - ptomet r V 








Pharmacy 






) 7 


t'h /s III! i Me»"apy 






\ . tip i * 1 on a 


i The rapv 





V t»rinirv dn ine or Pre-Veter inary 
Mf'dii il lechnolo^y iJont.il >lvg1one 

f \ r{ [ b- illh Tirlds 

^s' \u'. r 1 • 1 SI 



1^^ 




fiiULOGICAL SCIENCES 



63 


Ecology 




Plant Physlolv)>;y 


0 3 


Anatomy 


DO 


Biology 


67 


Biochen^^t ifi 


68 


Botany and Rolaltd [Lint S^icnocs 


69 


Biophys ICS 


70 


Entomo 1 ogy 


/ 1 


G^ncit ics 


i2 


Micitobiology (including Bacteriology, 




Mycology, Parasitology, Virology, etc.) 


7 J 


Pathology 


Ik 


Pharmacology 


75 


Phys iology 


76 


Zoo logy 


77 


Other Biological Science Fields 


78 


Plant t'athology 


AGRICULTURAL .\ND RELATED FIELDS 


79 


Agricultural Scienjos (including Animal 




Husbandry, Agronomy, Farm Manpgement, 




Horticulture, Soil Science, Soil 




Conservation, etc.) 


80 


Forestry, Fish and Wild Life Management 


81 


Veterinary Medicine 


82 


Farming (Code as occupation only. 




not as field of study) 


PSYCHOLOGY (NOTE: Code Psychiatry as 




Medicine) ^ 


83 


Clinical Psychology 


84 


Counseling and Guidance 


85 


Educational Psychology 


86 


Social Psychology 


87 


Industrial and Personnel Psychology 


88 


Experimental and General Psychology 


89 


Other Psychologicaljfields 


SOCIAL SCIENCES 


90 


Anthropology , Arrhaoology 


91 


Kconomics 


92 


Geography 


93 


History 


94 


Area and Regional Studies 


95 


Political Sc iencf.', (nwernmcnt. 




International Relations 


96 


Public Administration 


97 


Sociology 


98 


Social Work, Group Work 


99 


Social Science, fieneral and Other 



HUMANITIES 

100 Fine and Applied Arts (Art, 
Music, Speech, Drama, Etc.) 

101 Fnglish, Creative Writing 

102 Classical Languages Literature 

103 Historv 

104 Modern foreign Languages and 
Literature's 

105 Philosophy 

106 Humanities, General and Oth^r Fields 

OTHER FIELDS AND OCCUPATIONS 

107 Architecture, City Planning 

108 Foreign Service (Code as occupation 
only, not field of study) 

109 Home Economics (Code either as a fie 
of study or as an occupation if you 
mean working as a home economist 

for pay) 

110 Housewife (Code as occupation only, 
as field of study) . 

111 Journalism, Radio^Television , 
Commi^pications 

112 Law, Pre-Law 

113 Library Science, Archival Science 

114 Social Work, Group Work 

115 Theology, Religion (Employment as a 
Clergyman or a religious worker) 

116 Computer Science 
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PLFASE PRINT 



first middle 



B. Your current address: 



s treet address 



city or town state zip code 



C. Name and address of someone who will know where you are or could forward 
your $5 to you if you were not at the address listed above. 



last name first middle 



street address 



city or town state zip code 



A, Your N.ime : 

"last 
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